
MASTER AFFILIATION AGREEMENT 

This Agreement is made on June 30, 2023, by and between HUDSON 
COUNTY COMMUNITY COLLEGE (the “College”), located at 70 Sip Avenue, Jersey 
City, New Jersey 07306, and AHS HOSPITAL CORP. (the “Hospital”), located at 475 South 
Street, Morristown, NJ 07962-1905. 

W I T N E S S E T H: 

WHEREAS, the College has developed and established an approved educational 
program and desires to develop a clinical affiliation with the Hospital for purposes of providing 
clinical experience to students (the “Students”); and 

WHEREAS, the Hospital and its affiliates, operates medical facilities in Morris, Union 
and Sussex Counties and is willing to enter into this Agreement with the College in order to 
provide the Students an opportunity to obtain clinical or other learning experience at one or 
more of its facilities; and 

WHEREAS, the College may include one or more affiliated programs, Colleges or 
colleges which College controls or which is controlled by or under common control, or 
otherwise affiliated, with College, whereby the location of each affiliated program, College or 
college shall be listed in Exhibit A as updated with each rotation or from time to time, whereby 
such affiliated programs, Colleges or colleges shall be bound by the terms and conditions of 
this Agreement.  For the avoidance of doubt, this is intended to be Master Affiliation 
Agreement, which may cover more than one program within the College. Individual programs 
or colleges within a University system should be set forth Exhibit A. 

NOW THEREFORE, in consideration of the foregoing and the mutual promises and 
covenants set forth herein, the parties agree as follows: 

I. Term

This Agreement shall commence on June 30, 2023 and terminate on June 30, 2025
unless terminated earlier in accordance with this Agreement.  This Agreement may thereafter 
be renewed for additional two (2) year period upon mutual written consent of the parties, unless 
a party gives one hundred and twenty (120) days prior written notice. 

II. Responsibilities of the College

A. The College shall assume full responsibility for Student education, including
planning and executing the clinical and/or education programs. 

B. The College shall provide qualified faculty (“Faculty” or “Faculty Member”),
proficient in the applicable clinical area of study, who shall assume responsibility for the overall 
administration of the program, including the establishment of curricula.  A Faculty Member 
shall be available at all times, by phone or electronic means, when Students are assigned for 
clinical experience.  The Faculty and Program Director, appointed by the Hospital, will develop 
mutually agreeable protocols each semester on Faculty availability.  The student-faculty ratio 
shall not be more than ten (10) Students to one (1) Faculty Member.  Further, when a Student 
is a Registered Nurse (“RN”) licensed in the State of New Jersey, the College shall ensure a 
preceptor is assigned for such RN; when a Student is a nursing student, the College shall provide 
on-site Faculty to supervise and instruct such nursing Student at the Hospital; and the College 
shall ensure that a preceptor is assigned to all other Students not providing direct patient care. 
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C. The College shall designate one or more Clinical Coordinators (the “Clinical
Coordinators” or “Coordinators”) who shall confer annually with the Hospital’s designated 
liaison (the “Designated Liaison”) and other personnel involved in the clinical program to 
discuss, plan and evaluate the clinical program, with input from Students.  The Coordinators 
shall also be responsible for assuring that Faculty Members assigned comply with the rules and 
regulations of the Hospital, including, without limitation, the Hospital’s Corporate Compliance 
Program, to the extent applicable, and the Hospital’s Code of Ethics, and have received 
orientation to the Hospital and to their responsibilities pursuant to this Agreement. 

Further, College hereby agrees to inform the College’s students of the additional 
terms of the Hospital’s Corporate Compliance Plan, as attached hereto as Exhibit C. 

D. The College shall assign qualified Students who are concurrently enrolled in the
didactic portion of their program to the Hospital for clinical experience.  Notwithstanding the 
foregoing, the Hospital retains the sole discretion to limit the number of Students accepted 
based on the health and safety of the patients served by the Hospital. 

E. The College shall furnish to the Hospital, at least two (2) weeks prior to the
commencement of each semester: a proposed list of assignments of Students, including 
assignment date and times; the number, names (as it appears on government-issued 
identification [ID]) and educational levels of Students and a list of the Faculty Members 
including their names, office phone numbers, and their degree qualifications; the clinical areas 
of assignment requested; course syllabus and objectives to be met, in the form as set forth on 
Exhibit A, attached hereto.  Such lists shall be subject to the Hospital’s review and approval 
prior to the commencement of each semester. All information must be timely submitted, 
accurate and complete in order to be accepted by Hospital.  Failure to do so may delay the start 
of coursework for the semester. 

F. All Faculty that will be on-site at the Hospital and Students must complete all
orientation and training requirements as determined by the Hospital and made available online 
prior to the first clinical day. The College, in cooperation with the Hospital, shall orient all 
Students and Faculty Members to their responsibilities under this Agreement and to the rules 
and regulations of the Hospital. The College shall use its best efforts to ensure that all 
Students and Faculty Members comply at all times with such rules and regulations.  Any 
Student or Faculty Member failing to comply with such rules and regulations or to otherwise 
meet the requirements set forth above, shall be reported by the Designated Liaison to the 
Clinical Coordinator. Such problem shall be evaluated jointly in conference by 
representatives of the College and the Hospital.  Should a problem arise which, in the opinion 
of the Hospital, may adversely affect the safety and/or welfare of its patients, the Hospital 
may in its sole discretion, remove the Student or Faculty Member in question from the 
clinical area.  The Hospital shall be responsible for any and all actions taken in connection 
with its removal of a Student or Faculty Member from the clinical area. Such removal shall, 
where practicable, be discussed in advance with the Faculty Member or Coordinator.  The 
Student or Faculty Member may not return to the Hospital until the problem is resolved to 
the satisfaction of the Hospital. The Clinical Coordinator shall be responsible for resolving 
all such issues through communication with the Designated Liaison who, in turn, will 
communicate with hospital personnel and administration.  
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G. The College acknowledges that the condition of the patient and patient medical
records contain privileged and confidential information about the patient.  The College agrees 
that it’s Faculty and Students shall keep patient medical records and all information contained 
therein strictly confidential, and shall not disclose any such information to anyone without the 
Hospital obtaining prior written consent from the patient or the patient’s legal guardian, health 
care representative or other surrogate decision maker.  The College shall ensure that all Students 
and Faculty are aware that the condition of patients and all medical records are confidential and 
must be treated as such.  The Clinical Coordinators shall specifically advise all Students and 
Faculty that breaches of confidentiality shall be sufficient cause to have that person removed 
from participation in the clinical program, in accordance with Section VIII hereof. 

H. Faculty Members shall: 1) arrange a planning meeting with the Program
Director or Designated Liaison at least two weeks prior to the first clinical day to discuss 
objectives and the implementation of these objectives.  This discussion will include but not be 
limited to: a) method of patient assignments, b) role of Staff/involvement with Students, c) 
specific expectations regarding student responsibilities, including exact time Students will be 
on the unit, d) method of patient status report, e) special expectations/requirements of unit; 2) 
plan assignments with the Program Director or Designee and apprise the Program Director of 
the progression of learning experiences; and 3) report to the Program Director any significant 
change in the patient’s condition as it occurs so that appropriate action may be taken.  Further, 
when applicable to the Student, Faculty Members shall assume responsibility for: a) Patients’ 
charts and medication records completed by a Student, countersigned by the Faculty Member 
responsible for overseeing the Student’s work; b) the correct completion of patient care records 
and other service documents by the Students; and c) ensuring that Student reports are given to 
the Program Director at the completion of the clinical day. 

I. Prior to permitting any Faculty Member (when on-site at the Hospital) or
Student to begin participating in the clinical or learning program at the Hospital, the College 
shall provide to the Hospital appropriate evidence regarding health screening of each Student 
and Faculty Member as set forth on Exhibit D, attached hereto and make a part hereof, as the 
same may be updated by Hospital from time to time.  The College shall notify the Hospital 
immediately in the event that the College determines that a Student or Faculty Member is no 
longer in good health, so as to preclude participating in the clinical program at the Hospital, and 
shall remove the Student or Faculty Member from the Hospital.  The Hospital shall not be liable 
to the College, any Student or Faculty Member for any injury suffered by a Student or Faculty 
member arising out of, from, in connection with, or as a result of incomplete, inaccurate, false 
or non-disclosed information required by this section, and the College agrees to indemnify the 
Hospital and hold the Hospital harmless for any such injury in accordance with Section XI 
hereof. 

J. Each Student and Faculty Member assigned to a Hospital facility shall, at the
expense of the College, Faculty Member or the Student, submit to an annual background check 
as set forth on Exhibit D. 

K. The College shall not assign or refer any Student or Faculty Member to any
facility owned or operated by Hospital without having completed a Drug Test Screening in 
compliance with the requirements set forth set forth on Exhibit D.   
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L. The College shall assume any obligations that may be imposed by the State’s
Workers’ Compensation law in connection with injuries or disabilities sustained by reason of 
accident or occupational disease arising out of, or in the course of, a Faculty Member’s 
participation in the clinical program. 

M. The College shall ensure that each Student, while in the clinical areas of the
Hospital, wears the uniform required by the College unless a different particular dress is 
required in the clinical unit where the Student is assigned.  College shall also ensure that all 
Faculty Members adhere to appropriate dress code regulations of Hospital. 

N. The College shall be responsible for ensuring that each Student assigned to the
clinical program has the personal equipment necessary to satisfactorily participate in the clinical 
program. 

O. The College shall maintain accurate and complete records and reports on each
Student’s clinical education experience at the Hospital. 

P. Faculty Member shall arrange to meet with Program Directors prior to the start
of semester rotations to review the clinical guidelines, tour the unit, and to establish mutually 
agreeable protocols for communications between Students, Faculty Members and Hospital 
staff. 

Q. The College shall be responsible for the cost of repairing or replacing any of the
Hospital’s property if such property is broken or damaged by a deliberate or intentional act of 
any Student or Faculty Member to break or damage such property.   

III. Responsibilities of the Hospital

A. Ultimate responsibility for the care and safety of the patient will remain with
the Hospital. 

B. The Hospital shall designate in writing to the College the name. professional
and academic credentials of staff members participating in the clinical education program. 

C. The Hospital shall appoint a Program Director who shall assign a Designated
Liaison who shall be responsible for the coordination and implementation of the clinical 
program with the College’s Clinical Coordinator. 

D. To the extent practicable, the Hospital shall make its clinical facilities available
to the College, in order to assist the College in operating its clinical educational program for its 
Students, giving due consideration to the Hospital’s responsibilities to deliver quality patient 
care and to provide clinical experience to students of other educational programs. 

E. The Hospital shall make available an online orientation session for the Faculty
Members involved in the clinical program.  This orientation will include rules, regulations and 
policies of the Hospital and information required by the Occupational Safety and Health 
Administration (“OSHA”), U.S. Department of Labor and State of New Jersey regulations 
including fire safety, infection prevention and Hazards in the Workplace. 
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F. The Hospital shall provide emergency treatment in its Emergency Department
to Students and/or Faculty Members who become ill or injured (including needle-sticks, blood 
or body fluid exposure) during the clinical experience.  The Students or Faculty Members so 
treated shall be responsible for the Emergency Department charges, and for any follow-up care 
or treatments, which are required beyond such emergency care and the charges for same. 

G. To the extent practicable, the Hospital shall permit Students and Faculty
Members to use the Hospital’s library, cafeteria, coffee shop, locker room and other facilities 
and the visitors’ parking lot at the Students’ and Faculty Member’s own expense.  The Hospital 
shall not be responsible for Student’s or College Faculty member’s lost or stolen property, 
including vehicles. 

H. The Hospital shall advise the College as soon as practicable and consistent with
Hospital policies and regulations, if Students or Faculty Members are exposed to any 
contagious diseases while participating in the clinical program that were unknown at the time 
care was rendered by Students or Faculty. 

IV. Patient Care

A. Every patient receiving medical care shall be treated with the understanding of
the patient and, where necessary, of the patient’s parents or guardian that she/he will be 
involved in the clinical educational program for the Students. The Hospital shall assume the 
responsibility of obtaining any necessary consent, and/or issuing any necessary notices to a 
patient or a patient’s parents or guardian when necessary. 

B. The patient care records and notes as recorded by Students and identified by the
Student’s signature and the College will become part of the patient’s hospital record.  These 
entries shall be reviewed and countersigned by a Faculty Member, as applicable, or as otherwise 
required by the Hospital. 

C. The Students and/or Faculty Members shall not publish any material relative to
the clinical experience without first obtaining the Hospital’s prior written consent, which 
consent may be withheld in the Hospital’s sole discretion. Similarly, the Students and/or 
Faculty Members shall not conduct any research projects, data collections, or data assessments 
relative to the clinical experience, without first obtaining the Hospital’s prior written consent, 
which consent may be withheld in the Hospital’s sole discretion. Furthermore, any such 
approved research projects, data collections, or data assessments must be conducted in 
accordance with hospital policy and procedure. 

V. Status

No Student or Faculty Member shall be considered an employee, agent or servant of
the Hospital, but rather such individuals shall be considered as visitors or licensees when such 
individuals are performing duties at the Hospital in connection with the clinical program or this 
Agreement.  No Student or Faculty Member is entitled to any payments from the Hospital in 
the nature of benefits under any workmen’s compensation law or disability law for any acts, 
illness, occurrence or event occurring in or relating to the Hospital or arising out of the clinical 
program.  Assignments of Students to the Hospital will be made for educational purposes and 
not fulfill service needs. 
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VI. Non-Discrimination

The parties to this Agreement hereby agree that they shall not unlawfully discriminate
on the basis of age, color, national origin, citizenship status, physical or mental disability, race, 
religion creed, gender, sex, sexual orientation, gender identity and/or expression, marital status, 
status with regard to public assistance, status as a disabled veteran, genetic information or any 
other characteristic protected by federal, state or local law and that each shall fully comply with 
all applicable Federal and State statutes concerning discrimination in connection with their 
respective obligations pursuant to this Agreement. 

VII. Policies and Procedures

The Hospital and the College shall have the right to change their respective policies
and procedures in connection with the clinical program.  In the event of such a change by either 
the College or the Hospital, the other party shall be advised in writing two (2) weeks prior to 
such change becoming effective.  Upon receipt of such notice, the Designated Liaison and the 
Clinical Coordinator shall take the necessary steps to ensure that all appropriate personnel of 
their respective institutions are advised of the change and that steps have been taken to ensure 
compliance therewith. 

VIII. Student Withdrawal or Dismissal from Program

The College shall withdraw any Student or Faculty Member from the clinical program
when that Student or Faculty Member is unacceptable to the Hospital, in the Hospital’s sole 
discretion, for reasons of health, performance, or other cause that is job-related. The Hospital 
shall be responsible for any and all actions taken by any Student or Faculty Member withdrawn 
from the clinical program in response to the Hospital’s determination that such Student or 
Faculty Member is unacceptable to Hospital. 

IX. Insurance

A. The College will provide for professional and commercial general liability
coverage insuring the College and each Student and Faculty Member involved in the clinical 
program by a minimum of Two Million ($2,000,000.00) Dollars per claim, and Four Million 
($4,000,000.00) Dollars in the aggregate on an occurrence type basis.  It is expressly understood 
by and between the parties hereto that the above insurance shall be deemed primary insurance 
and shall not be deemed excess to any insurance now in effect or in the future covering the 
Hospital, its agents, servants, employees and appointees.  Further, the College shall also 
maintain Workers’ Compensation Insurance, applicable to its employees providing services 
hereunder.  Upon the execution of this Agreement, and prior to the start of each 
semester/rotation, the College shall present the Hospital with evidence of coverage and 
evidence that such coverage may not be canceled or materially changed without thirty (30) 
days’ prior written notice to the Hospital, as attached hereto as Exhibit B.  The above limit 
requirements may be satisfied with one policy or with a combination of policies equal to the 
total limits required.  In cases in which Students are required to provide their own insurance 
coverage, each Student shall be required to present evidence of insurance coverage prior to the 
start of each semester.  In cases in which the College provides insurance for Students and/or 
Faculty Members, the College shall provide the Hospital with a certificate of insurance that 
expressly states that College’s insurance policy covers not only the College but also Faculty 
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Members and Students, through a self-insurance program or a third party insurer acceptable to 
the Hospital.  

B. THIS PARAGRAPH IS APPLICABLE TO NEW JERSEY STATE
COLLEGES ONLY; The College is a body corporate and politic of the State of New Jersey. 
As such, this Agreement incorporates the following Statement of Public Liability Insurances; 
Any agreement or arrangement signed and entered into on behalf of the State of New Jersey by 
a State official or employee shall be subject to the provisions of the New Jersey Tort Claims 
Act, N.J.S.A. 59:1-1 et. Seq. and the New Jersey Contractual Liability Act, N.J.S.A. 59:13-1, 
et. Seq. and the availability of appropriations.  The State of New Jersey does not carry public 
liability insurance, but the liability of the State and the obligations of the State to be responsible 
for tort claims against its employees are covered under the terms and conditions of the New 
Jersey Tort Claims Act.  The Act also creates a special self-insurance fund and provides for 
payment of claims against the State of New Jersey or against its employees whom the State is 
obligated to indemnify against tort claims which arise out of the performance of their duties. 
The College assumes any and all obligations for its employees that are required pursuant to the 
Workers’ Compensation and Disability Laws of the State of New Jersey through self-funding.  

C. The Hospital will provide professional and general liability coverage for itself, its
employees, agents and officers, through the Hospital’s insurance program. Upon request, the 
Hospital shall provide the College with a letter from its Risk Management Department as 
evidence of such coverage. 

X. Termination

This Agreement may be terminated upon a material breach by the Hospital or the
College of any of its obligations under this Agreement that the breaching party fails to cure 
within thirty (30) days after receipt of written notice from the other party.  In addition, either 
party may terminate this Agreement without cause upon one hundred and twenty (120) days 
prior written notice to the other.  In the event that the Agreement expires or is terminated 
without cause prior to the completion of an academic semester, all Students assigned to a 
Hospital facility under this Agreement at the time of termination may continue their 
educational experience until the end of the then current semester, whereby the Agreement 
will remain in force for this temporary period. 

XI. Indemnification

College agrees to defend, indemnify and hold harmless Hospital and its directors,
trustees, officers and employees from and against any and all third-party claims, liabilities 
and expenses, including but not limited to attorneys’ fees, relating to personal injury or 
property damage, to the extent arising out of the negligent acts or omissions of College 
and/or its employees or Students. 

Hospital agrees to defend, indemnify and hold harmless College and its regents, 
trustees, officers, employees and Students from and against any and all third-party claims, 
liabilities and expenses, including but not limited to attorneys’ fees, relating to personal 
injury or property damage, to the extent arising out of the negligent acts or omissions of 
Hospital and/or its employees or agents.  
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THIS SECTION XI DOES NOT APPLY TO NJ STATE COLLEGES. 

XII. Compliance with the Law

The College in connection with the performance of the provisions of this Agreement
shall comply with all Federal, State and local laws, rules and regulations.  The Hospital shall 
remain solely responsible for ensuring that any services provided to patients pursuant to this 
Agreement comply with all pertinent provisions of Federal, State and local statutes, rules and 
regulations.  In the event that the performance by either party hereto of any term, covenant, 
condition or provision of this Agreement should jeopardize either party’s licensure, either 
party’s participation in Medicare, Medicaid or other reimbursement or payment programs, or if 
for any other reason said performance should be in violation of any statute, regulation, 
ordinance, or be otherwise deemed illegal, this Agreement shall be re-negotiated so as to 
eliminate the violation or non-complying aspects hereof, but without altering all other rights 
and obligation of the parties hereunder. 

XIII. Intention of the Parties

All material matters of mutual concern to the Hospital and the College in connection
with the clinical program shall be discussed by the parties as the need to do so arises. In 
resolving any matter, however, the parties shall be guided by the principle that the relationship 
between the Hospital and its patients and the care of such patients are of paramount concern. 

XIV. Modification

Any modification of the terms of this Agreement shall not be effective unless the
College provides written Addendum to this Agreement, which is signed by authorized 
representatives of both parties.  

XV. Governing Law

This Agreement shall be governed by and construed under the laws of the State of New
Jersey. 

XVI. Headings

The headings contained herein are for the convenience of reference only and are not
intended to define, limit or describe the scope or intent of any provision of this Agreement. 

XVII. No Waiver

Neither the failure by the parties to insist upon strict performance of any covenant,
agreement, term or condition of this Agreement or to exercise a remedy consequent upon a 
breach thereof, nor the acceptance of full or partial performance during the continuance of any 
breach by the other shall constitute a waiver of any such breach or of such covenant, agreement, 
term or condition. 
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XVIII. Notice

All notices required or permitted to be given hereunder or which are given with respect to this 
Agreement shall be in writing and shall be delivered by hand, by confirmed courier or by United 
States registered or certified mail, return receipt requested, postage prepaid, to addresses set 
forth above and addressed to the Legal Counsel of each party. 

XIX. Assignment

This Agreement and any rights and obligations hereunder, shall not be assignable by
either party without the prior written consent of the other party. Any assignment entered into 
without the prior written consent of the other party shall constitute a breach of this contract 
and shall have no legal effect. Notwithstanding the foregoing, an assignment of this 
Agreement to an affiliate organization or successor of either party hereto shall be permissible 
upon the advance written notice to the other party. 

XX. Corporate Compliance Addendum

The College and the Students shall hereby agree to comply with the Corporate
Compliance Addendum, as set forth on Exhibit C, attached hereto and made a part hereof. 

XXI. Entire Agreement

This agreement, together with all exhibits referred to herein, contains the entire
agreement of the parties and supersedes all other agreements of the parties, both oral and 
written.  It may not be changed orally but only by an agreement or addendum in writing 
signed by both parties. 

[SIGNATURES FOLLOW] 
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IN WITNESS WHEREOF, the parties have executed this Agreement the day and year 
first above written. 

ATTEST: HUDSON COUNTY COMMUNITY 
COLLEGE 

By: By:   

Name: Name: Christopher M. Reber 

Title: Title:  President, College  

Date: Date:   

ATTEST: AHS HOSPITAL CORP. 
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Exhibit A 

(Attach additional sheets as needed) 

Below is the rotation schedule for the ______________________ [Specialty] program.  
Students have been assigned to ____________________ [Site] in accordance with the 
Affiliation Agreement by and between AHS Hospital Corp. and Hudson County 
Community College, entered into on May 1, 2020.   

The proposed list of Students assigned to the Hospital are (For each Student, please fill 
out and attach an Out of Affiliation Medical Student/Resident Rotation Application): 

Name: Education Level: Rotation Start Date - End Date: 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________ 

The following is a list of the Faculty Members provided by the College: 

Name:     Degree qualifications:  Phone Numbers: 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________ 

The clinical areas of assignment requested, course syllabus and objectives to be met: 

_________________________________________________________________________
_________________________________________________________________________
_________________________________________________________________________ 

The Clinical Coordinator designated by the College shall be: 

Name:          Phone Number: 

_________________________________________________________________________ 

The Designated Liaison designated by the Hospital shall be: 

Name:          Phone Number: 

_________________________________________________________________________
The Program Director designated by the Hospital shall be:  

Name: Phone Number: 

_________________________________________________________________________ 
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Exhibit B 

Certificate of Insurance 
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Exhibit C 

Atlantic Health System, Inc. 

Corporate Compliance Addendum 

For purposes of this Addendum, “Covered Person” means an entity or person who 
provides patient care items or services or who performs billing or coding functions on behalf 
of Hospital.   

Students of the College, who are participating in the clinical program as provided in 
the attached Affiliation Agreement (“Participating Student”) and the College, shall comply 
with all legal requirements and Hospital’s own policies and procedures.  If during the course 
of this Agreement, the College or a Participating Student comes to learn of any matter that 
it or he/she believes may constitute a violation of law, regulation or federal health program 
requirement, the College or a Participating Student shall promptly notify Hospital.   The 
College and the Participating Students shall cooperate with Hospital as may be necessary for 
Hospital to comply with its Corporate Integrity Agreement (“CIA”) with the Office of 
Inspector General (“OIG”) of the U.S. Department of Health and Human Services (“CIA 
Cooperation”).  If the College or a Participating Student is a Covered Person, the CIA 
Cooperation shall include but is not limited to: (i) ensuring employees and agents performing 
services under this Agreement timely complete any and all training required by Hospital; (ii) 
providing information regarding employees and agents who will perform services under this 
Agreement so that Hospital can screen them against government lists of excluded and 
sanctioned individuals as required by the CIA;  and (iii) informing Hospital  in the event that 
either College or any employee or agent performing services under this Agreement is or 
becomes excluded, debarred, suspended, or otherwise ineligible to participate in federal 
health care or other federal programs, or is or has been convicted of a criminal offense that 
falls within the scope of 42 U.S.C. § 1320a-7(a).  

Access to Atlantic Health System’s Code of Ethics and Corporate Compliance Program is 
available at: 

https://www.atlantichealth.org/en/atlantic/policies.html 

Login name: policies 

Password: ______________________ 

https://www.atlantichealth.org/en/atlantic/policies.html
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Exhibit D 
Screening Prerequisites 

Access to Atlantic Health System’s Screenings is available at: 

https://www.atlantichealth.org/screening-exhibit 

Login name: screening 

Password: ___________ 

https://www.atlantichealth.org/screening-exhibit
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Clinical Experience Agreement 

Hudson County Community College RN Nursing Program 

This Agreement of Clinical Learning Experience for undergraduate nursing students is 
between Hackensack Meridian Health (“HMH”) and Hudson County Community College 
(“College”). This Agreement shall be for the term of two (2) years commencing on 12/31/2023 
through 12/31/2025 (the “Term”). 

This Agreement shall remain in effect as hereinafter specified unless amended or terminated. 
Written notice shall be given by either party at least one hundred and twenty (120) days prior to 
the effective date of amendment or termination, except no notice shall be required if the agreement 
expires at the end of the Term. Students assigned to clinical or other experiences at HMH at the 
time of termination, including at the end of the Term, shall be allowed to complete their current 
semester, and the parties agree that the terms of this Agreement will remain in effect with respect 
to such students until completion of their semester.  No modification of this Agreement will have 
any force or effect unless such modification is in writing, signed by both parties and referencing 
the specific sections of this Agreement and/or the Addendum to be modified.  

HMH and College hereby mutually agree to the following: 

1. Students enrolled in the Nursing Program at the College may use for clinical learning
experiences the specified areas of HMH on the days and hours agreed upon.

2. Changes in the policies or procedures of HMH and of the College shall be communicated in
writing through HMH and the Dean of Hudson County Community College.

3. The College agrees to notify HMH if they or any of their employees, students or agents are
sanctioned by or otherwise excluded from participation in any federally funded plan or program.

4. Both the College and HMH, shall at all time comply with the standards of documentation and
confidentiality mandated by State and federal regulatory agencies and accrediting agencies, as
same may be modified and amended from time to time including applicable requirements of the
Health Insurance Portability and Accountability Act of 1996 (HIPAA), the standards of the
Joint Commission on Accreditation of Healthcare Organizations, administrative and medical
record policies and guidelines established and approved by HMH, which shall be made
available to faculty and students. The parties agree that they will be liable for the errors, acts or
omissions of themselves and their its employees to the extent permitted under the New Jersey
Tort Claims Act, N.J.S.A., 59:1-1 et seq.    For any action that may arise from the inappropriate
use or release of confidential patient information by the College, its students or agents, HMH
may terminate the agreement, dismiss the student, and/or file a complaint with the Office of
Civil Rights.

5. The student’s access to and use of any patient information of HMH’s patients will be solely in
connection with the training supervised by HMH’s personnel and no patient information from
HMH’s patients will be disclosed to the College.

Item IX., Academic and Student Affairs
Attachment II
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6. The Parties agree to comply with additional terms and conditions noted in Exhibit B to this
Agreement.

Specific Responsibilities of HMH to the HCCC College. 
1. HMH shall provide the College faculty with orientation to HMH.

2. HMH shall make available clinical facilities for student learning, including equipment and
supplies required for patient care.

3. HMH shall permit students and faculty the use of HMH cafeteria at their own expense.

4. HMH shall make available emergency health care to students and faculty in the event of
illness or an accident during the time spent at HMH and then refer these individuals to the
College Health Service and/or their private physicians. The student or faculty member shall
be responsible for ensuring reimbursement to HMH for care.

5. HMH represents that it has reasonable policies in place consistent with applicable laws to
prevent and report instances of sexual harassment, sexual discrimination, and sexual
misconduct and it will comply with these policies in participating in the program. The Parties
agree that all students receiving clinical experience pursuant to this Agreement shall be
selected without discrimination on account of sex, race, creed, color, religion,
handicap/disability, gender, gender expression, gender identity, genetic information, age,
marital status, sexual orientation, veteran status, pregnancy status, ancestry or national origin
and that each shall fully comply with all Federal and State statutes concerning discrimination
in connection with their respective obligations pursuant to this Agreement

6. HMH shall maintain its health facility licensure as required by applicable law and meet criteria
for accreditation as established by The Joint Commission, or other appropriate accrediting
agency, as applicable. College shall have the right to immediately terminate this Agreement
for cause if at any time during the term of the Agreement HMH’s authority or ability to operate
is lost, altered or otherwise jeopardized (e.g. loss of licensure or accreditation).

7. HMH maintains the ultimate responsibility for the patient care provided.

8. HMH shall have the right to request the removal of any faculty member or student from the
clinical site at any time HMH determines that the student or faculty member does not meet
HMH’s standards of performance or for just cause. HMH shall be responsible for any and all
actions taken in connection with its request to remove any faculty member or student from
the clinical site.

Specific Responsibilities of the College to HMH 

1. The College shall provide orientation to the educational program for HMH staff.

2. The College faculty members shall be directly responsible for the educational program while
using the facilities of HMH.
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3. The College administration shall request students’ clinical placements in writing. The College
will notify HMH at least two (2) months in advance of its planned schedule of student
assignments to the clinical areas for approval.

4. The College shall assure that the faculty of the College will abide by all the applicable
policies, procedures, rules and regulations of HMH.

5. The College shall notify the students they are responsible for complying with all the applicable
policies, procedures, rules and regulations of HMH.

6. The College shall require each student and faculty member to meet the health requirements
on Exhibit A to this Agreement.

7. The College shall require  all students to conform to the uniform policy of HMH.

10. The College agrees to complete and provide evidence to Hackensack Meridian Health that a
criminal background check has been performed on its students. The College shall immediately
advise Hackensack Meridian Health regarding any issues raised during the criminal
background check process.

General Provisions 

1. Indemnification. College agrees to indemnify, defend and hold HMH and its affiliates, its
directors, trustees, officers, agents, and employees harmless against any and all third-party
claims, damages, costs, expenses, losses, liabilities or injuries to persons or property  arising
out of or directly resulting from to the negligence or intentional act(s) of College, its students,
faculty, employees, representatives provided however that such act(s) or omission(s) are not
performed or omitted under the supervision or direction of any employee, representative or
agent of HMH. HMH agrees to indemnify, defend and hold harmless, College and its
affiliates, its directors, trustees, officers, agents, students, faculty and employees against any
and all third-party claims,  damages, costs, expenses, losses, liabilities or injuries to person or
property arising out of or resulting from the negligence, intentional act(s) or willful
misconduct of HMH, its faculty, employees, agents, representatives and/or contractors in the
performance of this Agreement.

2. Insurance. The College shall furnish HMH with evidence that all students and faculty are
covered by the commercial general liability insurance covering the activities of faculty and
students in the amounts of $2,000,000/$4,000,000 in the annual aggregate.  The College shall
furnish HMH with evidence that all students and faculty carry professional liability insurance
in the amount of $1,000,000 per medical incident/$3,000,000 annual aggregate.  If the faculty
will be onsite at a HMH location the College shall furnish HMH with evidence that all faculty
are covered with Workers’ Compensation insurance as required under New Jersey law which
shall include $1,000,000 bodily injury by accident / $1,000,000 each employee disease /
$1,000,000 policy limit disease.

[STATE UNIVERSITIES ONLY] Any agreement or arrangement signed and entered into on
behalf of the State of New Jersey by a State official or employee shall be subject to the
provisions of the New Jersey Tort Claims Act, N. J.S. A. 59:1-1 et. seq. and the New Jersey
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Contractual Liability Act, N. J. S. A.  59:13-1 et. seq. and the availability of appropriations. 
The State of New Jersey does not carry public liability insurance, but the liability of the State 
and the obligations of the State to be responsible for tort claims against its employees are 
covered under the terms and conditions of the New Jersey Tort Claims Act.  The Act also 
creates a special self-insurance fund and provides for payment of claims against the State of 
New Jersey or against its employees whom the State is obligated to indemnify against tort 
claims which arise out of the performance of their duties. 

3. Independent Contractors.  Each Party acknowledges participating students will not be
considered employees or agents of HMH or College for any purpose.  Participating students
will not be entitled to receive any compensation from HMH or College or any benefits of
employment from HMH or College, including health care or workers’ compensation benefits,
vacation, sick time, or other direct or indirect benefit of employment.  The Parties hereby
acknowledge that they are independent contractors, and neither party including any of its
agents, representatives, students, or employees shall be considered agents, representatives, or
employees of the other.  In no event shall this Agreement be construed as establishing a
partnership or joint venture or similar relationship between the Parties.  Each party shall be
liable for its own debts, obligations, acts and omissions, including the payment of all required
withholding, social security and other taxes or benefits.  No student shall look to HMH or
College for any salaries, insurance or other benefits.  No student or other third person is
entitled to, and shall not, receive any rights under this Agreement.  Neither Party shall have
the right or authority nor hold itself out to have the right or authority to bind the other Party
and neither shall either Party be responsible for the acts or omissions of the other except as
provided specifically to the contrary herein.

4. Amendments. This Agreement may be amended at any time by mutual agreement of the
Parties without additional consideration, provided that before any amendment shall become
effective, it shall be reduced to writing and signed by the Parties. Notwithstanding the
foregoing, should any provision of this Agreement be in conflict with the law of the State in
which the Facilities are located or Federal law, it shall be deemed amended to eliminate the
conflict.

5. Assignment. Neither Party shall assign or otherwise transfer this Agreement without the other
Party’s prior written consent, which may be held for any reason or for no reason. Any
purported assignment in violation of this Section shall be null and void.

6. Captions. Any captions to or headings of the articles, sections, subsections, paragraphs, or
subparagraphs of this Agreement are solely for the convenience of the Parties, are not a part
of this Agreement, and shall not be used for interpretation or determination of validity of this
Agreement or any provision hereof.

7. Counterparts. This Agreement may be executed in any number of counterparts, each of which
shall be deemed an original, but all such counterparts together shall constitute one and the
same instrument.
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8. Entire Agreement. This Agreement, together with all attachments, is the entire agreement
between the Parties and no other agreements, oral or written, have been entered into with
respect to the subject matter of this Agreement.

9. Force Majeure. Neither Party shall be liable nor deemed to be in default for any delay or
failure in performance under this Agreement or other interruption of service or employment
resulting, directly or indirectly, from acts of God, civil or military authority, acts of public
enemy, war, accidents, fires, explosions, earthquakes, floods, failure of transportation,
machinery or supplies, vandalism, strikes or other work interruptions beyond the reasonable
control of either Party.

10. Governing Law. The validity, interpretation and performance of this Agreement shall be
governed by and construed in accordance with the laws of the State of New Jersey without
regard to New Jersey’s conflicts of laws provisions or principles.

The aforementioned Agreement has been reviewed by both parties and all conditions are 
agreed to.  

College/University: 

Hudson County Community College 

HMH: 

Hackensack Meridian Health 

Address: 

70 Sip Avenue 
Jersey City, New Jersey 07306 

Address: 

30 Prospect Avenue  
Hackensack, New Jersey 07601 

Signature: 

Christopher M. Reber 

President 

Hudson County Community College 

Signature: 

Jeffrey R. Boscamp, MD 

Co-Chief Academic Officer 

Hackensack Meridian Health 

__________________________________ 
Date 

____________________________________ 
Date 
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EXHIBIT A 

College/University assures that each student and Instructor has met the following health 
requirements prior to the first day of the clinical experience at Hackensack Meridian Health and 
can present documentation of such upon request: 

1. Entire physical exam.
2. Negative two-step Mantoux test within the past twelve (12) months. For positive
Mantoux test, documentation of a chest x-ray within six (6) months of positive result and
documentation of annual symptom review thereafter.  In the alternate, a negative
QuantiFERON test within the past twelve (12) months without subsequent exposure will be
accepted.
3. Documentation of Measles (rubeola), Mumps, Rubella (MMR) and varicella (chicken
pox) immunization date or positive titer.
4. Documentation of Hepatitis B series or proof of positive Hepatitis B surface antibody
titer, or a signed waiver prior to their affiliation at HMH is also required.
5. Documentation of a negative 9 Panel substance abuse urine drug screen, within the
past twelve (12) months, which includes the following:  Amphetamines, Barbiturates,
Benzodiazepines, Cocaine Metabolites, Methadone, Methaqualone, Opiates, Phencyclidine,
Propoxyphene.
6. Students and on-site faculty are required to comply with Hackensack Meridian Health’s
current flu vaccination policy that is in effect incorporated herein as Exhibit A.1, which is
subject to change.
7. Students and on-site faculty are required to comply with Hackensack Meridian Health’s
current COVID vaccination policy that is in effect incorporated herein as Exhibit A.2, which
is subject to change.
8. Students and on-site faculty are required to comply with Hackensack Meridian Health’s
current Fit Testing Requirements in effect incorporated herein as Exhibit A.3 and Exhibit
A.4, which is subject to change.

Additionally, exposure to any of these communicable diseases by a susceptible person must 
be reported within 48 hours to Occupational Medicine at Hackensack Meridian Health. 
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EXHIBIT B 

The Parties agree to the following: 

1. The number of students to be assigned to the specified clinical area shall be in conformity
with the ruling as stated by the New Jersey Board of Nursing, a 1: 10 instructor/student ratio.

2. The environment maintained by the nursing faculty of the College and the staff at HMH
shall be such as will provide for maximum student learning.

3. Student assignments shall be made jointly with input from the nursing faculty and the nurse
manager or charge nurse of the assigned clinical area of HMH.  The nurse manager or charge nurse
approves patient assignments.

4. An observational experience is defined as a student placement in which the student will
not be delivering direct patient care to any patient under HMH’s care.

5. The student will be observing the role of the nurse performing patient care activities within
the assigned clinical area.

6. For undergraduate students a faculty member is not required to provide direct supervision
during the student’s observational experience.  However, the faculty member must be present at
the clinical site and available to the student.

7. The College faculty is required to provide written clinical objectives to the nurse manager
and/or staff nurse for all observational experiences.

8. With patients’ approval, students may gather data about the patients from the medical
record and obtain information from the caregivers. This information is considered privileged and
confidential and is to be used only for educational purposes.

9. The College shall furnish HMH with satisfactory evidence that all students and faculty who
are licensed as Registered Nurses hold a current New Jersey license as a Registered Professional
Nurse.

10. Graduate level clinical students are expected to contribute/participate in HMH’s Evidence
Based Practice and Research activities.



CLINICAL EDUCATION  
AFFILIATION AGREEMENT 

THIS CLINICAL EDUCATION AFFILIATION AGREEMENT (“Agreement”) is 
made effective as of [April 1st, 2023] (“Effective Date”), by and between University Hospital 
(“Hospital”), a body corporate and politic, and an instrumentality of the State of New Jersey, with 
offices at 150 Bergen Street, Newark, New Jersey 07103, and [Hudson Community College], 
with its principal place of business at [70 Sip Ave, Jersey City, NJ 07306] (“School”) for the 
clinical education of students in the Department of Nursing at School. Hospital and School are 
each individually a “party” and collectively the “parties.”  

WHEREAS, School has established an educational curriculum in the field of nursing 
approved by the New Jersey Board of Nursing, and desires to enter into a clinical education 
affiliation program with Hospital for purposes of providing a supervised, clinical educational 
experience to qualified students of School (“Student” or Students”); and 

WHEREAS, Hospital operates a licensed general acute care hospital and is willing to enter 
into an educational affiliation with School in order to provide Students an opportunity to obtain 
relevant, supervised experiences in clinical settings (the “Clinical Experience”);  

NOW, THEREFORE, in consideration of the foregoing and the mutual promises and 
terms and conditions contained herein, the receipt and sufficiency of which is acknowledged, the 
parties agree as follows: 

1. Requirements of School

1.1 Clinical Education; Designation of Contact

1.1.1 School shall assume full responsibility for planning and executing clinical 
education for Students including, but not limited to: administration, programming, curriculum, 
content, faculty appointments, admission, and graduation.   

1.1.2 School shall designate a liaison to Hospital who shall be the principal point of 
contact for the School. School shall provide Hospital with the names and contact information of 
the faculty of School who will be responsible for the Students, prior to the participation of each 
Students in the Clinical Experience. 

1.2 Selection of Students and On-site Clinical Evaluator(s) 

1.2.1 School shall assess and identify Students for participation in the Clinical 
Experience, and make a written request for the participation of each Student in the Clinical 
Experience to Hospital at least one month prior to the commencement of placement.  

1.2.2 School shall recommend to Hospital only qualified Students who have satisfactorily 
completed the appropriate curriculum and/or laboratory practice. School shall not recommend any 
Students or On-Site Clinical Evaluators who have been suspended, debarred and/or excluded from 
participation in any state or federally funded health care program including, without limitation, 
Medicare and Medicaid. 

1.2.3 School may designate one or more qualified faculty to serve as an On-site Clinical 
Evaluator(s). On-site Clinical Evaluator(s) shall confer at regular intervals with Hospital 
designated personnel.  If the School does not designate On-site Clinical Evaluator(s), all further 
references to such faculty in this Agreement may be disregarded.   

Item IX., Academic and Student Affairs
Attachment III
Resolution 3
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1.3 Undergraduate and Graduate Degree Programs. 

1.3.1 Undergraduate Programs.  Faculty of School shall be available and on-site at the 
Hospital at all times when undergraduate Students of the School are assigned to the Clinical 
Experience, unless the School and Hospital have agreed in writing to an alternate plan of 
supervision. Undergraduate Students are those Students who do not have a baccalaureate degree 
in nursing.  School shall provide qualified faculty to be on-site at Hospital for supervision and 
instruction of its students. The faculty assigned by School shall have a current license in good 
standing to practice nursing by the New Jersey Board of Nursing. School shall provide Hospital 
with the names of the faculty who will supervise Students prior to commencement of each clinical 
rotation. At no time shall the ratio of faculty to Students exceed 1:10 or otherwise exceed the 
requirements set from time to time by the New Jersey Board of Nursing.   

1.3.2 Graduate Programs.  Hospital may provide clinical instruction and supervision of 
Students by personnel designated as nurse preceptors or mentors who are qualified in a nursing 
specialty and/or otherwise permitted to supervise graduate Students in the field of nursing. 
Graduate Students are Students who have previously attained a baccalaureate degree and are 
currently enrolled in the master’s or doctoral degree program in nursing at School. Licensure to 
practice as a register nurse in the State of New Jersey is required for Graduate Programs with a 
focus on direct patient care such as Advanced Practice Nursing and Nurse Anesthesia. 

1.4 Immunizations 

1.4.1 School shall advise and direct its Students and On-site Clinical Evaluator(s), if 
applicable, that they are required to comply with Hospital policies on the immunization 
requirements of this Section. The Director of Education and Professional Development and/or 
designee of Hospital is responsible to ensure completion of Students (and On-Site Clinical 
Evaluator(s), if applicable) requirements prior to the commencement of placement.  Hospital shall 
bear no out of pocket expenses for compliance with these provisions by Students and/or On-site 
Clinical Evaluator(s) and/or faculty of School. 

1.4.2 Prior to permitting an On-site Clinical Evaluator(s), if applicable, to participate in 
the Clinical Experience, Hospital shall accept evidence of compliance with the immunization and 
health standards of Hospital directly from the On-site Clinical Evaluator(s). Prior to permitting a 
Student to participate in clinical education at Hospital, School shall submit to Hospital, on behalf 
of the Student, appropriate evidence as set forth below. 

1.4.3 Students and/or On-site Clinical Evaluator(s), if applicable, shall provide evidence 
of the following testing before clinical placement: 

(a) Two-step TB testing (two Mantoux tests given within one to three weeks
of each other) within the previous year, or documentation of annual TB tests within the 
previous two years (if any of the skin tests referenced in this section were positive, then 
documentation of the positive test must be provided, along with a report of a chest x-ray 
taken within the past one year indicating that the individual does not have active TB). 
Alternatively, students may submit evidence of Interferon Gamma Release Assay 
(“IGRA”) TB test.  A positive test indicates a TB infection and requires the report of a 
chest x-ray taken within the past one year.  

(b) Measles titer indicating immunity to measles; or proof of two doses of live
measles (or MMR) vaccine, at least one month apart, on or after the individual’s first 
birthday; or documentation of a physician-diagnosed case of measles (if after 1956); or 
rubella titer indicating immunity; or if individual is not immune, proof of two doses of 
live rubella (or MMR) vaccine, at least one month apart, on or after the individual’s first 
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birthday; 

(c) mumps titer indicating immunity to mumps; or proof of two doses of live
mumps (or MMR) vaccine, at least one month apart, on or after the individual’s first 
birthday; or documentation of a physician-diagnosed case of mumps (if born after 1956); 
and 

(d) varicella titer indicating immunity to varicella; or proof of two doses of
varicella vaccine, four to eight weeks apart; or documentation of a physician-diagnosed 
case of varicella. 

1.4.4 Hepatitis B. Students and/or On-site Clinical Evaluator(s) shall provide 
documentation demonstrating proof of the following: (a) completion of all three doses of the 
Hepatitis B vaccine; (b) begun the Hepatitis B vaccine process; or (c) provided documentation of 
immunity to Hepatitis B as demonstrated by a positive Hepatitis Surface Antibody 

1.4.5 Influenza. All Students and On-site Clinical Evaluator(s), if applicable, shall be 
vaccinated with the current seasonable influenza vaccine if Clinical Experience occurs at any time 
during any part or all of October through and including May. 

1.5 Criminal Background Check.  

1.5.1 Each Student and/or On-site Clinical Evaluator(s) shall submit to an annual 
background check prior to commencing participation in the Clinical Experience.  The background 
check shall include, at a minimum: (a) a New Jersey State Police Criminal Background Check; 
and (b) a statewide criminal check with out-of-state check(s) as may be necessary due to prior 
out-of-state addresses and/or places of employment. County-by-county searches are required for 
states that do not have statewide searches available.   

1.5.2  School shall arrange for and process the criminal background check of each 
Student and/or On-Site Clinical Evaluator(s). Each Student and On-Site Clinical Evaluator shall 
authorize the results of the criminal background check to be received directly by Hospital.  
Criminal background checks shall be reviewed by the Director of Education and Professional 
Development or designee of Hospital. Any Student and/or On-site Clinical Evaluator(s) may be 
declined placement at Hospital based upon the results of the criminal background check at the 
sole discretion of Hospital in accordance with Hospital policy.  

1.6 Health Insurance. Students and On-site Clinical Evaluator(s), if applicable, shall be 
required to provide their own health insurance coverage including basic hospital benefits, which 
shall be maintained at all times during participation in the Clinical Experience. School shall 
provide evidence to Hospital that health care is covered by an appropriate insurance policy prior 
to commencement in the Clinical Experience. 

1.7 School agrees and acknowledges that its Students are “workforce members” while they 
are studying at Hospital (as that term is defined by the United States Department of Health and 
Human Services) and, in that capacity, Students and the School shall be subject to the following 
provisions:  

1.7.1 School acknowledges and agrees that it shall instruct its faculty, On-site Clinical 
Evaluator(s) and/or Students and/or other personnel of their obligation to keep all patient 
information confidential in accordance with all applicable federal and state laws and regulations 
including, but not limited to, the obligations governing the privacy and security of health 
information pursuant to the Health Insurance Portability and Accountability Act of 1996, as 
amended (“HIPAA”) and its implementing regulations (the “Privacy Rule”) and the Health 
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Information Technology for Economic and Clinical Health Act (“HITECH”). 

1.7.2 School agrees to instruct Students, On-site Clinical Evaluator(s), its faculty and 
other personnel who participate in the  Clinical Experience not to use or disclose Protected Health 
Information, as that term is defined in 45 C.F.R. § 160.103, obtained in the course of the Clinical 
Experience for purposes other than those related to the Clinical Experience.  

1.7.3 School shall inform its Students, On-site Clinical Evaluator(s), and faculty and 
other personnel who participate in the Clinical Experience of the requirement of Hospital to sign 
the Confidentiality Agreement of Hospital prior to the commencement of his/her participation in 
the Clinical Experience. A copy of the Confidentiality Agreement is attached hereto as Exhibit A. 

1.7.4 School agrees and acknowledges that, except as required by applicable law, and or 
order or requirement or any judicial or governmental authority, the School and its faculty, On-site 
Clinical Evaluator(s), Students and other personnel shall not disclose confidential and/or 
proprietary information of Hospital at all times including, but not limited to, after the expiration 
or other termination of this Agreement. The School shall instruct Students, its faculty, On-site 
Clinical Evaluator(s) and other personnel involved in the Clinical Experience that any violation 
of confidentiality shall be sufficient cause to have that person removed from participation in the 
Clinical Experience and may subject the School to legal penalties. 

1.8 Official Application.  

1.8.1 School is responsible together with the Student and/or On-site Clinical 
Evaluator(s) to assemble the official application of the Student and/or On-site Clinical 
Evaluator(s) and to provide it to the Office of Medical Staff Affairs and Education of Hospital 
reasonably in advance of commencing clinical education at Hospital, with evidence of compliance 
with the terms of this Agreement including, but not limited to: (a) executed Confidentiality 
Agreement, the current form of which is attached hereto as Exhibit A; and (b) the government 
issued photo identification of each Student and/or On-site Clinical Evaluator. 

1.8.2 The application shall be reviewed by the Director of Education and Professional 
Development or designee of Hospital. No Student and/or On-site Clinical Evaluator(s) shall 
commence participation in the Clinical Experience until the file is complete and approved by 
Hospital. School agrees and acknowledges that a complete file must be submitted reasonably in 
advance to allow sufficient time for Hospital to review. 

1.9 Additional Clinical Experience Requirements. 

1.9.1 School shall maintain accurate and complete records of each Student that 
participates in the Clinical Experience.   

1.9.2 School shall instruct Students and On-site Clinical Evaluator(s) to comply at all 
times with the policies and procedures of Hospital. 

1.9.3 Student and/or On-site Clinical Evaluator may request access to view or document 
in the Electronic Health Records of Hospital. Such request shall be subject to review of Hospital 
and may only be approved upon written consent of Hospital.  The Preceptor for the Student is 
responsible for reviewing and timely co-signing Student notations. 

1.9.4 School shall be responsible for the cost of repairing or replacing any Hospital 
property which is broken or damaged by the negligence of any Student and/or On-Site Clinical 
Evaluator during participation in the Clinical Experience. 
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1.9.5 School shall be responsible for advising its Students and/or On-site Clinical Evaluator(s) 
of their responsibilities under this Agreement.   

1.9.6. School shall be solely responsible for facilitating any arrangements necessary for 
Students who request accommodations for a qualifying disability.  School shall inform Hospital 
about any such accommodations. 

2. Rights and Obligations of Hospital

2.1 Hospital shall make its facilities available to the Students and faculty of School in the 
Clinical Experience to the extent practicable, with consideration to the continuing need of 
Hospital to deliver quality patient care and educational programs.   

2.2 Hospital shall not assume responsibility for travel, incidental or other expenses of the 
Students, faculty and/or On-site Clinical Evaluator(s), if applicable. Hospital shall not be 
responsible for providing housing, clothing, transportation, parking, meals, uniforms, laundry 
services, or other related services. 

2.3 Hospital shall provide orientation to Students, faculty and/or On-site Clinical Evaluator(s), 
if applicable, and shall make available the policies, rules and regulations of Hospital with which 
they are expected to comply. 

2.4 Hospital shall appoint designated liaison(s) who shall be responsible to provide clinical 
instruction and supervision of Students, and for the coordination and implementation of the 
Clinical Experience with the School.  Hospital may consult with faculty of School to plan and 
evaluate the clinical experience. 

2.5 Removal of Student.  Hospital has the sole right to suspend and/or remove any Student, 
faculty, and/or On-site Clinical Evaluator(s), if applicable, from the clinical site, for any reason 
that Hospital, in its sole discretion, deems appropriate including, but not limited to, for actions 
and/or inactions that may impair the safety and/or welfare of Hospital patients, staff, or 
employees, or otherwise violates applicable law, regulation, or Hospital policy. Hospital shall be 
responsible for any and all actions taken in connection with its suspension and/or removal of any 
Student, faculty, and/or On-site Clinical Evaluator(s), if applicable, from the clinical site. Where 
practicable, Hospital will notify School in advance of taking any such action. The decision of 
Hospital shall be final and non-appealable. 

2.6 Maintenance of Patient Services.  Hospital maintains ultimate responsibility for the care 
of its patients. Hospital will, at all times, provide staff to be responsible for the development, 
maintenance and provision of these services to Hospital patients. Hospital shall provide clinical 
instruction and supervision of Students by qualified personnel who meet the standards of 
recognized professional accrediting agencies or state agencies and the stated objectives of the 
educational program. 

3. General Clinical Experience Requirements

3.1 Clinical Experience Term. The Clinical Experience Term of each Student and/or On-site 
Clinical Evaluator shall be determined by mutual written agreement of the parties. In the event 
that a Clinical Experience extends beyond one consecutive 12-month calendar year, Student 
and/or On-site Clinical Evaluator(s) shall re-certify to all requirements set forth in this Agreement. 

3.2 Number of Students. The number of Students eligible to participate in the Clinical 
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Experience at Hospital shall be determined by mutual written agreement of the parties. 

3.3 The parties acknowledge that School is not an Affiliated Provider, Health Care Provider, 
Hybrid Entity, or Provider (as those terms are defined by the United States Department by Health 
and Human Service). Accordingly, School agrees that it shall not render any bill to any patient or 
third party for any service provided by its Student(s). To the extent any billable service is provided 
hereunder, the School and its faculty, Students and other personnel, hereby irrevocably assign to 
Hospital any and all rights to bill patients and/or third party payors (governmental or otherwise) 
for such service(s) and nothing further shall be required by the parties to complete this assignment. 

3.4 All records of patient services while training at Hospital provided under this Agreement 
by Students and/or faculty during the Clinical Experience shall belong to Hospital, provided that 
the School shall be entitled, upon written request, to a copy of such de-identified patient records, 
except that such request shall only be authorized for the Student to evidence satisfactory 
completion of his/her clinical education at Hospital. Such access shall be in accordance with New 
Jersey and federal law, including HIPAA and HITECH.   

3.5 Student Records and Information.  Hospital shall keep and use all Student information it 
may acquire for the sole purpose of fulfilling its obligations under this Agreement in accordance 
with all applicable federal and state law. 

3.6 Student identification badges provided by School must be worn at all times while 
participating in the Clinical Experience. 

4. Insurance

4.1 School.  School shall obtain and maintain at its own expense during the term of this 
Agreement, and any renewal thereof, professional liability malpractice insurance and 
comprehensive commercial general liability insurance covering the School and its faculty, 
Students, employees, staff and agents against any and all claims for bodily injury or death and 
property damage resulting from the performance of services by School, its Students, faculty, 
employees, staff, and agents under this Agreement. Such insurance shall protect School, its 
faculty, Students, employees, staff, and agents against claims arising against School, its faculty, 
Students, employees, staff, and agents providing limits of coverage of not less than Two Million 
Dollars ($2,000,000) on an occurrence type basis and Four Million Dollars ($4,000,000) in the 
aggregate. Should such policy or policies be made on a claims made basis, School agrees and 
acknowledges to and shall assume liability for all future claims presented with regard to the 
performance of services by School, its faculty, Students, employees, staff, and agents in 
accordance with this Agreement. School shall maintain workers’ compensation insurance for 
School employees with coverage not less than that required by applicable law.   

A certificate(s) of such insurance, naming Hospital as a certificate holder for professional 
malpractice and for commercial general liability, shall be provided to Hospital. Any failure to 
maintain such insurance during the term of this Agreement shall constitute cause for immediate 
termination of this Agreement. The Certificate of Insurances of School must be submitted to the 
Director of Education and Professional Development or designee of Hospital no less than 30 days 
prior to the commencement of a Student rotation, and annually thereafter. 

4.2 Hospital.  Hospital shall, at all times during the term of this Agreement, secure and 
maintain professional and general liability coverage for itself and its employees against any claims 
or losses arising out of the performance of their duties providing both professional and general 
liability coverage with a minimum limit of liability of One-Million Dollars ($1,000,000) per 
occurrence and Three-Million Dollars ($3,000,000) in annual aggregate, subject to the New Jersey 
State Tort Claims Act, N.J.S.A. 59:1-1 et seq. Hospital further assumes any and all obligations 
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for its employees that are required pursuant to the Workers’ Compensation and Disability Laws 
of the State of New Jersey.  

5. Compliance Responsibilities of the Parties

In the performance of their obligations under this Agreement, the parties will comply with
all applicable laws and regulations. Without limiting the generality of the foregoing, the parties 
will observe and comply with the provisions relating to the federal anti-kickback statute, set forth 
at 42 U.S.C. § 1320a-7b(b) (“Anti-Kickback Statute”), and the federal prohibition against 
physician self-referrals, set forth at 42 U.S.C. § 1395nn (“Stark Law”).  

6. Term; Termination

6.1 Term. The Term of this Agreement begins as of the Effective Date April 1st, 2023 and 
ends March 31st, 2025.  

6.2 Termination. Notwithstanding any provision or language in this Agreement to the 
contrary, either party has the right to terminate this Agreement, prior to the expiration of the Term, 
without cause, by providing the other party one hundred twenty (120) days written notice. Both 
parties retain the right to terminate this Agreement immediately “for cause.” In the event of early 
termination of this Agreement, any student currently participating in the Clinical Experience shall 
be a permitted to complete the Clinical Experience to the extent practicable, provided that School 
continues to fulfill all of its obligations hereunder including, without limitation, obligations 
regarding insurance, indemnification and day-to-day operation of the Clinical Experience. 

7. Notices.

Whenever notice must be given under the provisions of this Agreement, such notice must
be in writing and will be deemed to have been duly given to the parties at their respective addresses 
listed below by (a) hand-delivery (with written confirmation of receipt); or (b) certified mail, 
return receipt requested, postage prepaid, and addressed to the parties at their respective addresses 
set forth on the signature page of this Agreement; or (c) overnight delivery service; provided that 
a copy is mailed by registered mail, return receipt requested. Any party may change its address 
for notices by providing the other Parties with written notice complying with the requirements of 
this Section. 

To Hospital: 
University Hospital 
150 Bergen Street 
Administrative Suite Level D 
Newark, NJ 07103 
Attention: Office of the President and 
Chief Executive Officer 

With a Copy to: 
University Hospital 
150 Bergen Street, B-239 
Newark, NJ 07101 
Attention: Director, Education and 
Professional Development 

To the School: 
Hudson County Community 
College 
70 Sip Avenue 
Jersey City, NJ 07306 
Attention: Office of the President 

With a Copy to: 
Hudson County Community 
College / Nursing Program 
870 Bergen Avenue, 3rd Floor 
Jersey City, NJ 07306 
Attention: Catherine Sirangelo, Dean 
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8. General Provisions

8.1 Non-Discrimination; Compliance with Laws. The parties agree that there shall be no 
discrimination against any Student on the basis of age, race, color, creed, religion, gender, sexual 
orientation, ancestry, national origin, marital status, pregnancy status, veteran status, disability or 
membership in any other protected class in violation of any law applicable to the School and/or 
Hospital in connection with this Agreement. 

8.2. Change in Law.  The parties acknowledges and agree that if, as a result of a change in law 
or regulation or a judicial or administrative decision or interpretation, the performance by either 
party of any provision of this Agreement should jeopardize the licensure of Hospital, its 
participation in Medicare, Medicaid or other public or private reimbursement or payment 
programs, its exemption from taxation under Internal Revenue Code Section 501(c)(3) or its full 
accreditation by the Joint Commission on Accreditation of Healthcare Organizations, or if it should 
constitute a violation of any statute, regulation or ordinance, or be deemed unethical by any 
recognized agency or association in the medical or hospital field, Hospital may request that this 
Agreement be renegotiated to eliminate the jeopardy and, if agreement is not reached within seven 
(7) calendar days, Hospital shall terminate this Agreement effective immediately.

8.3 Indemnification.  Each party agrees that it will indemnify and hold harmless the other, 
including its officers, directors/trustees, employees, and agents from any and all liability in 
connection with third-party claims for damages or injury caused by, or resulting from, the 
negligent acts or omissions of the indemnifying party, its officers, directors/trustees, employees, 
and agents arising out of this Agreement and its performance hereunder, except to the extent such 
damage or injury is caused by the negligent acts or omissions of the other party and/or its officers, 
directors/trustees, employees, and agents.  Each party shall: (1) give prompt notice to the other of 
any claims threatened or made, or suits instituted against it which could result in a claim or right 
to indemnification as provided herein; (2) cooperate in the defense of any such claim or action; 
and (3) not settle such action or claim without the prior consent of the other party, which consent 
shall not be unreasonably withheld.  This provision shall survive termination of this Agreement. 

8.4 Independent Contractor. It is acknowledged and agreed by the parties that School, Students, 
faculty, On- site Clinical Evaluator(s), if applicable, employees and other personnel are 
“independent contractors” with respect to Hospital and that nothing in this Agreement is intended 
to or shall be construed to create any employer/employee relationship or any relationship other 
than that of independent contractors. Hospital shall in no event have any obligations to School, 
Students, faculty, On-site Clinical Evaluator(s), if applicable, employees or other personnel, 
including payment of any compensation, any withholding, social security, or any other employee-
related obligations. School shall be responsible at all times for the actions and omissions of its 
Students, faculty, employees and other personnel.  

8.5 Non-Exclusivity. School agrees and acknowledges that its placement of Students at 
Hospital is not exclusive and that Hospital has agreements with and accepts students from other 
schools. 

8.6 Entire Agreement. The parties agree that they are not relying upon any promises, 
understanding, warranties, circumstances, conduct, negotiations, expectations, representations, or 
agreements, oral or written, express or implied, other than those expressly set forth herein; that 
this Agreement is a complete integration and constitutes the entire Agreement of the parties with 
respect to the subject matter hereof; that upon and after the Effective Date, this Agreement shall 
supersede any and all writings in effect between the parties regarding the subject matter of the 
terms and conditions set forth in this Agreement; that no amendments or other modifications of 
this Agreement shall be valid unless in writing and signed. 
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8.7 Governing Law. This Agreement shall be deemed to have been executed in the State of 
New Jersey, and shall be governed by and construed in accordance with the laws of the State of 
New Jersey without giving effect to its principles of conflicts of laws. The parties further agree 
that any and all claims arising under this Agreement, or related thereto, shall be heard and 
determined either in the courts of the United States with venue in New Jersey, or in the courts of 
the State of New Jersey. 

8.8 Severability. If any provision of this Agreement is held by a court of competent 
jurisdiction, or determined under applicable federal or New Jersey state law, to be invalid, void or 
unenforceable, the remaining provisions will continue in full force and effect. 

8.9 Assignment.  Except as otherwise provided in this Agreement, the parties hereto may not 
assign their rights, duties or obligations, either in whole or in part, without receiving the prior 
written consent of the other party.  

8.10 Non-Waiver. The failure of either party to enforce a breach of any provision of this 
Agreement or to insist on strict performance of any provision of this Agreement shall not be 
construed as a waiver of the breach for the remaining Term of this Agreement. 

8.11 Counterparts.  This Agreement may be executed in one or more counterparts, each of which 
shall be deemed an original, but all of which together shall constitute one and the same instrument. 

[Remainder of Page Left Intentionally Blank; Signature Page to Follow] 
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IN WITNESS WHEREOF, the parties hereto agree to the above as written. 

University Hospital   

By: ____________________________ 

Name: Robert C. Iannaccone, MBA, JD 

Title: Executive Vice President __ 

Date: ___________________________ 

Hudson County Community College 

By: _________________________  

Name: Christopher M. Reber, Ph.D. 

Date: President, College ____ 

Date: ________________________ 
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EXHIBIT A 

AGREEMENT OF CONFIDENTIALITY 

University Hospital (“Hospital”) has a legal and ethical responsibility to safeguard the 
privacy of all patients and protect the confidentiality of their personal health information.  In the 
course of my participation in the educational Clinical Experience at Hospital (“Clinical 
Experience”), I may come into the possession of confidential patient information. 

I understand that such information must be maintained in the strictest confidence in my 
capacity as a faculty member or Student, and even after my participation in the Clinical Experience 
is terminated or concluded.  As a condition of my participation in the Clinical Experience, I hereby 
acknowledge and agree that I will not at any time during or after such participation disclose any 
patient or other confidential information whatsoever and any breach or violation or failure of this 
legal duty, whether intentional, unintentional or negligent, may result in the termination of my 
participation in the Clinical Experience, and may subject me to fines, penalties, damages and other 
legal actions. 

When patient or other confidential information must be discussed with any health care 
practitioners in my capacity as a Student or the School’s faculty in the course of my work, I will 
use all reasonable care and discretion to assure that such conversations are not overheard by others 
who are not involved in the patient’s care. 

I understand the user ID/password assigned for access to any Hospital computer system is 
unique to me and for my use only and in connection with authorized functions related to the 
Clinical Experience.  I acknowledge and agree that I will be held accountable for system access 
and entries performed by me.  If issued a password, I agree not to release it to anyone else. I will 
not post, share or otherwise distribute my password. I will contact the University Hospital 
Department of Information Services and Technology immediately if I have reason to believe the 
confidentiality of my password has been compromised.   

By signing below, I acknowledge that I have read the above and accept the responsibility 
associated with these statements. I understand that any violation of this Agreement of 
Confidentiality may be cause for immediate termination of my participation in the Clinical 
Experience. 

_________________________ 
Faculty or Student Name 

_________________________ ____________________ 
Faculty or Student Signature  Date 
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VA Healthcare System Name and Number

Veterans Integrated Service Network 

AFFILIATION AGREEMENT BETWEEN THE DEPARTMENT OF 
VETERANS AFFAIRS AND THE SPONSORING INSTITUTION 
OF AN EDUCATIONAL PROGRAM 
(For use when VA RECEIVES Health Professions Trainees from an Academic 
Institution, School or Program) 

VA Healthcare System Name 
and Number: New Jersey HCS 561 

VISN 2 New York/New Jersey VA Health Care Network 
Veterans Integrated Service 
Network (VISN Number): 
Name of Institution Sponsoring 
the Educational Program: Hudson County Community College 
Accrediting Body: New Jersey Board of Nursing 
GME PROGRAMS ONLY 

Please insert ACGME Program 
Number: 
ASSOCIATED HEALTH AND 
NURSING PROGRAMS 
Name of College or School: Hudson County Community College Scholl of Nursing and Health Professions 

Health Profession: Practical Nursing 
Academic Degree Level of 
Training: Practical Nursing Certificate 

This agreement, when duly executed and approved by the Department of Veterans Affairs, establishes an 
affiliation between the VA Healthcare System (VA) and the Sponsoring Institution of an Educational Pro- 
gram (“the Academic Affiliate”) collectively referred to as the “Parties,” for the purpose of training health 
professions trainees (HPTs). In this agreement, “VA Healthcare System” includes both the main campus 
of a VA medical facility and any associated Community-Based Outpatient Clinics (CBOCs), Community 
Living Centers (CLCs) and Ambulatory Care Centers (ACCs). The term VA Healthcare System also in- 
cludes those Readjustment Counseling Centers who have signed and executed an educational Memo- 
randa of Understanding (MOU) with that VA Healthcare System. The Parties to this agreement have a 
shared responsibility for the educational enterprise. The Academic Affiliate accepts primary responsibility 
for the integrated education program conducted with VA while the VA Healthcare System retains full re- 
sponsibility for the care of VA patients and administration of its health care system. Additional responsibili- 
ties are delineated below. 

BACKGROUND 

Affiliation agreements promote common standards for HPT education. The Parties to the affiliation 
agreement seek to avoid duplication of academic assets. The Parties enter this affiliation in a spirit of 
mutual benefit to be achieved through an equitable contribution of resources. The affiliation agreement 
is essential because it establishes the administrative and legal basis of the relationship between the 
Academic Affiliate and VA and provides the foundation for additional agreements between the Parties. 

In entering into this agreement, VA and the Academic Affiliate have a responsibility to comply with appli- 
cable federal laws and VA policies. While the existence of an affiliation agreement does not guarantee 
that VA and the Academic Affiliate will enter into additional agreements, some academic affiliates may 
have other agreements with VA including clinical contracts, research agreements, memoranda of under- 
standing and/or other written agreements. 

Item IX., Academic and Student Affairs
Attachment IV
Resolution 4
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RESPONSIBILITIES 

The Academic Affiliate and the VA have the following responsibilities: 

1. Accreditation Standards

a) Academic Affiliate

As the institution sponsoring the educational program, the Academic Affiliate will assume overall responsi- 
bility for the educational program and maintain accreditation by the nationally recognized accrediting body 
for that profession, if one exists. The Academic Affiliate will notify VA within three business days of any 
change in the accreditation status of the educational program. 

b) VA

The VA will operate and manage its facility and will maintain accreditation by The Joint Commission 
and/or other hospital or clinical accrediting entities as appropriate. The VA will participate with the Aca- 
demic Affiliate to provide an appropriate learning environment and provide resources to meet the appli- 
cable accreditation standards for the training program. VA will provide information, documentation and/or 
other assistance as required for accreditation purposes. 

2. Site Directors, Program Directors and Faculty

a) Academic Affiliate

A collaborative relationship between the Academic Affiliate and VA is vital to the success of shared edu- 
cational programs. The Academic Affiliate will encourage VA staff involved in teaching their HPTs to par- 
ticipate in relevant programmatic meetings and committee assignments. In addition, the Academic Affili- 
ate is encouraged to provide faculty appointments to VA faculty when appropriate. The Academic Affili- 
ate is responsible for the approval of faculty members, including VA personnel, with responsibility for 
HPT teaching. When possible, the Academic Affiliate will provide faculty development opportunities to 
VA faculty including access to online curricula and educational resources. VA faculty should have ac- 
cess to systems utilized for HPT and faculty assessment and program evaluation. 

b) VA

The VA will designate a VA profession-specific site director as the appropriate Point of Contact for the 
trainee experience. In addition, the VA will appoint qualified health care professionals (full-time, part-time 
or Without Compensation (WOC)) to provide supervision for HPTs and their activities. The VA will assure 
the availability of staff with appropriate credentials to teach and supervise HPTs. 

3. Administration and Setting of the Health Professions Education Program

a) Academic Affiliate

The Academic Affiliate will assume primary responsibility for the administration of academic affairs includ- 
ing the education and assessment of HPTs. The Academic Affiliate’s responsibilities encompass the com- 
pletion of Program Letters of Agreement (when applicable), program curricula, program policies, academic 
supervision of HPTs, assignment to rotations/educational experiences, HPT selection and assessment, 
and program evaluation. In addition, the Academic Affiliate is responsible for the oversight and administra- 
tion of the academic program to ensure it meets accreditation standards. The HPTs accepted for assign- 
ment at VA must have the qualifications and credentials as agreed upon by the Academic Affiliate and VA. 
The Academic Affiliate will communicate preceptor needs to VA and review available VA rotation/educa- 
tional experiences against the program’s learning objectives and requirements to determine suitability of 
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VA clinical experiences for HPT training. The Academic Affiliate shall collaborate with VA to determine the 
appropriate number of HPTs to be assigned to VA; VA has final authority on the types, number, and as- 
signments of HPTs, as it can only accept and accommodate HPTs based on available resources. The Ac- 
ademic Affiliate is responsible for following relevant VA and Veterans Health Administration (VHA) Hand- 
books and Directives. VA and VHA policies may be found on this external website: VHA Publications 
(va.gov). 

b) VA

To the extent possible, VA representatives will serve on the Academic Affiliate’s education oversight 
committees to ensure VA is an active participant in the administration of the training program. The Aca- 
demic Affiliate’s evaluation of its educational program must include a mechanism to incorporate feed- 
back from rotations and educational experiences at VA. VA will provide relevant VA and VHA Hand- 
books and Directives to the Academic Affiliate. 

Training may occur at any location within the VA Healthcare System as defined in the first paragraph of 
this document. As part of the educational experience, HPTs may also participate in approved telehealth 
delivery of healthcare. HPTs may conduct telehealth activities between the main campus of the VA 
Healthcare System and its outlying clinical sites (e.g., CBOCs, CLCs and ACCs), or between any clinical 
site and the patient’s home. Telehealth care may not be delivered to VA Healthcare Systems that are not 
signatories to this agreement without additional approvals. If episodes of training, including telehealth, are 
to occur at VA Healthcare System sites other than the ones covered by this agreement, the additional fa- 
cility must be covered by a separate VA affiliation agreement or other administrative approvals. 

4. Orientation, Resources, Supervision, Dismissal Procedures
. 

a) Academic Affiliate

The Academic Affiliate will ensure that each HPT is prepared to participate in VA training before every 
HPT’s rotation/education experience. The Academic Affiliate will prepare the Trainee Qualifications 
and Credentials Verification Letter (TQCVL) and provide verification of information for the HPTs rotat- 
ing at VA. The Academic Affiliate will notify the VA of significant changes in HPT qualifications or cre- 
dentials within three business days of discovery. 

The Academic Affiliate will orient HPTs to affiliate and program educational policies. The Academic Affili- 
ate and VA staff will collaborate to ensure appropriate resources are available for HPTs. 

The Academic Affiliate will assure that HPTs will be supervised by staff with appropriate credentials per 
VA and accrediting body standards, as applicable. The Academic Affiliate, in consultation with VA faculty 
and staff, will assess the HPTs’ performance and conduct according to the guidelines outlined in the ap- 
proved curriculum and accepted standards for the training program. 

If the Academic Affiliate is considering dismissal of an HPT assigned to VA for unsatisfactory performance 
or conduct, consultation with the VA site director is required prior to the rendering of any decision. If the 
Academic Affiliate decides to dismiss the HPT or the HPT resigns from the program, the VA site director 
must be notified within three business days. VA will terminate HPTs’ VA assignment and access to VA 
systems and facilities upon such notice. 

b) VA

VA will orient Academic Affiliate’s HPTs and any accompanying academic faculty to the VA facility and 
systems. While at VA, HPTs and faculty are subject to VA policies, procedures and federal law in addition 
to the Affiliate’s educational program policies. HPTs are required to take an on-line module in the VA’s 
learning management system called “Mandatory Training for Trainees (MTT)” or the annual “MTT-Re- 
fresher”. This training is required by the VHA Office of Academic Affiliations (OAA). 

https://www.va.gov/vhapublications/index.cfm
https://www.va.gov/vhapublications/searchresults.cfm
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VA will establish qualifications for HPTs coming to VA from Academic Affiliates. VA will ensure that all 
HPTs and accompanying academic faculty are onboarded, have appropriate credentials, receive infor- 
mation systems access as appropriate, and are appointed to VA through Human Resources. Faculty 
coming from the Academic Affiliate must also receive privileges or scopes of practice for patient care 
activities. 

If an HPT is required to participate in an investigation or inquiry, VA will notify the Academic Affiliate as 
soon as feasible. 

VA will assure that HPTs incurring occupational injuries (including exposure to infectious or environmental 
hazards) while at VA, will be assessed and, in emergency cases, have treatment pro- vided. The HPT 
experiencing an injury or exposure should notify the VA Site Director as soon as possi- ble and no later 
than three business days after any injury or exposure. When informed of an HPT in- jury, VA will notify the 
Academic Affiliate within three business days. 

VA will notify the Academic Affiliate within three business days if an HPT is dismissed from a VA assign- 
ment. In consultation with the Academic Affiliate, VA will evaluate a HPT’s performance and conduct us- 
ing the processes determined by the Academic Affiliate and its accrediting body, and VA educational 
policies. 

5. Program Policies, Rules and Regulations

a) Academic Affiliate

The Academic Affiliate acknowledges and agrees that HPTs must comply with VA eligibility require- 
ments including appropriate health screenings, immunizations, US Selective Service System registra- 
tion, and residency status such as proof of US citizenship or legal residence, or non-immigrant or ex- 
change visitor status. Non-US-citizen HPTs are ineligible for direct-paid VA training positions. Rotation of 
non-US-Citizen HPTs at VA must be approved by the Medical Center Director for that VA Healthcare 
System. The Academic Affiliate will ensure that each HPT is screened against the US Department of 
Health and Human Services (DHHS) List of Excluded Individuals/Entities. Any HPT having a current or 
past license in any health profession will also have their license status reviewed, including an assess- 
ment of adverse actions and query to the National Provider Data Bank (NPDB). The Academic Affiliate 
will perform background investigations on HPTs as appropriate and inform all HPTs that the VA is a Drug- 
Free Workplace. HPTs may be selected for random drug testing. 

The Academic Affiliate acknowledges that each HPT assigned to complete a rotation at VA under this 
Agreement will be a user of VA information and VA information systems. As such, each HPT will be re- 
sponsible for meeting all statutory and policy requirements before having systems access. Each HPT will 
also be responsible for safeguarding VA information which includes but is not limited to following all of 
VA’s confidentiality statutes, taking VA information privacy and security training (through the Mandatory 
Training for Trainees course), immediately reporting all security incidents to the appropriate facility 
Privacy Officer and acknowledging and agreeing to follow all requirements found in VA’s Information 
Security Rules of Behavior. 

b) VA

VA will notify the Academic Affiliate when new VHA Directives or Handbooks pertaining to education are 
released or current ones are updated and will provide such copies as requested. 

VA will notify the Academic Affiliate when relevant federal laws or regulations relating to VA academic 
affiliates, training programs, or trainees are enacted and effective. 

6. Affiliation Partnership Council

a) Academic Affiliate
The Academic Affiliate should recommend members from its staff for appointment to the local VA 

https://www.federalregister.gov/favicon.ico
https://www.federalregister.gov/favicon.ico
https://www.federalregister.gov/favicon.ico
https://www.federalregister.gov/favicon.ico
https://www.va.gov/oaa
https://www.va.gov/oaa
https://www.va.gov/oaa
https://www.va.gov/oaa
https://www.va.gov/oaa
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Affiliation Partnership Council (APC) and its subcommittees per VA policy. 

b) VA

VA may invite appropriate Academic Affiliate representatives to the VA APC and/or its subcommittees. In- 
vitations will be extended based on the size of the training program, the extent of involvement in the VA 
and geographic proximity to the VA facility. 

7. Learning Environment

a) Academic Affiliate

The Academic Affiliate will communicate to VA its processes for monitoring the learning environment 
and share the results with VA. 

b) VA

VA will ensure that HPT training takes place in an environment that supports trainee psychological, physi- 
cal, and emotional well-being, and ensures appropriate supervision of HPT activities. The VA site director 
will monitor HPT workload to ensure that it is distributed appropriately. VA staff will collaborate with the 
Academic Affiliate to ensure appropriate resources are available for HPTs. 

TERMS OF AGREEMENT 

The ultimate responsibility for the control and operation of VA facilities, programs and patient care rests 
with VA. Responsibility for academic education rests with the Academic Affiliate. Through this affiliation 
agreement, collaboration is created with VA to enhance health professions education. 

The Academic Affiliate must comply with Title VI of the Civil Rights Act of 1964, section 504 of the Reha- 
bilitation Act of 1973, Title IX of the Education Amendments of 1972, Public Law 104-191, the Age Dis- 
crimination Act of 1975, and all related regulations, and assures that they do not, and will not, discriminate 
or retaliate against any person on the basis of race, color, religion, national origin, gender, sexual orienta- 
tion, gender identity (including transgender orientation), disability, genetic information, or age under any 
program or activity receiving federal financial assistance. 

Nothing in this agreement is intended to be contrary to federal law. In the event of conflict between 
terms of this agreement and any applicable federal law, federal law will supersede the terms of this 
agreement. This Agreement shall not be amended nor may any of its provisions be waived or modified. 

Properly-appointed faculty members (except those providing services under a contract with VA) and 
properly-appointed HPTs of the Academic Affiliate, when providing professional services to Veterans, are 
protected from personal liability by the Federal Employees Liability Reform and Tort Compensation Act 28 
U.S.C.2679 (b)-(d). The liability, if any, of the United States for injury or loss of property, or personal injury 
or death shall be governed exclusively by the provisions of the Federal Tort Claims Act. 

In accordance with the Health Insurance Portability and Accountability Act’s (HIPAA) Privacy Rule, P. L. 
104-191, VHA is a covered entity. VHA must ensure that all those who access and use its protected health
information, including the Academic Affiliate, will both protect the privacy of protected health information
(PHI) and secure the same, by complying with all requirements found in the HIPAA Privacy Rule, Security
Rule and Breach Notification Rule as found in 45 C.F.R. Parts 160 and 164. In cases where PHI may oc- 
casionally need to be disclosed from VA to the Academic Affiliate, this will only be done with the applicable
authority under the Privacy Rule as well as other VA privacy statutes.

Each party agrees to comply with the Health Insurance Portability and Accountability Act of 1996, as 
codified at 42 U.S.C. § 1320d et seq. (“HIPAA”), the Health Information Technology for Economic 

https://www.va.gov/oaa/handbooks.asp
https://www.hhs.gov/sites/default/files/ocr/civilrights/resources/factsheets/504.pdf
https://www.hhs.gov/sites/default/files/ocr/civilrights/resources/factsheets/504.pdf
https://www.hhs.gov/sites/default/files/ocr/civilrights/resources/factsheets/504.pdf
https://www.govinfo.gov/app/details/PLAW-104publ191/summary
https://www.govinfo.gov/app/details/PLAW-104publ191/summary
https://www.gpo.gov/fdsys/pkg/STATUTE-102/pdf/STATUTE-102-Pg4563.pdf
https://www.gpo.gov/fdsys/pkg/STATUTE-102/pdf/STATUTE-102-Pg4563.pdf
https://www.gpo.gov/fdsys/pkg/STATUTE-102/pdf/STATUTE-102-Pg4563.pdf
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and Clinical Health Act (“HITECH Act”), as each may be amended from time to time, and any cur- 
rent and future regulations promulgated thereunder. The Parties agree that the Academic Affiliate 
does not require access to and will not receive Protected Health Information, as defined in 45 
C.F.R. § 160.103, pursuant to this agreement.

TERMINATION OF AFFILIATION AGREEMENT 

This affiliation agreement is in force until 1/1/33 . It may be terminated in writ- ing
at any time by mutual consent with due consideration of patient care and educational commitments, or by 
written notice by either party 6 months in advance of the next training experience. 

ACADEMIC AFFILIATE SIGNATURES 

Signature of Dean, Provost, Designated 
Institutional Official or Legal Designee 

Date Signature of Program Director Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 

VA HEALTHCARE SYSTEM SIGNATURES 
(E-Signatures Accepted) 

Signature of VA Program/Site Director 
Receiving Trainees 

Date Signature of Designated Education Officer 
or Associate Chief of Staff for Education 

Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 

Signature of Medical Center Director Date 

Print Name/Official Title of Individual 

VISN AND OAA SIGNATURES (E-Signatures Accepted) 

**This signature block required for all Medical and Dental programs, and any Associated Health/Nursing Programs utilizing 
Disbursement Agreements** 

VISN Director Date Chief Academic Affiliations Officer Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 
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AFFILIATION AGREEMENT BETWEEN THE DEPARTMENT OF 
VETERANS AFFAIRS AND THE SPONSORING INSTITUTION 
OF AN EDUCATIONAL PROGRAM 
(For use when VA RECEIVES Health Professions Trainees from an Academic 
Institution, School or Program) 

VA Healthcare System Name 
and Number:  New Jersey HCS 561 

I 
VISN 2 New York/New Jersey VA Health Care Network 

Veterans Integrated Service 
Network (VISN Number): 

Name of Institution Sponsoring 
the Educational Program: Hudson County Community College 
Accrediting Body: Accreditation Commission for Education in Nursing (ACEN) 
GME PROGRAMS ONLY 

Please insert ACGME Program 
Number: 
ASSOCIATED HEALTH AND 
NURSING PROGRAMS 
Name of College or School: Nursing and Health Sciences 
Health Profession: Nursing 
Academic Degree Level of 
Training: Nursing A.S 

This agreement, when duly executed and approved by the Department of Veterans Affairs, establishes an 
affiliation between the VA Healthcare System (VA) and the Sponsoring Institution of an Educational Pro­ 
gram ("the Academic Affiliate") collectively referred to as the "Parties," for the purpose of training health 
professions trainees (HPTs). In this agreement, "VA Healthcare System" includes both the main campus 
of a VA medical facility and any associated Community­Based Outpatient Clinics (CBOCs), Community 
Living Centers (CLCs) and Ambulatory Care Centers (ACCs). The term VA Healthcare System also in­ 
cludes those Readjustment Counseling Centers who have signed and executed an educational Memo­ 
randa of Understanding (MOU) with that VA Healthcare System. The Parties to this agreement have a 
shared responsibility for the educational enterprise. The Academic Affiliate accepts primary responsibility 
for the integrated education program conducted with VA while the VA Healthcare System retains full re­ 
sponsibility for the care of VA patients and administration of its health care system. Additional responsibili­ 
ties are delineated below. 

BACKGROUND 

Affiliation agreements promote common standards for HPT education. The Parties to the affiliation 
agreement seek to avoid duplication of academic assets. The Parties enter this affiliation in a spirit of 
mutual benefit to be achieved through an equitable contribution of resources. The affiliation agreement 
is essential because it establishes the administrative and legal basis of the relationship between the 
Academic Affiliate and VA and provides the foundation for additional agreements between the Parties. 

In entering into this agreement, VA and the Academic Affiliate have a responsibility to comply with appli­ 
cable federal laws and VA policies. While the existence of an affiliation agreement does not guarantee 
that VA and the Academic Affiliate will enter into additional agreements, some academic affiliates may 
have other agreements with VA including clinical contracts, research agreements, memoranda of under­ 
standing and/or other written agreements. 
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RESPONSIBILITIES 

The Academic Affiliate and the VA have the following responsibilities: 

1. Accreditation Standards

a) Academic Affiliate

As the institution sponsoring the educational program, the Academic Affiliate will assume overall responsi­ 
bility for the educational program and maintain accreditation by the nationally recognized accrediting body 
for that profession, if one exists. The Academic Affiliate will notify VA within three business days of any 
change in the accreditation status of the educational program. 

b) VA

The VA will operate and manage its facility and will maintain accreditation by The Joint Commission 
and/or other hospital or clinical accrediting entities as appropriate. The VA will participate with the Aca­ 
demic Affiliate to provide an appropriate learning environment and provide resources to meet the appli­ 
cable accreditation standards for the training program. VA will provide information, documentation and/or 
other assistance as required for accreditation purposes. 

2. Site Directors, Program Directors and Faculty

a) Academic Affiliate

A collaborative relationship between the Academic Affiliate and VA is vital to the success of shared edu­ 
cational programs. The Academic Affiliate will encourage VA staff involved in teaching their HPTs to par­ 
ticipate in relevant programmatic meetings and committee assignments. In addition, the Academic Affili­ 
ate is encouraged to provide faculty appointments to VA faculty when appropriate. The Academic Affili­ 
ate is responsible for the approval of faculty members, including VA personnel, with responsibility for 
HPT teaching. When possible, the Academic Affiliate will provide faculty development opportunities to 
VA faculty including access to online curricula and educational resources. VA faculty should have ac­ 
cess to systems utilized for HPT and faculty assessment and program evaluation. 

b) VA

The VA will designate a VA profession­specific site director as the appropriate Point of Contact for the 
trainee experience. In addition, the VA will appoint qualified health care professionals (full­time, part­time 
or Without Compensation (WOC)) to provide supervision for HPTs and their activities. The VA will assure 
the availability of staff with appropriate credentials to teach and supervise HPTs. 

3. Administration and Setting of the Health Professions Education Program

a) Academic Affiliate

The Academic Affiliate will assume primary responsibility for the administration of academic affairs includ­ 
ing the education and assessment of HPTs. The Academic Affiliate's responsibilities encompass the com­ 
pletion of Program Letters of Agreement (when applicable), program curricula, program policies, academic 
supervision of HPTs, assignment to rotations/educational experiences, HPT selection and assessment, 
and program evaluation. In addition, the Academic Affiliate is responsible for the oversight and administra­ 
tion of the academic program to ensure it meets accreditation standards. The HPTs accepted for assign­ 
ment at VA must have the qualifications and credentials as agreed upon by the Academic Affiliate and VA. 
The Academic Affiliate will communicate preceptor needs to VA and review available VA rotation/educa­ 
tional experiences against the program's learning objectives and requirements to determine suitability of 
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VA clinical experiences for HPT training. The Academic Affiliate shall collaborate with VA to determine the 
appropriate number of HPTs to be assigned to VA; VA has final authority on the types, number, and as­ 
signments of HPTs, as it can only accept and accommodate HPTs based on available resources. The Ac­ 
ademic Affiliate is responsible for following relevant VA and Veterans Health Administration (VHA) Hand­ 
books and Directives. VA and VHA policies may be found on this external website: VHA Publications 
(va.gov). 

b} VA

To the extent possible, VA representatives will serve on the Academic Affiliate's education oversight 
committees to ensure VA is an active participant in the administration of the training program. The Aca­ 
demic Affiliate's evaluation of its educational program must include a mechanism to incorporate feed­ 
back from rotations and educational experiences at VA. VA will provide relevant VA and VHA Hand­ 
books and Directives to the Academic Affiliate. 

Training may occur at any location within the VA Healthcare System as defined in the first paragraph of 
this document. As part of the educational experience, HPTs may also participate in approved telehealth 
delivery of healthcare. HPTs may conduct telehealth activities between the main campus of the VA 
Healthcare System and its outlying clinical sites (e.g., CBOCs, CLCs and ACCs}, or between any clinical 
site and the patient's home. Telehealth care may not be delivered to VA Healthcare Systems that are not 
signatories to this agreement without additional approvals. If episodes of training, including telehealth, are 
to occur at VA Healthcare System sites other than the ones covered by this agreement, the additional fa­ 
cility must be covered by a separate VA affiliation agreement or other administrative approvals. 

4. Orientation, Resources, Supervision, Dismissal

Procedures a} Academic Affiliate

The Academic Affiliate will ensure that each HPT is prepared to participate in VA training before every 
HPT's rotation/education experience. The Academic Affiliate will prepare the Trainee Qualifications 
and Credentials Verification Letter (TQCVL} and provide verification of information for the HPTs rotat­ 
ing at VA. The Academic Affiliate will notify the VA of significant changes in HPT qualifications or cre­ 
dentials within three business days of discovery. 

The Academic Affiliate will orient HPTs to affiliate and program educational policies. The Academic Affili­ 
ate and VA staff will collaborate to ensure appropriate resources are available for HPTs. 

The Academic Affiliate will assure that HPTs will be supervised by staff with appropriate credentials per 
VA and accrediting body standards, as applicable. The Academic Affiliate, in consultation with VA faculty 
and staff, will assess the HPTs' performance and conduct according to the guidelines outlined in the ap­ 
proved curriculum and accepted standards for the training program. 

If the Academic Affiliate is considering dismissal of an HPT assigned to VA for unsatisfactory performance 
or conduct, consultation with the VA site director is required prior to the rendering of any decision. If the 
Academic Affiliate decides to dismiss the HPT or the HPT resigns from the program, the VA site director 
must be notified within three business days. VA will terminate HPTs' VA assignment and access to VA 
systems and facilities upon such notice. 

b} VA

VA will orient Academic Affiliate's HPTs and any accompanying academic faculty to the VA facility and 
systems. While at VA, HPTs and faculty are subject to VA policies, procedures and federal law in addition 
to the Affiliate's educational program policies. HPTs are required to take an on­line module in the VA's 
learning management system called "Mandatory Training for Trainees (MTT)" or the annual "MTT­Re­ 
fresher". This training is required by the VHA Office of Academic Affiliations (OAA). 
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VA will establish qualifications for HPTs coming to VA from Academic Affiliates. VA will ensure that all 
HPTs and accompanying academic faculty are onboarded, have appropriate credentials, receive infor­ 
mation systems access as appropriate, and are appointed to VA through Human Resources. Faculty 
coming from the Academic Affiliate must also receive privileges or scopes of practice for patient care 
activities. 

If an HPT is required to participate in an investigation or inquiry, VA will notify the Academic Affiliate as 
soon as feasible. 

VA will assure that HPTs incurring occupational injuries (including exposure to infectious or environmental 
hazards) while at VA, will be assessed and, in emergency cases, have treatment pro­ vided. The HPT 
experiencing an injury or exposure should notify the VA Site Director as soon as possi­ ble and no later 
than three business days after any injury or exposure. When informed of an HPT in­ jury, VA will notify the 
Academic Affiliate within three business days. 

VA will notify the Academic Affiliate within three business days if an HPT is dismissed from a VA assign­ 
ment. In consultation with the Academic Affiliate, VA will evaluate a HPT's performance and conduct us­ 
ing the processes determined by the Academic Affiliate and its accrediting body, and VA educational 
policies. 

5. Program Policies, Rules and Regulations

a) Academic Affiliate

The Academic Affiliate acknowledges and agrees that HPTs must comply with VA eligibility require­ 
ments including appropriate health screenings, immunizations, US Selective Service System registra­ 
tion, and residency status such as proof of US citizenship or legal residence, or non­immigrant or ex­ 
change visitor status. Non­US­citizen HPTs are ineligible for direct­paid VA training positions. Rotation of 
non­US­Citizen HPTs at VA must be approved by the Medical Center Director for that VA Healthcare 
System. The Academic Affiliate will ensure that each HPT is screened against the US Department of 
Health and Human Services (DHHS) List of Excluded Individuals/Entities. Any HPT having a current or 
past license in any health profession will also have their license status reviewed, including an assess­ 
ment of adverse actions and query to the National Provider Data Bank (NPDB). The Academic Affiliate 
will perform background investigations on HPTs as appropriate and inform all HPTs that the VA is a Drug­ 
Free Workplace. HPTs may be selected for random drug testing. 

The Academic Affiliate acknowledges that each HPT assigned to complete a rotation at VA under this 
Agreement will be a user of VA information and VA information systems. As such, each HPT will be re­ 
sponsible for meeting all statutory and policy requirements before having systems access. Each HPT will 
also be responsible for safeguarding VA information which includes but is not limited to following all of 
VA's confidentiality statutes, taking VA information privacy and security training (through the Mandatory 
Training for Trainees course), immediately reporting all security incidents to the appropriate facility 
Privacy Officer and acknowledging and agreeing to follow all requirements found in VA's Information 
Security Rules of Behavior. 

b) VA

VA will notify the Academic Affiliate when new VHA Directives or Handbooks pertaining to education are 
released or current ones are updated and will provide such copies as requested. 

VA will notify the Academic Affiliate when relevant federal laws or regulations relating to VA academic 
affiliates, training programs, or trainees are enacted and effective. 

6. Affiliation Partnership Council

a) Academic Affiliate

The Academic Affiliate should recommend members from its staff for appointment to the local VA 
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Affiliation Partnership Council (APC) and its subcommittees per VA policy. 

b) VA

VA may invite appropriate Academic Affiliate representatives to the VA APC and/or its subcommittees. In­ 
vitations will be extended based on the size of the training program, the extent of involvement in the VA 
and geographic proximity to the VA facility. 

7. Learning Environment

a} Academic Affiliate

The Academic Affiliate will communicate to VA its processes for monitoring the learning environment 
and share the results with VA. 

b} VA

VA will ensure that HPT training takes place in an environment that supports trainee psychological, physi­ 
cal, and emotional well­being, and ensures appropriate supervision of HPT activities. The VA site director 
will monitor HPT workload to ensure that it is distributed appropriately. VA staff will collaborate with the 
Academic Affiliate to ensure appropriate resources are available for HPTs. 

TERMS OF AGREEMENT 

The ultimate responsibility for the control and operation of VA facilities and programs rests with VA. Re­ 
sponsibility for academic education rests with the Academic Affiliate. Through this affiliation agreement, 
collaboration is created with VA to enhance health professions education. 

The Academic Affiliate must comply with Title VI of the Civil Rights Act of 1964, section 504 of the Reha­ 
bilitation Act of 1973, Title IX of the Education Amendments of 1972, Public Law 104­191, the Age Dis­ 
crimination Act of 1975, and all related regulations, and assures that they do not, and will not, discriminate 
or retaliate against any person on the basis of race, color, religion, national origin, gender, sexual orienta­ 
tion, gender identity (including transgender orientation}, disability, genetic information, or age under any 
program or activity receiving federal financial assistance. 

Nothing in this agreement is intended to be contrary to federal law. In the event of conflict between 
terms of this agreement and any applicable federal law, federal law will supersede the terms of this 
agreement. This Agreement shall not be amended nor may any of its provisions be waived or modified. 

Properly­appointed faculty members (except those providing services under a contract with VA) and 
properly­appointed HPTs of the Academic Affiliate, when providing professional services to Veterans, are 
protected from personal liability by the Federal Employees Liability Reform and Tort Compensation Act 28 
U.S.C.2679 (b)­(d}. The liability, if any, of the United States for injury or loss of property, or personal injury 
or death shall be governed exclusively by the provisions of the Federal Tort Claims Act. 

In accordance with the Health Insurance Portability and Accountability Act's (HIPAA) Privacy Rule, P. L. 
104­191, VHA is a covered entity. VHA must ensure that all those who access and use its protected health
information, including the Academic Affiliate, will both protect the privacy of protected health information
(PHI} and secure the same, by complying with all requirements found in the HIPAA Privacy Rule, Security
Rule and Breach Notification Rule as found in 45 C.F.R. Parts 160 and 164. In cases where PHI may oc­ 
casionally need to be disclosed from VA to the Academic Affiliate, this will only be done with the applicable
authority under the Privacy Rule as well as other VA privacy statutes.

Each party agrees to comply with the Health Insurance Portability and Accountability Act of 1996, as 
codified at 42 U.S.C. § 1320d et seq. ("HIPAA"), the Health Information Technology for Economic 
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and Clinical Health Act ("HITECH Act"), as each may be amended from time to time, and any cur­ 
rent and future regulations promulgated thereunder. The Parties agree that the Academic Affiliate 
does not require access to and will not receive Protected Health Information, as defined in 45 
C.F.R. § 160.103, pursuant to this agreement.

TERMINATION OF AFFILIATION AGREEMENT 
1/1/33 

This affiliation agreement is in force until   .It may be terminated in writing at any time by mutual consent 
with due consideration of patient care and educational commitments, or by written notice by either party 6 
months in advance of the next training experience. 

ACADEMIC AFFILIATE SIGNATURES 

Signature of Dean, Provost, Designated 
Institutional Official or Legal Designee 

Date Signature of Program Director Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 

VA HEALTHCARE SYSTEM SIGNATURES 
(E-Signatures Accepted) 

Signature of VA Program/Site Director 
Receiving Trainees 

Date Signature of Designated Education Officer 
or Associate Chief of Staff for Education 

Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 

Signature of Medical Center Director Date 

Print Name/Official Title of Individual 

VISN AND OAA SIGNATURES (E-Signatures Accepted) 

**This signature block required for all Medical and Dental programs, and any Associated Health/Nursing Programs utilizing 
Disbursement Aareements** 

VISN Director Date Chief Academic Affiliations Officer Date 

Print Name/Official Title of Individual Print Name/Official Title of Individual 
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STUDENT PERSONAL FITNESS TRAINING PROFICIENCY CERTIFICATE 
AND 

STUDENT EXERCISE SCIENCE A.S. AFFILIATION AGREEMENT 
BETWEEN 

HUDSON COUNTY COMMUNITY COLLEGE 
AND 

__Fab Fitness Studio___ 

Agreement, effective May_15th___, 2023 by and between Hudson County Community College 
(“College”), located at 70 Sip Avenue Jersey City, New Jersey 07306, and  

Fab Fitness Studio (Agency) 
114 44th Street 

Union City, NJ 07087 

1. TERM
This contract shall be for a period of one year commencing May _15th__, 2023 and
continuing until May _14th__, 2024 for the:

Personal Fitness Training Proficiency Certificate Program 
and 

Exercise Science Associate Degree Program 

This agreement shall be reviewed at the end of the term and may be renewed by a new 
written agreement of both parties. 

Either party may at any time during the term of this agreement, with or without cause, 
terminate this agreement upon one hundred twenty (120) days written notice to the other 
party.  In the event the agreement is terminated, students taking part in the internship 
shall be able to complete the program. 

FAB FITNESS STUDIO may terminate a student(s) participation at the site established 
under this agreement, if the Agency believes that the continued participation of the 
student(s) is unsafe, disruptive, detrimental to client care, or otherwise not in conformity 
with the Agency’s standards, policies, procedures, or health requirements. The Agency 
must notify the internship Faculty in a timely manner with the cause and date of 
termination. Fab Fitness shall be responsible for any and all actions taken in connection 
with its termination of a student(s) participate at the site. 

2. COLLEGE RESPONSIBILITIES
The College as the sponsoring agency agrees:
a. To assume full responsibility for the planning and the execution of the curriculum
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for its students including the administration, curriculum content, and Faculty 
appointments. 

b. To provide an assignment schedule of dates for the affiliation periods
throughout the academic year.

c. That students assigned for internship experience will receive no compensation.

d. To require that students conform to the rules, regulations, and policies of FAB
FITNESS STUDIO.  These rules, regulations and policies will be available and
reviewed with the students and Faculty by the Agency.

e. To require student’s statement of health screening to include:
1. physical exam
2. rubella, rubeola, varicella and mumps immunity as proven by blood test or

written physician’s confirmation
3. hepatitis B vaccine or signed waiver, if student refuses to be immunized
4. current CPR certification

f. To provide medical documentation of any special physical needs of students and
to provide for any special allergic needs of the students.

g. Student curriculum, attendance, and scheduling shall be under the direction of the
College as long as they do not conflict with the Agency’s policies, rules, and
regulations.

3. AGENCY CENTER RESPONSIBILITIES
a. To participate in joint evaluation of the effectiveness of the internship experiences

through meetings and/or written evaluations of the students and Faculty.

b. To provide necessary supplies, facilities, and supervision as may be required to
insure quality education for the students.

c. To provide an orientation of its facilities, policies, and procedures for the
College’s Faculty and students.

d. The Agency shall at all times retain sole responsibility for all client care, and the
extent of participation of the student in assisting with or observing client care.
(However, the foregoing statement is not meant to address the issue of ultimate
legal liability in the event of a claim.)

4. MUTUAL OBLIGATIONS
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a. Responsibility for planning the internship experience with the Agency will be
jointly shared by the Agency’s staff and the College’s instructors, subject at all
times to the policies, rules, and regulations of FAB FITNESS STUDIO.

b. A student of the College may be assigned to any facilities or programs within the
Agency system.

c. Students are not employees of either party during the hours in which they
participate in this program. This does not imply that Students are employees of
either party at any other time.

d. The student of the College will start his/her internship experience program as
determined by mutual agreement.  Minor adjustments in the length of service and
the period during which it shall be rendered may be made with the mutual consent
of the College and the Agency.

5. INSURANCE
During the term of this Agreement, the College shall at all times maintain Professional
Liability Insurance including coverage for any acts of negligence of its students, Faculty,
officers, or employees with respect to any liability arising out of their participating in the
program in amounts of not less than $1,000,000 per occurrence and $3,000,000 aggregate
per year.  The College shall also provide general liability coverage in the minimum
amount of $1,000,000 for personal injury, or property damage and $3,000,000 in the
aggregation.

6. CONFIDENTIALITY
Both the College and Agency shall at all times comply with standards mandated by state
and federal law of regulatory agencies and accrediting agencies, including those
pertaining to confidentiality and documentation, including student information and other
personally identifiable information.

7. INDEMNIFICATION
The College agrees to protect, indemnify, and hold harmless FAB FITNESS STUDIO,
and its respective officers, trustees, employees, faculty members, students, house staff,
and attending physicians from and against any and all third-party claims, demands,
causes of action, damages and judgments (including, but not limited to, such on behalf of
a client or that client’s agent or family) which may be imposed upon, incurred, or brought
against the Agency as a result of any negligent acts of omission or commission by the
College or its officers, directors, employees, students (only while they are at the
internship site and under the control of the College) or Faculty members (only while they
are at the internship site and under the control of the College) committed in connection
with this Agreement, except that such indemnity shall not apply to the extent that a claim,
demand, cause of action, damage or judgment arises out of the negligent or wrongful acts
or omissions of the Agency.
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FAB FITNESS STUDIO agrees to protect, indemnify, and hold harmless the College and 
its officers, trustees, employees, Faculty members, students, house staff, and attending 
physicians from and against any and all third-party claims, demands, causes of action, 
damages, and judgments (including, but not limited to such on behalf of a client or that 
client’s agent or family), which may be imposed upon, incurred, or brought against the 
College as a result of any negligent acts of omission or commission by the Agency or its 
officers, directors, employees, or Faculty members committed in connection with this 
agreement, except that such indemnity shall not apply to the extent that a claim, demand, 
cause of action, damage or judgment arises out of the negligent or wrongful acts or 
omissions of the College, its officers, directors, employees, students or Faculty. 

8. EMERGENCY MEDICAL CARE
FAB FITNESS STUDIO agrees that College personnel and students assigned to the
Agency in conjunction with their participation in this agreement shall have access to
emergency medical care in the event of illness or injury requiring medical attention.
However, such medical care shall be at the individual’s own expense.  Nothing set forth
herein shall serve as a waiver of any claim by any individual.

9. REGULATORY REQUIREMENTS
Both parties agree to meet and fulfill all applicable standards as
outlined by the State Department of Health and all applicable
regulatory requirements.

10. JURISDICTION AND VENUE
Any controversies or disagreements arising out of, or relating to this
Agreement, or breach thereof, shall be resolved in the Hudson
County Vicinage of the Superior Court of New Jersey.

11. GOVERNING LAW
This Agreement is governed by and shall be construed in accordance
with the law of the State of New Jersey without regard to New
Jersey’s conflict or choice of law principles or rules.

12. NO AGENCY/PARTNERSHIP
This Agreement neither makes nor appoints Agency as an agent of
the College, nor does it create a partnership or joint venture between
the parties. Neither party shall act or represent itself as an agent of
the other or purport to bind or obligate the other in any manner. It is
further expressly agreed and understood that neither Agency nor any
authorized person providing the services on behalf of Agency are, or
shall be considered College employees. Agency shall at all times be
an independent contractor while this Agreement remains in force.
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Signed: ________________________________________________ 
Christopher Reber, President 
Hudson County Community College          

________________________________________________ 
Date 

Signed: __________________________________________________ 
Fabianny Inoa, Owner 
Fab Fitness Studio 

__________________________________________________ 
Date 
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Proposal for Year 3 
Academic and Workforce Pathway Program 

June 1, 2023 – May 31, 2024 

I. Hudson County Community College (HCCC):
Founded in 1974, Hudson County Community College is a comprehensive, award-winning student- and
community-centered urban institution focused on fostering understanding, attaining success, and
building better lives. The mission is to provide high-quality educational opportunities that promote
student success and are accessible, comprehensive, and learning-centered.
Hudson County Community College looks forward to continuing this partnership with the Hudson
County Department of Housing and Community Reintegration, Hudson County Department of
Corrections and Rehabilitation Hudson County/Jersey City Workforce Development Board, and the
Hudson County Economic Development Corporation.

II. The Academic and Workforce Pathway Program (AWPP):
Goal: Provide an educational program for individuals incarcerated at the Hudson County Corrections
and Rehabilitation facility to pursue an associate degree or workforce education. Based on the success
of Year 1 (June 1, 2021 – May 31, 2022) and Year 2 (June 1, 2023 – May 31, 2023) and lessons learned,
the proposal is to continue to grow and expand the program in Year 3 (June 1, 2023 – May 31, 2024).
The program includes an array of academic and non-academic support services for students which are
provided in virtual and in-person modalities to ensure student success while incarcerated and upon
reintegration into the community. The support includes but is not limited to the Hudson Helps
Resource Center, Economic Opportunity Fund [EOF], Financial Aid, Transfer Pathways [upon degree
completion and release], etc.

III. Program Overview:

Degree Track:
Individuals who are eligible (based on Hudson County Corrections and Rehabilitation criteria) and
interested will be offered the opportunity to enroll in one of the 60 certificate and degree programs
that HCCC currently provides and earn college credits towards that degree/certificate program. While
students are not required to have their H.S. Diploma or G.E.D. to enroll at HCCC, it is required for
financial aid, and therefore is a requirement to participate to ensure financial aid upon release.
Students will receive advisement in determining a career path and will be evaluated to determine if
developmental and/or ESL. classes are required prior to registering for college-level courses.

Many students choose to continue their education after graduation from HCCC; both Fairleigh
Dickinson University and New Jersey City University accept transferring HCCC students to their four-
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year B.A. and/or their Masters' degree programs, and both offer scholarship packages. Also, students 
may be eligible for the Rutgers NJ STEP program to continue their education at Rutgers.   
HCCC will offer information on transfer pathways once per semester. 

Workforce Track:  
Incarcerated individuals who choose the Workforce track will be offered virtual courses in one or more 
of the following: Basic Computer Skills, Microsoft Word, Excel, and Power Point Certification program, 
and Entrepreneurship classes, to include but not limited to Business Startup Basics, Marketing and 
Social Media, Financial Planning, Diversity, Equity, and Inclusion, and Soft Skill Personal Development 
and Storytelling. Hudson County Department of Housing and Community Reintegration will assess 
interest of incarcerated individuals to identify additional courses to offer. 

Additional programs resulting in industry-recognized credentials are available at HCCC if students 
would like to continue in the workforce track upon reintegration into the community.  Students will be 
referred to the One-Stops for tuition assistance upon release. 

IV. Academic Development and Support Services:  See Appendix D and E for details.
Participants enrolled in online college bearing credit courses will also have access to all HCCC academic
development and support services offered to all students to include:
Online tutoring using "Smarthinking," an academic support program that gives students access to live,
one-tone assistance. It is available 24-hr, every day of the year.
Access to HCCC online library resources includes over 100 databases that include videos, books, e-
books, articles, journals, encyclopedias, dictionaries, etc. on all subjects.

V. Summary of Year 1 and 2 (Fall 2021 – Spring 2023 To Date)
Year 1 and 2 were a success. Students in the degree program had an average GPA of 3.3 – 4.0 in the 6
semesters since the program inception. Students completed the following classes: College Student
Success 100 (CSS-100), English 112 (Public Speaking), CSC 100 (Introduction to Computers), English 101
(English Composition), MAT071 (Basic Math), and MAT073 (Basic Algebra).  We anticipate that 2
students, 1 male and 1 female will graduate with an associate degree upon completion of the spring
2023 semester. One with a degree in Pre-Social Work and the other with a degree in Business
Administration.

In total, 169 participated in the degree and workforce program, 95 in the degree program and 74 in the
workforce program.  In the degree program, there were 58 men and 37 women.  In the workforce
program there were 49 men and 25 women. Average completion rates for students in the degree and
workforce program for semesters completed is 56%. Including semesters through fall 2022, there have
been 20 students released into the community and 6 are currently enrolled at HCCC.
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The spring semester is underway with students [not inclusive of advanced students] in the academic 
and workforce pathways. Students are registered for Basic Math, Basic Algebra, and English 
Composition.  

VI. Proposal for Year 3 (June 1, 2023 – May 31, 2024)

Year 3 Recommendations
HCCC is proposing to update the workforce classes to be offered.  The computer classes will continue
to focus on digital literacy and additional classes will be added to result in an industry-recognized
credential from Microsoft. In addition, HCCC is proposing to add 1 new workforce track of courses, in
Entrepreneurship and removing the other courses from the portfolio.  The other proposed update is to
remove the Life Skills and Financial Literacy and Work Readiness classes offered by Women Rising since
those classes are offered in the Hudson County Correctional Center through another program.
HCCC and the Hudson County Department of Housing and Community Reintegration have been
engaged in a process of continuous improvement from the beginning of the program and have seen
excellent progress as a result of regularly scheduled reviews to identify best practices and areas for
improvement. We will implement monthly meetings [virtual or in-person] among leadership, monthly
reporting from both partners to be shared with the entire team by the 7th of each month, and year end
reports due 30 days after the completion of the semester.

Program Budget
The AWPP budget for Year 3 is based on serving up to 100 students. The budget includes all expenses
related to the degree and workforce tracks. Specifically, the budget includes:

o Tuition, fees, books, and supplies for students in the academic degree track
o Tuition, supplies, and certificate exam fees for students in the workforce track
o Staffing at HCCC to support the AWPP program

The HCCC budget for Year 3 will not exceed $350,418. Invoices will be submitted for 
reimbursement of expenses. Please see Appendix G for details.  
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Appendix A: Post- Secondary Education for Incarcerated People Matters 

Based on a Fact Sheet (January 2019) from the Vera Institute of Justice, 'Investing in Futures: Economic 
and Fiscal Benefits of Postsecondary Education in Prison, Expanding Access to Postsecondary Education in 
Prison.' Research shows that postsecondary education in prison can help individuals overcome barriers 
and return successfully to the community. Without these educational opportunities, they are less likely to 
have the skills needed to be placed in gainful employment - making it more difficult to find stable housing, 
provide for their families, and prosper.   
Also, research shows that "those who receive a postsecondary education in prison reenter their 
communities with competitive skills and qualifications, leading to higher rates of employment and 
increased earnings." Individuals who return to the community inadequately prepared to participate in the 
competitive nature of the job market often get thrust into the revolving door of poverty and the criminal 
justice system. "The corrosive effects are more than individual: They extend into the larger economy, 
reducing the size of local skilled labor pools and swelling fiscal burdens for states' correctional, public 
safety, and social welfare systems."  
Findings and projections are as follows:  

• Most people in prisons are eligible for but cannot access the resources for postsecondary
education.
• Postsecondary education in prison increases employment and earnings for individuals returning to
the community post-incarceration.
• Postsecondary education in prison provides workers with skills that employers seek.
• Greater access to postsecondary education in prison is expected to reduce state prison spending.

Expanding access to postsecondary education in prison is likely to reduce recidivism rates, resulting in a 
decrease in incarceration costs across states of $365.8 million per year.  
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 Appendix B: Labor Market Trends 

To address the access to postsecondary education for Hudson County Corrections and Rehabilitation 
inmates, HCCC is proposing to continue the innovative Academic and Workforce Pathway Program which 
began last year. It is anticipated that this program will result in the benefits cited above.  
The following labor market data is being considered to guide the need for services identified herein and 
for the development of course offerings for incarcerated students:   

U.S. Labor Market Trend Post Pandemic: According to the New York Times in an article titled "The Jobs the 
Pandemic May Devastate' on March 1, 2021, the original B.L.S. projections, made last year without taking 
pandemic effects into account, called for cumulative economywide job growth of 3.7 percent from 2019 to 
2029. The new pandemic-informed forecasts cut that to 2.9 percent. Both of these new outlooks assume 
more remote work and higher demand for relevant technology services; less in-person entertainment and 
travel; and more investment in public health than would have happened without the pandemic. The 
decline in projected employment growth because of the pandemic is almost entirely concentrated in 
jobs requiring only a high school diploma or no diploma.   

New Jersey Labor Market Information: The New Jersey Department of Labor and Workforce Development 
Labor Market March 2021 (N.J.L.W.D.) update reports an increase of  3,300 new hires in the Trade, 
Transportation, and Utilities sector. This growth outlook is not surprising as Choose NJ reports Port 
Newark as "New Jersey is one of the world's fastest-growing hubs for logistics and distribution. New Jersey 
is home to the second-largest seaport and the busiest airport system in the U.S. when combined with New 
York City and Philadelphia. With a centralized location, skilled workforce and robust supply chain, New 
Jersey is quickly becoming "the warehouse state." Amazon, Goya Foods, Destination Maternity, Williams-
Sonoma, Volkswagen, Barnes & Noble, Coca Cola, The Home Depot, IKEA, W.W. Grainger, Hyundai, Crate 
& Barrel, Five Below and Wakefern Food Corporation, the largest retailer-owned cooperative in the U.S., 
all have major distribution centers here. New Jersey simply moves goods like no other state."    

Also reported in the NJLWD LMI March 2021 update is a forecasted increase of 22.5% in Software 
Development and Applications jobs between 2016-2026 and a forecasted increase of 8% in Marketing and 
Sales Managers, indicating the need for computer tech skills in a post-pandemic world. Acquiring these 
specific technical skill sets can lead to job opportunities and entrepreneurship opportunities for those 
reintegrating individuals who have an interest and the drive to start a business.  
In addition, one out of every four websites is powered by the WordPress software. Based on the Bureau of 
Labor Statistic Occupational Outlook Handbook, the employment of web developers and digital designers 
is projected to grow 8% from 2019 to 2029 as e-commerce continues to expand. "Online purchasing is 
expected to grow faster than the overall retail industry. As retail firms expand their online offerings, 
demand for these workers will grow. In addition, a rise in the use of mobile devices to search the web will 

https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/news.release/ecopro.nr0.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://www.bls.gov/emp/publications/pandemic-scenarios.htm
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://www.choosenj.com/key-industries/logistics/
https://www.choosenj.com/key-industries/logistics/
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
https://nj.gov/labor/lpa/content/maps/lmiupdate.pdf
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lead to increased demand for web developers and digital designers." New Jersey is projected to have an 
annual opening of 340 for Web Developers, a 5% overall increase in employment growth. Acquiring these 
specific technical skill sets can lead to career and entrepreneurship opportunities for those reintegrating 
individuals who have an interest and the drive to start a business. This affords those who chose the 
workforce track opportunities in the market as employees or entrepreneurs. 

Hudson County Labor Market Information: Economic Modeling Specialist International (E.M.S.I.) Job 
Posting Analytics for Hudson County reports a unique total of 2,131 jobs postings in Supply Chain 
Management-related occupations between January 2021 and April 2021. The job posting titles vary from 
entry-level to mid-level occupations. E.M.S.I. also reports monthly hiring of approximately 406 hires with 
an average median wage of $15.69 per hour in job titles such as:  
• Stockers and Order Fillers
• Transportation, Storage, and Distribution Managers
• Logisticians
• Helpers-Production Workers
• Production, Planning, and Expediting Clerks, Procurement Clerks
Also reported by Economic Modeling Specialist International (E.M.S.I.) Job Posting Analytics for Hudson
County is a unique total of 1,820 job postings in Web Services-related occupations between January
2021and April 2021. The job posting titles reported vary from entry-level to mid-level occupations. E.M.S.I.
also reports monthly hiring of approximately 34 hires with an average median wage of $37.54 per hour in
job titles such as:
• Creative Designers
• Java Front End Developers
• Java Spring Developers
• Front End Leads

Hudson County In-Demand Skills: In the local area, the hard skills that are currently in highest demand are 
software development, programming, accounting, and web services. The most frequently requested 
common skills in job postings are communication and problem-solving (E.M.S.I. Job Posting Analytics, 
March 2021).   

In partnership with the Hudson County One-Stop, Jail-Based American Job Center, and the Jersey City One 
Stop, all pre/post-release individuals are positioned to work with trained staff on an individual basis from 
engagement with the criminal justice system to re-entry into the community. These partners have 
developed strong relationships with employers in the Hudson County area who are eager to place post-
release individuals in gainful employment. Some of the employers are:  
• Goya Foods, Inc.
• The Holland Hotel
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• Forem Facility
• U.P.S.
• Blue Storage

In addition, students will continue to receive support post-release from HCCC. Students will be connected 
with all resources that HCCC offers upon release to include, but not limited to Hudson Helps Resource 
Center, Financial Aid, Economic Opportunity Fund [EOF], and Transfer Pathways. 
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Appendix C: HCCC Tuition & Fee Estimates for School Year 2022-2023 
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Appendix D: HCCC. Academic and Other Student Support Services Summary 

The HCCC Divisions of Academic Development and Support Services provides students with a 
comprehensive array of resources. For a complete list, please go to: https://www.hccc.edu/adcatalog/. 
Below is a summary of some of the services and programs offered.   

Accessibility Services:  
• Coordination of appropriate accommodations to provide students with disabilities access to

programs, activities, and services
• Self-advocacy skills
• Testing Accommodations
• Note Takers/Readers
• Sign Language Interpreters

Enrollment Services:  
• Student ID Card
• MyHudson Portal: The HCCC Portal (MyHudson) offers students, on and off-campus, a

personalized, intelligent College experience by bringing together every system without having to
access multiple networks. Some of the features of MyHudson include Canvas, student
announcements, a calendar of College events and activities, a College email account, College
department pages, and specialized student services

• Liberty Link Self-Service: Plan your degree, view your class schedule, academic progress, and
grades, register for classes, and Pay your account online securely.

• Canvas – Learning Management System: Online courses at HCCC. are offered entirely via Canvas.
The college's learning management system is used to support online, hybrid, and traditional face-
to-face courses. Faculty will use this system to communicate with students and share documents
that are related to their courses. Each course has a presence on Canvas, which can be accessed
24/7/365 from any computer, tablet, or smartphone.

• HCCC Student Email: Each student is issued a College email account. This account is the college's
official means of communication with all HCCC students. Students are able to check their accounts
daily for important notifications, College news, and upcoming events.

• HCCC Mobile App (available from iTunes, Google Play, & Amazon): a free app that brings the power
of Liberty Link to your phone, tablet, or other mobile devices. Students can receive notifications,
access course schedules and grades, and even register for courses. All users can get walking and
driving directions around campus, connect with social media, link to their email, and access other
campus resources.
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• Emergency Notification Portal (Connect-ED): The College's official emergency notification system is
used for school closing information and emergency notifications. Users are encouraged to update
or register additional emergency notification contact information such as home, work, and cell
phone numbers.

• Campus Wireless Access: Stay connected on campus using your smartphone, laptop, tablet, or any
mobile device.  

• Library: The HCCC. Library is accessible online on the MyHudson Portal. Students can visit for
research assistance or search for e-books, articles, streaming videos, and more.

Registrar Services: 
Registrar is the administrator at an educational institution who maintains academic records and 
manages registration, maintenance of class enrollments, student academic records, registration, 
readiness for graduation, and enforcement of the student privacy act (F.E.R.P.A.).   

Advisement and Transfer Center Services  
In support of the college's mission, the Advisement and Transfer Center provides guidance and support 
to HCCC students by assisting them with identifying and achieving their educational, career, and 
personal goals. Services include academic advising, major selection, course planning and registration, 
goal setting, and transfer planning. The center is staffed by academic counselors who provide accurate 
and up-to-date information about academic programs and college policies.   
Advisement now offers, free for all HCCC students, resources available 24 hours, seven days a week 
through the college's partners with" Talk Campus." This service connects students with instant peer-
to-peer support. It is a safe place to be, can be anonymous or not, talk about anything judgment-free.  

Financial Aid Information and Services  
Many options exist to help students pay for their college education. Federal and state options are 
administered through the Financial Aid Office.  

Center for Online Learning:   
The Center for Online Learning is to lead the development of innovative, accessible, fully online, and 
hybrid programs for the community. The mission of C.O.L. is to enable students to successfully pursue 
their studies online to meet educational goals and engage in life-long learning by providing a wide 
variety of high-quality online and hybrid technology-rich courses.   

Career Services:  
Career Services at HCCC serves a diverse group of unique individuals in different stages of their careers: 
from career exploration to career readiness to career management. Some of the services offered are:  
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Big Interview:  
"Big Interview" is a virtual tool for students to watch video lessons and record themselves practicing 
interview questions. Feeling comfortable talking about yourself and sharing your professional stories 
takes time and practice! This is a great platform to learn and experiment with. Students can also send 
their interviews to faculty, coordinators, and career services professionals to receive feedback on how 
they interview. This is important career stuff! Video interviews and A.I. interviews are a real thing!  
Dress for Success/Suit for Success:  
Need new clothes for your new job or internship? Schedule an appointment with Career Services for a 
referral to Dress for Success / Suits for Success. They will provide you with professional clothes if you 
have a scheduled interview or new job/internship  
Employment Services/Internship  
CareerSpark is a platform where students can access jobs, internships, events, and resources.  
Virtual Workshops  
These are virtual versions of Career Services presentations and workshops and Career Services videos 
on YouTube.  
Resume Skills  
• How to create a resume
• How to create a resume - Spanish audio
Interview Skills
• How to improve your interviewing skills
• How to improve your interview skills (Spanish audio)
• How to use the Mock Interview module in CareerSpark
• "Know Your Stories worksheet" This document is helpful to complete so you can start thinking

about how you would answer common interview questions.
LinkedIn  
Create your own LinkedIn profile from LinkedIn Learning. Access to free resources from LinkedIn 
University.  
• LinkedIn Overview
• Top 5 Profile To Do's
• Using LinkedIn to Get Hired
• LinkedIn One - Sheets
• LinkedIn Student Job Hunting Handbook

Hudson Helps:   
Provides a thorough list of services, programs, and resources that address many basic needs of HCCC. 
students beyond the classroom. These non-academic support services for students include:  

https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
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Food Pantry Services  
• Food Pantry Wish List
• SNAP Retailer Locator Data
Hudson CARES Team
Mental Health Counseling & Wellness introduces TalkCampus, another mental health resource free for
all
HCCC. students. HCC. has partnered with Talk Campus resources available 24 hours, seven days a
week.
They will connect you with instant peer-to-peer support. It is a safe place to be, anonymous or not, and
can talk about anything judgment-free. "TalkCampus also provides free guided meditations, wellness
tips, sleep tips, and also journaling."
Financial Information Services
• The Student Life Guide
• Emergency Grants
• HCCC Scholarships
• HCCC Book Vouchers Information
• Single Stop – Benefits Screener
• 1-1 Financial Counseling

https://myhudson.hccc.edu/Documents/food-pantry-wish-list-2021.pdf
https://myhudson.hccc.edu/Documents/food-pantry-wish-list-2021.pdf
https://usda-fns.maps.arcgis.com/apps/webappviewer/index.html?id=e1f3028b217344d78b324193b10375e4
https://usda-fns.maps.arcgis.com/apps/webappviewer/index.html?id=e1f3028b217344d78b324193b10375e4
https://myhudson.hccc.edu/Documents/SL_GUIDE_SPRING_2020.pdf
https://myhudson.hccc.edu/Documents/SL_GUIDE_SPRING_2020.pdf
https://www.hccc.edu/scholarships/
https://www.hccc.edu/scholarships/
https://hccc.financialaidtv.com/play/39802-hccc-book-vouchers/39261-what-are-hudson-county-community-college-hccc-book-vouchers-and-how-can-i-receive-them
https://hccc.financialaidtv.com/play/39802-hccc-book-vouchers/39261-what-are-hudson-county-community-college-hccc-book-vouchers-and-how-can-i-receive-them
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Appendix E: Gabert Library Resources 

Access Online Resources: HCCC students have full access to HCCC library's online resources. HCCC. 
credentials are required for off-campus access.  

Below are some categories that students can use for searching information: 
• Library Catalog: find books, e-books, DVDs, and technical items.
• eBooks Collection: a list of library databases for electronic books.
• Journal Finder: find a particular journal, magazine, or newspaper.
• Streaming Videos: a list of library databases for streaming videos.
• Databases A-Z: a complete list of 129 library subscribed databases, organized alphabetically.

Research Guides: ninety-two librarian curated resource guides for a subject, topic, or
course.

• Google Scholar: searches across a wide range of scholarly literature, including articles,
books, thesis, conference papers, and technical reports.

Additional Online Library Assistance includes: 
• Online Chat: LibChat
• Email: librarian@hccc.edu
• Book an appointment with a librarian

Research Tools Categories: 
 Academic Search Complete
 E.B.S.C.O. Databases
 Encyclopedia Britannica Online
 Gale Power Search
 Gale Virtual Reference Library
 J.S.T.O.R.
 MasterFILE Elite
 ProQuest
 Statistical Abstract of the United States

Research Guides Subject Areas: 
Accounting  Economics Gun Control 

Issues  
New York Times Digital 
Edition - Academic Site 
License   

STEM 
Program 

African-American 
Studies   

Education Health Science  News Students 
Tech Guide 

Anatomy and 
Physiology   

Elementary & 
Secondary Education 

History - Western 
Civilization   

Nursing Teaching As 
a Career 

https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
http://catalog.library.hccc.edu/cgi-bin/koha/opac-search.pl
https://library.hccc.edu/az.php?t=31648
https://fs6gu4ze5e.search.serialssolutions.com/
https://library.hccc.edu/az.php?t=133108
https://library.hccc.edu/az.php
https://library.hccc.edu/az.php
https://library.hccc.edu/az.php
https://library.hccc.edu/guides
https://library.hccc.edu/guides
https://scholar.google.com/schhp?hl=en&as_sdt=0,31&inst=7840813974656506319
http://hccclibrary.libwizard.com/f/instruction-request
http://hccclibrary.libwizard.com/f/instruction-request
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://www.jstor.org
https://ezproxy.hccc.edu/login?url=https://www.jstor.org
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.proquest.com/
https://ezproxy.hccc.edu/login?url=https://search.proquest.com/
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://library.hccc.edu/c.php?g=366176
https://library.hccc.edu/c.php?g=366176
https://library.hccc.edu/economics
https://library.hccc.edu/economics
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/c.php?g=806856
https://library.hccc.edu/c.php?g=806856
https://library.hccc.edu/c.php?g=366164
https://library.hccc.edu/c.php?g=366164
https://library.hccc.edu/News
https://library.hccc.edu/News
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/nursing
https://library.hccc.edu/nursing
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/c.php?g=366166


15 

Art & Architecture  Eng 102-LIT (Bach) Hospitality & 
Tourism  

Occupational Therapy The Novel  

Bibliotherapy  English 102 The 
Progressive Era  

Human Services  Open Educational 
Resources (OER)   

The Short 
Story 

Biology  English 102: Gun 
Control and Violence 

Immigration 
Issues  

Philosophy Theatre & 
Acting 

Business & 
Management 

English 102: 
Preventing Childhood 
Obesity   

Information & 
Media Literacy  

Plagiarism - What is it 
and how to avoid it   

United 
States 
Government 

Career & Job 
Resources 

English as a Second 
Language   

Latin American 
History   

Poetry  Women's 
History 
Month  

Chemistry Entrepreneurs & 
Entrepreneurship 

Latin American 
Literature  

Poetry  World 
Economies 

Children's 
Literature  

Environmental Issues Latino Studies  Poetry and Criticism 

Citation & Style 
Guides   

ESL II ~ Famous U.S. 
Immigrants   

Legal Issues Poster Presentations 

Comedy ESL II ~ Native 
American Tribes 

LGBTQIA 
Resources  

Primary Sources 

Composition & 
Writing  

ESL III ~ Birth Order, 
Development,  
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Cultures & Values 
~ Colicchio  

Global Business New Jersey 
Resources  

Statistics & Polls 
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Appendix F: Description of Workforce Pathway Training Programs: 

Programs to be provided virtually (synchronous).  

Workforce Training Programs 

Computer Classes (Microsoft Office Specialist industry credential for Word, Excel, and PowerPoint): 
Computer Basics: Those who do not use computers or are computer novices. Students will learn how to 
operate a computer with confidence.   
Word, Excel, and PowerPoint: Microsoft Office Word and Excel are productive benchmarks used in almost 
every business, school, and home. Master the basics of these two powerful tools and use them 
confidently. Utilize the Microsoft Office Specialist exam outline to prepare students for the exam. 

Entrepreneurship Classes (HCCC Certificate of Completion): 
Business Startup Basics: learn the steps to start a business, from ideation, research, ideal customer 
outline, business finances, registration, etc.  
Marketing and Social Media: learn how to set up and utilize social media [LinkedIn, Facebook, Instagram, 
etc.] pages for business marketing. 
Financial Counseling: understand budgeting, how to set up a bank account, the importance of credit 
score/history, how to save money, and how to build wealth with foundational planning. 
Diversity, Equity, and Inclusion: guides students through challenging topics and discussions to build 
cultural competence and allow introspection, reflection, and growth. Students will discover personal and 
implicit bias, learn concepts on privilege and explore own privilege, understand microaggressions and their 
impact on others, learn the importance of inclusive language, explore different facets of culture and 
identities, and identify and develop ways to serve as an ally and advocate. 
Soft Skill Personal Development and Storytelling: students develop their story and the business story, 
perform mock interviews, personal presentation, and soft skills. 
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Appendix G: Line Item Budget 
HCCC Academic and Workforce Pathway Budget 
June 1, 2023 - May 31, 2024 

Line Item Year 3 
Staff 

Salaries $153,009 
Fringe $50,081 

Total Staff $203,090 

OTPS 
Books and Materials $17,200 
Exam and License Fees $9,000 
Tuition $87,587 
Travel and Transportation $1,440 

Total OTPS $115,227 

Indirect $32,101 

Grand Total $350,418 
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Proposal  
HCCC Skills Training Academy 

For Workfirst NJ High Risk Clients 
May 1, 2023 – April 30, 2024 

I. Hudson County Community College (HCCC):

Founded in 1974, Hudson County Community College is a comprehensive, award-winning student- and
community-centered urban institution focused on fostering understanding, attaining success, and
building better lives. The mission is to provide high-quality educational opportunities that promote
student success and are accessible, comprehensive, and learning-centered.

Hudson County Community College looks forward this partnership with the Hudson County Department
of Housing and Community Reintegration to launch the Skills Training Academy.

II. Skills Training Academy (STA):

Goal: Provide an educational program for Workfirst NJ High Risk clients of the Hudson County
Department of Housing and Community Reintegration to pursue training leading to an industry
recognized credential and employment. The program will meet the Workfirst NJ requirements.  Included
in the program will be academic and non-academic support services for students which are provided in
virtual and in-person modalities.

III. Program Overview of Industry Valued Credential Training Programs: (See Appendix A for
details)

High Risk Workfirst NJ clients will be offered the opportunity to enroll in the following training
programs: Certified Nurse Aide, Certified Phlebotomy Technician, Intuit Bookkeeper, and Google IT
Help Desk. Students will be tested using the CASAS exam prior to enrollment in any training courses.
Classes will be scheduled between the hours of 8 a.m. – 4 p.m., Monday – Friday. Students will be in
class for 30 hours per week. Classes will be offered in an in-person, virtual, or hybrid modality. In-
person classes will be conducted at the Journal Square Campus in Jersey City.

HCCC will provide one or more Information Sessions for students prior to enrollment to ensure that
they understand the program and commitment of each training program.

Item IX., Academic and Student Affairs
Attachment VIII
Resolution 8 
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HCCC will assign a Student Success Coach and other required staff to support students from 
enrollment through course completion, certification preparation and exam, and job placement. HCCC 
will coordinate efforts with Hudson County Department of Housing and Community Reintegration 
to ensure student success. 

HCCC will work with the Hudson County Department of Housing and Community Reintegration to 
engage in a process of continuous improvement.  Included in the program will be regularly scheduled 
meetings and program reviews, identification of best practices and areas for improvement. 

IV.  Program Budget: (See Appendix B for details) 
 
The Skills Training Academy budget is based on serving up to 50 students. The budget includes:  
 
o Student training costs – Instructor, books, supplies and materials, exam and license fees; and 
o HCCC program staff to support students and administrative obligations 
 
The total budget is $250,000 for one year (May 1, 2023 – April 30, 2023).  Expenses may vary 
based on the mix of classes.  Invoices will be submitted for reimbursement of actual expenses.   

V.  Academic Development and Support Services: (See Appendix C and D for details) 

Students enrolled at HCCC will have access to an array of academic and non-academic services.  
Please note that some services are specific to degree students.   
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Appendix A: Skills Training Academy – Training Courses 

 
  

HCCC Training Proposal
Hudson County Department of Housing and Community Reintegration
High Risk Unit

Training Classes

Title Ideal Student

Approximate 
Training 
Length 
(hours) Modality Credential Target Start Date

Class 
Minimum

Class 
Maximum Certification

Advanced Certified Nurse Assistant

Entry level occupation. Can lead 
to other healthcare certifications 
and degree program including 
Nursing. Not recommended for 
individuals with a criminal 
background due to certification 
requirements.  235 In-Person

Industry 
Recognized 
Certification, 
State of NJ June/July 2023* 8 10

Certified Nurse Aide, NJ 
Department of Health

Advanced Phlebotomy Technician

Entry level occupation. May be 
difficult to obtain employment if 
individual has a criminal 
background. 235 In-Person

Industry 
Recognized 
Certification, 
National 
Credential June 2023* 10 20

Certified Phlebotomy 
Technician, National 
Healthcareer Association

Bookkeeper

Entry level occupation.  Can lead 
to additional certifications and 
degree in accounting. 240 Hybrid

Industry 
Recognized 
Certification, 
Google national 
credential May 1, 2023 1 no maximuIntuit Bookkeeper

IT Help Desk

Entry level occupation.  Can lead 
to additional certifications and 
degree in business, computer 
science, or data analytics. 240 Hybrid

Industry 
Recognized 
Certification, 
Google national 
credential May 1, 2023 1 no maximuGoogle IT Help Desk

Notes:
* Based on Instructor and Lab Availability



 

5  
  

 

Appendix B: Line Item Budget 

 
  

HCCC Proposal
County of Hudson
High Risk Clients - Training Budget

May 1, 2023 - April 30, 2024
Category Item

Personnel
Staff and Instructors $161,166
Fringe $35,693
Total Personnel $196,859

Other Than Personnel Books and Materials $11,000
Exam/License Fees $13,000
Travel and Transportation $1,500
Office Supplies $850
Testing (CASAS) $2,500
Graduation $1,064
Training and Development $500
Total OTPS $30,414

Subtotal $227,273

Indirect (10%) $22,727

Grand Total $250,000
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      Appendix C: HCCC Academic and Non-Academic Student Services  

  
HCCC provides a comprehensive array of academic and non-academic services and resources. For a 
complete list, please go to: https://www.hccc.edu. Below is a summary of some of the services and 
programs offered.   

Accessibility Services:   

• Coordination of appropriate accommodations to provide students with disabilities access to 
programs, activities, and services   

• Self-advocacy skills  
• Testing Accommodations   
• Note Takers/Readers  
• Sign Language Interpreters  

Enrollment Services:   

• Student ID Card  
• MyHudson Portal: The HCCC Portal (MyHudson) offers students, on and off-campus, a 

personalized, intelligent College experience by bringing together every system without having to 
access multiple networks. Some of the features of MyHudson include Canvas, student 
announcements, a calendar of College events and activities, a College email account, College 
department pages, and specialized student services  

• Liberty Link Self-Service: Plan your degree, view your class schedule, academic progress, and 
grades, register for classes, and Pay your account online securely.  

• HCCC Student Email: Each student is issued a College email account. This account is the 
college's official means of communication with all HCCC. students. Students are able to check 
their accounts daily for important notifications, College news, and upcoming events.  

• HCCC Mobile App (available from iTunes, Google Play, & Amazon): a free app that brings the 
power of Liberty Link to your phone, tablet, or other mobile devices. Students can receive 
notifications, access course schedules and grades, and even register for courses. All users can get 
walking and driving directions around campus, connect with social media, link to their email, and 
access other campus resources.  

• Emergency Notification Portal (Connect-ED): The College's official emergency notification 
system is used for school closing information and emergency notifications. Users are encouraged 
to update or register additional emergency notification contact information such as home, work, 
and cell phone numbers.  
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• Campus Wireless Access: Stay connected on campus using your smartphone, laptop, tablet, or 
any mobile device.   

• Library: The HCCC. Library is accessible online on the MyHudson Portal. Students can visit for 
research assistance or search for e-books, articles, streaming videos, and more.  

Registrar Services:  

Registrar is the administrator at an educational institution who maintains academic records and 
manages registration, maintenance of class enrollments, student academic records, registration, 
readiness for graduation, and enforcement of the student privacy act (F.E.R.P.A.).   

Advisement and Transfer Center Services  

In support of the college's mission, the Advisement and Transfer Center provides guidance and support 
to HCCC. students by assisting them with identifying and achieving their educational, career, and 
personal goals. Services include academic advising, major selection, course planning and registration, 
goal setting, and transfer planning. The center is staffed by academic counselors who provide accurate 
and up-to-date information about academic programs and college policies.   

  
Advisement now offers, free for all HCCC. students, resources available 24 hours, seven days a week 
through the college's partners with" Talk Campus." This service connects students with instant peer-
to-peer support. It is a safe place to be, can be anonymous or not, talk about anything judgment-free.  

  
Financial Aid Information and Services  

Many options exist to help students pay for their college education. Federal and state options are 
administered through the Financial Aid Office.  

Center for Online Learning:   

The Center for Online Learning is to lead the development of innovative, accessible, fully online, and 
hybrid programs for the community. The mission of C.O.L. is to enable students to successfully pursue 
their studies online to meet educational goals and engage in life-long learning by providing a wide 
variety of high-quality online and hybrid technology-rich courses.   

Career Services:  

Career Services at HCCC. serves a diverse group of unique individuals in different stages of their 
careers: from career exploration to career readiness to career management. Some of the services 
offered are:  
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Big Interview:  

"Big Interview" is a virtual tool for students to watch video lessons and record themselves practicing 
interview questions. Feeling comfortable talking about yourself and sharing your professional stories 
takes time and practice! This is a great platform to learn and experiment with. Students can also send 
their interviews to faculty, coordinators, and career services professionals to receive feedback on how 
they interview. This is important career stuff! Video interviews and A.I. interviews are a real thing!  

Dress for Success/Suit for Success:  

Need new clothes for your new job or internship? Schedule an appointment with Career Services for 
a referral to Dress for Success / Suits for Success. They will provide you with professional clothes if 
you have a scheduled interview or new job/internship  

Employment Services/Internship  

CareerSpark is a platform where students can access jobs, internships, events, and resources.  

Virtual Workshops  

These are virtual versions of Career Services presentations and workshops and Career Services videos 
on YouTube.  

  
Resume Skills  

• How to create a resume 
• How to create a resume - Spanish audio 

Interview Skills  

• How to improve your interviewing skills 
• How to improve your interview skills (Spanish audio)  
• How to use the Mock Interview module in CareerSpark  
• "Know Your Stories worksheet" This document is helpful to complete so you can start thinking 

about how you would answer common interview questions.   

LinkedIn  

Create your own LinkedIn profile from LinkedIn Learning. Access to free resources from LinkedIn 
University.  

https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
https://university.linkedin.com/linkedin-for-students
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• LinkedIn Overview   
• Top 5 Profile To Do's    
• Using LinkedIn to Get Hired   
• LinkedIn One - Sheets   
• LinkedIn Student Job Hunting Handbook  

Hudson Helps Resource Center:   

Provides a thorough list of services, programs, and resources that address many basic needs of HCCC. 
students beyond the classroom. These non-academic support services for students include:  

Food Pantry Services   

• Food Pantry Wish List  
• SNAP Resources  

 
Hudson CARES Team   
 
Mental Health Counseling & Wellness introduces TalkCampus, another mental health resource free 
for all  
HCCC. students. HCCC. has partnered with Talk Campus resources available 24 hours, seven days a 
week.  

  
They will connect you with instant peer-to-peer support. It is a safe place to be, anonymous or not, 
and can talk about anything judgment-free. TalkCampus also provides free guided meditations, 
wellness tips, sleep tips, and also journaling."       

Financial Services  
  

• The Student Life Guide  
• Emergency Grants  
• Single Stop – Benefits Screener  
• 1-1 Financial Counseling  

  

https://myhudson.hccc.edu/Documents/food-pantry-wish-list-2021.pdf
https://myhudson.hccc.edu/Documents/food-pantry-wish-list-2021.pdf
https://usda-fns.maps.arcgis.com/apps/webappviewer/index.html?id=e1f3028b217344d78b324193b10375e4
https://usda-fns.maps.arcgis.com/apps/webappviewer/index.html?id=e1f3028b217344d78b324193b10375e4
https://myhudson.hccc.edu/Documents/SL_GUIDE_SPRING_2020.pdf
https://myhudson.hccc.edu/Documents/SL_GUIDE_SPRING_2020.pdf
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Appendix D: Gabert Library Resources  

Access Online Resources: HCCC. students have full access to HCCC. library's online resources. 
HCCC. credentials are required for off-campus access. Below are some categories that students 
can use for searching information:  
• Library Catalog: find books, e-books, DVDs, and technical items.  
• eBooks Collection: a list of library databases for electronic books.  
• Journal Finder: find a particular journal, magazine, or newspaper.  
• Streaming Videos: a list of library databases for streaming videos.  
• Databases A-Z: a complete list of 129 library subscribed databases, organized 
alphabetically.  
• Research Guides: ninety-two librarian curated resource guides for a subject, topic, or 
course.  
• Google Scholar: searches across a wide range of scholarly literature, including articles, 
books, thesis, conference papers, and technical reports.   

Additional Online Library Assistance includes:  

• Online Chat: LibChat   
• Email: librarian@hccc.edu  
• Book an appointment with a librarian  

Research Tools Categories:  
  
 Academic Search Complete  
 E.B.S.C.O. Databases  
 Encyclopedia Britannica Online  
 Gale Power Search  
 Gale Virtual Reference Library  
 J.S.T.O.R.  
 MasterFILE Elite  
 ProQuest  
 Statistical Abstract of the United States  
  

Research Guides Subject Areas:  
 

https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
https://library.hccc.edu/off-campus
http://catalog.library.hccc.edu/cgi-bin/koha/opac-search.pl
https://library.hccc.edu/az.php?t=31648
https://fs6gu4ze5e.search.serialssolutions.com/
https://library.hccc.edu/az.php?t=133108
https://library.hccc.edu/az.php
https://library.hccc.edu/az.php
https://library.hccc.edu/az.php
https://library.hccc.edu/guides
https://library.hccc.edu/guides
https://scholar.google.com/schhp?hl=en&as_sdt=0,31&inst=7840813974656506319
http://hccclibrary.libwizard.com/f/instruction-request
http://hccclibrary.libwizard.com/f/instruction-request
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=a9h
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=web
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://search.eb.com
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://find.galegroup.com/gps/dispBasicSearch.do?prodId=IPS&userGroupName=hudsoncc
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://go.gale.com/ps/dispBasicSearch.do?userGroupName=hudsoncc&prodId=GVRL
https://ezproxy.hccc.edu/login?url=https://www.jstor.org
https://ezproxy.hccc.edu/login?url=https://www.jstor.org
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.ebscohost.com/login.aspx?authtype=ip,uid&profile=ehost&defaultdb=fth
https://ezproxy.hccc.edu/login?url=https://search.proquest.com/
https://ezproxy.hccc.edu/login?url=https://search.proquest.com/
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
https://ezproxy.hccc.edu/login?url=https://statabs.proquest.com/sa?accountid=40914
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Accounting   Economics   Gun 
Control 
Issues   

New York 
Times  
Digital 
Edition - 
Academic 
Site  
License   

STEM 
Program  

African-
American 
Studies   

Education   Health 
Science   

News   Students 
Tech 
Guide  

Anatomy 
and 
Physiology   

Elementary & 
Secondary 
Education   

History - 
Western 
Civilization   

Nursing   Teaching 
As a 
Career  

Art & 
Architecture   

Eng 102-LIT 
(Bach)   

Hospitality 
& Tourism   

Occupation
al Therapy   

The Novel   

Bibliotherap
y   

English 102 
The Progressive 
Era   

Human 
Services   

Open 
Educational 
Resources 
(OER)   

The Short 
Story   

Biology   English 102: 
Gun Control 
and Violence   

Immigration 
Issues   

Philosophy   Theatre & 
Acting   

Business & 
Managemen
t   

English 102: 
Preventing 
Childhood 
Obesity   

Information 
& Media 
Literacy   

Plagiarism - 
What is it 
and how to 
avoid it   

United 
States 
Governme
nt   

Career & 
Job 
Resources  

English as a 
Second 
Language   

Latin 
American 
History   

Poetry   Women's 
History 
Month   

Chemistry   Entrepreneurs 
& 
Entrepreneurshi
p   

Latin 
American  
Literature   

Poetry   World 
Economies  

Children's 
Literature   

Environmental 
Issues   

Latino 
Studies   

Poetry and 
Criticism   

  

https://library.hccc.edu/c.php?g=366176
https://library.hccc.edu/c.php?g=366176
https://library.hccc.edu/economics
https://library.hccc.edu/economics
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/c.php?g=891644
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/NYT
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/african-american
https://library.hccc.edu/c.php?g=806856
https://library.hccc.edu/c.php?g=806856
https://library.hccc.edu/c.php?g=366164
https://library.hccc.edu/c.php?g=366164
https://library.hccc.edu/c.php?g=366164
https://library.hccc.edu/News
https://library.hccc.edu/News
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/students-tech-guide
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/ap
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/elementary_secondary
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/westerncivilization
https://library.hccc.edu/nursing
https://library.hccc.edu/nursing
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/c.php?g=366166
https://library.hccc.edu/arts
https://library.hccc.edu/arts
https://library.hccc.edu/arts
https://library.hccc.edu/eng102lit
https://library.hccc.edu/eng102lit
https://library.hccc.edu/eng102lit
https://library.hccc.edu/eng102lit
https://library.hccc.edu/eng102lit
https://library.hccc.edu/hospitality_tourism
https://library.hccc.edu/hospitality_tourism
https://library.hccc.edu/hospitality_tourism
https://library.hccc.edu/OT
https://library.hccc.edu/OT
https://library.hccc.edu/OT
https://library.hccc.edu/c.php?g=819687
https://library.hccc.edu/c.php?g=819687
https://library.hccc.edu/c.php?g=366147
https://library.hccc.edu/c.php?g=366147
https://library.hccc.edu/c.php?g=366147
https://library.hccc.edu/c.php?g=366141
https://library.hccc.edu/c.php?g=366141
https://library.hccc.edu/c.php?g=366141
https://library.hccc.edu/c.php?g=366141
https://library.hccc.edu/c.php?g=366141
https://library.hccc.edu/humanservices
https://library.hccc.edu/humanservices
https://library.hccc.edu/humanservices
https://library.hccc.edu/oer
https://library.hccc.edu/oer
https://library.hccc.edu/oer
https://library.hccc.edu/oer
https://library.hccc.edu/oer
https://library.hccc.edu/c.php?g=366145
https://library.hccc.edu/c.php?g=366145
https://library.hccc.edu/c.php?g=366145
https://library.hccc.edu/bio
https://library.hccc.edu/bio
https://library.hccc.edu/eng102guncontrol
https://library.hccc.edu/eng102guncontrol
https://library.hccc.edu/eng102guncontrol
https://library.hccc.edu/eng102guncontrol
https://library.hccc.edu/immigration-issues
https://library.hccc.edu/immigration-issues
https://library.hccc.edu/immigration-issues
https://library.hccc.edu/philosophy
https://library.hccc.edu/philosophy
https://library.hccc.edu/theatre
https://library.hccc.edu/theatre
https://library.hccc.edu/theatre
https://library.hccc.edu/business_management
https://library.hccc.edu/business_management
https://library.hccc.edu/business_management
https://library.hccc.edu/business_management
https://library.hccc.edu/business_management
https://library.hccc.edu/kidobesity
https://library.hccc.edu/kidobesity
https://library.hccc.edu/kidobesity
https://library.hccc.edu/kidobesity
https://library.hccc.edu/kidobesity
https://library.hccc.edu/literacy
https://library.hccc.edu/literacy
https://library.hccc.edu/literacy
https://library.hccc.edu/literacy
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/plagiarism
https://library.hccc.edu/c.php?g=366154
https://library.hccc.edu/c.php?g=366154
https://library.hccc.edu/c.php?g=366154
https://library.hccc.edu/c.php?g=366154
https://library.hccc.edu/c.php?g=366154
https://library.hccc.edu/careers
https://library.hccc.edu/careers
https://library.hccc.edu/careers
https://library.hccc.edu/careers
https://library.hccc.edu/esl
https://library.hccc.edu/esl
https://library.hccc.edu/esl
https://library.hccc.edu/esl
https://library.hccc.edu/c.php?g=678418
https://library.hccc.edu/c.php?g=678418
https://library.hccc.edu/c.php?g=678418
https://library.hccc.edu/c.php?g=678418
https://library.hccc.edu/c.php?g=366121
https://library.hccc.edu/c.php?g=366121
https://library.hccc.edu/womenshistorymonth
https://library.hccc.edu/womenshistorymonth
https://library.hccc.edu/womenshistorymonth
https://library.hccc.edu/womenshistorymonth
https://library.hccc.edu/c.php?g=366132
https://library.hccc.edu/c.php?g=366132
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/entrepreneurs
https://library.hccc.edu/LatinAmericanLiterature
https://library.hccc.edu/LatinAmericanLiterature
https://library.hccc.edu/LatinAmericanLiterature
https://library.hccc.edu/LatinAmericanLiterature
https://library.hccc.edu/c.php?g=366121
https://library.hccc.edu/c.php?g=366121
https://library.hccc.edu/worldeconomy
https://library.hccc.edu/worldeconomy
https://library.hccc.edu/worldeconomy
https://library.hccc.edu/c.php?g=366117
https://library.hccc.edu/c.php?g=366117
https://library.hccc.edu/c.php?g=366117
https://library.hccc.edu/environmental
https://library.hccc.edu/environmental
https://library.hccc.edu/environmental
https://library.hccc.edu/latino
https://library.hccc.edu/latino
https://library.hccc.edu/latino
https://library.hccc.edu/c.php?g=366186
https://library.hccc.edu/c.php?g=366186
https://library.hccc.edu/c.php?g=366186
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Citation & 
Style 
Guides   

ESL II ~ 
Famous U.S. 
Immigrants   

Legal Issues   Poster 
Presentation
s   

  

Comedy   ESL II ~ Native 
American 
Tribes   

LGBTQIA 
Resources   

Primary 
Sources   

  

Compositio
n &  
Writing   

ESL III ~ Birth 
Order,  
Development,  
Generations    

Library 
Resources 
for the 
Social 
Sciences   

Psychology     

Computer 
Science   

ESL III ~ 
Researching 
American 
Culture   

LinkedIn 
Learning   

Psychology 
Learning 
Community   

  

Controversi
al Issues   

Family 
Narrative   

Math & 
Algebra   

Religions of 
Asia   

  

Copyright 
Guidelines   

Film & 
Television   

Microbiolog
y   

Religions of 
the West   

  

Criminal 
Justice   

Food and 
Culture   

Microsoft 
Office   

Research 
Writing ~  
How to 
Write a  
Research 
Paper   

  

Culinary 
Arts   

Foundational 
Learning 
Center   

Mono Sen 
South Asian  
Community 
Collection 
Finding Aid   

Scanning 
Documents   

  

Culture and 
Values   

Genetic 
Selection & 
Modification   

Music of the 
Americas  

Sociology     

Culture, 
Diversity 
and 
Healthcare   

Geology  Native 
Americans   

Speech     

https://library.hccc.edu/citations
https://library.hccc.edu/citations
https://library.hccc.edu/citations
https://library.hccc.edu/citations
https://library.hccc.edu/c.php?g=366161
https://library.hccc.edu/c.php?g=366161
https://library.hccc.edu/c.php?g=366161
https://library.hccc.edu/c.php?g=366161
https://library.hccc.edu/c.php?g=366188
https://library.hccc.edu/c.php?g=366188
https://library.hccc.edu/posters
https://library.hccc.edu/posters
https://library.hccc.edu/posters
https://library.hccc.edu/posters
https://library.hccc.edu/c.php?g=366178
https://library.hccc.edu/c.php?g=366178
https://library.hccc.edu/NativeAmericanTribes
https://library.hccc.edu/NativeAmericanTribes
https://library.hccc.edu/NativeAmericanTribes
https://library.hccc.edu/NativeAmericanTribes
https://library.hccc.edu/lgbtqiaresources
https://library.hccc.edu/lgbtqiaresources
https://library.hccc.edu/lgbtqiaresources
https://library.hccc.edu/primarysources
https://library.hccc.edu/primarysources
https://library.hccc.edu/primarysources
https://library.hccc.edu/writing
https://library.hccc.edu/writing
https://library.hccc.edu/writing
https://library.hccc.edu/writing
https://library.hccc.edu/c.php?g=366143
https://library.hccc.edu/c.php?g=366143
https://library.hccc.edu/c.php?g=366143
https://library.hccc.edu/c.php?g=366143
https://library.hccc.edu/c.php?g=366143
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/c.php?g=370411
https://library.hccc.edu/psychology
https://library.hccc.edu/psychology
https://library.hccc.edu/CS
https://library.hccc.edu/CS
https://library.hccc.edu/CS
https://library.hccc.edu/esl3usculture
https://library.hccc.edu/esl3usculture
https://library.hccc.edu/esl3usculture
https://library.hccc.edu/esl3usculture
https://library.hccc.edu/esl3usculture
https://library.hccc.edu/linkedinlearning
https://library.hccc.edu/linkedinlearning
https://library.hccc.edu/linkedinlearning
https://library.hccc.edu/psychlearningcommunity
https://library.hccc.edu/psychlearningcommunity
https://library.hccc.edu/psychlearningcommunity
https://library.hccc.edu/psychlearningcommunity
https://library.hccc.edu/controversial
https://library.hccc.edu/controversial
https://library.hccc.edu/controversial
https://library.hccc.edu/c.php?g=540005
https://library.hccc.edu/c.php?g=540005
https://library.hccc.edu/c.php?g=540005
https://library.hccc.edu/math
https://library.hccc.edu/math
https://library.hccc.edu/math
https://library.hccc.edu/c.php?g=366126
https://library.hccc.edu/c.php?g=366126
https://library.hccc.edu/c.php?g=366126
https://library.hccc.edu/copyright
https://library.hccc.edu/copyright
https://library.hccc.edu/copyright
https://library.hccc.edu/film
https://library.hccc.edu/film
https://library.hccc.edu/film
https://library.hccc.edu/c.php?g=991026
https://library.hccc.edu/c.php?g=991026
https://library.hccc.edu/c.php?g=991026
https://library.hccc.edu/c.php?g=366123
https://library.hccc.edu/c.php?g=366123
https://library.hccc.edu/c.php?g=366123
https://library.hccc.edu/CriminalJustice
https://library.hccc.edu/CriminalJustice
https://library.hccc.edu/CriminalJustice
https://library.hccc.edu/c.php?g=366118
https://library.hccc.edu/c.php?g=366118
https://library.hccc.edu/c.php?g=366118
https://library.hccc.edu/word
https://library.hccc.edu/word
https://library.hccc.edu/word
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/research_paper
https://library.hccc.edu/CulinaryArts
https://library.hccc.edu/CulinaryArts
https://library.hccc.edu/CulinaryArts
https://library.hccc.edu/FLC
https://library.hccc.edu/FLC
https://library.hccc.edu/FLC
https://library.hccc.edu/FLC
https://library.hccc.edu/monosen
https://library.hccc.edu/monosen
https://library.hccc.edu/monosen
https://library.hccc.edu/monosen
https://library.hccc.edu/monosen
https://library.hccc.edu/monosen
https://library.hccc.edu/scanning
https://library.hccc.edu/scanning
https://library.hccc.edu/scanning
https://library.hccc.edu/cultureandvalues
https://library.hccc.edu/cultureandvalues
https://library.hccc.edu/cultureandvalues
https://library.hccc.edu/c.php?g=922850
https://library.hccc.edu/c.php?g=922850
https://library.hccc.edu/c.php?g=922850
https://library.hccc.edu/c.php?g=922850
https://library.hccc.edu/c.php?g=366151
https://library.hccc.edu/c.php?g=366151
https://library.hccc.edu/c.php?g=366151
https://library.hccc.edu/sociology
https://library.hccc.edu/sociology
https://library.hccc.edu/CDH
https://library.hccc.edu/CDH
https://library.hccc.edu/CDH
https://library.hccc.edu/CDH
https://library.hccc.edu/CDH
https://library.hccc.edu/CDH
https://library.hccc.edu/c.php?g=636986
https://library.hccc.edu/c.php?g=636986
https://library.hccc.edu/c.php?g=366170
https://library.hccc.edu/c.php?g=366170
https://library.hccc.edu/c.php?g=366170
https://library.hccc.edu/c.php?g=993761
https://library.hccc.edu/c.php?g=993761
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Cultures & 
Values ~ 
Colicchio 

Global 
Business 

New Jersey 
Resources  

Statistics & 
Polls 

https://library.hccc.edu/c.php?g=931124
https://library.hccc.edu/c.php?g=931124
https://library.hccc.edu/c.php?g=931124
https://library.hccc.edu/c.php?g=931124
https://library.hccc.edu/GlobalMarketing
https://library.hccc.edu/GlobalMarketing
https://library.hccc.edu/GlobalMarketing
https://library.hccc.edu/c.php?g=366185
https://library.hccc.edu/c.php?g=366185
https://library.hccc.edu/c.php?g=366185
https://library.hccc.edu/c.php?g=366185
https://library.hccc.edu/statistics
https://library.hccc.edu/statistics
https://library.hccc.edu/statistics



