


HUDSON COUNTY COMMUNITY COLLEGE 
70 Sip Avenue 

Jersey City, NJ  07306 

Regular Meeting – Board of Trustees 

Tuesday, August 12, 2025 

5:00 P.M. 

Mary T. Norton Board Room and Via Zoom 

In-Person: Mary T. Norton Board Room, 4th Floor, 70 Sip Avenue, Jersey City, New Jersey 

Members of the public may also use the following link and join the Zoom Meeting Webinar via Audio-only: 

https://zoom.us/j/98347157921?pwd=Hnw4NaLmFoxibgpdYjffqQojnDoaBI.1 
Passcode: 980112 

Telephone: 1 305 224 1968 
Webinar ID: 983 4715 7921 
Passcode: 980112 

Please note that members of the public who dial-in by telephone will not have the ability to speak during 
Comments from the Public and will be in listen mode only.  

All microphones for public participants are muted except during the Comments from the Public portion of 
the meeting. If you wish to make comments and are attending via Zoom, please use the "Raise Hand" 
notification icon at the bottom of the screen.  When you hear your name announced, you may address the 
Board.  After the speaker's time ends, their microphone will be muted to allow others the opportunity to 
address the Board.   

AGENDA 

I. CALL TO ORDER - FLAG SALUTE Chair Peña 

II. ROLL CALL AND RECOGNITION OF VISITORS

Trustees:

Lisa Camacho, Student Alumni Representative 
Edward DeFazio, Secretary/Treasurer 
Joseph Doria 
Frank Gargiulo 
Stacy Gemma 
Roberta Kenny 
Vincent Lombardo  
Jeanette Peña, Chair 
Christopher Reber, President (Ex Officio) 
Silvia Rodriguez 
Harold Stahl 
Frances Teabout 
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III. COMMENTS FROM THE PUBLIC      Chair Peña  
 
IV. CLOSED SESSION  (The Board of Trustees will determine whether there is a need 

to go into closed session at the beginning of the meeting. If there is such a 
determination, an announcement will be made as to where the session will be 
placed on the agenda.) 

  
V. REPORTS  
  
 1. President’s Report                   Dr. Reber 
 
                   
VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS    
         

1. Minutes of Previous Meetings 
 

 2. Gifts, Grants, and Contracts 
     
VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS Dr. Reber 
 
VIII. PERSONNEL RECOMMENDATIONS      Dr. Reber 
 
IX. ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS   Dr. Reber 
 
X. NEW BUSINESS        Chair Peña 
 
XI. ADJOURNMENT        Chair Peña 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025 
  

 
 

II. ROLL CALL 
 
Trustees: 
 
Lisa Camacho, Student Alumni Representative    ABSENT  
 
Edward DeFazio, Secretary/Treasurer     PRESENT  
 
Joseph Doria        ABSENT  
 
Frank Gargiulo        ABSENT  
 
Stacy Gemma        PRESENT  
 
Roberta Kenny         PRESENT  
 
Vincent Lombardo       ABSENT  
 
Jeanette Peña, Chair       PRESENT  
 
Christopher Reber, President, Ex Officio     PRESENT  
 
Silvia Rodriguez        ABSENT  
 
Harold Stahl        PRESENT  
 
Francis Teabout        PRESENT  
 
 
 
 
This meeting is called in conformance with the "Open Public Meetings Act."  A notice of the meeting of the 
Board of Trustees was transmitted to all Board members; advertised in The Star Ledger; filed with each office 
of the Hudson County Municipal Clerks; posted on the College Website and on Public Bulletin Boards of 
Hudson County Community College at 70 Sip Avenue, Jersey City, New Jersey, and at the North Hudson 
Campus, Union City, New Jersey, stating the date, time and place of said meeting. 
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MEETING INTRODUCTION 
 

 This meeting is called in conformance with the Open Public Meetings Act.  Members of the public 

will now have an opportunity to address the Board of Trustees.  Comments of each person will be limited 

to five minutes, including all responses.  A member of the public may not provide any portion of his/her 

five-minute allotment to any other member of the public.  Please be aware that the purpose of the public 

portion of the meeting is for the public to express any ideas, concerns or issues they may have concerning 

Hudson County Community College.  Questions raised to the Board during the public comment period may 

be referred to the appropriate administrative person(s) at the College for response at a later time. 

 Any public comments made to the Board, which the Board considers obscene, harassing, or 

meant to incite, will be prevented by the Board.  The person making these remarks may be required to 

relinquish the remaining time allotted to speak and will be asked to leave the Board of Trustees meeting.  

Public comments or questions are open to any matters over which the Board has purview and jurisdiction. 
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HUDSON COUNTY COMMUNITY COLLEGE 
  

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025 
 
 
 III. COMMENTS FROM THE PUBLIC 
 
None 
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HUDSON COUNTY COMMUNITY COLLEGE 
  
 BOARD OF TRUSTEES MEETING 
      

Tuesday, August 12, 2025 
 
 
 IV.  CLOSED SESSION 
None 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025         
 
 

V.  REPORTS 
 

 
1. President’s Report (C. Reber) 

 
Planning for Athletics at Hudson County Community College 
 
Dr. David Clark, Dean of Student Affairs 
 
Jonathan Sisk, Director of Athletics 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025          
 
 

 VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS 
 
1. MINUTES OF PREVIOUS MEETING 
 
The Minutes of the Regular Meeting of June 10, 2025 are herewith submitted to the Board of Trustees for 
approval. (Page 9)  
 
Recommendation: 
 
It is the recommendation of the President that the Board of Trustees accept the Minutes of the Regular 
Meeting of June 10, 2025. 
 
 
RESOLUTION:  
 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees accept Item VI., Regular Monthly 
Reports and Recommendations 1. 
 
INTRODUCED BY:    Edward DeFazio  
 
SECONDED BY:    Harold Stahl   
 
DATE:     August 12, 2025         
 
DeFazio, Edward    AYE   
Doria, Joseph     ABSENT  
Gargiulo, Frank     ABSENT  
Gemma, Stacy     AYE   
Kenny, Roberta     AYE   
Lombardo, Vincent    ABSENT  
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Teabout, Frances    AYE   
Peña, Jeanette, Chair    AYE   
 
 

      6    Aye    0     Nay 
 

***RESOLUTION ADOPTED*** 
 

________________________     08/12/2025   
Signature of Recorder        Date 
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ATTACHMENT A 
ITEM VI  - Minutes of the Previous Meeting 
P a g e  | 1 
 

HUDSON COUNTY COMMUNITY COLLEGE 
 

Regular Meeting – Board of Trustees 
Tuesday, June 10, 2025 

5:00 P.M., In Person and Via Zoom 
 

MINUTES 
 

PRESENT: Lisa Camacho (Alumni Representative); Edward DeFazio (Secretary/Treasurer); Frank Gargiulo; 
Roberta Kenny; Vincent Lombardo; Jeanette Peña (Chair); Christopher Reber; Frances Teabout, 
and Harold Stahl. 

 Counsel to the Board: David Blank, Esq., for Scarinci and Hollenbeck  

ABSENT: Joseph Doria, Stacy Gemma, and Silvia Rodriguez.  

 
I. CALL TO ORDER - FLAG SALUTE 
 
I.a. SWEARING IN OF NEW TRUSTEE 
    
 Frances Teabout was sworn as a new member of the Board of Trustees. 
 
II. ROLL CALL 
     
III. COMMENTS FROM THE PUBLIC  
 
Michael Ferlise, President of the Professional Association, offered public comments. 

Good evening, Chair Peña, Trustees, President Reber, my fellow faculty, and other friends and colleagues 
present. 

I am Michael Ferlise, full-time Assistant Professor of Sociology and President of the Professional Association, the 
union representing all full-time faculty. 

It’s a pleasure to be here and to be able to offer brief notes from our recent negotiations. This is a happy occasion 
for our Association. Our members voted overwhelmingly to ratify the Memorandum of Agreement (MOA), and with 
your approval, we will have completed a year-long process of surveying our members, preparing proposals, and 
finally negotiating the new terms with the administration. 

It is also a happy occasion because we come here after working in partnership with Dr. Reber’s administration and 
his negotiation team, led by the very capable, principled, and extremely patient Dr. Nicholas Chiaravalloti. 

Our teams met regularly, about twice a month, for no less than two hours per session – sometimes more. Sessions 
were well organized, efficient, professionally conducted, frank, friendly and highly productive. Nicholas has been 
an exceptional partner to work with in these endeavors in all ways. I only hope the faculty and union can continue 
our work with him in whatever capacity his new role allows. Many thanks to Dr. Nicholas Chiaravalloti and team, 
including Dr. Darryl Jones, Dr. Heather DeVries, Dr. Lisa Dougherty, Veronica Zeichner, Andy Brown, and 
Seraphema Menna. 

I am also happy and proud to say that at a time when the name of the game in our country is to disrespect, 
shamelessly belittle and degrade people targeted as political opponents and cultural enemies, we here at HCCC 
have moved in the completely opposite direction. Respect, admiration, and love matter most when you can give 
them to those you disagree with and hold different views. As a caring and ethical community, we thrive on the 
richness of our diversity, equity and inclusion. This ethos is very much reflected in our work together on this 
contract. 

Although the union and administration had their legal counsel present at the bargaining table, we made the 
conscious decision to have our own HCCC members run those sessions. That was a wise choice that placed the 
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burden and responsibility on us to bring forward our issues, in our way, with our method of reaching understanding 
and agreement. But the American legal system is based on an adversarial model. 

I would like to emphasize that this agreement presents a very different process between the union and 
administration than is usual among many other colleges or institutions. Though a more complicated and at times 
uncertain process than it sounds, a collaborative and non-adversarial approach has become the spirit and method 
of our engagement. 

Aside from about 15 proposals in the MOA before you that the administrative team submitted to us, the other 30 
were our proposals. However, five or six of the larger and more complex proposals – Center for Online Learning, 
Nursing proposal, Nursing Mentor/Mentee Program, Tenure Eligibility and Prior Service, Faculty Mentoring, and 
the Recognition Clause are the results of collaborative projects or task forces that included members of both the 
administration and faculty. Some of these proposals were developed over a period of a year or two, possibly 
longer, prior to our actual negotiation sessions. That has allowed us to work out a far larger number of proposals 
with much greater refinement than is normally possible and to remain inclusive of the stakeholders. It also makes 
our actual negotiations run much more smoothly and productively. 

This is not just a “feel good” thing. It means that we not only develop more agreements, but collectively develop 
better proposals and resolutions to the former and current problems. This is not to say that there are no issues or 
problems that still need to be clarified and worked out in terms of collaborative procedures as we move forward. It 
remains a work in progress. 

Together we have charted a new path for our college to address issues and work out problems in a non-
adversarial manner. And like the making of all new paths, it requires the ongoing work of moving boulders and 
chopping wood. 

It goes without saying that as the negotiation team for some 90 members, my team and I feel the weight of 
negotiating the best possible contract for our members – that is, those terms, conditions, and wages that do justice 
to them as hard-working members of the college and conscientious professionals committed to their students’ and 
the college’s success. 

One of our central financial goals has been and remains achieving market parity with faculty at other similar 
colleges. Our faculty, without question, have made formidable gains in salary and other items as a result of our last 
two contracts. And I believe this contract nudges us closer to that goal. Nonetheless, according to our research, 
which updated the Evergreen Report from three years ago, we have still not reached parity. The question on our 
minds is: If these other colleges can do it, why can’t ours? That is a larger conversation I am sure we will have 
moving forward as a community. 

It goes without saying that we did not advance as far as we have – and in so many ways – in these last six years 
without the strong leadership, support and partnership of our College President, Dr. Chris Reber, and the new 
direction he brought to our college. To him go many thanks. 

Last, to my team members, Lauren Drew, Sean Egan, Karen Hosick, Heather Connors, and our NJEA 
Representative Maury Koffman, I would like to publicly embarrass them one last time. Each individual has her or 
his extraordinary traits and talents, as well as being excellent team players motivated by strong moral principles 
and the general good. It has been my honor and good fortune to work with them. Our colleagues and I are in your 
debt. Thank you for all your hard work and boundless commitment. 

IV. CLOSED SESSION  - None 
 
V. REPORTS 
 

1. President’s Report 

President Reber offered the following report. 

Good evening, Trustees. 

I am joining you this evening from San Jose, Costa Rica, where I am attending the Hispanic Association of 
Colleges and Universities (HACU) International Symposium. This international convening is focused on 
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current international education issues across the Americas, showcasing study abroad programs in addition 
to resources and partnership opportunities. I am honored to be a member of HACU’s Commission on 
International Education. Going forward, we want to leverage international study and exchange program 
opportunities for HCCC students, faculty, and staff based on best practices. 

I am having a great experience, but I am very sorry that I cannot be with you face to face this evening. On 
behalf of the entire Hudson County Community College family, allow me to add my welcome to our newest 
trustee, Dr. Frances Teabout. Trustee Teabout, we all look forward to working with you! We thank you for 
your willingness to serve as a trustee and offer leadership, advice, and support for the continued 
excellence of this high-achieving and inspirational college! 

From the bottom of our hearts, we also thank Trustee Pamela Gardner for her stellar leadership and 
support for HCCC over many years. We plan to invite Pam back to campus to celebrate her myriad 
contributions, perhaps when the board next meets in August or September. 

This evening’s agenda includes board approval of three-year contract extensions for our four collective 
bargaining units – the Hudson County Community College Academic Administrative Association; Hudson 
County Community College Adjunct Faculty Federation; Hudson County Community College Professional 
Association; and Hudson County Community College Support Staff Federation. 

We thank all of the bargaining team members for their dedicated and collaborative engagement in the 
negotiations process. Together, we have made significant progress in advancing and supporting our 
college mission and community members in a spirit of collaboration and respect that makes all of HCCC’s 
best practice outcomes possible. Thank you, colleagues across the college, and thank you, trustees. 

This evening, I have asked Vice President for Academic Affairs Dr. Darryl Jones to speak about three 
retired and long-serving members of the faculty and staff who have been recommended to you for 
Emeritus/Emerita status. We thank these colleagues for their years of exemplary leadership and service to 
our students, our community, and our college mission. 

Dr. Darryl Jones presented Faculty and Staff Emeritus Candidates. 

Thank you, President Reber and Trustees. I am excited to share with you once again several individuals 
who have been recommended for Emeritus and Emerita status by highly engaged and committed faculty. 
As some of you may recall, the policy on the conferral of Emeritus/Emerita status was approved in fall 
2021. 

The purpose of this policy is to recognize the contributions of long-serving and distinguished faculty and 
staff upon their retirement. Through the conferral of this recognition, the Office of the President 
acknowledges that fostering and advancing relationships between the college and long-serving and 
distinguished faculty and staff is essential to sustaining the college's intellectual life and organizational 
culture. 

Eligibility requirements include that individuals have demonstrated exemplary performance during their 
tenure with the college, have no adverse personnel decisions of record, have no significant disciplinary 
history for the five years preceding retirement, and have at least 20 years of full-time service with the 
college. 

Recipients of Emeritus status are entitled to the following: a printed resolution of the Board of Trustees 
action granting the Emeritus designation; Emeritus recognition during their lifetime in the college catalog 
and other appropriate publications and venues; the opportunity to receive invitations to formal college 
events and academic functions; a college email address; a college ID designating their status; access to 
library facilities and electronic resources; and access to shared office space when reasonably possible. 

Last year, we honored four retired faculty members who were awarded this prestigious recognition. 
Tonight, I present to you three former retired faculty and staff for your consideration. These individuals 
served the college with evidence of substantive contributions and distinguished service in conformance 
with the approval of this recognition. 
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It is my pleasure to present the following: 

Dr. Abegail Douglas-Johnson, Vice President for Academic Affairs Emerita 

For 26 years, Dr. Abegail Douglas-Johnson faithfully served Hudson County Community College. During 
her tenure, she cultivated and launched many HCCC programs, policies, and partnerships that are still in 
existence today. 

Dr. Douglas-Johnson was presented the HCCC Heritage Award for a lifetime of service to the community. 
This award was instituted to honor members of the community who have made significant contributions to 
the college, its students, and families. Upon Dr. Douglas-Johnson's retirement, the college established a 
department in her name: the Abegail Douglas-Johnson Academic Support Services Center, which provides 
free tutoring for students in all subject areas, exam preparation workshops, summer enrichment programs, 
and conversational English sessions for non-English speaking students. 

The Center has been awarded numerous recognitions over the years, including the Two-Year Program of 
the Year Award by the National Tutoring Association in 2014 and 2017, the Global Impact Award in 2018, 
and the National College Learning Center Association Frank L. Christ Outstanding Learning Center Award 
for two-year institutions in 2019. 

Abegail holds a Teacher’s Diploma from Saint Joseph's Teachers College, Jamaica, West Indies; a 
Bachelor's in Elementary Education from Mills College in New York; two master’s degrees; and a doctoral 
degree in Education and Reading from Yeshiva University. She also holds a certificate in Educational 
Management from Harvard University and is a member of the college's 50th Anniversary Celebration 
Committee. Abegail, thank you for sharing your time and talents with Hudson County Community College. 

Dr. Theodore Kharpertian, Professor of English Emeritus 

Dr. Theodore Kharpertian is a distinguished academic. Over his nearly four-decade career, he served as a 
faculty member at the college. He taught a diverse range of subjects including ESL, literature, speech, 
cultures, and values, and made significant contributions to student engagement and academic innovation. 
He holds a B.A. in English from the University of Pennsylvania, along with a Master’s and Ph.D. in English. 

Dr. Kharpertian was instrumental in the development of the college’s first intercollegiate basketball team. 
He served as President of the Professional Association and was a founding member of the Faculty Senate. 
He held numerous leadership roles on committees, including Curriculum, Academic Appeals, and Faculty 
Teaching and Learning. A prolific author, he penned critical works on Thomas Pynchon, who was a naval 
veteran and noted American novelist. He also authored a 2023 memoir titled Hagop: An Armenian 
Genocide Survivor’s Journey to Freedom. This memoir is about his father’s journey as the sole survivor in 
his family of the Armenian genocide of 1915. And for those familiar with Goodreads, reviewers have given 
the memoir four and a half stars out of five. 

Ted’s legacy reflects a profound dedication to education, mentorship, and cultural preservation. Ted, thank 
you for sharing your time and talents with Hudson County Community College. 

In early April, Ted sent a personal handwritten note to me and to the college about his gratitude for the 
recommendation. However, Ted is online tonight and he would like to say a few words. 

Dr. Theodore Kharpertian offered remarks. 

Good evening, Dr. Jones. I want to thank the college for this honor. I am very touched. As you know, I did 
write you a personal note a while back, and feel free to read it. I am embarking on a bit of a journey myself 
tomorrow. I am beginning, if anyone knows about lymphoma, a stem cell transplant that will put me in the 
hospital for about 3 to 4 weeks. I’m optimistic. I think the outlook is good. But I was unable, as a result, to 
come to the meeting. But thank you again. I am, as I said, touched. And my best wishes to all members of 
the community that I was a part of for so many years. 

Dr. Darryl Jones resumed remarks. 
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And I’ll also take a moment to read your handwritten note. "It is with great pleasure and a profound sense 
of gratitude that I received your March 20th letter announcing my nomination as Professor of Humanities 
and Social Sciences Emeritus. While I would like very much to attend the Board of Trustees meeting, my 
current medical challenges prohibit travel in the coming months. Nevertheless, please extend my greetings 
and good wishes to my family and friends at Hudson County Community College. I am deeply grateful and 
forever indebted to your honor. Best, Theodore Kharpertian, Ph.D." 

Dr. Joan Rafter, Associate Professor of Psychology Emerita 

And our third candidate for your consideration is Dr. Joan Rafter, who joined the college in 1981 as an 
adjunct instructor, then later became a full-time Instructor of English. After completing her doctorate in 
Applied Psychology and teaching psychology courses for seven years, she officially transferred to the 
Public and Human Services Division as an Associate Professor of Psychology. 

For over two decades, Dr. Rafter demonstrated an unwavering commitment to academic excellence and 
student success. Joan’s journey to becoming a respected psychology educator began in an unexpected 
way – she discovered her passion for the academic discipline while typing doctoral assignments for her 
husband. And in Joan’s own words, she says, “I simply did this because I could type faster than my 
husband could.” 

Determined to follow this newfound academic interest, she went on to earn a Ph.D. in Psychology from 
New York University after completing her B.A. in Education at the College of Saint Elizabeth and an M.A. in 
Reading and Writing at Jersey City State College. 

Joan’s enthusiasm for lifelong learning shaped her approach in teaching and mentoring, inspiring 
thousands of students whose lives she touched. During her tenure, Joan played a pivotal role in creating 
our Learning Communities model that exists today, establishing the Honors Program – which also still 
exists today – and serving as Psychology Coordinator. 

Joan, thank you for sharing your time and talents with Hudson County Community College. 

Trustees, thank you very much for your patience. 

President Reber offered closing remarks. 

Thank you, Dr. Jones. 

Thank you, Dr. Kharpertian, for your long service and best wishes for a speedy recovery. 

Hudson is Home! 

Trustees, this concludes my report. 

Chair Peña offered remarks. 

Thank you for that wonderful report. As I was listening, I was reminded of my very first interview at Hudson 
County Community College in 1996 with Dr. Joan Rafter, who interviewed me for a position as a 
psychology adjunct professor. She was truly a force of energy. At the time, I had a very limited window to 
come in, pick up my textbooks, meet with her, and receive some directions. I had never taught before; it 
was my first opportunity as an adjunct, and she was just remarkable. During the time that I taught here, 
she served as my supervisor. And so, I think it is beautiful to witness this full-circle moment. 

All of the professors being recognized tonight are incredibly deserving, but Dr. Joan Rafter – if you are 
listening or happen to hear this, I want to say hello and thank you. 

VI. REGULAR MONTHLY REPORTS AND RECOMMENDATIONS: 
 

1. The Minutes of the Regular Meeting of May 13, 2025 were approved.  

2. Gifts, Grants, and Contracts Report 
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Hudson County Community College has received the following grant: 

Title: Perkins V – Strengthening Career and Technical Education for the 21st Century 

Agency: New Jersey Department of Education 

Purpose of Grant: HCCC received notice of its FY 26 allocation to be utilized for direct instructional 
support for HCCC Career and Technical Education programs. The application will be submitted for 
review and approval. 

College Administrator: Nydia James 

College Contribution: $0 

Award Amount: $1,061,881 

Introduced by: Jeanette Peָña 
Seconded by: Edward De Fazio 
 
6 Ayes...............0 Nays    Resolution Adopted 
 

VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATION 1-9: 
 

1. Resolution Authorizing Purchase of Core Distribution Switches to be funded from the operating budget 
at a cost not to exceed $169,981 was approved. 

2. Resolution Authorizing Renewal of Internet Services to be funded from the operating budget at a cost 
not to exceed $206,520 was approved. 

3. Resolution Authorizing Renewal of Network Managed Services to be funded from the operating budget 
at a cost not to exceed $189,620 was approved. 

4. Resolution Authorizing Renewal of Campus-Wide Ellucian Software Maintenance Agreement to be 
funded from the operating budget at a cost not to exceed $3,309,478 was approved. 

5. Resolution Authorizing Renewal of Siteimprove for Website Support to be funded from the operating 
budget at a cost not to exceed $58,010 was approved. 

6. Resolution Authorizing Renewal of Altice Media Services Contract for Cable Advertisements to be 
funded from the operating budget at a cost not to exceed $76,764 was approved. 

7. Resolution Authorizing Renewal of News 12 Media Services Contract for Cable Advertisements to be 
funded from the operating budget at a cost not to exceed $31,697 was approved. 

8. Resolution Authorizing Renewal of Effectv Media Services for Cable Advertisements to be funded from 
the operating budget at a cost not to exceed $50,000 was approved. 

9. Resolution Authorizing Renewal of Contract for Dental Insurance to be funded from the operating 
budget at a cost not to exceed $58,010 was approved. 

Introduced by: Harold Stahl 
Seconded by: Frank Gargiulo 

 
   6 Ayes...............0 Nays    Resolutions Adopted 
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VIII. PERSONNEL RECOMMENDATIONS 1-16: 
 

1. SEPARATIONS 
 

First Name Last Name Title Salary Grade Effective Date 

Nancy  Booth 
Professor, Humanities and Social 
Sciences PROFESSOR May 15, 2025 

R.M. Stineman 
Director of Grants and Sponsored 
Programs 122 May 14, 2025 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that 

the Board of Trustees approve the Separations above as Personnel 
Recommendation Item No. 1. 

 
2. APPOINTMENT OF FULL-TIME STAFF 

3. APPOINTMENT OF TEMPORARY FULL-TIME STAFF 
 

First Name Last Name Title 
Salary 
Grade Effective Date 

Anticipated 
End Date 

Annual  
Salary 

Karina  Arango 

Student Success 
Manager  
(Grant-funded) 113 June 1, 2025 June 30 2025 $56,247.32 

Marian Betancourt 

Student Success 
Coach, NJRC (Grant-
funded) 112 July 1, 2025 June 30, 2026 $53,721.78  

Denisse Carrasco 

Coordinator, Gateway 
to Innovation Program 
(Grant-funded) 112 July 1, 2025 April 30, 2028 $53,474.77  

Evani Greene 

Coordinator, Gateway 
to Innovation Program 
(Grant-funded) 112 July 1, 2025 April 30, 2028 $53,466.36  

Sean Kerwick 

Associate Director, 
Center for Workforce 
Innovation, Supply 
Chain Management 
(Grant-funded) 115 July 1, 2025 

September 30, 
2025 $82,974.44  

First Name Last Name Title Salary Grade Effective 
Date 

Annual  
Salary 

Mariam Amer Admissions Advisor  109 
June 16, 
2025 $ 52,000.00  

Heather Evans Academic Advisor 109 
June 17, 
2025 $ 56,400.00 

Josefa Flores Academic Advisor, Hudson Scholars 109 
June 17, 
2025 $ 49,700.00 

Melanie Lopez Admissions Advisor  109 
June 16, 
2025 $ 50,000.00  

Harshkumar  Patel Support Analyst  111 
June 16, 
2025 $ 50,113.78  

Samantha  Ramirez Academic Advisor 109 
June 17, 
2025 $ 50,500.00 

 
RECOMMENDATION: 
 
 
 

  
The President, Administration, and Personnel Committee recommend that 
the Board of Trustees approve the Appointment of Full-time Staff above as 
Personnel Recommendation Item No. 2. 
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Fabiola Occean 

Student Success 
Manager  
(Grant-funded) 113 July 1, 2025 

August 31, 
2025 $56,247.32  

Maritza Reyes 

Director, Center for 
Adult Transition  
(Grant-funded) 119 July 1, 2025 

August 31, 
2025  $85,000.00 

Maria Lita Sarmiento 

Career and 
Employment 
Manager, Gateway to 
Innovation Program 
(Grant-funded) 113 July 1, 2025 April 30, 2028 $61,050.50  

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend that 
the Board of Trustees approve the Appointment of Temporary Full-time Staff 
above as Personnel Recommendation Item No. 3. 

 

4. APPOINTMENT OF FULL-TIME FACULTY 
 

First Name Last Name Title Effective Date Annual  
Salary 

Heather Anne Uccello 

Instructor, OB/PEDS, 
Weekend/ Evening Division  
(Tenure-Track) August 16, 2025 $ 70,000.00 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Full-time Faculty 
above as Personnel Recommendation Item No. 4.  

 
5. APPOINTMENT OF TEMPORARY FULL-TIME FACULTY 

 
First Name Last Name Title Salary Grade Effective 

Date 
Effective 
Date 

Annual 
Salary 

Kira Wei-Hsin Jacobson 

Instructor, ESL 
(Non-Tenure 
track) 

INSTRUCTOR August 16, 
2025 

December 
31, 2025 

$57,671.68 

Joanna Karnicka 

Instructor, ESL, 
(Non-Tenure 
track) 

INSTRUCTOR August 16, 
2025 

December 
31, 2025 

$57,671.68 

Amr Khalil 

Instructor, ESL 
(Non-Tenure-
track) 

INSTRUCTOR August 16, 
2025 

December 
31, 2025 

$57,671.68 

Artur Ujazdowski 

Instructor, ESL 
(Non-Tenure 
track) 

INSTRUCTOR August 16, 
2025 

December 
31, 2025 

$57,671.68 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Temporary Full-
time Faculty above as Personnel Recommendation Item No. 5. 
 

6. AUTHORIZATION OF PART-TIME STAFF THROUGH JUNE 2026, AS NEEDED 
 

First name Last name Office Title Position ID Supervisor 

Mark  McCarthy Academic Affairs  Coordinator 
PTCOOR-
252010 Heather DeVries 

Nicole Barnes 
Accessibility 
Services 

Sign Language 
Interpreter  

SIGNLAU-
150525 Karine Davis 
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Laura Brinkley 
Accessibility 
Services 

Sign Language 
Interpreter  

SIGNLAU-
150525 Karine Davis 

Laura Burnett 
Accessibility 
Services 

Sign Language 
Interpreter  

SIGNLAU-
150525 Karine Davis 

Javier Cabezas 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Angel Dumencela 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Maria Figueroa 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Kimberly Muller 
Accessibility 
Services 

Sign Language 
Interpreter  

SIGNLAU-
150525 Karine Davis 

Jennifer Perez 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Gabrielle Reeves 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Karishma Rivers 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Lisbeth Romero 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Bryan Rondon 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Dhrushna Vasram 
Accessibility 
Services Notetaker/Reader 

READER-
150525 Karine Davis 

Jamar Johnson Advisement  Academic Advisor 
ADVISOR-
200510 Andy Adler 

La'tyra Danner 

Business, Culinary 
Arts, and 
Hospitality 
Management Office Assistant  

OFFAST-
101030 Ara Karakashian  

Kim  Fong 

Business, Culinary 
Arts, and 
Hospitality 
Management 

Additional 
Assignment- CAI 

PTAACAI-
101030 Ara Karakashian  

Samir Nour 

Business, Culinary 
Arts, and 
Hospitality 
Management Office Assistant  

OFFAST-
101030 Ara Karakashian  

Frank Pascale 

Business, Culinary 
Arts, and 
Hospitality 
Management 

Additional 
Assignment- CAI 

PTAACAI-
101030 Ara Karakashian  

Matthew Siciliano 

Business, Culinary 
Arts, and 
Hospitality 
Management 

Additional 
Assignment- CAI 

ADDASIG-
101030 Ara Karakashian  

Manira Traore 

Business, Culinary 
Arts, and 
Hospitality 
Management Office Assistant  

OFFAST-
101030 Ara Karakashian  
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Fong Kim 

Business, Culinary 
Arts, and 
Hospitality 
Management  

Additional 
Assignment- CAI 

PTAACAI-
101030 Ara Karakashian  

Ruth Abadie Alana 

Continuing 
Education and 
Workforce 
Development 

Customer Service 
Assistant 

CSTAST-
102010 Chastity Farrell 

Luis Aguayo 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
103005 Anita Belle 

Omar Ashour 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Jairo Borja 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Gabriel Cisneros 

Continuing 
Education and 
Workforce 
Development 

PT Healthcare 
Instructor 

HCINST-
103005 Samaya Yashayeva 

Kaivan Cuellar 

Continuing 
Education and 
Workforce 
Development Office Assistant 

OFFAST-
102010 Chastity Farrell 

Maria Lou Riza Dejesus 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Denise Dubron 

Continuing 
Education and 
Workforce 
Development 

PT Healthcare 
Instructor 

HCINST-
103005 Samaya Yashayeva 

Amal Eddegouj 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Khurshed Khan 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Angela Lopez 

Continuing 
Education and 
Workforce 
Development 

Customer Service 
Assistant 

CSTAST-
102010 Chastity Farrell 

Laci Mancini 

Continuing 
Education and 
Workforce 
Development Office Assistant 

OFFAST-
102010 Chastity Farrell 

Hector Mota 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Vrunda Patel 
Continuing 
Education and PT Instructor 

PTINST-
102010 Chastity Farrell 
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Workforce 
Development 

Thomas Patierno 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Adrianne Payne 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
603091 Maritza Reyes 

Javier Paz 

Continuing 
Education and 
Workforce 
Development Office Assistant 

OFFAST-
102010 Chastity Farrell 

Andres Pulgarin 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
103005 Anita Belle 

Julie Rosario 

Continuing 
Education and 
Workforce 
Development 

Customer Service 
Assistant 

CSTAST-
102010 Chastity Farrell 

Norman Smart 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Katherine Sorto 

Continuing 
Education and 
Workforce 
Development PT Instructor 

PTINST-
102010 Chastity Farrell 

Diana Acosta Customer Service  
Customer Service 
Assistant 

CSASST-
253035 Frederick Medina  

Alexander Benitez Customer Service  Office Assistant 
OFFAST-
253035 Frederick Medina  

Tito Torres Villacres Customer Service  
Customer Service 
Assistant 

CSASST-
253035 Frederick Medina  

Ghania Ahmed Zaid 

Educational 
Opportunity Fund 
(EOF) EOF PT Instructor 

EOFPTINSTR-
603052 Jose M. Lowe 

Luis Diaz Jr 

Educational 
Opportunity Fund 
(EOF) Office Assistant 

OFFASST-
150515 Jose M. Lowe 

Bianelly Tellez 

Educational 
Opportunity Fund 
(EOF) EOF Instructor 

EOFPT 
INSTR-603052 Jose M. Lowe 

Brianna Vargas 

Educational 
Opportunity Fund 
(EOF) EOF Peer Leader 

EOFPEER-
603052 Jose M. Lowe 

Xavier Siddons 

Educational 
Opportunity Fund 
(EOF) EOF Peer Leader 

EOFPEER-
603052 Jose M. Lowe 

Aaron Matthew Araza 

Educational 
Opportunity Fund 
(EOF) EOF Peer Leader 

EOFPEER-
603052 Jose M. Lowe 
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Raul Garcia 

Educational 
Opportunity Fund 
(EOF) EOF PT Instructor 

EOFPT 
INSTR-603052 Jose M. Lowe 

Bianelly Tellez 

Educational 
Opportunity Fund 
(EOF) EOF PT Instructor 

EOFPT 
INSTR-603052 Jose M. Lowe 

Marolla Youakim 

Educational 
Opportunity Fund 
(EOF) EOF PT Instructor  

EOFPTINSTR-
603052 Jose Lowe 

Ghina Hamdam Financial Aid Office Assistant 
OFFAST-
200520 Sylvia Mendoza 

Megah  Sanghavi Human Resources  Office Assistant  
OFFAST-
253020 Suhani Aggarwal 

Anthony  Jenkins 
Humanities and 
Social Sciences 

Test Prep Course 
Instructor 

WPCINS-
601021 Denise Knapp 

Brian Sloan 
Humanities and 
Social Sciences Figure Model  

OFFAST-
101025 Laurie Riccadonna 

Stanley Parrales 

Nursing and 
Health 
Professions  Skills Lab Tutor PTSLT-101017 Lori Byrd 

Ebony  Cousar 
Public Safety and 
Security  Office Assistant 

OFFAST-
253040 John Quigley 

Samuel Said 

Science, 
Technology, 
Engineering, and 
Mathematics 
(STEM) Laboratory Assistant 

LABAST-
505455 Burl Yearwood 

Analyne Aponte 
Student Life and 
Leadership  

Student Center 
Information Desk 
Assistant  

STUCENT-
701000 Veronica Gerosimo 

Lisa  Fernandez  
Student Life and 
Leadership  Peer Leader 

PEERLEA-
701000 Veronica Gerosimo 

Sharayah  Manwah 
Student Life and 
Leadership  Peer Leader 

PEERLEA-
701000 Veronica Gerosimo 

Miranda  Martinez  
Student Life and 
Leadership  

Student Center 
Information Desk 
Assistant  

STUCENT-
701000 Veronica Gerosimo 

Yadhira Moranchel 
Student Life and 
Leadership Peer Leader  

PEERLEA-
701000 Veronica Gerosimo 

Neivi Nunez 
Student Life and 
Leadership  Peer Leader 

PEERLEA-
701000 Veronica Gerosimo 

 
 
 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Authorization of Part-time Staff, 
as needed, as Personnel Recommendation Item No. 6. 
 

7. APPOINTMENT OF NEW HIRE ADJUNCT INSTRUCTORS  
 
First Name Last Name School/Office 

Dominique Parker Academic Affairs, CSS 

Angela Geronimo 
Business, Culinary Arts, Hospitality 
Management  
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Shirley Poliker 
Business, Culinary Arts, Hospitality 
Management  

Philip Cafasso Humanities and Social Sciences  
Farimah Mazzotta Humanities and Social Sciences 
Hugo  Ruiz Humanities and Social Sciences  
Joshua Thomas Humanities and Social Sciences  
Candy O Vitale Humanities and Social Sciences  

Selen Shojaee 
Science, Technology, Engineering, and 
Mathematics (STEM) 

 
RECOMMENDATION: 
 
 

The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of New Hire Adjunct 
Instructors listed above as Personnel Recommendation Item No. 7. 
 

8. MODIFICATIONS TO STAFFING TABLE 
 

Current 
Approved Title 

New Title/ 
Classification Incumbent  

Current 
Salary 
Grade 

New Salary 
Grade 

Current 
Salary 

New  
Salary  

Effective 
Date 

Student 
Services 
Assistant 

Admissions 
Advisor  N/A 105 109 N/A N/A 

June 11, 
2025 

Senior Assistant  
Director, 
Advisement 

Senior Assistant 
Director, Student 
Engagement 
and Experience, 
Advisement N/A 114 114 N/A N/A 

June 11, 
2025 

N/A 

Administrative 
Assistant, 
Advisement N/A N/A 108 N/A N/A 

June 11, 
2025 

  
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Staffing Table Modifications 
listed above as Personnel Recommendation Item No. 8. 

 
9. RESOLUTION TO AMEND SEXUAL HARASSMENT AND TITLE IX POLICY AND APPROVE 

WEBSITE ACCESSIBILITY POLICY 
 
WHEREAS, the Board of Trustees (“Board”) is committed to ensuring regular review and updates of the College’s 
policies; and,  
 
WHEREAS, the President, Administration, and Personnel Committee recommend the amendment of the Sexual 
Harassment and Title IX Policy and Approval of HCCC Website Accessibility Policy; and, 
 
WHEREAS, the Board will delegate to the President the responsibility to develop procedures and guidelines for the 
implementation of these policies;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the amendment and approval of the 
attached policies, respectively. 
  
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take all steps 
necessary to effectuate the terms of this resolution.  
 

10.  Resolution to Grant Emeritus/Emerita Status  
   

WHEREAS, the Board of Trustees (“Board”) approved a Policy on Emeritus/Emerita Status to recognize 
contributions of long-serving and distinguished faculty and staff upon retirement from Hudson County Community 
College; and,  
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WHEREAS, the following individuals served the College with evidence of substantive contributions and 
distinguished service in conformance with approved Emeritus/Emerita Status criteria: 
 

Name Proposed Title 

Theodore Kharpertian Professor Emeritus 

Joan Rafter Professor Emerita 

Abegail Douglas Johnson Vice President for Academic Affairs Emerita 

 
WHEREAS, the President, Administration, and Personnel Committee recommend granting Emeritus/Emerita 
Status to the individuals noted in this Resolution; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees grant Emeritus/Emerita honorific title to the 
individuals above. 
  
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take all steps 
necessary to effectuate the terms of this resolution.  
 

11.  Resolution Authorizing Collective Bargaining Agreement Between Hudson County Community 
College and Hudson County Community College Academic Administrative Association 

 
WHEREAS, the Collective Bargaining Agreement between Hudson County Community College and  
Hudson County Community College Academic Administrative Association will expire on June 30, 2025; and, 
 
WHEREAS, Hudson County Community College and Hudson County Community College Academic 
Administrative Association engaged in collective negotiations for a successor Collective Bargaining 
Agreement for the period July 1, 2025 through June 30, 2028; and 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College and Hudson 
County Community College Academic Administrative Association reached final agreement on all 
negotiated issues on May 6,2025; and, 
 
WHEREAS, the Collective Bargaining Agreement between Hudson County Community College and  
Hudson County Community College Academic Administrative Association memorialized their final 
agreement as to all negotiated issues by setting their signatures to a Memorandum of Agreement on May 20, 2025 
which recites their final agreement as to all negotiated issues, and which was subsequently ratified by members of 
the Academic Administrative Association on June 3,2025; and, 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend the 
implementation of this agreement; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Hudson County Community College 
that the Collective Bargaining Agreement between Hudson County Community College and Hudson 
County Community College Academic Administrative Association that was in effect from July 1, 2022 through June 
30, 2025 be amended and modified by this Memorandum of Agreement. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 

12. Resolution Authorizing Collective Bargaining Agreement Between Hudson County Community 
College and Hudson County Community College Adjunct Faculty Federation 

 
WHEREAS, the Collective Bargaining Agreement between Hudson County Community College and Hudson 
County Community College Adjunct Faculty Federation will expire on August 31, 2025; and, 
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WHEREAS, Hudson County Community College and Hudson County Community College Adjunct Faculty 
Federation engaged in collective negotiations for a successor Collective Bargaining Agreement for the period 
September 1, 2025 through August 31, 2028; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College reached final agreement on 
all negotiated issues on May 16, 2025; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College memorialized their final 
agreement as to all negotiated issues by setting their signatures to a Memorandum of Agreement on May 20, 
2025, which recites their final agreement as to all negotiated issues, and which will be subsequently ratified by 
members of the Adjunct Faculty Federation on June 14, 2025; and, 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend the implementation of 
this agreement; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Hudson County Community College that the 
Collective Bargaining Agreement between Hudson County Community College and Hudson County Community 
College Adjunct Faculty Federation that was in effect from August 31, 2022 through September 1, 2025 be 
amended and modified by this Memorandum of Agreement. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 

13.  Resolution Authorizing Collective Bargaining Agreement Between Hudson County Community 
College and Hudson County Community College Professional Association 

 
WHEREAS, the Collective Bargaining Agreement between Hudson County Community College and Hudson 
County Community College Professional Association will expire on June 30, 2025; and, 
 
WHEREAS, Hudson County Community College and Hudson County Community College 
Professional Association engaged in collective negotiations for a successor Collective Bargaining Agreement for 
the period July 1, 2025 through June 30, 2028; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College reached final agreement on 
all negotiated issues on May 27, 2025; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College memorialized their final 
agreement as to all negotiated issues by setting their signatures to a Memorandum of Agreement on June 4, 2025, 
which recites their final agreement as to all negotiated issues, and which was subsequently ratified by members of 
the Professional Association on June 9, 2025; and 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend the implementation of 
this agreement; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Hudson County Community College that the 
Collective Bargaining Agreement between Hudson County Community College and Hudson County Community 
College Professional Association that was in effect from July 1, 2022 through June 30, 2025 be amended and 
modified by this Memorandum of Agreement. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 

14.  Resolution Authorizing Collective Bargaining Agreement Between Hudson County Community 
College and Hudson County Community College Support Staff Federation 

 
WHEREAS, the Collective Bargaining Agreement between Hudson County Community College and Hudson 
County Community College Support Staff Federation will expire on June 30, 2025; and, 
 
WHEREAS, Hudson County Community College and Hudson County Community College 
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Support Staff Federation engaged in collective negotiations for a successor Collective Bargaining Agreement for 
the period July 1, 2025 through June 30, 2028; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College reached final agreement on 
all negotiated issues on May 30, 2025; and, 
 
WHEREAS, the Collective Bargaining Teams of Hudson County Community College memorialized their final 
agreement as to all negotiated issues by setting their signatures to a Memorandum of Agreement on June 4, 2025, 
which recites their final agreement as to all negotiated issues, and which was subsequently ratified on June 5, 
2025; and, 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend the implementation of 
this agreement; 
 
NOW, THEREFORE, BE IT RESOLVED by the Board of Trustees of Hudson County Community College that the 
Collective Bargaining Agreement between Hudson County Community College and Hudson County Community 
College Support Staff Federation that was in effect from July 1, 2022 through June 30, 2025 be amended and 
modified by this Memorandum of Agreement. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 

15.  Resolution Authorizing an Increase in Base Salary for All Confidential Employees 
 
WHEREAS, Hudson County Community College (“College”) employs Confidential staff; and, 
 
WHEREAS, Confidential staff employees are not represented by any bargaining unit; and, 
 
WHEREAS, the College is committed to taking steps to keep up with the cost of living through adjustment of 
wages and salaries and has agreed on a wage increase of 3.25% for fiscal year 2026 with an increase of 3% for 
succeeding years; and, 
 
WHEREAS, the College is committed to the retention of talented and qualified employees; and, 
 
WHEREAS, the President, upon consultation with the Cabinet, recommends salary increases for Confidential staff 
consistent with their position placement on the Employee Compensation and Classification System developed by 
Evergreen Solutions, LLC; and, 
 
WHEREAS, the increase will be effective July 1, 2025 for those Confidential staff employed by the College on or 
before January 1, 2025; and, 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend these base salary 
adjustments; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College hereby 
approve salary increases for Confidential staff consistent with their position placement on the Employee 
Compensation and Classification System as set forth in this resolution. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 

16. Resolution Authorizing an Increase in Base Salary for All Part-Time Staff Employees 
 
WHEREAS, Hudson County Community College (“College”) employs Part-Time (“PT”) staff; and, 
 
WHEREAS, PT staff are not represented by any bargaining unit; and, 
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WHEREAS, the College is committed to taking steps to keep up with the cost of living through adjustment of 
wages and salaries and has agreed on a wage increase of 3.25% for fiscal year 2026 with an increase of 3% for 
succeeding years; and, 
 
WHEREAS, the College is committed to the retention of talented and qualified employees; and, 
 
WHEREAS, the President, upon consultation with the Cabinet, recommends salary increases for PT staff 
consistent with their position placement on the Employee Compensation and Classification System developed by 
Evergreen Solutions, LLC; and, 
 
WHEREAS, the increase will be effective July 1, 2025 for those Confidential staff employed by the College on or 
before January 1, 2025; and, 
 
WHEREAS, the Administration, Finance Committee, and Personnel Committee recommend these base salary 
adjustments; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College hereby 
approve salary increases for Part-Time staff employees consistent with their position placement on the Employee 
Compensation and Classification System as set forth in this resolution. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps necessary 
to effectuate the terms of this resolution. 
 
 
RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Personnel Committee as outlined above in Item VIII., Personnel 
Recommendations 1-16. 
 
1) Separations; 2) Appointment of Full-time Staff; 3) Appointment of Temporary Full-time Staff; 4) Appointment of 
Full-time Faculty; 5) Appointment of Temporary Full-time Faculty; 6) Authorization of Part-time Staff, as Needed; 7) 
Appointment of New Hire Adjunct Instructors; 8) Modifications to Staffing Table; 9) Resolution to Amend Sexual 
Harassment and Title IX Policy and Approve Website Accessibility Policy; 10) Resolution to Grant 
Emeritus/Emerita Status; 11) Resolution Authorizing Collective Bargaining Agreement Between Hudson County 
Community College and Hudson County Community College Academic Administrative Association; 12) Resolution 
Authorizing Collective Bargaining Agreement Between Hudson County Community College and Hudson County 
Community College Adjunct Faculty Federation; 13) Resolution Authorizing Collective Bargaining Agreement 
Between Hudson County Community College and Hudson County Community College Professional Association; 
14) Resolution Authorizing Collective Bargaining Agreement Between Hudson County Community College and 
Hudson County Community College Support Staff Federation; 15) Resolution Authorizing an Increase in Base 
Salary for All Confidential Employees; and, 16) Resolution Authorizing an Increase in Base Salary for All Part-time 
Staff Employees. 
 

Introduced by: Pamela Gardner  
Seconded by: Frank Gargiulo 
 

   6 Ayes...............0 Nays    Resolutions Adopted
 

IX. ACADEMIC AND STUDENT AFFAIRS RECOMMENDATIONS 1-16: 
 
1. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 

and Hackensack Radiology Group, P.A., located in Clifton, New Jersey was approved. 

2. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and Hackensack Radiology Group, P.A., located in Oradell, New Jersey was approved. 

3. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and RWJ Barnabas Health/Jersey City Medical Center was approved. 
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4. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and RWJ Barnabas Health/Jersey City Medical Center Orthopedic Care was approved. 

5. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and RWJ Barnabas Health/Jersey City Medical Center Orthopedics was approved. 

6. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and RWJ Barnabas Health/Jersey City Medical Center Outpatient Services at Colony Plaza was 
approved. 

7. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and New Jersey Imaging Network, located in West New York, New Jersey, was approved. 

8. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and New Jersey Imaging Network, located in Union City, New Jersey, was approved. 

9. Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and New Jersey Imaging Network, located in Bayonne, New Jersey, was approved. 

10. Resolution Authorizing Renewal of Agreement Between Hudson County Community College (HCCC) 
and the Hudson County Department of Family Services and Community Reintegration for the 
Continued Delivery of the Academic and Workforce Pathways Program in Partnership with the Hudson 
County Department of Corrections and Rehabilitation was approved. 

11. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County Community 
College (HCCC) and Marest New Jersey, LLC was approved. 

12. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County Community 
College (HCCC) and Salvation Wellness was approved. 

13. Resolution Authorizing Agreement Between Hudson County Community College (HCCC) and 
Walgreens, Co. was approved. 

14. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County Community 
College (HCCC), Camden County Community College, Sussex County Community College, and 
Driven by Success for the CDL Pathways Initiative was approved. 

15. Resolution Authorizing Addendum to Existing Agreement Between Hudson County Community 
College (HCCC) and Dimension Energy was approved. 

16. Resolution Authorizing an Addendum to the Existing Agreement Between Hudson County Community 
College (HCCC) and New Jersey Reentry Corporation (NJRC) for the Delivery of the Summer Training 
Institute was approved. 

Introduced by: Edward DeFazio 
Seconded by: Roberta Kenny 

 
   6 Ayes...............0 Nays    Resolutions Adopted 
 

X. NEW BUSINESS - None 
 
IV. CLOSED SESSION – None 
 
XI. ADJOURNMENT at 5:34 p.m. 
  

Introduced by: Frances Teabout 
Seconded by: Harold Stahl 

 
   6 Ayes...............0 Nays    Resolution Adopted 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025          
 

 
 VII. FISCAL, ADMINISTRATIVE, LEASE, AND CAPITAL RECOMMENDATIONS 
 
1. Resolution Authorizing the Execution of the First Amendment to the Amended and 
 Restated Lease with the Jersey City Redevelopment Agency for Property Located at 68-74 
 Sip Avenue (Block 9501, Lot 21); 150-164 Sip Avenue; and 28 Tonnelle Avenue (Block 
 10602, Lots 10, 11, 12, 13, 14, 15 and 16), Jersey City, New Jersey  
 
WHEREAS, Hudson County Community College (“College”) is a county college exercising the powers 
generally set out in N.J.S.A. 18A:64A-2, whose public purposes include the education of students admitted 
to take one or more of its courses or academic programs; and, 
 
WHEREAS, the Jersey City Redevelopment Agency (“JCRA”) is a redevelopment agency as defined by 
the Local Redevelopment and Housing Law, N.J.S.A. 40A:12A-1, et seq. (“LRHL”); and, 
 
WHEREAS, on April 13, 2023, the HCCC and the JCRA entered into a lease agreement (“Lease 
Agreement”) as to property located at 68-74 Sip Avenue (Block 9501, Lot 21); 150-164 Sip Avenue; and 
28 Tonnelle Avenue (Block 10602, Lots 10, 11, 12, 13, 14, 15 and 16); Jersey City, New Jersey 
(“Property”); and, 
 
WHEREAS, on April 1, 2024, the College and the JCRA modified the Lease Agreement by entering into an 
amended and restated lease agreement (“Amended Lease”); and, 
 
WHEREAS, the College and the JCRA now wish to enter into a first amendment to the Amended Lease 
(“First Amendment”) which will (i) extend the lease term for “Parcel B” (as that term is defined within the 
Amended Lease) to June 1, 2026; and (ii) provide for the College to pay the JCRA $6,000 per month for 
the use of the parking lot on “Parcel B” throughout the extended lease term of “Parcel B”; and, 
 
WHEREAS, the JCRA’s Board of Commissioners adopted a resolution on June 17, 2025, Resolution No. 
25-06-12, authorizing the First Amendment; and, 
 
WHEREAS, the Administration, Finance Committee, and Capital Projects Advisory Committee support the 
First Amendment; 
 
NOW THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
incorporate the foregoing recitals into this resolution and hereby approve and authorize the entry into the 
First Amendment as attached hereto as Exhibit A. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take any and all 
actions necessary to effectuate the purpose of this resolution. 
 
2. Resolution Approving Architectural and Engineering Services On-Call List   
 
WHEREAS, Hudson County Community College (“College”) has determined that, for the efficient 
operation of the College, it is in the College’s best interests to have New Jersey licensed architects and 
engineers available to provide on-call services when needed (“Services”); and, 
 
WHEREAS, notwithstanding that the services constitute a professional service and may be awarded 
without conducting a fair-and-open process, the College solicited proposals by posting a Request for 
Proposal (“RFP”) for the services; and,  
 
WHEREAS, to be considered for an award of contract, proposers were required to meet the following 
minimum qualifications:  
 
1. Licensure to practice architecture and/or engineering in the State of New Jersey;  
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2. At least five (5) years of experience in the design and implementation of higher education projects;  

 
3. Location within a reasonable distance of Hudson County, New Jersey; and,  

 
4. Ability to review and make recommendations concerning proposals and projects in conformance with 

applicable local requirements and the general requirements of design practice; and, 
 
WHEREAS, the following firms submitted proposals in response to the RFP:  
 

Vendor      Location  
 

Agencie Architecture + Engineering  Jersey City, New Jersey; 
Clarke Caton Hintz    Trenton, New Jersey; 
Colliers Engineering & Design   Holmdel, New Jersey; 
Concord Engineering    Voorhees, New Jersey; 
Diaz Architect & Associates, P.C.  Matawan, New Jersey;  
Di Cara Rubino Architects   Parsippany, New Jersey; 
Di Group Architecture    New Brunswick, New Jersey; 
DMR Architects     Hasbrouck Heights, New Jersey; 
Dresdner Robin     Fairfield , New Jersey; 
H 2 M Architects     Parsippany, New Jersey; 
LAN Associates     Midland Park, New Jersey; 
Neglia       Lyndhurst, New Jersey; 
NETTA Architects     Mountainside, New Jersey; 
NK Architects     Morristown, New Jersey; 
PS & S       Warren, New Jersey; 
RSC Architects     Hackensack, New Jersey; 
Settembrino Architects    Atlantic Highlands, New Jersey; 
T and M Associates    Bloomfield, New Jersey; 
The Musial Group    Mountainside, New Jersey; and, 
USA Architects     Somerville, New Jersey. 
 
WHEREAS, all of the proposers have the qualifications required by the RFP; and,  
 
WHEREAS, the term of the contracts awarded for the Services is one (1) year; and, 
 
WHEREAS, the Administration, Finance Committee, and Capital Projects Advisory Committee recommend 
that contracts for on-call services be awarded to all proposers;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson Community College award 
contracts for on-call services to:  
 

Vendor      Location  
 

Agencie Architecture + Engineering  Jersey City, New Jersey; 
Clarke Caton Hintz    Trenton, New Jersey; 
Colliers Engineering & Design   Holmdel, New Jersey; 
Concord Engineering    Voorhees, New Jersey; 
Diaz Architect & Associates, P.C.  Matawan, New Jersey;  
Di Cara Rubino Architects   Parsippany, New Jersey; 
Di Group Architecture    New Brunswick, New Jersey; 
DMR Architects     Hasbrouck Heights, New Jersey; 
Dresdner Robin     Fairfield , New Jersey; 
H 2 M Architects     Parsippany, New Jersey; 
LAN Associates     Midland Park, New Jersey; 
Neglia       Lyndhurst, New Jersey; 
NETTA Architects     Mountainside, New Jersey; 
NK Architects     Morristown, New Jersey; 
PS & S       Warren, New Jersey; 
RSC Architects     Hackensack, New Jersey; 
Settembrino Architects    Atlantic Highlands, New Jersey; 
T and M Associates    Bloomfield, New Jersey; 
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The Musial Group    Mountainside, New Jersey; and, 
USA Architects     Somerville, New Jersey. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
3. Resolution Authorizing Purchase of Computers, Laptops, Monitors, and Docking Stations 
 
WHEREAS, Hudson County Community College (“College”) needs to purchase computers, laptops, 
monitors, and docking stations to update outdated equipment; and,  
 
WHEREAS, pursuant to N.J.S.A 18A:64A:25.11a, the College may award a contract without public 
advertising for bids when the purchase is made through a purchasing cooperative established through the 
State of New Jersey; and,  
 
WHEREAS, SHI International Corp. (part of Edge Market – TeCHS Full Catalog/Contract # 269EMCPS-
21-001-EM-SHI) has quoted a price for the computers, laptops, monitors, and docking stations at a cost 
not to exceed $365,588; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this purchase;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community  
College award a contract to SHI International Corp. of Somerset, New Jersey, to provide the computers, 
laptops, monitors, and docking stations as described herein at a cost not to exceed $365,588.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
4. Resolution Awarding Lease of Replacement Printers/Copiers for the Copy Center 
 
WHEREAS, Hudson County Community College (“College”) needs to replace and lease new 
printers/copiers for the College’s print shop; and,  
 
WHEREAS, pursuant to N.J.S.A.18A:64A-25.11a, the College may, without public bidding, purchase 
goods and services through national cooperatives; and,   
 
WHEREAS, Xerox Corporation (NASPO Contract #072848600) submitted a proposal to provide the 
printers/copiers at a cost not to exceed $195,005; and, 
 
WHEREAS, the term for these services is five (5) years; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
hereby award a contract to Xerox Corporation of New York, New York, to provide the printers/copiers 
lease as described herein at a total cost of $195,005.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
5. Resolution Awarding Lease of Replacement Printers/Copiers 
 
WHEREAS, Hudson County Community College (“College”) needs to replace and lease four (4) new 
printers/copiers throughout the College; and,  
 
WHEREAS, these units will replace existing non-functioning machines; and, 
 
WHEREAS, pursuant to N.J.S.A.18A:64A-25.11a, the College may, without public bidding, purchase 
goods and services through national cooperatives; and,   
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WHEREAS, Xerox Corporation (NASPO Contract #072848600) submitted a proposal to provide the 
printers/copiers at a cost not to exceed $100,920; and,  
 
WHEREAS, the term for these services is five (5) years; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
hereby award a contract to Xerox Corporation of New York, New York, to provide the printers/copiers 
lease as described herein at a total cost of $100,920.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
6. Resolution Authorizing Renewal of Smart Net Maintenance and Technical Support 
 
WHEREAS, Hudson County Community College ("College") needs to renew its maintenance and technical 
support agreement with Smart Net (“SN”); and,  
 
WHEREAS, SN offers maintenance and technical support for the College’s Cisco hardware, including 
network switches, firewalls, phone servers, and ITV camera equipment; and, 
 
WHEREAS, pursuant to N.J.S.A 18A:64A:25.9, the College may, without public advertisement, 
purchase goods and/or services through New Jersey State contracts; and, 
 
WHEREAS, Aspire Technology Partners (National Association of State Procurement Officials Contract 
#AR3227) has submitted a proposal for software at a total cost of $297,073, which represents no service 
increase from the prior year; and, 
 
WHEREAS, the term of the agreement is one (1) year; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
award a contract to Aspire Technology Partners of Eatontown, New Jersey, for the software described 
herein at a total cost not to exceed $297,073. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
7. Resolution Authorizing Renewal of Advanced Email Security Protection Software  
 
WHEREAS, Hudson County Community College (“College”) needs software to provide advanced email 
security protection against ransomware and other security incidents because email is the number one 
vector for these incidents; and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.11a, the procurement of the software is exempt from public 
bidding as the purchase is being made through an approved cooperative; and, 
 
WHEREAS, SHI International Corp. (part of Edge Market – TeCHS Full Catalog/Contract #269EMCPS-21-
001-EM-SHI) has submitted a proposal for Checkpoint software at a cost not to exceed $68,700, which 
represents a 10% increase from the prior year due to the need for additional services; and, 
 
WHEREAS, the anticipated term is one (1) year; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this purchase;  
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NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
award a contract to SHI International Corp. of Somerset, New Jersey, to provide advanced email security 
protection software as described herein at a cost not to exceed $68,700.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
8. Resolution Authorizing Renewal of Adobe Licenses  
 
WHEREAS, Hudson County Community College (“College”) needs to renew licensing agreements for 
the use of Adobe Creative Cloud, Acrobat Pro, and Acrobat Sign for faculty, staff, and students; and, 
 
WHEREAS, pursuant to N.J.S.A 18A:64A:25.9, the College may, without public advertisement,  
purchase goods and/or services through New Jersey State contracts; and, 
 
WHEREAS, CDW Government (NJ State Contract T3121 #20-TELE-01511) submitted a proposal for 
licensing renewals at a total cost of $59,204, which represents no increase from the prior agreement; and, 
 
WHEREAS, the anticipated term is one (1) year; and, 
 
WHEREAS, the cost will be funded from the operating budget; and, 
 
WHEREAS, the Administration and Finance Committee recommend this award; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College award a contract to CDW Government of Vernon Hills, Illinois to provide the licensing renewals 
agreement at a cost not to exceed $59,204. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
9. Resolution Authorizing Award of Audit Contract for Fiscal Year 2025  
 
WHEREAS, Hudson County Community College (“College”) requires the services of a New Jersey 
licensed accounting firm to complete the College’s Fiscal Year 2025 Audit (“Services”); and, 
 
WHEREAS, the Services constitute professional services under the County College Contracts Law; and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (1), professional services are exempt from public 
bidding; and,  
 
WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a 
fair-and-open process and issued a Request for Proposal (“RFP”) for the Services for a term not to exceed 
one (1) year; and,  
 
WHEREAS, the College received the following proposal in response to the RFP: 
 

Vendor 
 Location Cost 

Donahue, Gironda, Doria & 
Tomkins, LLC Bayonne, NJ $97,000 

 
WHEREAS, the College has determined that Donahue, Gironda, Doria & Tomkins, LLC’s (“DGDT”) 
proposal complies with the requirements of the RFP and is reasonable as to price; and, 
 
WHEREAS, there is an 11% price increase from the prior year; and, 
 
WHEREAS, the Administration and Finance Committee recommend this award; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College hereby award a contract to the firm of Donahue, Gironda, Doria & Tomkins, LLC of Bayonne, 
New Jersey, for the completion of the audit for Fiscal Year 2025 in an amount not to exceed $97,000. 
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BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution.  
 
10. Resolution Authorizing Renewal of Contract with WW Grainger for Supplies and 
 Equipment  
 
WHEREAS, Hudson County Community College (“College”) needs to renew its agreement for operations 
supplies and equipment; and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.9, the College may, without public advertisement, purchase  
goods and/or services through New Jersey State Contracts; and, 
 
WHEREAS, WW Grainger (New Jersey State Contract # 79875), the current vendor providing the service, 
submitted a proposal to provide the necessary equipment and supplies at a cost not to exceed $85,000, 
which represents no change from the prior year; and,  
 
WHEREAS, the term of this contract is one (1) year; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community  
College award a contract to WW Grainger of Cranford, New Jersey, for the equipment and supplies as 
described herein at a cost not to exceed $85,000. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
11. Resolution Authorizing Renewal of Marketing, Advertising and Community Media 
 Relations Services for the Office of Communications  
 
WHEREAS, Hudson County Community College (“College”) desires the services of a consultant to provide 
public relations support (“Services”); and, 
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (15), professional consulting services are exempt from 
public bidding; and,  
 
WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a 
fair-and-open process and issued a Request for Proposal (“RFP”) for the Services for a term not to exceed 
one (1) year; and,  
 
WHEREAS, the College received the following proposals in response to the RFP: 
 

Vendor 
 Location Cost 

Jones & Associates 
Communications, Inc. Jersey City, NJ $118,440 

 
RDW Group, Inc. 

 
Providence, RI 

 
$489,600 

 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.19, the College has determined that the proposal submitted 
by Jones & Associates Communications, Inc. is in the best interests of the College, price and other factors 
considered, including Jones’ twenty one (21) year tenure with the College resulting in institutional 
knowledge of the College, students, administration, faculty, staff and partners; location within Jersey City 
allowing for rapid response to urgent and emergency situations that may arise; and unfettered access 
Jones allows to the College; and, 
 
WHEREAS, there is a 2% price increase from the prior year; and,  
 
WHEREAS, the term for the Services is one (1) year; and, 
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WHEREAS, the cost of the Services will be funded from the operating budget; and, 
 
WHEREAS, the Administration and Finance Committee recommend this purchase; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College award a contract for the Services to Jones & Associates Communications, Inc. of Jersey City, New 
Jersey, as described herein at a cost not to exceed $118,440.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
12. Resolution Authorizing Renewal of Digital Advertisement Services  
 
WHEREAS, Hudson County Community College (“College”) needs to renew Digital Advertisement 
Services (“Services”) for the Office of Communications; and, 
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (20), goods and services for personnel recruitment and 
advertising, including, without limitation, advertising seeking student enrollment, are exempt from public 
bidding; and, 
 
WHEREAS, notwithstanding the bid exemption, the College solicited proposals for the Services through a 
fair-and-open process and issued a Request-for-Proposal (“RFP”) for the Services for a term not to exceed 
one (1) year; and, 
 
WHEREAS, the College received the following proposal in response to the RFP: 
 

Vendor Location Cost 
 

Semgeeks Belmar, NJ $51,320 
   

WHEREAS, the College has determined that the proposal submitted by Semgeeks is responsive to the 
requirements of the RFP and is in the best interests of the College, price and other factors considered; 
and, 
 
WHEREAS, there is no price increase from the prior year; and, 
 
WHEREAS, the term for the Services is one (1) year; and, 
 
WHEREAS, the cost of the Services will be funded from the operating budget; and, 
 
WHEREAS, the Administration and Finance Committee recommend this purchase; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College award a contract for digital advertisement services to Semgeeks of Belmar, New Jersey as 
described herein at a cost not to exceed $51,320. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
13. Resolution Authorizing Renewal of Achieving the Dream Annual Contract  
 
WHEREAS, Hudson County Community College (“College”) desires to continue as an Achieving the 
Dream (“ATD”) Member Organization; and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (a) (15), the College may, without public advertising for 
bids or bidding therefore, make, negotiate or award a contract for professional consulting services; and,  
 
WHEREAS, ATD has advised that the fees to continue as an ATD Member Organization for the upcoming 
year are $76,500, which represents a 26% increase from the prior year due to the addition of a 
comprehensive on-campus professional development workshop to help faculty create seven-week 
programs; and,  
 
WHEREAS, the anticipated term is one (1) year; and,  
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WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
authorize renewal of the contract with Achieving the Dream Organization of Silver Springs, Maryland for 
one (1) year at a total cost of $76,500.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
14. Resolution Authorizing Renewal of New Jersey Council of County Colleges Membership  
 
WHEREAS, Hudson County Community College (“College”) desires to renew membership in the New 
Jersey Council of County Colleges (“NJCCC”); and,  
 
WHEREAS, pursuant to N.J.S.A. 18A:64A-25.5 (b), the College may, without public advertising for bids or 
bidding therefore, make or enter into a contract with the United States of America, the State of New 
Jersey, a county or municipality, any board, body, officer, agency or authority, or any other state or 
subdivision thereof; and, 
 
WHEREAS, NJCCC has submitted a proposal for membership renewal at $74,298, which represents a 1% 
increase from the prior year; and,  
 
WHEREAS, the anticipated term is one (1) year; and,  
 
WHEREAS, the cost of these services will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
authorize renewal of membership in the New Jersey Council of County Colleges of Hamilton, New Jersey 
for one (1) year at a total cost of $74,298.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
15. Resolution Rejecting Award of Insurance Broker and Vendor 
 
WHEREAS, pursuant to N.J.S.A 18A:64A:25.11a, et seq., Hudson County Community College (“College”) 
awarded a contract for purchase of liability and casualty insurance (“Services”); and, 
 
WHEREAS, Acrisure was awarded a contract at the May 13, 2025 Board of Trustees (“BOT”) meeting; 
and,  
 
WHEREAS, upon further review, Acrisure advised that it could not provide the Services and requested to 
withdraw its proposal; and, 
 
WHEREAS, as a result thereof, the College wishes to accept Acrisure’s request to withdraw its proposal, 
rescind the award and conduct another request-for-proposal for the Services;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
hereby accept Acrisure’s request to withdraw its proposal and rescind the award of the contract to Acrisure 
of Iselin, New Jersey. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
16. Resolution Authorizing Renewal of Liability and Casualty Insurance  
 
WHEREAS, Hudson County Community College (“College”) needs to purchase liability and casualty 
insurance; and,  
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WHEREAS, pursuant to N.J.S.A 18A:64A-25.5 (a) (11), the College may, without public advertising for 
bids or bidding therefore, make, negotiate or award a contract for insurance coverage and consulting 
services; and,  
 
WHEREAS, the College’s insurance broker, the CBIZ Borden Perlman Agency, has solicited proposals for 
this insurance for the College as part of a pool of seven (7) community colleges to obtain the most 
favorable premium rates and coverage limits, and has recommended the proposal submitted by 
Philadelphia Insurance Companies at a cost not to exceed $565,000 annually, which represents no 
increase from the prior year due primarily to lower commercial package costs; and,  
 
WHEREAS, the annual premiums for the coverages are noted below:  
 
Coverage Cost  
 
Commercial Package Policy $337,000 
Crime Included  
Commercial Automobile Included  
Boiler and Machinery Included  
Excess Liability $65,000 
School Leaders $79,000 
Special Excess Liability $41,000 
Environmental Liability $11,000 
Cyber/Data Security Liability $32,000 
 
Total $565,000 
 
WHEREAS, the anticipated term is one (1) year; and, 
 
WHEREAS, the cost of this insurance will be funded from the operating budget; and,  
 
WHEREAS, the Administration and Finance Committee recommend this award;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
award a contract for the purchase of insurance policies set forth above procured by CBIZ Borden Perlman 
of Ewing, New Jersey, through the county college community pool at a cost not to exceed $565,000. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the terms of this resolution. 
 
17. Resolution Authorizing Renewal of Purchasing Bid Threshold for Fiscal Year 2026  
 
WHEREAS, New Jersey County College Contract Law provides that purchases, contracts or agreements 
for the performance of any work or the furnishing or hiring of materials or supplies, the cost or price of 
which does not exceed a college’s bid threshold of $44,900, may be made, negotiated and awarded by a 
contracting agent, when so authorized by resolution of the Board of Trustees, without public advertising for 
bids and bidding; and,  
 
WHEREAS, the Board of Trustees of Hudson County Community College (“College”) recognizes that  
such a resolution will result in the more efficient operation of the College; and,  
 
WHEREAS, the Administration and Finance Committee recommend that such a resolution be passed;  
 
NOW, THEREFORE, BE IT RESOLVED that pursuant to N.J.S.A. 18A:64A-25.3, the Board of Trustees  
of Hudson County Community College hereby authorize that any purchase, contract or agreement for the  
performance of any work, the providing of any service, or the furnishing or hiring of materials or supplies, 
the cost of which does not exceed the College’s bid threshold, may be made, negotiated and awarded by 
the Director of Contracts and Procurement without public advertising for bids and bidding. 
 
18. Resolution Authorizing Cooperative with the County of Hunterdon 
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WHEREAS, pursuant to N.J.S.A. 18A:64A-25.11a, Hudson County Community College (“College”) is 
authorized to be a participating contracting unit in a cooperative pricing system established pursuant to the 
laws of the state of New Jersey; and, 
 
WHEREAS, the County of Hunterdon has established and offered voluntary participation to other units of 
government, including county colleges, in the County of Hunterdon Cooperative Pricing System, a New 
Jersey approved Cooperative Pricing System for the purchase of goods and services in which the 
Hunterdon County Educational Services Commission serves as the Lead Agency for procurement; and, 
 
WHEREAS, the Finance Committee and Administration recommend joining the Hunterdon County 
Educational Services Commission; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson Community College hereby 
authorize participation in the County of Hunterdon Cooperative Pricing System effective immediately. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to enter into the County of Hunterdon Cooperative Pricing Agreement with the Hunterdon 
County Educational Services Commission serving as Lead Agency. 
 
BE IT FURTHER RESOLVED that the Lead Agency shall be responsible for complying with the provisions 
of the Local Public Contracts Law (N.J.S.A. 40A:11-1 et seq.) and all other provisions of the revised 
statutes of the State of New Jersey. 
 
19. Resolution Approving Amendment of Follett Bookstore Contract 
 
WHEREAS, Hudson County Community College (“College”) and Follett Higher Education Group, LLC f/k/a 
Follett Higher Education Group, Inc. (“Follett”) are parties to a Bookstore Operating Agreement 
(“Agreement”) whereby Follett operates the College’s bookstores; and, 
 
WHEREAS, due to changes to the College’s facilities, including the closing of the store at the Journal 
Square campus, as well as changes to how students obtain course materials, the College and Follett need 
to amend the services provided under the Agreement including converting the North Hudson Campus 
store to a hybrid model where general merchandise will be offered at the physical store location, and 
having course materials available exclusively through a virtual online store; and, 
 
WHEREAS, the parties also desire to extend the term of the Agreement for an additional five (5) years, 
from September 1, 2025 through August 31, 2030, which extension is within the term permitted by the 
County College Contracts Law; and,  
 
WHEREAS, the parties have negotiated Amendment #2 to the Bookstore Operating Agreement to 
accommodate the necessary changes; and, 
 
WHEREAS, the Administration and Finance Committee recommend this amendment to the Agreement; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community College 
approve Amendment #2 to the Bookstore Operating Agreement as described herein. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the Administration to take all steps 
necessary to effectuate the purposes of this resolution. 
 
 
RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Finance Committee as outlined above in Item VII., Fiscal, Administrative, 
Lease and Capital Recommendations 1-19. 
 
1) Resolution Authorizing the Execution of the First Amendment to the Amended and Restated Lease with 
the Jersey City Redevelopment Agency for Property Located at 68-74 Sip Avenue (Block 9501, Lot 21); 
150-164 Sip Avenue; and 28 Tonnelle Avenue (Block 10602, Lots 10, 11, 12, 13, 14, 15 and 16), Jersey 
City, New Jersey; 2) Resolution Approving Architectural and Engineering Services On-Call List; 3) 
Resolution Authorizing Purchase of Computers, Laptops, Monitors, and Docking Stations; 4) Resolution 
Awarding Lease of Replacement Printers/Copiers for the Copy Center; 5) Resolution Awarding Lease of 
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Replacement Printers/Copiers; 6) Resolution Authorizing Renewal of Smart Net Maintenance and 
Technical Support; 7) Resolution Authorizing Renewal of Advanced Email Security Protection Software; 8) 
Resolution Authorizing Renewal of Adobe Licenses; 9) Resolution Authorizing Award of Audit Contract for 
Fiscal Year 2025; 10) Resolution Authorizing Renewal of Contract with WW Grainger for Supplies and 
Equipment; 11) Resolution Authorizing Renewal of Marketing, Advertising and Community Media 
Relations Services for the Office of Communications; 12) Resolution Authorizing Renewal of Digital 
Advertisement Services; 13) Resolution Authorizing Renewal of Achieving the Dream Annual Contract;. 
14) Resolution Authorizing Renewal of New Jersey Council of County Colleges Membership; 15) 
Resolution Rejecting Award of Insurance Broker and Vendor; 16) Resolution Authorizing Renewal of 
Liability and Casualty Insurance; 17) Resolution Authorizing Renewal of Purchasing Bid Threshold for 
Fiscal Year 2026; 18) Resolution Authorizing Cooperative with the County of Hunterdon; and, 19) 
Resolution Approving Amendment of Follett Bookstore Contract. 
 
INTRODUCED BY:    Stacy Gemma   
 
SECONDED BY:    Frances Teabout  
 
DATE:     August 12, 2025         
 
DeFazio, Edward    AYE   
Doria, Joseph     ABSENT  
Gargiulo, Frank     ABSENT  
Gemma, Stacy     AYE   
Kenny, Roberta     AYE   
Lombardo, Vincent    ABSENT  
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Teabout, Frances    AYE   
Peña, Jeanette, Chair    AYE   
 
 

6    Aye    0     Nay 
 
 

***RESOLUTION ADOPTED*** 
 

________________________     08/12/2025   
Signature of Recorder        Date 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025 
 

VIII. PERSONNEL RECOMMENDATIONS 
 

1. RETIREMENT 
 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend that 

the Board of Trustees approve the Retirement above as Personnel 
Recommendation Item No. 1. 

 
2. RESIGNATIONS 

 

 
3. APPOINTMENT OF FULL-TIME STAFF 

 

First Name Last Name Title Salary Grade Effective Date 

Yvette Ramos 
Administrative Support Specialist, 
Advisement 105 August 1, 2025 

First Name Last Name Title Salary Grade Effective Date 

Cristhian  Altamirano 
Associate Director, Early College 
Programs 115 June 27, 2025 

Alexa  Andrade 
Academic Counselor, Hudson 
Scholars  113 September 1, 2025 

David  Ayoub Support Analyst 111 June 13, 2025 

Kelvin Clark 
Academic Counselor, Hudson 
Scholars 113 June 20, 2025 

 
RECOMMENDATION: 
 

 
The President, Administration, and Personnel Committee 
recommend that the Board of Trustees approve the Resignations 
above as Personnel Recommendation Item No. 2. 

First Name Last Name Title Salary Grade Effective Date 
Annual  
Salary 

Meghaben Chauhan Support Analyst 111 August 18, 2025 $ 52,573.76 

Tosha  Houston 

Director,  
Practical Nursing 
Certificate Program 119 August 25, 2025 $ 105,000.00 

Machli Joseph 

Director, Perkins 
Career and Technical 
Education Programs 117 August 13, 2025 $ 89,194.00 

Tiffany Marzano 
Assistant Director, 
Payroll 113 August 18, 2025 $ 60,000.00 

Betzabe  Reyes 

Administrative 
Assistant, 
Humanities and 
Social Sciences 108 August 16, 2025 $ 60,000.00 

Stephanie  Robinson 

Academic Advisor, 
Educational 
Opportunity Fund 
(EOF) 109 August 18, 2025 $ 49,520.03 

Vamshi Samudrala 
Data and Reporting 
Coordinator 112 August 18, 2025 $ 62,214.00 

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of Full-time Staff 
above as Personnel Recommendation Item No. 3. 
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4. APPOINTMENT OF TEMPORARY FULL-TIME STAFF 
 

 
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Appointment of Temporary Full-
time Staff above as Personnel Recommendation Item No. 4.  

 
5. APPOINTMENT OF FULL-TIME FACULTY 

 

 

 

First Name Last Name Title 
Salary 
Grade Effective Date 

Anticipated 
End Date 

Annual  
Salary 

Karina  Arango 

Student Success 
Manager  
(Grant-funded) 113 

September 1, 
2025 May 31, 2026 $ 58,075.36 

Luisa  Carranza 

ESL Student Success 
Specialist (Grant-
funded) 109 

August 13, 
2025 

September 30, 
2025 $ 50,183.00 

Candice  Fernandez Academic Counselor  113 July 1, 2025 
December 31, 
2025 $ 58,377.16 

Jacqueline  Garcia 

Academic Counselor, 
Early College 
Program 113 

August 16, 
2025 

December 15, 
2025 $ 58,133.00 

Farimah Mazzotta 

Visual Arts and 
Design Equipment 
and Lab Manager 
(Grant-funded) 116 July 1, 2025 June 30, 2026 $ 74,340.00 

Natalie  Mejia 
Financial Aid 
Assistant 105 July 19, 2025 

January 15, 
2026 $ 41,058. 37 

Fabiola Occean  

Student Success 
Manager  
(Grant-funded) 113 

September 1, 
2025 May 31, 2026 $ 58,075.36 

Jasmine  Pascua 
Equipment Manager  
(Grant-funded) 113 July 1, 2025 June 30, 2026 $ 46,462.50 

Maritza  Reyes 

Director, Center for 
Adult Transition  
(Grant-funded) 119 

September 1, 
2025 

December 31, 
2025 $ 87,762.50 

Joycelyn 
Wong-
Castellano 

Interim Associate 
Director, Early 
College Program 115 

August 16, 
2025 

December 15, 
2025 $ 75,578.00 

First Name Last Name Title Salary Grade Effective 
Date 

Annual Salary 

Richard Morris III 
Instructor, Physics 
(Tenure-track) 

INSTRUCTOR August 16, 
2025 

$ 60,404.00 

Sony Thomas 

Instructor, 
Nursing, 
OB/PEDS 
(Tenure-track) 

INSTRUCTOR August 16, 
2025 

$ 65,000.00 

Michelle E.  Vera 
Instructor, ESL 
(Tenure-track) 

INSTRUCTOR August 16, 
2025 

$ 70,892.00 

Bianka  Zeneli 

Instructor, Health 
and Medical 
Sciences (Tenure-
track) 

INSTRUCTOR August 16, 
2025 

$ 65,494.00 
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RECOMMENDATION: The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of Full-time Faculty 
above as Personnel Recommendation Item No. 5.  

6. APPOINTMENT OF TEMPORARY FULL-TIME FACULTY 
 

 
7. AUTHORIZATION OF PART-TIME STAFF THROUGH AUGUST 2026,  

AS NEEDED 
 

First Name Last Name Title Salary Grade 
Effective 
Date 

Anticipated 
End Date 

Annual  
Salary 

Michael  Lee 

Instructor, Studio 
Arts (Non-Tenure-
track) INSTRUCTOR 

August 16, 
2025 

December 31, 
2025 $ 60,494.00 

 
RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend that 
the Board of Trustees approve the Appointment of Temporary Full-time 
Faculty above as Personnel Recommendation Item No. 6. 

First name Last name Office Title Position ID Supervisor 
Vanessa Viera Accessibility 

Services 
Sign Language 
Interpreter  

SIGNLAU-150525 Karine Davis 

Marlenne Andalia ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Hafeda  Benounane ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Elissa D'Aries ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Andal Erika  ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Briana Espinosa ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Farhan Khan ADJ Academic 
Support Services  

Tutor; CTE Academic 
Coach 

Tutor-252010; 
CTE Academic 
Coach-601021 

Kenny Fabara 

Stev  Lewis ADJ Academic 
Support Services  

Tutor; CTE Academic 
Coach 

Tutor-252010; 
CTE Academic 
Coach-601021 

Kenny Fabara 

Nelson Lovera ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Matthew  McClintock ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Frances  Melenzez ADJ Academic 
Support Services  

Tutor; CTE Academic 
Coach 

Tutor-252010; 
CTE Academic 
Coach-601021 

Kenny Fabara 

Gabriella  Melenzez ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Olivia  Na ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Dimarie  Pagan ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Laura  Robertson ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 
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Maylin Rodriguez ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Marco Scherillo ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Regina Sevilla ADJ Academic 
Support Services  

Tutor Tutor-252010 Kenny Fabara 

Selena  Suarez ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Marolla  Youakim ADJ Academic 
Support Services  

CTE Academic Coach CTE Academic 
Coach-601021 

Kenny Fabara 

Miranda  Martinez  Advisement Office Assistant OFFAST-200510 Belinda Austin 

Destiny Knowles Business, Culinary 
Arts, and Hospitality 
Management 

Office Assistant OFFAST-101030 Ara Karakashian 

Naomi Betancourt Career and Transfer 
Pathways 

Administrative Assistant PTADM-200531 Jennifer Valcarcel 

Shelley  Naz Center for Online 
Learning 

Instructional 
Technologist  

PTITECH-101055 Callie Martin 

Melisa  Landauro Zuleta College Libraries Library Associate  PTLRASO-
150510 

Lisa Bogart  

Jenny  Soriano College Libraries Library Associate  PTLRASO-
150510 

Saudia Reid 

Martine Cadet Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-103005 Anita Belle 

Ricardo Camacho Jr. Continuing 
Education and 
Workforce 
Development 

PT Healthcare 
Instructor 

HCINST-103005 Samaya Yashayeva 

Ana Chkheidze Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-102010 Chastity Farrell 

Mariam Elkholy Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-102010 Chastity Farrell 

Tomas Garzon Continuing 
Education and 
Workforce 
Development 

Student Success 
Coach, CAT 

PTSSCAT-603095 Maritza Reyes 

Larry Goodin Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-103005 Jaime Pardo 

Juanita Hobson Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-103005 Jaime Pardo 

Monben Mayon Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-103005 Jaime Pardo 

Joanne Rivera Continuing 
Education and 
Workforce 
Development 

Academic Coach ACDCCH-603091 Maritza Reyes 
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Whitney M. Rivera Continuing 
Education and 
Workforce 
Development 

Program Assistant PTPRGA-603093 Maritza Reyes 

Navin Shievdayal Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-103005 Jaime Pardo 

Liana Tabatadze Continuing 
Education and 
Workforce 
Development 

PT Instructor PTINST-102010 Chastity Farrell 

Ghania Ahmed Zaid Educational 
Opportunity Fund 
(EOF) 

EOF Tutor EOFTUTOR-
150515 

Jose M. Lowe 

Veronica Jenkins-Diaz Educational 
Opportunity Fund 
(EOF) 

EOF Tutor EOFTUTOR-
150515 

Jose M. Lowe 

Sweta Sanghavi Finance Purchasing Assistant PTPURAS-
253010 

Jeff Roberson Jr 

Amareese Forty Financial Aid Office Assistant OFFFAST-200520 Sylvia Mendoza 

Obniece Walker Hudson Helps 
Resource Center 

Food Pantry Manager PTRYMGR-
603055 

Katherine Morales 

Daniella Araoz Humanities and 
Social Sciences 

Office Assistant OFFAST-101020 Betzabe Reyes 

Luis Santos Humanities and 
Social Sciences 

Office Assistant OFFAST-101020 Betzabe Reyes 

Luisa Ahmad Humanities and 
Social Sciences 

ESL Office Assistant OFFAST-101035 Matthew Kolbusz 

Ansh Patel Information 
Technology Services 

Instructional Lab 
Assistant  

ISTLAB-253025 Diana Perez  

Hardik Darji Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Bhakti Gohel Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Sarthak Gohel Information 
Technology Services 

PC Technician PTPCTECH-
253025 

Diana Perez 

Neel Patel Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Kevin Patel Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Rahul Patel Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Eduardo Rivera Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Bhaumit Viradiya Information 
Technology Services 

Instructional Lab 
Assistant 

ISTLAB-253025 Diana Perez 

Heather Anderson Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M Byrd 

Shanta Carter Nursing and Health 
Professions 

Skills Lab Instructor PTSKLIN-101017 Lori M Byrd 
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RECOMMENDATION: 

 
The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Authorization of Part-time Staff, 
as needed, as Personnel Recommendation Item No. 7. 
 

8. APPOINTMENT OF NEW HIRE ADJUNCT INSTRUCTORS  
 

Taryne Castell Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Kenneth Castro Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Anabela Cunha-Almeida Nursing and Health 
Professions 

Skills Lab Tutor TUTOR-101017 Lori M Byrd 

Mary Ellen Cvek Nursing and Health 
Professions 

Skills Lab Assistant PTSLAS-101017 Lori M. Byrd 

Shah Dhrumi Nursing and Health 
Professions 

Office Assistant OFFAST-101017 Lori M Byrd 

Carol Fasano Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M Byrd 

Ryisha Heusner Nursing and Health 
Professions 

Office Assistant OFFAST-101016 Tess Wiggins 

LaTonja Jennings-Waul Nursing and Health 
Professions 

Office Assistant OFFAST-101017 Lori M. Byrd 

Sharmaine Judge Nursing and Health 
Professions 

Office Assistant OFFAST-101017 Lori M. Byrd 

Susan Lipyanka Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Stanley Parrales Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M Byrd 

Marcela Sanchez Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Wan Yui Suazo Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Tecianna Velasquez Nursing and Health 
Professions 

Skills Lab Tutor PTSLT-101017 Lori M. Byrd 

Elvis Noah Valcarcel Science, 
Technology, 
Engineering, and 
Mathematics 
(STEM) 

Office Assistant OFFAST-101015 Burl Yearwood 

First Name Last Name School/Office 
Emmanuela Isichei Business, Culinary Arts and Hospitality 

Management 
Pamela Sangen Business, Culinary Arts and Hospitality 

Management 
Michael Zaytsev Business, Culinary Arts and Hospitality 

Management 
Cristhian Altamirano Humanities and Social Sciences 

Darryl  Barthe Humanities and Social Sciences 

James  Dievler Humanities and Social Sciences 
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RECOMMENDATION: 
 
 

The President, Administration, and Personnel Committee recommend 
that the Board of Trustees approve the Appointment of New Hire Adjunct 
Instructors listed above as Personnel Recommendation Item No. 8. 
 

9. MODIFICATIONS TO STAFFING TABLE 
 

  
RECOMMENDATION: The President, Administration, and Personnel Committee recommend 

that the Board of Trustees approve the Staffing Table Modifications 
listed above as Personnel Recommendation Item No. 9. 

 
RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Personnel Committee as outlined above in Item VIII., Personnel 
Recommendations 1-9. 
 
1) Retirement; 2) Resignations; 3) Appointment of Full-time Staff; 4) Appointment of Temporary Full-time 
Staff; 5) Appointment of Full-time Faculty; 6) Appointment of Temporary Full-time Faculty; 7) Authorization 
of Part-time Staff, as Needed; 8) Appointment of New Hire Adjunct Instructors; and 9) Modifications to 
Staffing Table. 
 
INTRODUCED BY:    Harold Stahl  
   
SECONDED BY:    Edward DeFazio  

Matthew  Morley Humanities and Social Sciences  

Kesley Peng Humanities and Social Sciences 

Masudur Rahman Humanities and Social Sciences  

Dawson  Scriber Humanities and Social Sciences 

Bianelly Tellez Humanities and Social Sciences 

Catherine Amegee-Cole Nursing and Health Professions 

Gervida Gabriel-Constant Nursing and Health Professions 

Ralph Lauren Guarin Nursing and Health Professions 

Andew Hanchar Nursing and Health Professions 

Donna Persaud Nursing and Health Professions 

Wan Yui Suazo Nursing and Health Professions 

Current 
Approved Title 

New Title/ 
Classification Incumbent  

Current 
Salary 
Grade 

New 
Salary 
Grade 

Current 
Salary 

New  
Salary  

Effective 
Date 

Associate 
Director, Safety 
and Security N/A 

Gregory 
Burns 115 N/A $ 76,997.87 $ 80,000.00 

August 16, 
2025 

Safety and 
Security 
Coordinator 

Fire Safety 
Manager 

Patrick Del 
Piano 109 N/A $ 59,280.25 $ 75,000.00 

August 16, 
2025 

Administrative 
Support 
Specialist, 
Advisement 

Student Success 
Coordinator N/A 105 109 N/A N/A 

August 13, 
2025 

N/A 

ESL Student 
Support 
Specialist (Grant-
funded) N/A N/A 109 N/A N/A 

August 13, 
2025 
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DATE:     August 12, 2025     
 
DeFazio, Edward    AYE   
Doria, Joseph     ABSENT  
Gargiulo, Frank     ABSENT  
Gemma, Stacy     AYE   
Kenny, Roberta     AYE   
Lombardo, Vincent    ABSENT  
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Teabout, Frances    AYE   
Peña, Jeanette, Chair    AYE   
 

 
6    Aye    0     Nay 

 
 

***RESOLUTION ADOPTED*** 
 

________________________     08/12/2025   
Signature of Recorder        Date 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025  
 

IX. ACADEMIC AND STUDENT AFFAIRS 
 

1. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 
(HCCC) and Fordham University 

WHEREAS, Fordham University offers a Master of Social Work (“MSW”) Program; and, 

WHEREAS, the MSW Program requires students to complete practicum experiences; and,  

WHEREAS, the MSW Program requires facilities at which students can complete their practicum 
experiences; and,  

WHEREAS, Hudson County Community College (“College”) has the capacity to meet this need; and, 

WHEREAS, Hudson County Community College seeks to enter into an Affiliation Agreement 
(“Agreement”) with Fordham University whereby students enrolled in Fordham University’s MSW Program 
will be able to complete the requisite practicum experiences at the College; and, 

WHEREAS, this Agreement will remain in effect for the term established in the Agreement unless 
otherwise terminated by either party in accordance with the parameters established in the Agreement; 
and, 

WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Agreement between Hudson County Community College and Fordham University; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Agreement between Hudson County Community College and Fordham University, 
retroactive to May 14, 2025.  

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.  

2. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 
(HCCC) and the New Jersey Division of Criminal Justice for Internship Experiences for 
HCCC’s Criminal Justice Program 

WHEREAS, Hudson County Community College (“College”) offers a Criminal Justice Program 
(“Program”) through its School of Humanities and Social Sciences; and, 

WHEREAS, the Program includes an internship experience component; and,   

WHEREAS, the Program requires additional sites at which students can fulfill the requisite internship 
experiences; and,  

WHEREAS, the New Jersey Division of Criminal Justice has the capacity to meet the needs of the 
Programs; and, 
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WHEREAS, the New Jersey Division of Criminal Justice requires a separate agreement for each student 
performing an internship; and, 

WHEREAS, Hudson County Community College seeks to enter into Affiliation Agreements (“Agreement” 
or “Agreements”) with the New Jersey Division of Criminal Justice whereby students enrolled in the 
Program will be able to complete internship experiences; and, 

WHEREAS, each Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and, 

WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Agreements between Hudson County Community College and the New Jersey 
Division of Criminal Justice; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize entering into Agreements between Hudson County Community College and the New 
Jersey Division of Criminal Justice for each student participating in the internship program, including the 
initial agreement effective August 13, 2025. 

BE IT FURTHER RESOLVED that this authorization will remain in effect for two (2) years and apply to all 
internship Agreements with the New Jersey Division of Criminal Justice during the two-year term. 

BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution, including the execution of Agreements for 
each participating student. 

3. Resolution Authorizing Agreement Between Hudson County Community College (HCCC) and 
Digital Promise Global 

WHEREAS, Hudson County Community College (“College”) provides its diverse communities with 
inclusive, high-quality educational programs and services that promote student success and upward 
social and economic mobility; and,  
 
WHEREAS, the College seeks to participate in a study of the implementation of software developed by 
Arizona State University and Carnegie Mellon University called REAL Chemistry I (“Project”); and, 
 
WHEREAS, the College seeks to enter into an Agreement (“Agreement”) with Digital Promise Global for 
its participation in the Project; and,  
 
WHEREAS, the Agreement will remain in effect for the term described in the Agreement unless otherwise 
terminated by either party in accordance with the parameters established in the Agreement; and, 
 
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the approval 
of the Agreement between Hudson County Community College and Digital Promise Global; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College approve the Agreement between Hudson County Community College and Digital Promise Global, 
effective August 15, 2025.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
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4. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 
(HCCC) and Bayonne Medical Center for Clinical Experiences in the Registered Nursing 
Program 

 
WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Bayonne Medical Center has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Bayonne Medical Center whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Bayonne 
Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Bayonne 
Medical Center, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   

 
5. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Christ Hospital for Clinical Experiences in the Registered Nursing Program 
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Christ Hospital has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Christ Hospital whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
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WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Christ 
Hospital;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Christ 
Hospital, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
6. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Clara Maass Medical Center for Clinical Experiences in the Registered Nursing 
Program 
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  
   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Clara Maass Medical Center has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Clara Maass Medical Center whereby students enrolled in the Program will be able to complete 
clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Clara Maass 
Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Clara 
Maass Medical Center, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
7. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Cooperman Barnabas Medical Center for Clinical Experiences in the Registered 
Nursing Program 

 
WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   
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WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Cooperman Barnabas Medical Center has the capacity to meet the needs of the Program; 
and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Cooperman Barnabas Medical Center whereby students enrolled in the Program will be able to 
complete clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Cooperman 
Barnabas Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Cooperman 
Barnabas Medical Center, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
8. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Hoboken University Medical Center for Clinical Experiences in the Registered 
Nursing Program 
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Hoboken University Medical Center has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Hoboken University Medical Center whereby students enrolled in the Program will be able to 
complete clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Hoboken 
University Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Hoboken 
University Medical Center, effective September 1, 2025.  
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BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
9. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Hudson Regional Hospital for Clinical Experiences in the Registered Nursing 
Program 

 
WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   
 
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Hudson Regional Hospital has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Hudson Regional Hospital whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Hudson 
Regional Hospital; 

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Hudson 
Regional Hospital, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
10. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Jersey City Medical Center for Clinical Experiences in the Registered Nursing 
Program 
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Jersey City Medical Center has the capacity to meet the needs of the Program; and,  
 
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Jersey City Medical Center whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
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WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Jersey City 
Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Jersey City 
Medical Center, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
11. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Newark Beth Israel Medical Center for Clinical Experiences in the Registered 
Nursing Program 

 
WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Newark Beth Israel Medical Center has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Newark Beth Israel Medical Center whereby students enrolled in the Program will be able to 
complete clinical experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Newark Beth 
Israel Medical Center;   

   
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Newark 
Beth Israel Medical Center, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   

 
12. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and University Hospital for Clinical Experiences in the Registered Nursing Program 
 

WHEREAS, Hudson County Community College (“College”) offers a Registered Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  
 
WHEREAS, the Program includes a clinical experience component; and,   
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WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, University Hospital has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with University Hospital whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
 
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and University 
Hospital;   
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and University 
Hospital, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
13. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Bayonne Medical Center for Clinical Experiences in the Practical Nursing Program  
 
WHEREAS, Hudson County Community College (“College”) offers a Practical Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Bayonne Medical Center has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Bayonne Medical Center whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Bayonne 
Medical Center;   
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Bayonne 
Medical Center, effective September 1, 2025.  
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BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
14. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Peace Care St. Ann’s for Clinical Experiences in the Practical Nursing Program  
 
WHEREAS, Hudson County Community College (“College”) offers a Practical Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Peace Care St. Ann’s has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Peace Care St. Ann’s whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
   
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Peace Care 
St. Ann’s;   
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Peace Care 
St. Ann’s, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
15. Resolution Authorizing Affiliation Agreement Between Hudson County Community College 

(HCCC) and Alaris Health at Jersey City for Clinical Experiences in the Practical Nursing 
Program  

 
WHEREAS, Hudson County Community College (“College”) offers a Practical Nursing Program 
(“Program”) through its School of Nursing and Health Professions that is approved by the New Jersey 
Board of Nursing and accredited by the Accreditation Commission for Education in Nursing (ACEN); and,  

   
WHEREAS, the Program includes a clinical experience component; and,   

   
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,   
   
WHEREAS, Alaris Health at Jersey City has the capacity to meet the needs of the Program; and,  
   
WHEREAS, Hudson County Community College seeks to renew an Affiliation Agreement (“Agreement”) 
with Alaris Health at Jersey City whereby students enrolled in the Program will be able to complete clinical 
experiences; and,  
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WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
   
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Affiliation Agreement between Hudson County Community College and Alaris Health 
at Jersey City;   
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Affiliation Agreement between Hudson County Community College and Alaris 
Health at Jersey City, effective September 1, 2025.  

   
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.   
 
16. Resolution Authorizing Renewal of Affiliation Agreement Between Hudson County Community 

College (HCCC) and Optum Medical Care of New Jersey, P.C., located in Rutherford, New 
Jersey 

 
WHEREAS, Hudson County Community College (“College”) offers a Radiography Program (“Program”) 
through its School of Nursing and Health Professions; and, 
 
WHEREAS, the Program includes a clinical experience component; and,  
 
WHEREAS, the Program requires additional sites at which its students can fulfill the requisite clinical 
experiences; and,  
 
WHEREAS, Optum Medical Care of New Jersey, P.C., located at 201 Route 17, 12th Floor, Rutherford, 
NJ 07070, has the capacity to meet the needs of the Program; and, 
 
WHEREAS, Hudson County Community College seeks to renew its Affiliation Agreement (“Agreement”) 
with Optum Medical Care of New Jersey, P.C., located at 201 Route 17, 12th Floor, Rutherford, NJ 
07070, whereby students enrolled in the Program will be able to complete clinical experiences; and, 
 
WHEREAS, this Agreement will remain in effect for two (2) years unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and, 
 
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Agreement between Hudson County Community College and Optum Medical Care of 
New Jersey, P.C., located at 201 Route 17, 12th Floor, Rutherford, NJ 07070; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Agreement between Hudson County Community College and Optum Medical Care 
of New Jersey, P.C., located at 201 Route 17, 12th Floor, Rutherford, NJ 07070, effective August 28, 
2025. 
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take all 
steps necessary to effectuate the terms of this resolution.  
 
17. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County 

Community College (HCCC) and Save Latin America, Inc. 
 

WHEREAS, Hudson County Community College (“College”), as one of the nation’s leading and most 
diverse urban community colleges, aspires to offer consistently best-practice, transformative educational 
and economic opportunities for its students and all residents of Hudson County; and,   
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WHEREAS, Save Latin America, Inc. shares this vision as it aspires to support HCCC students and 
community residents in ways that enhance educational outcomes, well-being, and access to social 
services; and,   
 
WHEREAS, Hudson County Community College (“College”) offers non-credit programs (“Programs”) 
through its School of Continuing Education and Workforce Development; and,   
  
WHEREAS, the College seeks to enter into a Memorandum of Understanding (“MOU”) with Save Latin 
America, Inc., whereby the College and Save Latin America, Inc. will work collaboratively to provide 
comprehensive support services and programs for students and community residents; and,  
 
WHEREAS, this MOU will remain in effect for one (1) year unless otherwise terminated by either party in 
accordance with the parameters established in the MOU; and,  
 
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the MOU between Hudson County Community College and Save Latin America, Inc.;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Memorandum of Understanding between Hudson County Community College and 
Save Latin America, Inc., effective August 13, 2025.   
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.  
 
18. Resolution Authorizing Memorandum of Understanding (MOU) Between Hudson County 

Community College (HCCC) and Westcliff University 
 
WHEREAS, Westcliff University, a private institution of higher education organized and existing under the 
laws of the State of California, with its principal place of business located at 17877 Von Karman Ave, 
Suite 400, Irvine, CA 92614, seeks a site at which it can deliver programs; and,  
 
WHEREAS, Hudson County Community College (“the College”) has the capacity to meet the needs of 
Westcliff University; and,  
 
WHEREAS, Westcliff University seeks to enter into a Memorandum of Understanding (“MOU”) with the 
College, whereby Westcliff University will rent classrooms and instructional facilities from the College for 
the purpose of delivering academic programs at the rental rates determined in the MOU; and,  
 
WHEREAS, this Agreement will remain in effect for one (1) year unless otherwise terminated by either 
party in accordance with the parameters established in the Agreement; and,  
 
WHEREAS, the Administration, and Academic and Student Affairs Committee, recommend the 
authorization of the Agreement between Hudson County Community College and Westcliff University;  
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of Hudson County Community 
College authorize the Agreement between Hudson County Community College and Westcliff University, 
effective as of the date of last signature.  
 
BE IT FURTHER RESOLVED that the Board of Trustees authorize the College’s Administration to take 
all steps necessary to effectuate the terms of this resolution.     
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RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees approve the recommendations of the 
President, Administration, and Academic and Student Affairs Committee as outlined above in Item IX., 
Academic and Student Affairs Recommendations 1-18:   

1) Resolution Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) 
and Fordham University; 2) Resolution Authorizing Affiliation Agreement Between Hudson County 
Community College (HCCC) and the New Jersey Division of Criminal Justice for Internship 
Experiences for HCCC’s Criminal Justice Program; 3) Resolution Authorizing Agreement Between 
Hudson County Community College (HCCC) and Digital Promise Global; 4) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Bayonne Medical 
Center for Clinical Experiences in the Registered Nursing Program; 5) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Christ Hospital for 
Clinical Experiences in the Registered Nursing Program; 6) Resolution Authorizing Affiliation 
Agreement Between Hudson County Community College (HCCC) and Clara Maass Medical Center 
for Clinical Experiences in the Registered Nursing Program; 7) Resolution Authorizing Affiliation 
Agreement Between Hudson County Community College (HCCC) and Cooperman Barnabas Medical 
Center for Clinical Experiences in the Registered Nursing Program; 8) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Hoboken University 
Medical Center for Clinical Experiences in the Registered Nursing Program; 9) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Hudson Regional 
Hospital for Clinical Experiences in the Registered Nursing Program; 10) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Jersey City Medical 
Center for Clinical Experiences in the Registered Nursing Program; 11) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Newark Beth Israel 
Medical Center for Clinical Experiences in the Registered Nursing Program; 12) Resolution 
Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) and 
University Hospital for Clinical Experiences in the Registered Nursing Program; 13) Resolution 
Authorizing Affiliation Agreement Between Hudson County Community College (HCCC) and Bayonne 
Medical Center for Clinical Experiences in the Practical Nursing Program; 14) Resolution Authorizing 
Affiliation Agreement Between Hudson County Community College (HCCC) and Peace Care St. 
Ann’s for Clinical Experiences in the Practical Nursing Program; 15) Resolution Authorizing Affiliation 
Agreement Between Hudson County Community College (HCCC) and Alaris Health at Jersey City for 
Clinical Experiences in the Practical Nursing Program; 16) Resolution Authorizing Renewal of 
Affiliation Agreement Between Hudson County Community College (HCCC) and Optum Medical Care 
of New Jersey, P.C., located in Rutherford, New Jersey; 17) Resolution Authorizing Memorandum of 
Understanding (MOU) Between Hudson County Community College (HCCC) and Save Latin 
America, Inc.; and, 18) Resolution Authorizing Memorandum of Understanding (MOU) Between 
Hudson County Community College (HCCC) and Westcliff University.   
 

INTRODUCED BY:    Edward DeFazio  
   
SECONDED BY:    Stacy Gemma   
  
DATE:     August 12, 2025         
 
DeFazio, Edward    AYE   
Doria, Joseph     ABSENT  
Gargiulo, Frank     ABSENT  
Gemma, Stacy     AYE   
Kenny, Roberta     AYE   
Lombardo, Vincent    ABSENT  
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Teabout, Frances    AYE   
Peña, Jeanette, Chair    AYE   
 
 

      6    Aye    0     Nay 
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***RESOLUTION ADOPTED*** 
 

________________________     08/12/2025   
Signature of Recorder        Date 
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Click Here for Supporting Documents 
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Affiliation Agreement 

Fordham University, Graduate School of Social Service 

And 

Hudson County Community College 

AGREEMENT made as of the 14th day of May 2025 by and between FORDHAM 

UNIVERSITY GRADUATE SCHOOL OF SOCIAL SERVICE (hereinafter “the 

University”) a not-for-profit educational corporation, organized and existing under and 

by virtue of the laws of the State of New York, having offices at 113 West 60th Street, 

New York, New York 10023 and Hudson County Community College (hereinafter the 

“Institution”), a corporation organized and existing under and by virtue of the laws of the 

State of New Jersey, with offices located at 70 Sip Avenue, Jersey City, NJ 07306 and 
4800 JFK Blvd., Union City, NJ 07087. 

WITNESSETH: 

WHEREAS, the University and the Institution desire to cooperate with respect to the 

education of Social Work students; and 

WHEREAS, the University desires to afford to its Social Work students clinical 

experience; and 

WHEREAS, the Institution is willing to make its facilities available for the purpose of 

providing such clinical experience to such Social Work students. 

NOW, THEREFORE, in consideration of the promises and the mutual covenants herein 

Item IX., Academic and Student Affairs
Attachment I
Resolution 1
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contained, the parties hereto agree as follows: 

1. The University shall work cooperatively with the Institution to design an appropriate

learning experience for the students in the Masters in Social Work program (hereinafter 

“the Program:) and in order that the Program does not interfere with the normal operation 

of the Institution. 

2. The University shall assign students in the Program to the Institution for clinical

instruction and experience. Prior to the student’s arrival at the Institution, the University 

shall provide the Institution with background material on the student to aid in student 

placement. The number of students as well as the schedule of their assignments and 
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dates of beginning shall be mutually arranged by the University and the Institution prior 

to the date of such beginning. 

3. The University shall have complete control of and be responsible for all phases of the 

administration of the Program in the University, the curriculum content, faculty 

appointments, faculty administration and the requirements for matriculation, promotion 

and graduation. 

4. The University through its faculty advisor shall be responsible for the official grading 

of its students. The grade will be based primarily upon the recommendation of the 
Institution’s field instructor. 

5. The University shall provide each new field instructor with a Field Instruction Manual 

to familiarize him/her with the goals and expectations of the Program and to explain 

his/her duties. The University shall also provide a Field Instruction Calendar which will 

be updated each academic year listing official University holidays and recesses. 

6. The University shall provide orientation to the Program to the Institution’s staff if so 

requested by the Institution. 

7. The University, through the faculty advisors, area coordinators, and Directors of the 

Field Instruction Department, will provide ongoing consultation to the Institution relating 

to the student’s placement. 

8. Students are expected to be in Field Work two hundred and twenty-five (225) hours 
per semester, four hundred and fifty (450) hours for the academic year if they are in 
Generalist Year or Specialist Year. Students who have Advanced Standing status 
(Student has a BSW degree) are expected to complete five hundred (500) hours for the 
academic year. Students should spend no more than seven (7) hours per week in 
supervision, record keeping, and staff development. 
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9. Students are not expected to be in Field Work during designated official school 

recess periods. When a holiday falls on a field instruction day the student will observe 

the policies of the Institution. Three (3) days per academic year due to illness can be 

excused without make-up time. Additional absences must be discussed with the faculty 

advisor to ascertain appropriate make-up time. 

10. Information provided in confidence by the Institution or by the University shall be 

kept confidential by all parties to the extent permitted by law. This includes, but is not 
limited to, confidentiality of 

records, evaluations, critiques, case files and materials, or student projects. No 

professional papers or disclosures concerning either party may be submitted without the 

mutual written consent of the parties. Nothing set forth herein shall bar disclosure of any 
information to the extent required by applicable law, including, without limitation, New 
Jersey’s Open Public Records Act or other right-to-know laws, judicial process, or order 
or requirement of any judicial or governmental authority. 

11. The University shall withdraw any student or students from any clinical areas of the 

Institution upon notice to the University that such student or students are unacceptable 

to the Institution for reasons of health, performance, or other reasonable cause as 

permitted by applicable laws and regulations. Notwithstanding same, Institution shall 
have the right to require the removal of any student or students from any clinical areas of 
the Institution. 

12. The Institution shall make its facilities available to the University to the extent that 

the Institution deems possible in order to assist the University in carrying out its 

educational objectives, giving due consideration to the normal operation of the 

Institution, the educational needs of the University and students in other educational 

programs at the Institution. 

13. The Institution will provide the University, students and faculty advisors with copies 
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of any rules, regulations, policies and procedures with which it expects said individuals 

to comply. Students and faculty shall be required to comply with all of Institution’s rules, 
regulations, polices and procedcures. The Institution agrees to provide in-service 
education to students or faculty 

members participating in the Program as such may be required by applicable laws and 

regulations. 

The Institution will provide orientation to its facilities for the University faculty and 

students, if requested to do so by the University. 

14. The Institution shall supply qualified field instructors for the supervision and 

instruction of students assigned to the Institution. Seminar in Field Instruction is required 

for anyone assuming the role of field instructor for the first time. This Seminar is twelve 

two-hour sessions. Once completed in any of the New York City area graduate schools, 

there is reciprocity and it need not be repeated. 

15. No compensation of any kind shall be paid by the University to the field instructor. At 

no time will the field instructor be deemed a member of the University’s faculty nor will 

the field instructor be deemed a servant, employee, or agent of the University. The field 

instructor will be a member of the Institution’s staff for whom the Institution will retain 

responsibility. 

16. The field instructor shall set aside at minimum one hour per week for individual 

conferences with the student under his/her supervision. 

17. The field instructor shall be required to submit in writing an evaluation each 

semester on the dates and in the form specified by the University of each student under 

his/her supervision. 

18. The Institution shall not be required to supply uniforms, lodging, meals, or anything 

of value to the University, the students, or any University employee involved in the 
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Program, except to make available to the student, at minimum, a desk, access to a 

telephone, and appropriate facilities for the provision of services to the Institution’s 

clients. Supplies, clerical services, and transportation costs relating to the Institution’s 

provision of services will be provided by the Institution. 

19. Field placement is an integral part of the student’s academic program. Students in 

field placement shall at no time be deemed servants, agents or employees of the 

University or Institution, nor shall they be entitled to any fringe benefits, workers’ 
compensation, New 

York State or New Jersey State disability or other rights normally afforded to employees. 

 
20. The University shall indemnify and hold the Institution harmless from any and all 

Third -party suits, claims, liabilities and losses attributable to any negligent act or 
omission of the 

University, its students, employees, supervisors, faculty, agents and representatives. 
Likewise, the Institution shall indemnify and hold the University harmless 

from any and all third-party suits, claims, liabilities and losses attributable to any 
negligent act or 

omission of the Institution. The University and Institution will provide notice of claim to 

the other upon receipt. The University or Institution shall have full charge of the defense 

of any such claim, demand, or suit against them and the University and the Institution 

shall cooperate fully with each other in such defenses. The University and Institution, 

however, shall have the right to engage counsel of its own, at its own expense, who 
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may participate in the Defense of any such action. Each party shall furnish to the other 

certificates of insurance evidencing proof of applicable liability coverage. 

21. The University shall maintain during the term of this Agreement a liability insurance 

policy that covers claims alleging negligent acts of students which may have caused 

bodily injury or personal injury, including but not limited to such claims that relate to 

improper advice or consultation in connection with students’ field placement under this 

Agreement. 

Said policy shall have an applicable limit of One Million Dollars 

($1,000,000) per occurrence and Three Million Dollars ($3,000,000) aggregate. The 

University shall maintain during the term of this Agreement general liability insurance 

with an applicable limit of One Million Dollars ($1,000,000) combined single limit. The 
general liability policy shall be endorsed to name Hudson County Community College as 
an additional insured. The University shall furnish the Institution with a certificate of 
insurance evidencing proof of such liability coverage. 

 
22. Prior to beginning fieldwork placement, the University shall inform students of any 

special requirements of the Institution, including but not limited to, applicable physical 

examination, COVID-19 testing, test and immunization requirements. Students subject 

to said applicable physical examination and test requirements who are not employees of 

the Institution shall obtain at their own cost and provide the Institution with proof of the 

following: 

(a) a complete physical examination, and recorded medical history within the past year, 

of sufficient scope to ensure that the student is free from any health impairment which is 

of potential risk to patients, or which might interfere with performance of his/her duties, 
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including the habituation or addiction to depressants, stimulants, narcotics, alcohol or 

other drugs or substances which may alter the individual’s behavior; and 

(b) any and all immunizations and tests required by the Institution, including COVID-19 

testing as well as Hepatitis B vaccination if such student’s assignment in the Institution 

may cause reasonably anticipated contact with blood or other potentially infectious 

materials. 

23. The University shall inform the students that the Institution requires all students who 

have duties at the Institution which have potential for occupational exposure to blood 

borne pathogens either: (a) to undergo a Hepatitis B vaccination series at their own 

expense; or (b) to complete an OSHA declination form if they choose not to be 

vaccinated. Proof of Hepatitis B vaccination or declination shall be furnished to the 

Institution by said students prior to the performance of their rotation at the Institution. 

The Institution shall provide infection control training on blood borne pathogens to any 

student whose duties may cause them to have occupational exposure to blood borne 

pathogens. The Institution shall also provide to such students a copy of the Institution’s 

written Exposure Control Plan. 

24. Students shall be responsible for securing their own medical care and accident 

insurance or shall be eligible dependents of another person’s policies while participating 

in this Program. 

25. The parties hereto mutually agree that at no time will they discriminate against any 

employee, applicant, patient, or student enrolled in their respective programs because 
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of race, color, religion, national origin, marital status, veteran status, age, sex, disability 

or handicap of qualified persons, within the meaning of, and subject to the conditions of 

applicable Federal and State law. 

26. Notwithstanding any other provision in this Agreement, the Institution remains 

responsible for (a) ensuring that any services provided pursuant to this Agreement 

comply with all pertinent provisions of federal, state and local statutes, rules and 

regulations; (b) planning, coordinating and ensuring the quality of all services provided; 

and, (c) ensuring adherence to the plan of care established for clients of the Institution. 

27. This Agreement shall be binding upon the parties hereto and upon their respective 

successors and assigns. 

28. Any notices, requires, and demands thereunder shall be in writing and shall be sent 

certified mail, return receipt request; if to the University to: 

Fordham University 
 

Graduate School of Social Service 

113 West 60th Street 

New York, New York 10023-7479 

Attn.: Debra M. McPhee, Dean 

 
if to the Institution to: 

 
Hudson County Community College 

70 Sip Avenue 

Jersey City, NJ 07306 

Attn.: Katherine Morales and Doreen Pontius 
 

 
or to such other addresses or by such other means as the parties may mutually 

designate by written notice. 
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29. This Agreement contains the entire Agreement between the parties hereto with the 

respect to the matter contained herein and may not be changed, modified or terminated 

orally. 

30. This Agreement shall be for an initial term commencing on the day and year first 

above written and terminating on August 31, 2026. Thereafter, this Agreement shall be 

automatically renewed on a year-to-year basis without further notice by either party 

unless a written notice of termination shall have been sent by either party to the other 

sixty (60) days prior to the end of the initial term or prior to the end of any renewal term. 

31. This Agreement shall be governed and construed in accordance with New Jersey law 
without regard to choice of law rules or provisions. All disputes between the parties 
shall be subject to the exclusive jurisdiction of the Superior Court of New Jersey venued 
in Hudson County, New Jersey. 

 
 
 

IN WITNESS WHEREOF, the parties have duly signed this Agreement on the day and 

year appearing opposite their respective signatures. 

FORDHAM UNIVERSITY 

DATE:  6/16/2025 By:   
 

Linda White-Ryan, Ph.D.,LCSW, RN 

Associate Dean of Academic Affairs 

 
Agency:   

DATE:  By:   
 
 

(print name and title) 
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INTERNSHIP PROGRAM AGREEMENT 

between 

the NEW JERSEY DIVISION OF CRIMINAL JUSTICE 

and 

SCHOOL NAME 

This Internship Program Agreement (“Agreement”) is made and entered into this  

 day of     202 , by and between ______________________________ 

__________________________________________(the “School/College/University”), having its 

principal office located at  _____          and 

the New Jersey Division of Criminal Justice (“the Division”), having its principal office at 25 

Market Street, P.O. Box 085, Trenton, New Jersey 08625-0085 (collectively, the “Parties”) 

WHEREAS, the Division is a State Agency established under the Criminal Justice Act of 1970; 

WHEREAS, pursuant to N.J.S.A. 52:17B-101, the Division is empowered with “[a]ll the 

functions, powers, and duties of the Attorney General relating or pertaining to the enforcement and 

prosecution of the criminal business of the State and of any county of the State . . .”; and 

WHEREAS, the Division has various responsibilities including: (1) initiating and conducting 

complex criminal investigations and prosecutions, which may involve cross-jurisdictional crimes and 

joint investigations with federal or local law enforcement agencies; (2) oversight of the 21 County 

Prosecutors' Offices in New Jersey; (3) conducting training programs for all law enforcement; and (4) 

appellate practice; and 

WHEREAS, the School/College/University considers it beneficial for students to have first-hand 

experience in their field of study; and 

WHEREAS, the Division desires to provide a practical learning experience at its facilities or 

office for students enrolled in the School/College/University to promote education in the area of criminal 

justice and the School/College/University desires to make students available to the Division for this 

purpose; and  

WHEREAS, the Parties agree that the students at the Division will, at all times, be unpaid interns 

without salary, benefits, or compensation from the Division; and 

NOW THEREFORE, in consideration of the mutual covenants, terms, conditions, promises, 

and obligations contained herein, which the parties acknowledge to be good and sufficient consideration 

to support this Agreement and bind and obligate the parties hereto, the parties hereto agree as follows:   

1. PREAMBLES. The preambles of this Agreement are incorporated into this Agreement as

though set forth herein verbatim.

2. RESPONSIBLITIES OF SCHOOL/COLLEGE/UNIVERSITY.

(a) Administering the internship program at School/College/University by providing current

information to both students and the Division to assist in facilitation of internship

placements with the Division.

Item IX., Academic and Student Affairs
Attachment II
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(b) Reviewing and evaluating the proposed objectives of each individual student as they

relate to the internship position description supplied by the Division.

(c) Providing each student that will participate in an internship with the Division (the

“Intern”) with the Terms and Conditions of Internship attached hereto as Exhibit A. The

Terms and Conditions of Internship are incorporated into this Agreement as though set

forth herein verbatim. The School/College/University agrees to conduct itself and its

internship program in a manner consistent with the Terms and Conditions of Internship,

attached hereto as Exhibit A.

(d) Providing the Division with a signed copy of the Terms and Conditions of Internship

attached hereto as Exhibit A for each Intern at least seven (7) days prior to the start of the

Intern’s respective internship period.

(e) Providing the Division with copies of all of the School/College/University’s required

forms which the Division may need to complete with respect to the internship at least

fourteen (14) days prior to their due date, which do not address issues contained herein.

(f) Promptly addressing Division’s concerns or problems related to the administration of the

internship program as a whole, or of an individual Intern.

(g) The School/College/University has sole responsibility for the teaching and grading of the

Intern(s). Requests for site visits by School/College/University personnel to observe the

Intern’s progress shall be made to the Division’s Internship Program Coordinator. The

School/College/University understands that, at Division’s sole discretion, Intern(s) may

be limited to a digital/online-only presence during their internship with the Division, with

no onsite presence at the Division’s premises.

(h) The School/College/University shall instruct all Interns to provide Division, through the

Human Resources Office, with evidence of inclusion in a health and accident insurance

program.

3. RESPONSIBILITIES OF THE DIVISION.

(a) Providing a description(s) of intern responsibilities to be used by the

School/College/University’s internship coordinator(s) and student(s) to determine

appropriateness of the internship.

(b) Designating an Internship Program Coordinator to serve as liaison for the Intern and

School/College/University faculty.

(c) Providing Interns with practical and/or instructive experiences in criminal justice by

assigning them to a Deputy Attorney General, Assistant Attorney General, Detective, or

other suitable supervisor, while they participate in the internship program, assigning them

projects that increase their understanding of the field. This may include, but is not limited

to: research/legal research projects; observation of meetings, events, trainings, and/or

court appearances; writing assignments; and/or other law enforcement related activities

and events. The Division shall make efforts to provide each Intern with hands-on

practical, learning experiences.

(d) Providing the Interns with adequate information and instruction of safe, effective

functioning in the office place, if applicable.

(e) Abiding by all applicable State and Federal laws, rules, and regulations.

(f) Agreeing to receive no remuneration for this program.

(g) The Division has sole authority over the Intern’s effects from the assignment and overall

operational matters arising from this Agreement and/or the Terms and Conditions of

Internship, attached hereto as Exhibit A.

(h) Upon request of School/College/University, the Division shall assist the

School/College/University in the evaluation of each Intern’s performance by completing

the School/College/University’s evaluation form.
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4. WITHDRAWAL OF INTERNS.

(a) The Division may, in its sole discretion, immediately remove any Intern from any of its

offices or facilities without cause or process.

(b) The Division may request the School/College/University to remove an Intern from the

Internship Program if their performance is unsatisfactory to the Division.  The

School/College/University shall immediately comply with such requests.

(c) The School/College/University may, upon notice to the Division, remove any Intern from

the Internship Program without cause or process.

5. INDEPENDENT PARTIES.  The Parties hereby acknowledge that the Intern(s) shall, at no

time, be considered agents, representatives, or employees of the Division or the State of New

Jersey, nor shall the Division or the State of New Jersey, be considered an employer of the

Intern(s). Neither this Agreement, nor the Terms and Conditions of Internship, attached

hereto as Exhibit A, establish an agency relationship between the Division and the

School/College/University, or the Division and the Intern. The Interns will, at all times, be

unpaid interns without salary, benefits, or compensation from the Division or Department of

Law and Public Safety.

6. CONFIDENTIALITY.  The Parties understand that the Division records may be

confidential. The Division shall instruct the School/College/University and Intern(s) of the

confidential nature of the Division records. The School/College/University shall instruct

Interns of the responsibility to safeguard all confidential information which may only be

disclosed as provided by law and with the prior written consent of the Division.

7. FERPA.  To the extent applicable, the Parties will comply with the provisions of the Family

Educational Rights and Privacy Act (“FERPA”), 20 U.S.C. § 1232g, with respect to the

confidentiality of student educational records (“educational records”). Pursuant to FERPA,

the School/College/University designates the Division as a University official with a

legitimate educational interest in the educational records of the participating student(s), to the

extent that access to the University’s records is required by the Division to carry out the

internship program. The School/College/University represents that the Division meets the

definition of “University official” as defined by the School’s annual FERPA disclosure

provided to students. To the extent the Division receives, creates, or maintains student

education records, such as, but not limited to, Intern performance evaluations, it shall comply

with the applicable provisions of FERPA. The School/College/University will have sole

responsibility for maintaining a record of and providing access to Intern evaluation forms and

any other educational record provided by the Division. Any request for access to educational

records maintained by the Division pursuant to this Agreement will be routed through the

School/College/University. The School/College/University will be responsible for

complying with student record access and record keeping requirements, as set forth in 20

U.S.C. § 1232g (b)(4)(A).

8. TERM AND TERMINATION.  The term of this Agreement shall be for a period of two

(2) years, commencing on     and ending on                  .

Either Party may terminate this Agreement at any time with or without any cause upon giving

at least thirty (30) days written notice to the other Party of its intention to terminate the

Agreement except as specified in paragraph 4 of this Agreement.



Page 4 of 8 

9. LIABILITY. Any and all claims or disputes arising from the Intern’s internship shall be

governed by the laws of the State of New Jersey. Subject to the New Jersey Tort Claims Act,

N.J.S.A. 59:1-1 to 12-3, the New Jersey Contractual Liability Act, N.J.S.A. 59:13-1 to -10,

and appropriations and the availability of funding, the Division, at its own expense, shall be

responsible for, and shall defend itself against, and hereby releases

School/College/University from any and all suits, claims, losses, demands, expenses, or

damages of whatsoever kind or nature, arising out of or in connection with any act or

omission of the Division, its employees, representatives, agents, independent contractors or

invitees, related to this Agreement or the Terms and Conditions of Internship, attached hereto

as Exhibit A; School/College/University shall be responsible for, at its own expense, and

shall defend itself against, and hereby releases the Division from any and all suits, claims,

losses, demands, expenses, or damages of whatsoever kind or nature, arising out of or in

connection with any act or omission of School/College, its employees, students,

representatives, agents, independent contractors or invitees, related to this Agreement or the

Terms and Conditions of Internship, attached hereto as Exhibit A.

10. NO LIABILITY. The Division shall not be liable or responsible to the

School/College/University or the Intern(s) for any breach or alleged breach of this Agreement

or the Terms and Conditions of Internship, attached hereto as Exhibit A.

11. NOTICES.  All notices, demands or communications to any party to this Agreement shall

be sent to the addresses set forth below.

If to the Division: 

DAG Samantha N. Barnes, Division of Criminal Justice Internship Coordinator 

New Jersey Division of Criminal Justice 

25 Market St., P.O. Box 085 

Trenton, New Jersey 08625-0085 

(609) 376-3373

BarnesS@njdcj.org

Cc: NJDCJInternship@njdcj.org

If to School/College: 

Name:  ________________________________________________________________ 

Title:  _________________________________________________________________ 

School Name:  __________________________________________________________ 

School Address: ______________________________________________________________   

  ______________________________________________________________ 

Phone Number: ______________________________ 

12. DISPUTES.  If there are disagreements or disputes between the Parties concerning this

Agreement, the Parties’ agency heads or their duly authorized representatives agree to confer

to resolve the disagreement or dispute. A “duly authorized representative” for the purpose of

this agreement is defined as a person who has been designated in writing by a Party as having

actual authority to sign documents on behalf of the Party.

mailto:BarnesS@njdcj.org


Page 5 of 8 

13. FUNDING.  This Agreement is not an obligation or commitment of funds, nor a basis for

transfer of funds, but rather is a basic statement of the understanding between the Parties of

the tasks and methods for performing the tasks described herein. Unless otherwise agreed in

writing, each Party shall bear its own costs in relation to this Agreement. Expenditures by

each Party will be subject to its budgetary processes and to the availability of funds and

resources pursuant to applicable laws, regulations, and policies. The Parties expressly

acknowledge that this in no way implies that the State of New Jersey will appropriate funds

for such expenditures.

14. ASSIGNMENT. Neither this Agreement nor any of the rights, duties, or obligations of the

School/College/University hereunder shall be assignable or delegable in whole or part,

whether by operation of law or otherwise, by the School/College/University, without the prior

written consent of the Division. Any assignment or delegation or attempted assignment or

delegation without such consent shall, at the election of the Division, be void and of no force

or effect.

15. AMENDMENTS. This instrument contains the entire Agreement between the Parties and

shall be binding on all successors and assigns of the respective Parties. No amendments,

deletions, or additions shall be made to this Agreement except in writing signed by all Parties.

16. SEVERABILITY. Nothing in this Agreement or the Terms and Conditions of Internship,

attached hereto as Exhibit A, is intended to conflict with applicable State or Federal laws, the

Directives or Guidelines of the Attorney General of New Jersey, or Division regulations. If a

provision of this Agreement, or of the Terms and Conditions of Internship, is inconsistent

with such authority, that term shall be invalid, but the remaining terms and conditions shall

remain in full force and effect.

17. NON-WAIVER. The failure by either Party to insist on performance of any term or condition

or to exercise any right or privilege included in this Agreement or the Terms and Conditions

of Internship, attached hereto as Exhibit A, shall not constitute a waiver of same unless

explicitly denominated in writing as a waiver and shall not in the future waive any such term

or condition or any right or privilege. No waiver by a Party of any breach of any term of this

Agreement or the Terms and Conditions of Internship shall constitute a waiver of any

subsequent breach or breaches of such term.

18. SIGNATURES. Each Party to this Agreement understands and agrees to the terms and

conditions of this Agreement as set forth herein. Each of the Parties represents and warrants

that its signature to this Agreement is the signature of a person duly authorized to bind that

Party and to execute this Agreement on its behalf. The Parties agree that the execution of this

Agreement by electronic signature and/or by exchanging PDF signatures will have the same

legal force and effect as the exchange of original signatures.

19. COUNTERPARTS.  This Agreement may be executed in duplicate original counterparts,

and all such counterparts shall together constitute but one and the same document.

[This space intentionally left blank; signature page follows]. 
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IN WITNESS WHEREOF, the parties, duly authorized, have executed this Agreement 

effective the date it is fully executed.   

______________________________________________ 

School Name 

Dated: __________________  By: ___________________________________________ 

Name:  ________________________________________

Title:  _________________________________________  

NEW JERSEY DIVISION OF CRIMINAL JUSTICE 

Dated: ___________________ By: ___________________________________________ 

Name:  ________________________________________

Title:  _________________________________________  
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EXHIBIT A 

TERMS AND CONDITIONS OF INTERNSHIP 

Intern will have the opportunity to participate in training and observation at the New Jersey 

Division of Criminal Justice (“Division”) in accordance with the Internship Program Agreement 

(“Agreement”) to which these Terms and Conditions of Internship is attached and made a part thereof 

by reference. Intern understands and agrees to abide by all requirements, provisions, terms, and 

conditions of the Agreement and these Terms and Conditions of Internship in consideration for the 

opportunity to participate in an internship program at the Division. 

1) Intern understands that they must follow all internship policies and procedures specified by their

SCHOOL NAME (the “School/College/University”).

2) Intern understands that they must be on the site specified for the internship assignment regularly and

punctually pursuant to a schedule negotiated between the Intern and supervisor.  However, the intern

understands that, at the Division’s sole discretion, they may be limited to a virtual, online-only

presence during their internship with the Division, with no on-site presence. The determination that

an internship be changed from in-person to virtual can be made at any time, at the Division’s sole

discretion.

3) Intern understands that the Division retains overall supervisory responsibility for, and authority over,

Intern’s effects from the assignment and over all operational matters, and that the Division will

maintain administrative and professional supervision of Intern at all times while Intern is present at

the Division. If Intern has any questions or concerns regarding the Division’s policies or procedures,

the conduct of the internship program, Intern’s duties in the program, or any other issues related to

Intern’s presence at the Division, Intern will consult with their Internship Program Coordinator.

Intern agrees to collaborate with the Division staff to maintain an environment of quality learning.

4) Intern understands that they will not publish or permit others to publish any materials relative to any

internship, which materials have not been previously reviewed and approved for publication by both

the Division and the School/College/University.

5) Intern consents to the release of student educational records (“educational records”), as defined by

the Family Educational Rights and Privacy Act (“FERPA”), 20 U.S.C. § 1232g, by the

School/College/University to the Division, to the extent that access to the University’s records is

required by the Division to carry out the internship program.  The student understands that any

request for access to educational records created or maintained in connection with the internship

program shall be made through the School/College/University.

6) Intern understands that their opportunity to participate in an internship at the Division is at the

discretion of the School/College/University and at the ultimate discretion of the Division, and that

either the School/College/University or the Division may, upon written notice to Intern and to the

other party, immediately withdraw Intern at any time from an internship based upon any criminal or

fraudulent activity on the part of the Intern, perceived lack of competency on the part of the Intern,

Intern’s failure to comply with the rules and policies of the School/College/University or Division,

Intern’s failure to comply with the terms and conditions of this Agreement, or for any reason for

which either the School/College/University or the Division reasonably believes it is not in the best

interest of the program for the Intern to continue. The intern may also be subject to disciplinary action

by the School/College/University.
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7) Intern understands that tasks performed by students are part of a planned and scheduled program of 

assignment(s) and that absence from an assignment necessitates re-planning and rescheduling of 

assignment(s) expected of that Intern. Therefore, in case of sickness or other emergency that 

necessitates the Intern’s absence from the assignment, the Division should be notified by telephone 

or email as early as possible. Interns are subject to the School/College/University’s policies regarding 

class attendance and course withdrawals. 

8) Intern understands that if it becomes necessary to withdraw from the internship for documented 

medical or other nonacademic reasons, the Intern should contact their School/College/University and 

the Division.  Students who must withdraw or who leave without prior approval will be subject to 

the School/College/University’s policies regarding course and university withdrawals. 

9) Intern understands that the Agreement is not to be construed as an employment contract or promise 

of future employment, but is instead an educational opportunity that inures to the benefit of the intern 

regardless of whether the intern receives academic credit. 

10) Intern understands and agrees that any and all claims or disputes arising from their internship shall 

be governed by the laws of the State of New Jersey and subject to the New Jersey Tort Claims Act, 

N.J.S.A. 59:1-1 to 12-3, the New Jersey Contractual Liability Act, N.J.S.A. 59:13-1 to -10, and 

appropriations and the availability of funding.  The Intern, at their own expense, shall be responsible 

for, and shall defend themselves against, and hereby releases the Division from any and all suits, 

claims, losses, demands, expenses, or damages of whatsoever kind or nature, arising out of or in 

connection with any act or omission of the Intern, their representatives, agents, independent 

contractors, or invitees, related to this Agreement. 

11) Intern understands that, at no time, shall they be considered an agent, representative, or employee of 

the Division or the State of New Jersey, nor shall the Division or the State of New Jersey be 

considered an employer of the Intern. 

12) Intern understands that this Agreement and these Terms and Conditions of Internship do not establish 

an agency relationship between the Division and the School/College/University, or the Division and 

the Intern. 

13) Intern understands that the Division shall not be liable to the Intern or the School/College/University 

for any breach or alleged breach of this Agreement or these Terms and Conditions of Internship. 

14) Intern understands that the internship with the Division shall be an unpaid internship. 

 

 

______________________________________________ 

Signature of Intern 

Dated: __________________   Printed Name:  __________________________________ 
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Statement of Work and Data Sharing Agreement 
For General Chemistry I Courseware Study 

This Statement of Work and Data Sharing Agreement (hereafter “Agreement”) establishes expectations 
for collaboration and data sharing between Hudson County Community College (“Institution”) and 
Digital Promise Global (“Digital Promise”) for purposes of collaborating to study teaching and learning 
in General Chemistry I classes in relation to the implementation of exemplary courseware developed by 
Arizona State University and Carnegie Mellon University, called REAL Chemistry I. This collaboration 
shall commence on August 15, 2025 and continue through August 31, 2026.  

Institution Responsibilities 
Institution agrees to make all reasonable efforts to conduct the activities described in Attachment 1. These 
include but are not limited to the following. 

● Identify and support research participation of the instructor(s) listed in Attachment 2, who are
expected to teach one or more face-to-face, blended, or hybrid sections of General Chemistry I
during some or all of the following terms: Fall 2025, Spring 2026.

● Support research on the implementation of REAL Chemistry I at the Institution by:
o Designating a point of contact for the Digital Promise research team.
o Notifying Digital Promise within 90 days if an instructor designated for research

participation will not be teaching, or ceases teaching, General Chemistry I section(s)
during the terms agreed to and listed in Attachment 2.

o Making reasonable efforts to replace any instructor who attrits from the research cohort
during the terms agreed to and listed in Attachment 2, with a comparable instructor,
thereby maintaining the same number of participating instructors at the institution.

o Working with representatives from the REAL Chemistry I courseware developer team as
necessary to integrate REAL Chemistry I into the institution’s Learning Management
System (“LMS”) for use in the section(s) taught by participating instructor(s) at least 2
months in advance of the initial term during which instructor(s) will use the courseware
to teach their General Chemistry I course, should the participating instructor(s) choose
the LMS integration option of using REAL Chemistry I, rather than the Direct Delivery
option, which does not require LMS integration. If Institution determines, in its sole
discretion, that the integration into the LMS is not secure or is otherwise not in the best
interests of Institution, Institution shall have the right to immediately terminate this
Agreement.

o 
● Transmit student-level characteristics and course outcome data (as described in Attachment 4) for

students in the section(s) of General Chemistry I taught by participating instructor(s). Neither
student-level characteristics or course outcome data shall include any personally identifiable
information.

Digital Promise Responsibilities  
Digital Promise agrees to make all reasonable efforts to provide the benefits and conduct the research 
activities described in Attachment 1. These include but are not limited to the following. 

● Payment to the Institution to defray costs of pulling institutional records according to the
following schedule:

Item IX., Academic and Student Affairs
Attachment III
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o $5,000 upon receipt of student-level characteristics and course outcome data (as 
described in Attachment 4) for students in the section(s) of General Chemistry I taught by 
participating instructor(s) during Academic Year 2025-2026. 

● Payment directly to participating instructors. Payment amount will vary based on whether the 
instructor is implementing REAL Chemistry I (see Attachment 2). 

o If the instructor is implementing REAL Chemistry I: $1,250/term.  
o If the instructor is not implementing REAL Chemistry I: $750/term. 
o In all instances, regardless of whether an instructor is implementing REAL Chemistry I, 

payment is conditional on the completion of all required data collections as described in 
Attachment 1. 

● Maintain regular communication with participating instructor(s) to provide research support and 
connections to courseware support. 
 

Data Transfer and Use Agreement 
1. Institution shall provide the data set described in Attachment 4 (the “Data”) to Digital Promise for 

the research purpose set forth in Attachment 1 (the “Project”).  Institution shall retain ownership 
of any rights it may have in the Data, and Digital Promise does not obtain any rights in the Data 
other than as set forth herein. 

 
2. Student-level data from General Chemistry I course sections participating in the research will be 

provided by Institution using secure file transfer to Digital Promise’s password-controlled cloud-
based Enterprise Box environment. Student-level data will not include any personally identifying 
information (PII). Upon execution of this Agreement, Digital Promise shall send any specific 
instructions necessary to complete the transfer of the Data to the Institution’s Institutional 
Research Office Contact listed in Attachment 2. If Institution determines, in its sole discretion, 
that the transfer of Data is not secure, or is incompatible with Institutions’ systems, Institution 
shall have the right to immediately terminate this Agreement. 
 

3. Institution will assist Digital Promise in resolving any questions about the structure of its course 
data (e.g., variables, code lists, etc.). Data files will be revised and resent if errors are found by 
Digital Promise. 
 

4. Digital Promise shall not use the Data transmitted by Institution except for purposes of the 
research authorized under this Agreement. The Data will be used solely by Digital Promise 
researchers and agents (“Recipient Personnel”), which may include consultants working under 
contract to Digital Promise.  
 

5. Except as authorized under this Agreement or otherwise required by law, Digital Promise agrees 
to retain control over the Data and shall not disclose, release, sell, rent, lease, loan, or otherwise 
grant access to the Data to any third party without the prior written consent of Institution. 
 

6. Digital Promise agrees to use the Data in compliance with all applicable laws, rules, and 
regulations, as well as all professional standards applicable to such research. 
 

7. Digital Promise will not use student Data, either alone or in concert with any other information, to 
make any effort to identify or contact individual students who are or may be the sources of Data 
without specific written approval from Institution and appropriate Institutional Review Board 
(IRB) approval, if required pursuant to 45 CFR 46.  Should Digital Promise inadvertently receive 
identifiable information or otherwise identify a subject, Digital Promise shall promptly notify 
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Institution and follow Institution’s reasonable written instructions, which may include return or 
destruction of the identifiable information. 

8. Digital Promise agrees to give Institution the option to be recognized as the source of the Data in
all written, visual, or oral public disclosures using the Data, as appropriate in accordance with
scholarly standards.

9. Digital Promise shall promptly report to Institution any use or disclosure of the Data not provided
for by this Agreement of which it becomes aware.

10. Upon expiration or early termination of this Agreement, Digital Promise may retain one (1) copy
of the Data for up to 5 years to the extent necessary to comply with records retention
requirements under its grant with the Bill & Melinda Gates Foundation and for purposes of
research integrity and verification. Further, pursuant to N.J.A.C. 17:44-2.2, Digital Promise shall
maintain all documentation related to products, transactions or services under this Agreement for
a period of five years from the date of final payment.  Such records shall be made available by
Digital Promise to the New Jersey Office of the State Comptroller upon request.

Data Sharing Permissions. Institution will share data with Digital Promise in accordance with the 
following permissions.1 No personally identifiable, student-level information will ever be collected or 
shared under this agreement at any level. 

1. Institution and Course-Level disaggregated data – Data shared will include disaggregated
institution-level data (e.g., acceptance rate, Pell-eligibility rate, region), and section-level data
(e.g., number of instructors participating in the study, pre-requisite requirements) to characterize
the types of institutions participating in the study.

2. Disaggregated, deidentified data – Data shared will include deidentified student-level data (e.g.,
pass rates, withdrawal rates), disaggregated by student identities of interest to the research (e.g.,
race/ethnicity, Pell-eligibility).  The Institution agrees that Digital Promise may share this data
with the project’s board of chemistry education advisors and with personnel within the Bill &
Melinda Gates Foundation who are directly responsible for the creation and implementation of its
Postsecondary Success Strategy.

3. Aggregated, deidentified data – For public reports, data will be aggregated by institution and/or
student demographic cohort. It will be anonymized at all levels (i.e., the Institution’s name will
not appear). The Institution agrees to allow this level of data to be shared in public relations and
service marketing materials.

4. Aggregated or disaggregated, identifiable data – The Bill & Melinda Gates Foundation
Postsecondary Success Strategy may wish to share “best practices” and outcomes that identify
institutions, departments/courses, and student demographic cohorts. Data shared at this level will
not include individual student-level data and institution, department, and course identities will be
disclosed only with their permission, which will be solicited on a case-by-case basis.

5. Disaggregated, identifiable engagement data – A list of institutions engaging in the research on
the exemplary chemistry courseware will be publicly available. Information about institutions’
engagement with project activities and metrics on instructor participation by academic term may

1 Except as prohibited by state or federal law. 
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be shared publicly. This level includes only engagement data; no outcomes data will be shared at 
this level. 

 
Copyright and Publication. Participation in this project does not affect ownership of Background 
Intellectual Property of either Digital Promise or Institution. 
 
Any products, services, processes, data presentations, or other innovations and intellectual property 
jointly created by Institution and Digital Promise (including modifications, improvements, and further 
developments to Background Technology) will be promptly and widely disseminated in keeping with the 
Global Access Agreement of the Bill & Melinda Gates Foundation. A Creative Commons CC By license 
will enable Institution to use such intellectual property for its own purposes.  
 
Either Digital Promise or Institution may seek publication of data collected under this project in a peer-
reviewed journal, conference, or other venue. Any such publications shall be (1) consistent with the Data 
Sharing Permission levels listed above and (2) adhere to “open access” terms and conditions consistent 
with the Open Access Policy available at: www.gatesfoundation.org/How-We-Work/General-
Information/Open-Access-Policy, which may be modified from time to time. The Institution shall inform 
Digital Promise if it submits for publication any data collected under this project. 
 
Additional Terms and Conditions 
 
1. Confidentiality. The parties agree that each party may disclose factual information regarding the 

existence and purpose of the relationship that is the subject of this Agreement for other purposes 
without written permission from the other party provided that any such statement shall accurately and 
appropriately describe the relationship of the parties and shall not in any manner imply endorsement 
by the other party whose name is being used. The parties further agree to keep all Confidential 
Information provided by the other party confidential and not to disclose any such information without 
the express permission of the other party throughout the term of this Agreement and five years 
thereafter. “Confidential Information” means all non-public, confidential, or proprietary information, 
in any form, furnished or made available directly or indirectly by one party to the other party, which 
is reasonable to be considered Confidential Information, whether or not designated as “Confidential 
Information.” Confidential Information shall not mean information that is required to be disclosed 
pursuant to applicable law, including, without limitation, New Jersey’s Open Public Records Act or 
other right-to-know laws, judicial process, or order or requirement of judicial or governmental 
authority. 

 
2. Modifications. Terms of this Agreement may be modified with mutual consent of both parties. No 

modification or waiver of this Agreement shall be valid unless in writing and executed by duly-
authorized representatives of both parties. 

 
3. Duration. Unless terminated earlier or extended via a mutually agreed-upon modification, this 

Agreement shall expire as of the End Date set forth above. Either party may terminate this 
Agreement, with or without cause, upon thirty (30) days written notice to the other party’s Authorized 
Official. 

 
4. Independent Contractor. In performing the Services pursuant to this Agreement, each party is an 

independent contractor, is not an agent or employee of the other, and is not authorized to act on behalf 
of the other. In no event shall Institution or its employees or agents, be eligible for any fringe benefits 
or insurance provided to employees of Digital Promise.   
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5. Taxes. In making payments to Institution of the compensation set forth in “Payment Terms” below,
Digital Promise will not withhold taxes of any kind, including income taxes, FICA, FUTA, or other
statutory withholding or employment taxes applicable to employees. Institution agrees to collect and
timely remit to the appropriate taxing authority all taxes due under this Agreement for Institution’s
Services and to hold Digital Promise harmless from and against any penalty, interest, tax or charge
that may be levied or assessed as a result of Institution’s delay or failure to collect or remit any tax or
file any return or information required by law, rule, regulation or this Agreement.

6. Conflict. The attached Schedule[s] shall be subject to the terms and conditions of this Agreement. In
the event of any conflict between the terms of this Agreement and a Schedule, the terms of this
Agreement shall govern, unless the Schedule expressly references the conflicting provision in this
Agreement and provides that the provision in the Schedule shall govern.

7. Governing Law. This agreement and the rights of the parties hereunder shall be governed by and
construed in accordance with the laws of the State of New Jersey, exclusive of conflict or choice of
law rules. The venue for any claim shall be in the State of New Jersey in Hudson County, in
accordance with the laws of the State of New Jersey.

8. Compliance with Applicable Laws. Institution warrants, represents and covenants to Digital
Promise that it (a) will comply with all federal, state, and local laws, rules and regulations applicable
to its performance of the Services under this Agreement, including, but not limited to, any
confidentiality and privacy laws, rules and regulations applicable to school and student records, and
(b) are legally entitled to work in the United States and, if required, have all necessary visas and work
permits.

9. Publicity and Use of Trademarks. By signing this Agreement, Institution agrees to allow its name,
trademarks and other logos to be used whenever and wherever Digital Promise General Chemistry I
Courseware Study participants are listed, including but not limited to the Digital Promise General
Chemistry I Courseware Study project website. The use of Institution’s name, trademarks and other
logos will be limited in scope to listing the Institution’s participation in the project. Use of
Institution’s name, trademarks and other logos on the Digital Promise General Chemistry I
Courseware Study project website will terminate on December 31, 2026, unless otherwise agreed to
by the parties to extend further. In no other circumstance, shall Digital Promise nor Institution, use the
other party’s name, trademarks, or other logos in any publicity, advertising, or news release without
the prior written approval of an authorized representative of that party.

10. Affirmative Action. Digital Playground agrees to comply with the requirements of New Jersey’s
Mandatory Equal Employment Opportunity Language for Goods and Services attached hereto.

Payment Terms 

Institution will be paid $5,000 upon successful completion of their responsibilities under this Agreement 
including, but not limited to, the sharing of de-identified student-level administrative data with Digital 
Promise at the end of the AY2025-26. To receive payment, the Institution must submit a completed W9 
via this secure link and an invoice. Invoice should reference the Contract Number ______ and be 
submitted to payables@digitalpromise.org with Jonathan Pittman at jpittman@digitalpromise.org cc’d. 
No invoices will be paid until a completed W9 is received. 
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Instructor(s) listed in Attachment 2 will be paid according to the agreed-upon level of involvement in the 
research each term and upon successful completion of their responsibilities under this Agreement, 
including participating in check-in calls with Digital Promise staff, completing the weekly time log, 
completing the online instructor questionnaire, accommodating a researcher observation (if requested), 
encouraging students to participate in electronic focus groups, incorporating the student assessment and 
survey as assignments in their course sections, and implementing the REAL Chemistry I courseware into 
their General Chemistry I course section(s) during applicable terms. To receive payment, instructor(s) 
must submit a completed W9 via this secure link and an invoice. Invoice should reference the Contract 
number ______ and be submitted to payables@digitalpromise.org with Jonathan Pittman at 
jpittman@digitalpromise.org cc’d. No invoices will be paid until a completed W9 is received. 
 
 
Signatures 
 
The undersigned Authorized Officials of Institution and Digital Promise expressly represent and affirm 
that the contents of any statements made herein are truthful and accurate and that they are duly authorized 
to sign this Agreement on behalf of their organizations. 
 
IN WITNESS WHEREOF, the Parties have executed this Agreement effective as of the date first 
set forth above. 
 
 
 

For INSTITUTION 
 

For DIGITAL PROMISE GLOBAL 
 

Signature:  

Name:  Kathryn Petrillo-Smith 

Title:  Vice President & Chief Operating Officer 

Date:   
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ATTACHMENTS   
 

1. Project Description and Activities 

2. Key Institution Staff Participating in the Research and Courseware Implementation Schedule for 

Each Participating Instructor 

3. Description of Elements Related to Implementing REAL Chemistry I Courseware with Fidelity 

4. Description of Data Requested from Institutional Research Office 

5. Description of Submission to a Data Archive / Restricted Access File (RAF)
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ATTACHMENT 1 

The General Chemistry I Exemplar Courseware Research Project 

Recognizing that both the field of chemistry and the needs of students taking General Chemistry I have 
changed dramatically over the last decade, the Bill & Melinda Gates Foundation has provided R&D 
funding for both a new General Chemistry I curriculum embodied in digital learning courseware and for 
research to understand how chemistry instructors can integrate that courseware into their practice to 
maximize learning for more students.  

Arizona State University (ASU) and Carnegie Mellon University (CMU) are jointly developing the 
courseware for blended implementation of a chemistry curriculum designed for students taking General 
Chemistry I. The courseware, called REAL Chemistry I includes all the instructional materials students 
need to achieve the curriculum’s learning outcomes, removing the need for students to purchase an 
expensive textbook. The courseware includes engaging videos, interactive learning activities, and 
embedded practice, giving students opportunities to self-assess and reflect on their chemistry 
understanding.  

The nonprofit organization Digital Promise is conducting field research to inform refinements of initial 
versions of the courseware and devise a model for implementation to inform courseware-related training 
and adoption materials. Digital Promise is conducting this research with the support of a distinguished 
board of chemistry education advisors. 

The Courseware Research 
To ground this work in the needs and lived experiences of today’s instructors and students, Digital 
Promise has developed a battery of instruments to probe students’ experiences in General Chemistry I 
courses and learning expectations as well as gauge instructors’ engagement in teaching practices shown to 
promote learning in prior research (“evidence-based teaching practices”). Instructors will implement the 
REAL Chemistry I courseware developed by the ASU-CMU team as a part of a Delayed Implementation 
Cohort (DIC). Whereby, instructors will engage in all data collection activities set forth below while 
teaching their General Chemistry I sections as usual for at least one term prior to implementing the REAL 
Chemistry I courseware into their General Chemistry I sections and continue engaging in all data 
collection activities set forth below. For example: 

• An instructor may engage in all data collection activities set forth below while teaching their
General Chemistry I sections as usual in the Fall 2025 and implement the REAL Chemistry I
courseware into their Spring 2026 General Chemistry I sections and continue engaging in data
collection activities set for below.

Through this research, Digital Promise will investigate implementation strategies associated with 
instructor use of evidence-based teaching practices and enhanced student learning outcomes, while 
comparing the outcomes and experiences of instructors and students prior to and while using the REAL 
Chemistry I courseware. Data will be combined with analyses of historical course outcome data, 
disaggregated by race/ethnicity and Pell eligibility, to provide participating institutions with insights 
about their teaching and learning environment and outcomes for digital learning implementations in their 
specific context.  

Institution Responsibilities 

With support from Digital Promise, institutional partners will: 



 

9 
 
4930-8454-2552, v. 1 

● Identify and support research participation of the instructor(s) listed in Attachment 2, who are 
expected to teach one or more face-to-face, blended, or hybrid sections of General Chemistry I 
during the Fall 2025, Spring 2026.  

● Support research on the implementation of REAL Chemistry I at the institution by: 
o Designating a point of contact for the Digital Promise research team. 
o Notifying Digital Promise within 90 days if an instructor designated for research 

participation will not be teaching, or ceases teaching, General Chemistry I section(s) 
during the terms agreed to and listed in Attachment 2. 

o Making all reasonable efforts to replace any instructor who attrits from the research 
cohort during the terms agreed to and listed in Attachment 2, with a comparable 
instructor, thereby maintaining the same number of participating instructors at the 
institution. 

o Working with representatives from the REAL Chemistry I courseware developer team as 
necessary to integrate REAL Chemistry I into the institution’s Learning Management 
System (“LMS”) for use in the section(s) taught by participating instructor(s) at least 2 
months in advance of the initial term during which instructor(s) will use the courseware 
to teach their General Chemistry I course, should the participating instructor(s) choose 
the LMS integration option of using REAL Chemistry I, rather than the Direct Delivery 
option, which does not require LMS integration. 

● Transmit student-level characteristics and course outcome data (as described in Attachment 4) for 
students in the section(s) of General Chemistry I taught by participating instructor(s). 

● Encourage instructor(s) participating in the research to complete instructor-facing data collection 
efforts, including an instructor questionnaire and a weekly log of instructor time allocation. 

● Assist instructor(s) participating in the research to order the General Chemistry I Assessment 
from the American Chemical Society and administer the assessment to their students. 

● Encourage instructor(s) participating in the research to provide a small amount of course credit 
for their students who complete the Digital Promise Student Survey and the American Chemical 
Society General Chemistry I Assessment. 

● Encourage instructor(s) participating in the research to notify and encourage their students to 
participate in voluntary and electronic student focus groups.  

● Facilitate site visits by Digital Promise researchers who will observe a select subset of classes of 
participating instructors.  

● Acknowledge Digital Promise will transmit de-identified and cleaned instructor questionnaire, 
weekly time log, student survey, chemistry assessment, and student focus group data from this 
project into a restricted access repository for academic research following the completion of this 
project in Spring 2027 (as described in Attachment 5).  

 
Digital Promise Responsibilities 
 

● Payment to the institution to defray costs of pulling institutional records according to the 
following schedule: 

o $5,000 upon receipt of student-level characteristics and course outcome data (as 
described in Attachment 4) for students in the section(s) of General Chemistry I taught by 
participating instructor(s) during Academic Year 2025-2026. 

● Payment directly to participating instructors. Payment amount will vary based on whether the 
instructor is implementing REAL Chemistry I (see Attachment 2). 

o If the instructor is implementing REAL Chemistry I: $1,250/term.  
o If the instructor is not implementing REAL Chemistry I: $750/term. 
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o In all instances, regardless of whether an instructor is implementing REAL Chemistry I, 
payment is conditional on the completion of all required data collections as described in 
Attachment 1. 

● Maintain regular communication with participating instructor(s) to provide research support and 
connections to courseware support. 

● During the Spring term, immediately following a Fall and/or Winter term during which 
participating instructor(s) used the REAL Chemistry I courseware as a part of this research, 
provide free access to REAL Chemistry II courseware to students who are enrolled in a General 
Chemistry II section taught by the participating instructor(s). 

● Provide an institution-specific report showing student perceptions of the General Chemistry I 
course section(s) taught by participating instructor(s) upon completion of the research study.  

● Provide an institution-specific report showing student performance on the American Chemical 
Society General Chemistry I Assessment and student grades in the General Chemistry I course 
section(s) taught by instructor(s) participating in the research upon completion of the research 
study. 

● Clean and de-identify instructor questionnaire, weekly time log, student survey, chemistry 
assessment, and student focus group data in accordance with best practices to minimize disclosure 
risk before submission into a restricted access repository for academic research following the 
completion of this project in Spring 2026 (as described in Attachment 5).  

 

Project Milestones and Estimated Timeline 
Milestone Estimated Timeframe 
Participating instructor(s) confirmed and Agreement between Digital Promise 
and higher education partner signed 

Spring-Summer 2025 

Participating General Chemistry I instructor(s) continue “business as usual” 
instruction during the Fall 2025 course section(s). 

Fall 2025 

Participating General Chemistry I instructor(s) use the REAL Chemistry I 
courseware in their Spring 2026 course sections(s). 

Spring 2026 

Participating General Chemistry I instructor(s) check-in monthly with Digital 
Promise research staff (virtually) 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) coordinate and facilitate class 
observation by Digital Promise research staff, if selected (in-person) 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) complete a weekly digital time 
log throughout the term 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) complete the online Instructor 
Questionnaire 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) have their students complete the 
Student Survey 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) encourage students to participate 
in voluntary student interviews / focus groups 

Fall 2025, Spring 2026 

Participating General Chemistry I instructor(s) have their students complete the 
American Chemical Society General Chemistry I Assessment 

Fall 2025, Spring 2026 

De-identified Academic Year 2025-2026 course outcome data and student 
information system data for participating General Chemistry I section(s) 
submitted to Digital Promise 

Summer 2026 

Digital Promise provides institution and participating instructor(s) with a 
customized report on student performance in participating General Chemistry I 
course section(s), disaggregated by student race/ethnicity and Pell status as 
sample sizes permit 

Summer 2027 
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ATTACHMENT 2 
Key Institution Staff Participating in the Research 

 
Project Role Name  Title Email 
Main Point of Contact Raffi Manjikian Instructor rmanjikian@hccc.edu 
Institutional Research 
Office Contact 

   

Instructor 1 Raffi Manjikian Instructor rmanjikian@hccc.edu 
Instructor 2    
Instructor 3    
Instructor 4    
Instructor 5    

 
Courseware Implementation Schedule for Each Participating Instructor 

 
Project Role Name Participation Terms 

without Courseware 
Implementation 

Participation Terms with 
Courseware 
Implementation 

Instructor 1 Raffi Manjikian Fall 2025 Spring 2026 
Instructor 2    
Instructor 3    
Instructor 4    
Instructor 5    

 
 
Digital Promise recognizes that the participating instructor(s) may change. Institutions hereby agree to 
notify Digital Promise, in writing, of any roster changes within 90 days of said changes. Written 
notification should include name(s) of instructor(s) no longer participating in the research and names and 
contact information of instructors who will replace them. All such notifications will be deemed 
automatically incorporated into the Agreement.  
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ATTACHMENT 3 

Description of Elements Related to Implementing REAL Chemistry I Courseware with Fidelity 

 

Testing the impact of using REAL Chemistry I courseware in General Chemistry I requires instructors to 
implement the courseware as intended and to collect the data from students that will measure courseware 
impacts. 
 
Institutions are not required to monitor instructors’ implementation of the courseware. However, they are 
asked to waive any institutional policies that would prevent or hinder their instructors’ implementation of 
the courseware in accordance with the research protocol. Institutions will make all reasonable efforts to 
remove or limit any barriers to implementing the research data collections and the REAL Chemistry I 
courseware in the form of any policies that might restrict an instructor’s ability to adhere to these 
practices.  
 
The institution will allow instructors to 

• Attend up to 7 hours of online training for courseware use provided by Arizona State University 
and Carnegie Mellon University 

• Give students a small amount of course credit for completing the Student Survey (instructors will 
not see student survey responses; this will be participation credit) 

• Administer the American Chemical Society General Chemistry I assessment for course credit 
(student score would count toward their grade in an amount determined by the instructor) 

 
During the academic terms in which they are designated to use the REAL Chemistry I courseware in their 
classes, instructors will implement the courseware following these practices: 
 

• REAL Chemistry I courseware is the principal source of course content; there is no other required 
textbook for the course 

• Instructor assigns at least 75% of the available modules in REAL Chemistry I for course content 
and practice opportunities 

• Of points toward students’ grade that are not based on labs or mid-term and final exams, at least 
50% are based on their work within the REAL Chemistry I courseware 

• At least 50% of the available Explorations in REAL Chemistry I are assigned as homework or 
used during class 
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ATTACHMENT 4 
Data Elements Required for Participating General Chemistry I Students 

 
For All Students in the Participating Instructor’s General Chemistry I Sections: 

o Institutional Research Office-assigned unique student I.D. 
o Institution Name 
o Year of Birth (if possible) (YYYY) 
o Gender 
o Ethnicity/Race 
o Pell Eligible 
o First Generation College Goer Status (if possible) 
o Date of First Enrollment at this institution (if possible) (MM/DD/YYYY) 
o Prior Achievement Measure such as placement test; high school GPA; prior GPA at this 

college (specify option) 
o Course Name 
o Course Code 
o Section ID/Code 
o Course Section Modality  
o Campus took place (if applicable) 
o Instructor record (recommended) 
o Term Start Date (MM/DD/YYYY) 
o Term End Date (MM/DD/YYYY) 
o Cumulative GPA at Start of Term 
o Cumulative Credits at Start of Term 
o Total credit hours for this term (if unavailable, Enrollment Status for this Term, e.g., FT 

or PT)  
o Number Prior Attempts for this Course 
o Whether prerequisite math for this course met (e.g., course taken in high school, 

placement exam); if available, specify how the requisite was met 
o Whether prerequisite math course is being taken concurrently with General Chemistry I; 

if so, specify prerequisite course name and code 
o Still Enrolled at Institution at Course Termination 
o Course Grade 
o Number Credits Earned for this Course 
o Course grade for concurrent prerequisite math course 
o The American Chemical Society General Chemistry I assessment results 

For Students in the Fall Sections Only (in addition to the above list): 
o Subsequent Term Start Date (MM/DD/YYYY) 
o Subsequent Term End Date (MM/DD/YYYY) 
o Course Name of Subsequent Course in Sequence (typically will be General Chemistry II) 
o Course Code of Subsequent Course 
o Still Enrolled at Institution at Subsequent Course Termination 
o Course Grade for Subsequent Course  
o Number of Credits Earned for Subsequent Course 
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ATTACHMENT 5 
 

Submission to a Data Archive / Restricted Access File (RAF) 
 
Through this project, we endeavor to build on the EBT evidence-base in general and drive the field to 
consider student identities, disaggregate their analysis and conclusions based on those identities, and 
ultimately create more equitable STEM classrooms. In order to further this goal, we aim to deposit de-
identified and cleaned data from this project into a restricted access repository following the completion 
of this project in Spring 2027.  
 
We have identified the Inter-university Consortium for Political and Social Research (ICPSR) (link: 
https://www.icpsr.umich.edu/web/pages/) housed through the University of Michigan as an ideal data 
archive. From their website: 
 

ICPSR is an international consortium of more than 750 academic institutions and research 
organizations. ICPSR (Inter-university Consortium for Political and Social Research) provides 
leadership and training in data access, curation, and methods of analysis for the social science 
research community. 

 
ICPSR maintains a data archive of more than 250,000 files of research in the social and 
behavioral sciences. It hosts 21 specialized collections of data in education, aging, criminal 
justice, substance abuse, terrorism, and other fields. 

 
By depositing data in a restricted access repository, we are creating the opportunity for other researchers 
to use and build on our work. Additionally, an entity such as ICPSR will allow us to identify other 
researchers who are interested in this data for future collaboration. 
 
ICPSR provides robust guidance on confidentiality and data sharing (link: 
https://www.icpsr.umich.edu/web/pages/datamanagement/confidentiality/), including guidance for 
consent forms, obscuring participant identity, and data sharing. We will follow this guidance to ensure the 
protection of the human subjects with whom we are working. 
 
We would seek to include data from the following instruments for inclusion: 

• The Weekly Time Log data 
• The frequency tables from the Classroom Observations 
• The instructor questionnaire, removing variables that could be used to re-identify instructors (e.g., 

Name of the Course, Course Code, Years of Teaching at that Institution, Race, and Gender as 
needed) 

• The student survey, removing or obscuring variables that could be used to re-identify students 
(e.g., the combinations of Race/Ethnicity, Gender, Family Income, Working status, etc.) 

• Transcripts from the Student Focus Groups, obscuring any identifiable information including 
student, instructor, and institution names, and references to any identifiable characteristics (e.g., 
Course name, city or town of the institution, etc.) 

• The American Chemical Society General Chemistry I assessment results 
 

We would NOT seek to include data that we believe could be too difficult / impossible to de-identify / 
obscure, that reflect our own interpretations of the data, or that honor the Institutional ownership of 
Institutional Research data, including any notes from the Monthly Check-In calls, notes taken by the 
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researcher during the Student Focus Groups, and de-identified student level data from Institutional 
Research offices. 



AFFILIATION AGREEMENT 

Page 1 of 12 
4912-7289-8391, v. 1

This Affiliation Agreement (“Agreement”) is made on/about this 1st day of September, 
2025 by and between Hudson County Community College, located at 70 Sip Avenue, Jersey 
City, New Jersey, 07306 (“College”) and Bayonne Medical Center located at 29th Street 
Avenue E, Bayonne, NJ  07002 (“Hospital”). 

R E C I T A L S: 
A. College offers a Registered Nursing Program.
B. Hospital operates a comprehensive inpatient acute care facility licensed in the

State of New Jersey (“State”). 
C. College desires to provide to its students a clinical learning experience through

the application of knowledge and skills in actual patient-centered situations in an acute care 
facility. 

D. Hospital has agreed to undertake training activities and to make its facility
available to identified students of College for such purposes. 

Now, Therefore, in consideration of the mutual promises contained herein, the parties 
hereby agree as follows: 

1. Responsibilities of College.
a. Clinical Program.  To the extent permit by law and without waiving and

defenses, including governmental immunity, College shall be responsible for the implementation 
and operation of the clinical component of its program at Hospital (“Program”), which Program 
shall be approved in advance by Hospital.  Such responsibilities shall include, but not be limited 
to, the following (i) orientation of students to the clinical experience at Hospital; (ii) provision of 
classroom theory and practical instruction to students prior to their clinical assignments at 
Hospital; (iii) preparation of student/patient assignments and rotation plans for each student and 
coordination of same with Hospital; (iv) continuing oral and written communication with 
Hospital regarding student performance and evaluation, absences and assignments of students, 
and other pertinent information; (v) supervision of students and their performance at Hospital; 
(vi) participation, with the students, in Hospital’s Quality Assurance and related programs; and
(vii) performance of such other duties as may from time to time be agreed to between College
and Hospital.  The College warrants that each student is enrolled in the College as a nursing
student and has completed the educational prerequisites to qualify them for participation in the
rotation.

All students, faculty, employees, agents and representatives of College participating in 
the Program while on Hospital premises (“Program Participants”) shall be accountable to 
Hospital’s Administrator.  College shall be responsible for causing all Program Participants to 
comply with the terms of this Agreement; with local, state and federal laws and regulations; with 
accreditation requirements; and with all Hospital policies and procedures.  In the event of a 
conflict between the practices, policies and/or procedures of the College and the Hospital, the 
Hospital’s practices, policies and procedures will prevail. 

b. Student Statements.  College shall require each Program Participant to
sign a Statement of Responsibility in the form attached hereto as Exhibit A, and a Statement of 
Confidentiality in the form attached hereto as Exhibit B. 
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 c. Health of Program Participants. College shall ensure that Program 
Participants meet all applicable local, state and federal health requirements.  College shall 
provide to Hospital satisfactory evidence that each Program Participant is free from contagious 
disease and does not otherwise present a health hazard to Hospital patients, employees, 
volunteers or guests prior to his or her participation in the Program.  Such evidence shall include 
without limitation the completion of a tuberculin skin test (within the last six months) or 
evidence that each Program Participant is free of symptoms of pulmonary disease if the skin test 
is positive, a chest x-ray following a positive TB test result, negative drug screening, physical 
examination, proof of rubella, and rubeola immunity by positive antibody titers or 2 doses of 
MMR, flu shot, and evidence of completion of the series of three hepatitis B vaccinations (if 
required by applicable law or Hospital policy). College and/or the Program Participant shall be 
responsible for arranging for the Program Participant’s medical care and/or treatment, if 
necessary, including transportation in case of illness or injury while participating in the Program 
at Hospital. College shall provide to Hospital proof of Health Insurance coverage for each 
program participant. In no event shall Hospital be financially or otherwise responsible for said 
medical care and treatment. 

 d. Dress Code; Meals.  College shall require the students assigned to 
Hospital to dress in accordance with dress and personal appearance standards approved by 
College.  Such standards shall be in accordance with Hospital’s standards regarding same. 
Program Participants shall pay for their own meals at Hospital. 

 e. Performance of Services.  All faculty provided by College shall be duly 
licensed, certified or otherwise qualified to participate in the Program at Hospital.  College shall 
have a specially designated staff for the performance of the services specified herein.  College 
and all Program Participants shall perform its and their duties and services hereunder in 
accordance with all relevant local, state, and federal laws and shall comply with the standards 
and guidelines of all applicable accrediting bodies and the bylaws, rules and regulations of 
Hospital and any rules and regulations of College as may be in effect from time to time.  Neither 
College nor any Program Participant shall interfere with or adversely affect the operation of 
Hospital or the performance of services therein. 

 f. OSHA Compliance. College shall be responsible for compliance by 
Program  Participants with the final regulations issued by the Occupational Safety and Health 
Administration governing employee exposure to bloodborne pathogens in the workplace under 
Section VI(b) of the Occupational Safety and Health Act of 1970, which regulations became 
effective March 6, 1992, and as may be amended or superseded from time to time (the 
“Regulations”), including, but not limited to accepting the same level of responsibility as “the 
employer” would have to provide all employees with (1) information and training about the 
hazards associated with blood and other potentially infectious materials, (2) information and 
training about the protective measures to be taken to minimize the risk of occupational exposure 
to bloodborne pathogens, (3) training in the appropriate actions to take in an emergency 
involving exposure to blood and other potentially infectious materials, and (4) information as to 
the reasons the employee should participate in hepatitis B vaccination and post-exposure 
evaluation and follow-up.  College’s responsibility with respect to the Regulations also shall 
include the provision of the hepatitis B vaccination or documentation of declination in 
accordance with the Regulations. 
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 g. Training.  Prior to a student’s first assignment at Hospital, the assignment 
of a College employee, agent or representative to work at Hospital or the first date of service 
(after the Effective Date) of a faculty member at Hospital, College shall require that the 
individual receive training regarding Hospital’s patient information privacy policies and 
practices, through materials or web-based training which will be provided to College by Hospital 
and achieve a passing score (as defined by Hospital from time to time) on a set of questions 
following the training.  College shall maintain training records for a minimum of six years, 
including, without limitation, the names of those students, College employees, agents, 
representatives and faculty members that participated in the training, date and time of the 
training and the score that each received on the questions at the end (“Training Records”).  
Further, to the extent permitted by law, College shall make the Training Records available to 
Hospital promptly, and without charge, upon Hospital’s request.  

 h. Background Verifications.  College shall provide Hospital with a 
description of its background investigation processes, shall attest to Hospital College has 
completed a background check for each Program Participant in the form attached hereto as 
Exhibit C, and disclosed to Hospital any positive findings for a Program Participant to the extent 
permitted by law and shall provide Hospital or its designee access to the background screening 
results upon reasonable notice.  A background check will be considered “completed” if it 
includes, at a minimum, all of the following elements: (1) 7 year criminal background check in 
current and previous counties of residence and employment, (2) confirmation that the Program 
Participant is not listed as sexual offender and, if requested by Hospital, in any child abuse 
registry (3) evidence that the Program Participant is eligible to participate in all federal and state 
health programs and verification that the Program Participant is not on the OIG or GSA 
exclusion list and (4) any other element required by Hospital to meet state or federal law 
requirements.  Hospital shall have the right to require the withdrawal of any Program Participant 
in the event that Program Participant fails to meet the standards established by Hospital for 
acceptable background. 

 i. Drug Screens.  Drug testing of students will only be performed in the 
event of reasonable suspicion and/or post incident.  The screen will be conducted at the facility 
in which the student is attending. 

2. Responsibilities of Hospital. 
 a. Hospital shall cooperate in the orientation of all Program Participants to 

Hospital.  Hospital shall provide the opportunities for such students, who shall be supervised by 
College and Hospital, to observe and assist in various aspects of acute care patient care.  Hospital 
shall coordinate College’s rotation and assignment schedule with its own schedule and those of 
other educational institutions.  Hospital shall at all times retain ultimate control of the Hospital 
and responsibility for patient care. 

 b. Upon the request of College, Hospital shall assist College in the evaluation 
of each Program Participant’s performance in the Program.  However, College shall at all times 
remain solely responsible for the evaluation and grading of Program Participants. 
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3. Mutual Responsibilities.  The parties shall cooperate to fulfill the following 
mutual responsibilities: 

 a. Students shall be treated as trainees who have no expectation of receiving 
compensation or future employment from Hospital or College. 

 b. Any appointments to faculty or staff by either the College or Hospital in 
furtherance of this Agreement shall be without entitlement of the individual to compensation or 
benefits for the appointed party. 

4. Withdrawal of Program Participants. 
 a. Hospital may immediately remove from the premises or deny access to 

any Program Participant who poses an immediate threat or danger to personnel or patients or to 
the quality of medical services or for unprofessional or disruptive behavior. Hospital shall be 
responsible for its decision to remove and Program Participant from the premises or to deny 
access to any Program Participant. 

 b. Hospital may request College to withdraw or dismiss a Program 
Participant from the Program at Hospital when his or her clinical performance is unsatisfactory 
to Hospital or his or her behavior, in Hospital’s sole discretion, is disruptive, unprofessional or 
detrimental to Hospital and/or its patients or has violated any local, state or federal laws or 
regulations.  In such event, said Program Participant’s participation in the Program shall 
immediately cease.  Subject to the provisions of Subsection 4.a. above, it is understood that only 
College can dismiss the Program Participant from the Program at Hospital. Notwithstanding 
anything to the contrary set forth in this Agreement, Hospital shall be responsible in the event it 
exercises its sole discretion to require the withdrawal or dismissal of a Program Participant from 
the Program at the Hospital. 

5. Independent Contractor.  The parties hereby acknowledge that they are 
independent contractors, and neither the College nor any of its agents, representatives, students 
or employees or Program Participants shall be considered agents, representatives, or employees 
of Hospital.  Nor shall the Hospital, not any of its agents, representatives, or employees be 
considered as agents, representatives, or employees or Hospital. In no event shall this Agreement 
be construed as establishing a partnership or joint venture or similar relationship between the 
parties hereto.  Each party shall be liable for its own debts, obligations, acts and omissions, 
including the payment of all required withholding, social security and other taxes or benefits.  No 
Program Participant shall look to Hospital for any salaries, insurance or other benefits.  The 
provisions set forth herein shall survive expiration or other termination of this Agreement 
regardless of the cause of such termination. 

6. Non-Discrimination.  There shall be no discrimination on the basis of race, 
national origin, religion, creed, sex, age, sexual orientation, veteran status, disability or other 
legally protected classification in either the selection of students, or as to any aspect of the 
clinical training; provided, however, that with respect to disability, the disability must not be 
such as would, even with reasonable accommodation, in and of itself preclude the student’s 
effective participation in the Program. 

7. Confidentiality.   
 a. Hospital Information.  College recognizes and acknowledges that, by 

virtue of entering into this Agreement and fulfilling the terms of this Agreement, College and 
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Program Participants may have access to certain information of Hospital that is confidential and 
constitutes valuable, special and unique property of Hospital.  College agrees that neither 
College nor any Program Participant will at any time, (either during or subsequent to the term of 
this Agreement), disclose to others, use, copy or permit to be copied, without Hospital’s express  

 
 
prior written consent, except in connection with the performance of College’s and Program 
Participant’s duties hereunder, any confidential or proprietary information of Hospital, including, 
without limitation, information which concerns Hospital’s patients, costs, or treatment methods 
developed by Hospital, and which is not otherwise available to the public. 

 b. Terms of Agreement. Except for disclosure to College’s legal counsel, 
accountant or financial advisors (none of whom shall be associated or affiliated in any way with 
Hospital or any of its affiliates), neither College nor any Program Participant shall disclose the 
terms of this Agreement to any person, unless disclosure thereof is required by law or otherwise 
authorized by this Agreement or consented to by Hospital in writing. Unauthorized disclosure of 
the terms of this Agreement shall be a material breach of this Agreement and shall provide 
Hospital with the option of pursuing remedies for breach, or, notwithstanding any other 
provision of this Agreement, immediately terminating this Agreement upon written notice to 
College. 

 c. Privacy of Health Information. College acknowledges that Hospital 
must comply with the applicable provisions of the Administrative Simplification section of the 
Health Insurance Portability and Accountability Act of 1996 (“HIPAA”), and the privacy and 
security provisions of  Public Law 111-005, Title XIII of Division A and Title IV of Division B 
of the American Recovery and Reinvestment Act of 2009 (“ARRA”), also known as Subtitle D 
of the Health Information Technology for Economic and Clinical Health Act (“HITECH”), and 
the requirements of any regulations promulgated thereunder, including, without limitation, the 
federal privacy regulations as contained in 45 C.F.R. Parts 160 and 164, and the federal security 
standards as contained in 45 C.F.R. Parts 160, 162 and 164 (collectively, the 
“Regulations”).Accordingly, Hospital may only disclose Protected Health Information, as 
defined in 45 C.F.R. 164.501, or Individually Identifiable Health Information, as defined in 42 
U.S.C. § 1320d(6) (collectively, “Protected Health Information”) to a student for purposes of 
providing treatment to Hospital patients or training the student to be a health care provider.  A 
student may only request or use Protected Health Information about a Hospital patient for 
treatment and Hospital training program purposes.  A student may only disclose Protected Health 
Information about a Hospital patient for treatment purposes to other health care providers 
involved in the patient’s treatment or to Hospital’s workforce members involved in the student’s 
training program for hospital’s training program purposes.  A student shall not disclose Protected 
Health Information to College or its faculty, employees, agents or representatives unless direct 
patient identifiers are removed to create a limited data set in accordance with the limited data set 
standard at 45 C.F.R § 164.514(e) and the disclosure is pursuant to a limited data set use 
agreement between Hospital and College that satisfies Hospital’s obligations under the limited 
data set standard.  A student may disclose a patient’s health information that has been de-
identified in accordance with the de-identification standard at 45 C.F.R. § 164.514(a) - (c) to 
College or its faculty, employees, agents or representatives for College’s use in evaluating the 
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student. 
College, students and other Program Participants shall not request, use, access, or further 

disclose any Protected Health Information other than for the treatment and training purposes 
specified in this Agreement.  College and Program Participants will implement appropriate 

 
 
administrative, physical and technical safeguards to prevent the request for, use or disclosure of 
Protected Health Information other than as permitted by this Agreement.  College will promptly 
report to Hospital any uses or disclosures, of which College or Program Participants become 
aware, of Protected Health Information in violation of this Agreement.  In the event that College 
contracts with any agents or independent contractors to whom College provides Protected Health 
Information, College shall include provisions in such agreements pursuant to which College and 
such agents or independent contractors agree to the same restrictions and conditions that apply to 
College with respect to Protected Health Information.  College will make its internal practices, 
books and records relating to the use and disclosure of Protected Health Information available to 
the Secretary of the United States Department of Health and Human Services to the extent 
required for determining compliance with HIPAA and the Regulations.   

In the event a Hospital patient (or the patient’s personal representative) requests access to 
Protected Health Information in a Designated Record Set (as defined in 45 C.F.R. § 164.501) of 
Hospital from College or a Program Participant, College or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  If a Hospital patient (or the patient’s personal representative) requests an 
amendment of Protected Health Information in a Designated Record Set of Hospital from 
College or a Program Participant, then College shall or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  Further, College or Program Participant shall incorporate any 
amendment approved by Hospital into any amended Protected Health Information in College’s 
or Program Participant’s possession.   

College will document all disclosures of Protected Health Information as may be 
reasonably necessary for the Hospital to respond to a request for an accounting of disclosures of 
Protected Health Information.  If College or a Program Participant receives a request for an 
accounting of disclosures of Protected Health Information from a Hospital patient (or the 
patient’s personal representative), then College or the Program Participant shall within five days 
forward the request to Hospital.  College shall assist Hospital to determine whether any such 
request for an accounting is a request for an accounting of Hospital’s disclosures or of College’s 
disclosures.  If Hospital determines that the request is a request for an accounting of College’s 
disclosures and College is a Covered Entity (as defined in 45 C.F.R. § 160.103), then College 
shall provide the patient with the accounting required by 45 C.F.R. § 164.528.  If Hospital 
determines that the request is a request for an accounting of Hospital’s disclosures, then College 
and Program Participants shall within 10 days forward any information in College’s or Program 
Participants’ possession that is required for Hospital to make the accounting required by 45 
C.F.R. § 164.528. 
 

College agrees that, if it or a Program Participant has a legal obligation to disclose any 



AFFILIATION AGREEMENT 
 

Page 7 of 12 
 
4912-7289-8391, v. 1 

Protected Health Information (e.g., subpoena, court order, etc.), it will notify Hospital promptly 
after it learns of such obligation.  If Hospital or the individual objects to the release of such 
Protected Health Information, College will allow Hospital and/or the individual to exercise any 
legal rights or remedies Hospital and/or the Individual might have to object to the release of the 
Protected Health Information, and College agrees to provide such assistance to Hospital and the 
individual, as they may reasonably request in connection therewith. 

 
 
No attorney-client, accountant-client or other legal or equitable privilege shall be deemed 

to have been waived by College or Hospital by virtue of this Subsection. 
 e. Audit.  College shall, within five business days of a written request from 

Hospital, make available during normal business hours at College or Hospital (location to de 
chosen by College) all records, books, agreements, systems, policies and procedures relating to 
the use or disclosure of Protected Health Information for the purpose of allowing Hospital to 
audit and determine College’s compliance with this Section 7.  If Hospital discovers any 
violation of this Section 7, College shall promptly remedy such violation following receipt of 
written notice describing the violation from Hospital and shall certify in writing that it cured the 
violation.  

 f. Survival.  The provisions set forth in this Section 7 shall survive 
expiration or other termination of this Agreement, regardless of the cause of such termination. 

8. Insurance.  
 a. College shall secure and maintain at all times during the Term, at their 

sole expense, workers’ compensation and employers’ liability insurance covering their respective 
employees.  Such coverage provided by College may be afforded via commercial insurance or 
self-insurance at state law limits.  

 b. College shall either provide coverage on behalf of Program Participants 
(students) or require Program Participants (students) to secure health insurance coverage.  If 
Program Participants (students) provide coverage on their own behalf, such coverage must be 
placed with an insurer approved by Hospital. 

 c. College shall secure and maintain at all times during the Term, at its sole 
expense, professional liability insurance (medical malpractice) covering College and its 
employees.  College shall either provide coverage on behalf of Program Participants (including 
students) or require Program Participants (including students) to secure such coverage. If 
Program Participants (including students) provide coverage on their own behalf, such coverage 
must be placed with an insurer approved by Hospital.  Such coverage provided by College and/or 
Program Participants may be afforded via commercial insurance, self-insurance, a captive, or 
some combination thereof at limits of at least $1,000,000 per claim/occurrence and $3,000,000 
aggregate.  Upon Hospital’s request, College shall provide a certificate of insurance evidencing 
such coverage.   

Such insurance shall not be cancelable except upon 30 days’ prior written notice to the 
Hospital.  Such coverage shall be primary and non-contributory. This coverage shall be either (1) 
on an occurrence basis or (2) on a claims-made basis.  If the coverage is on a claims-made basis, 
College hereby agrees that prior to the effective date of termination of insurance coverage, 
College shall purchase, at its sole expense, either a replacement policy annually thereafter having 
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a retroactive date no later than the Effective Date or tail coverage in the above stated amounts for 
all claims arising out of incidents occurring prior to termination of the current coverage or prior 
to termination of this Agreement. Upon Hospital’s request, College shall provide a certificate of 
insurance evidencing such coverage. 

9. Term.  The term of this Agreement (“Term”), shall be two (2) year(s) 
commencing on the Effective Date unless either party provides the other with written notice of 
termination as provided herein.   

 
10. Termination. Either party may terminate this Agreement at any time without 

cause upon at least one hundred twenty (120) days’ prior written notice, provided that all 
students currently enrolled in the Program at Hospital at the time of notice of termination who 
have complied with the requirements of this Agreement shall be given the opportunity to 
complete their clinical Program at Hospital, such completion not to exceed one hundred twenty 
(120) days’.   

 
11. Entire Agreement.  This Agreement and its accompanying Exhibits contain the 

entire understanding of the parties with respect to the subject matter hereof and supersede all 
prior agreements, oral or written, and all other communications between the parties relating to 
such subject matter.  This Agreement may not be amended or modified except by mutual written 
agreement.  All continuing covenants, duties and obligations herein shall survive the expiration 
or earlier termination of this Agreement.   

 
12. Severability.  If any provision of this Agreement is held to be invalid or 

unenforceable for any reason, this Agreement shall remain in full force and effect in accordance 
with its terms disregarding such unenforceable or invalid provision. 

 
13. Exclusion Lists Screening.  College shall screen all Program Participants and all 

of its current and prospective owners, legal entities, officers, directors, employees, contractors, 
and agents (“Screened Persons”) against (a) the United States Department of Health and Human 
Services/Office of Inspector General List of Excluded Individuals/Entities (available through the 
Internet at http://www.oig.hhs.gov), and (b) the General Services Administration’s List of Parties 
Excluded from Federal Programs (available through the Internet at http://www.epls.gov) 
(collectively, the “Exclusion Lists”) to ensure that none of the Screened Persons (y) are currently 
excluded, debarred, suspended, or otherwise ineligible to participate in Federal healthcare 
programs or in Federal procurement or nonprocurement programs, or (z) have been convicted of 
a criminal offense that falls within the ambit of 42 U.S.C. § 1320a-7(a), but have not yet been 
excluded, debarred, suspended, or otherwise declared ineligible (each, an “Ineligible Person”).  
If, at any time during the term of this Agreement any Screened Person becomes an Ineligible 
Person or proposed to be an Ineligible Person, College shall immediately notify Hospital of the 
same.  Screened Persons shall not include any employee, contractor or agent who is not 
providing services under this Agreement. 

 
14.  Indemnification.  The College shall indemnify and defend Hospital and its directors, 
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officers, employees, medical staff, and agents from and against all third-party claims or liabilities 
(including reasonable attorneys’ fees) to the extent caused by the negligence or breach of this 
Agreement of Program Participants or the College under this Agreement. 

The Hospital shall indemnify and defend the College and its trustees, directors, officers, 
employees, faculty, staff, students and agents from and against all third-party claims or liabilities 
(including reasonable attorneys’ fees) to the extent caused by the negligence or breach of this 
Agreement by the Hospital or its directors, officers, employees, medical staff and/or agents. 

 

 
15.  Miscellaneous.  This Agreement may not be assigned by either party but will be 

binding on the successors of Hospital and College.  This Agreement shall be governed by and 
construed in accordance with the law of the state of New Jersey.  The Agreement does not create 
any rights including, without limitation, any third-party rights, in any other individual (including 
any student) or entity that is not a party to the Agreement. 
 
 
 
BAYONNE MEDICAL CENTER 
            
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
       
 
 
       
HUDSON COUNTY COMMUNITY COLLEGE 
      
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
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EXHIBIT A 

STATEMENT OF RESPONSIBILITY 

For and in consideration of the benefit provided the undersigned in the form of 
experience in evaluation and treatment of patients of Bayonne Medical Center (“Hospital”), 
the undersigned and his/her heirs, successors and/or assigns do hereby covenant and agree to 
assume all risks of, and be solely responsible for, any injury or loss sustained by the undersigned 
while participating in the Program operated by Hudson County Community College 
(“College”) at Hospital unless such injury or loss arises solely out of Hospital’s gross negligence 
or willful misconduct. 

Dated this  day of , 20 . 

_______________________________ 
Program Participant 

Witness
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EXHIBIT B 

CONFIDENTIALITY STATEMENT 
 

The undersigned hereby acknowledges his/her responsibility under applicable federal law 
and the Agreement between Hudson County Community College (“College”) and Bayonne 
Medical Center (“Hospital”), to keep confidential any information regarding Hospital patients 
and proprietary information of Hospital.  The undersigned agrees, under penalty of law, not to 
reveal to any person or persons except authorized clinical staff and associated personnel for the 
purposes of treatment any specific information regarding any patient and further agrees not to 
reveal to any third party any confidential information of Hospital, except as required by law or as 
authorized by Hospital. The undersigned has read the Agreement and understands the provisions 
applicable to the undersigned including, without limitation, the privacy and security provisions 
relating to patient Protected Health Information.  The undersigned understands that a student 
may only disclose confidential information about a Hospital patient for treatment purposes to 
other health care providers involved in the patient’s treatment or to Hospital’s workforce 
members involved in the student’s training program. The undersigned agrees to comply with any 
patient information privacy policies and procedures of the College and Hospital.  The 
undersigned further acknowledges that he or she has been educated regarding Hospital’s patient 
information privacy practices in its entirety and has had an opportunity to ask questions 
regarding Hospital’s and College’s privacy policies and procedures and privacy practices. 

 
Dated this       day of      , 20     . 
 
 
_______________________________ 
Program Participant 
  
 
Witness
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EXHIBIT C 

 
HEALTH AND BACKGROUND SCREENING ATTESTATION 

 
Hudson County Community College 

(“College”) 
 

Health of Program Participants.  College affirms the Program Participant(s) listed 
below  have completed the following health screenings or documented health status as 
follows: 
 
1. Tuberculin skin test within the past 12 months or documentation as a previous  

  positive reactor or a chest x-ray taken within the past 12 months; and 
2. Proof of Rubella and Rubeola immunity by positive antibody titers or 2 doses of  

  MMR; and 
3. Varicella immunity, by positive history of chickenpox or proof of Varicella  

  immunization; and 
4. Proof of Hepatitis B immunization or completion of a certification of declination  

  of vaccine, if patient contact is anticipated. 

5. Other:  ___________________________________________________________ 
 
Background Checks.  College has conducted a retrospective background check on all 

 students assigned to the program and members of staff/faculty responsible for 
 supervision and/or instruction prior to their participation in clinical activities.  Unless 
 Hospital is notified in writing, all background checks are negative.  The background 
 check included the following: 

1. Social Security number verification. 

2. Criminal Search (7 years) 
3. Violent Sexual Offender & Predator registry 

4. HHS/OIG/GSA  
5. Other:____________________________ 
 
Attending Students:     Staff: 
1. _______________________   1. ________________________ 
2. _______________________   2. ________________________ 
 
College acknowledges this information will be available to all Hospital affiliates as 

 reasonably necessary.   
 
College: Hudson County Community College 
Name: ______________________________ 
Title: _______________________________ 
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This Affiliation Agreement (“Agreement”) is made on/about this 1st day of September, 
2025 by and between Hudson County Community College, located at 70 Sip Avenue, Jersey 
City, New Jersey, 07306 (“College”) and Christ Hospital located at 176 Palisade Avenue, 
Jersey City, NJ 07306 (“Hospital”). 

R E C I T A L S: 
A. College offers a Registered Nursing Program.
B. Hospital operates a comprehensive inpatient acute care facility licensed in the

State of New Jersey (“State”). 
C. College desires to provide to its students a clinical learning experience through

the application of knowledge and skills in actual patient-centered situations in an acute care 
facility. 

D. Hospital has agreed to undertake training activities and to make its facility
available to identified students of College for such purposes. 

Now, Therefore, in consideration of the mutual promises contained herein, the parties 
hereby agree as follows: 

1. Responsibilities of College.
a. Clinical Program.  To the extent permit by law and without waiving and

defenses, including governmental immunity, College shall be responsible for the implementation 
and operation of the clinical component of its program at Hospital (“Program”), which Program 
shall be approved in advance by Hospital.  Such responsibilities shall include, but not be limited 
to, the following (i) orientation of students to the clinical experience at Hospital; (ii) provision of 
classroom theory and practical instruction to students prior to their clinical assignments at 
Hospital; (iii) preparation of student/patient assignments and rotation plans for each student and 
coordination of same with Hospital; (iv) continuing oral and written communication with 
Hospital regarding student performance and evaluation, absences and assignments of students, 
and other pertinent information; (v) supervision of students and their performance at Hospital; 
(vi) participation, with the students, in Hospital’s Quality Assurance and related programs; and
(vii) performance of such other duties as may from time to time be agreed to between College
and Hospital.  The College warrants that each student is enrolled in the College as a nursing
student and has completed the educational prerequisites to qualify them for participation in the
rotation.

All students, faculty, employees, agents and representatives of College participating in 
the Program while on Hospital premises (“Program Participants”) shall be accountable to 
Hospital’s Administrator.  College shall be responsible for causing all Program Participants to 
comply with the terms of this Agreement; with local, state and federal laws and regulations; with 
accreditation requirements; and with all Hospital policies and procedures.  In the event of a 
conflict between the practices, policies and/or procedures of the College and the Hospital, the 
Hospital’s practices, policies and procedures will prevail. 

b. Student Statements.  College shall require each Program Participant to
sign a Statement of Responsibility in the form attached hereto as Exhibit A, and a Statement of 
Confidentiality in the form attached hereto as Exhibit B. 

Item IX., Academic and Student Affairs
Attachment V
Resolution 5
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 c. Health of Program Participants. College shall ensure that Program 
Participants meet all applicable local, state and federal health requirements.  College shall 
provide to Hospital satisfactory evidence that each Program Participant is free from contagious 
disease and does not otherwise present a health hazard to Hospital patients, employees, 
volunteers or guests prior to his or her participation in the Program.  Such evidence shall include 
without limitation the completion of a tuberculin skin test (within the last six months) or 
evidence that each Program Participant is free of symptoms of pulmonary disease if the skin test 
is positive, a chest x-ray following a positive TB test result, negative drug screening, physical 
examination, proof of rubella, and rubeola immunity by positive antibody titers or 2 doses of 
MMR, flu shot, and evidence of completion of the series of three hepatitis B vaccinations (if 
required by applicable law or Hospital policy). College and/or the Program Participant shall be 
responsible for arranging for the Program Participant’s medical care and/or treatment, if 
necessary, including transportation in case of illness or injury while participating in the Program 
at Hospital. College shall provide to Hospital proof of Health Insurance coverage for each 
program participant. In no event shall Hospital be financially or otherwise responsible for said 
medical care and treatment. 

 d. Dress Code; Meals.  College shall require the students assigned to 
Hospital to dress in accordance with dress and personal appearance standards approved by 
College.  Such standards shall be in accordance with Hospital’s standards regarding same. 
Program Participants shall pay for their own meals at Hospital. 

 e. Performance of Services.  All faculty provided by College shall be duly 
licensed, certified or otherwise qualified to participate in the Program at Hospital.  College shall 
have a specially designated staff for the performance of the services specified herein.  College 
and all Program Participants shall perform its and their duties and services hereunder in 
accordance with all relevant local, state, and federal laws and shall comply with the standards 
and guidelines of all applicable accrediting bodies and the bylaws, rules and regulations of 
Hospital and any rules and regulations of College as may be in effect from time to time.  Neither 
College nor any Program Participant shall interfere with or adversely affect the operation of 
Hospital or the performance of services therein. 

 f. OSHA Compliance. College shall be responsible for compliance by 
Program  Participants with the final regulations issued by the Occupational Safety and Health 
Administration governing employee exposure to bloodborne pathogens in the workplace under 
Section VI(b) of the Occupational Safety and Health Act of 1970, which regulations became 
effective March 6, 1992, and as may be amended or superseded from time to time (the 
“Regulations”), including, but not limited to accepting the same level of responsibility as “the 
employer” would have to provide all employees with (1) information and training about the 
hazards associated with blood and other potentially infectious materials, (2) information and 
training about the protective measures to be taken to minimize the risk of occupational exposure 
to bloodborne pathogens, (3) training in the appropriate actions to take in an emergency 
involving exposure to blood and other potentially infectious materials, and (4) information as to 
the reasons the employee should participate in hepatitis B vaccination and post-exposure 
evaluation and follow-up.  College’s responsibility with respect to the Regulations also shall 
include the provision of the hepatitis B vaccination or documentation of declination in 
accordance with the Regulations. 
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 g. Training.  Prior to a student’s first assignment at Hospital, the assignment 
of a College employee, agent or representative to work at Hospital or the first date of service 
(after the Effective Date) of a faculty member at Hospital, College shall require that the 
individual receive training regarding Hospital’s patient information privacy policies and 
practices, through materials or web-based training which will be provided to College by Hospital 
and achieve a passing score (as defined by Hospital from time to time) on a set of questions 
following the training.  College shall maintain training records for a minimum of six years, 
including, without limitation, the names of those students, College employees, agents, 
representatives and faculty members that participated in the training, date and time of the 
training and the score that each received on the questions at the end (“Training Records”).  
Further, College shall make the Training Records available to Hospital promptly, and without 
charge, upon Hospital’s request.  

 h. Background Verifications.  College shall provide Hospital with a 
description of its background investigation processes, shall attest to Hospital College has 
completed a background check for each Program Participant in the form attached hereto as 
Exhibit C, and disclosed to Hospital any positive findings for a Program Participant to the extent 
permitted by law and shall provide Hospital or its designee access to the background screening 
results upon reasonable notice.  A background check will be considered “completed” if it 
includes, at a minimum, all of the following elements: (1) 7 year criminal background check in 
current and previous counties of residence and employment, (2) confirmation that the Program 
Participant is not listed as sexual offender and, if requested by Hospital, in any child abuse 
registry (3) evidence that the Program Participant is eligible to participate in all federal and state 
health programs and verification that the Program Participant is not on the OIG or GSA 
exclusion list and (4) any other element required by Hospital to meet state or federal law 
requirements.  Hospital shall have the right to require the withdrawal of any Program Participant 
in the event that Program Participant fails to meet the standards established by Hospital for 
acceptable background. 

 i. Drug Screens.  Drug testing of students will only be performed in the 
event of reasonable suspicion and/or post incident.  The screen will be conducted at the facility 
in which the student is attending. 

2. Responsibilities of Hospital. 
 a. Hospital shall cooperate in the orientation of all Program Participants to 

Hospital.  Hospital shall provide the opportunities for such students, who shall be supervised by 
College and Hospital, to observe and assist in various aspects of acute care patient care.  Hospital 
shall coordinate College’s rotation and assignment schedule with its own schedule and those of 
other educational institutions.  Hospital shall at all times retain ultimate control of the Hospital 
and responsibility for patient care. 

 b. Upon the request of College, Hospital shall assist College in the evaluation 
of each Program Participant’s performance in the Program.  However, College shall at all times 
remain solely responsible for the evaluation and grading of Program Participants. 
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3. Mutual Responsibilities. The parties shall cooperate to fulfill the following 
mutual responsibilities: 

 a. Students shall be treated as trainees who have no expectation of receiving 
compensation or future employment from Hospital or College. 

 b. Any appointments to faculty or staff by either the College or Hospital in 
furtherance of this Agreement shall be without entitlement of the individual to compensation or 
benefits for the appointed party. 

4. Withdrawal of Program Participants. 
 a. Hospital may immediately remove from the premises or deny access to 

any Program Participant who poses an immediate threat or danger to personnel or patients or to 
the quality of medical services or for unprofessional or disruptive behavior. Hospital shall be 
responsible for its decision to remove and Program Participant from the premises or to deny 
access to any Program Participant. 

 b. Hospital may request College to withdraw or dismiss a Program 
Participant from the Program at Hospital when his or her clinical performance is unsatisfactory 
to Hospital or his or her behavior, in Hospital’s sole discretion, is disruptive, unprofessional or 
detrimental to Hospital and/or its patients or has violated any local, state or federal laws or 
regulations.  In such event, said Program Participant’s participation in the Program shall 
immediately cease.  Subject to the provisions of Subsection 4.a. above, it is understood that only 
College can dismiss the Program Participant from the Program at Hospital. Notwithstanding 
anything to the contrary set forth in this Agreement, Hospital shall be responsible in the event it 
exercises its sole discretion to require the withdrawal or dismissal of a Program Participant from 
the Program at the Hospital. 

5. Independent Contractor. The parties hereby acknowledge that they are 
independent contractors, and neither the College nor any of its agents, representatives, students 
or employees or Program Participants shall be considered agents, representatives, or employees 
of Hospital.  Nor shall the Hospital, not any of its agents, representatives, or employees be 
considered as agents, representatives, or employees or Hospital.  In no event shall this 
Agreement be construed as establishing a partnership or joint venture or similar relationship 
between the parties hereto.  Each party shall be liable for its own debts, obligations, acts and 
omissions, including the payment of all required withholding, social security and other taxes or 
benefits.  No Program Participant shall look to Hospital for any salaries, insurance or other 
benefits.  The provisions set forth herein shall survive expiration or other termination of this 
Agreement regardless of the cause of such termination. 

6. Non-Discrimination.  There shall be no discrimination on the basis of race, 
national origin, religion, creed, sex, age, sexual orientation, veteran status, disability or other 
legally protected classification in either the selection of students, or as to any aspect of the 
clinical training; provided, however, that with respect to disability, the disability must not be 
such as would, even with reasonable accommodation, in and of itself preclude the student’s 
effective participation in the Program. 

7. Confidentiality.   
 a. Hospital Information.  College recognizes and acknowledges that, by 

virtue of entering into this Agreement and fulfilling the terms of this Agreement, College and 
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Program Participants may have access to certain information of Hospital that is confidential and 
constitutes valuable, special and unique property of Hospital.  College agrees that neither 
College nor any Program Participant will at any time, (either during or subsequent to the term of 
this Agreement), disclose to others, use, copy or permit to be copied, without Hospital’s express  

 
 
prior written consent, except in connection with the performance of College’s and Program 
Participant’s duties hereunder, any confidential or proprietary information of Hospital, including, 
without limitation, information which concerns Hospital’s patients, costs, or treatment methods 
developed by Hospital, and which is not otherwise available to the public. 

 b. Terms of Agreement. Except for disclosure to College’s legal counsel, 
accountant or financial advisors (none of whom shall be associated or affiliated in any way with 
Hospital or any of its affiliates), neither College nor any Program Participant shall disclose the 
terms of this Agreement to any person, unless disclosure thereof is required by law or otherwise 
authorized by this Agreement or consented to by Hospital in writing. Unauthorized disclosure of 
the terms of this Agreement shall be a material breach of this Agreement and shall provide 
Hospital with the option of pursuing remedies for breach, or, notwithstanding any other 
provision of this Agreement, immediately terminating this Agreement upon written notice to 
College. 

 c. Privacy of Health Information. College acknowledges that Hospital 
must comply with the applicable provisions of the Administrative Simplification section of the 
Health Insurance Portability and Accountability Act of 1996 (“HIPAA”), and the privacy and 
security provisions of  Public Law 111-005, Title XIII of Division A and Title IV of Division B 
of the American Recovery and Reinvestment Act of 2009 (“ARRA”), also known as Subtitle D 
of the Health Information Technology for Economic and Clinical Health Act (“HITECH”), and 
the requirements of any regulations promulgated thereunder, including, without limitation, the 
federal privacy regulations as contained in 45 C.F.R. Parts 160 and 164, and the federal security 
standards as contained in 45 C.F.R. Parts 160, 162 and 164 (collectively, the 
“Regulations”).Accordingly, Hospital may only disclose Protected Health Information, as 
defined in 45 C.F.R. 164.501, or Individually Identifiable Health Information, as defined in 42 
U.S.C. § 1320d(6) (collectively, “Protected Health Information”) to a student for purposes of 
providing treatment to Hospital patients or training the student to be a health care provider.  A 
student may only request or use Protected Health Information about a Hospital patient for 
treatment and Hospital training program purposes.  A student may only disclose Protected Health 
Information about a Hospital patient for treatment purposes to other health care providers 
involved in the patient’s treatment or to Hospital’s workforce members involved in the student’s 
training program for hospital’s training program purposes.  A student shall not disclose Protected 
Health Information to College or its faculty, employees, agents or representatives unless direct 
patient identifiers are removed to create a limited data set in accordance with the limited data set 
standard at 45 C.F.R § 164.514(e) and the disclosure is pursuant to a limited data set use 
agreement between Hospital and College that satisfies Hospital’s obligations under the limited 
data set standard.  A student may disclose a patient’s health information that has been de-
identified in accordance with the de-identification standard at 45 C.F.R. § 164.514(a) - (c) to 
College or its faculty, employees, agents or representatives for College’s use in evaluating the 
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student. 
College, students and other Program Participants shall not request, use, access, or further 

disclose any Protected Health Information other than for the treatment and training purposes 
specified in this Agreement.  College and Program Participants will implement appropriate 

 
 
administrative, physical and technical safeguards to prevent the request for, use or disclosure of 
Protected Health Information other than as permitted by this Agreement.  College will promptly 
report to Hospital any uses or disclosures, of which College or Program Participants become 
aware, of Protected Health Information in violation of this Agreement.  In the event that College 
contracts with any agents or independent contractors to whom College provides Protected Health 
Information, College shall include provisions in such agreements pursuant to which College and 
such agents or independent contractors agree to the same restrictions and conditions that apply to 
College with respect to Protected Health Information.  College will make its internal practices, 
books and records relating to the use and disclosure of Protected Health Information available to 
the Secretary of the United States Department of Health and Human Services to the extent 
required for determining compliance with HIPAA and the Regulations.   

In the event a Hospital patient (or the patient’s personal representative) requests access to 
Protected Health Information in a Designated Record Set (as defined in 45 C.F.R. § 164.501) of 
Hospital from College or a Program Participant, College or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  If a Hospital patient (or the patient’s personal representative) requests an 
amendment of Protected Health Information in a Designated Record Set of Hospital from 
College or a Program Participant, then College shall or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  Further, College or Program Participant shall incorporate any 
amendment approved by Hospital into any amended Protected Health Information in College’s 
or Program Participant’s possession.   

College will document all disclosures of Protected Health Information as may be 
reasonably necessary for the Hospital to respond to a request for an accounting of disclosures of 
Protected Health Information.  If College or a Program Participant receives a request for an 
accounting of disclosures of Protected Health Information from a Hospital patient (or the 
patient’s personal representative), then College or the Program Participant shall within five days 
forward the request to Hospital.  College shall assist Hospital to determine whether any such 
request for an accounting is a request for an accounting of Hospital’s disclosures or of College’s 
disclosures.  If Hospital determines that the request is a request for an accounting of College’s 
disclosures and College is a Covered Entity (as defined in 45 C.F.R. § 160.103), then College 
shall provide the patient with the accounting required by 45 C.F.R. § 164.528.  If Hospital 
determines that the request is a request for an accounting of Hospital’s disclosures, then College 
and Program Participants shall within 10 days forward any information in College’s or Program 
Participants’ possession that is required for Hospital to make the accounting required by 45 
C.F.R. § 164.528. 
 

College agrees that, if it or a Program Participant has a legal obligation to disclose any 
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Protected Health Information (e.g., subpoena, court order, etc.), it will notify Hospital promptly 
after it learns of such obligation.  If Hospital or the individual objects to the release of such 
Protected Health Information, College will allow Hospital and/or the individual to exercise any 
legal rights or remedies Hospital and/or the Individual might have to object to the release of the 
Protected Health Information, and College agrees to provide such assistance to Hospital and the 
individual, as they may reasonably request in connection therewith. 

 
 
No attorney-client, accountant-client or other legal or equitable privilege shall be deemed 

to have been waived by College or Hospital by virtue of this Subsection. 
 e. Audit.  College shall, within five business days of a written request from 

Hospital, make available during normal business hours at College or Hospital all records 
(location to be chosen by College), books, agreements, systems, policies and procedures relating 
to the use or disclosure of Protected Health Information for the purpose of allowing Hospital to 
audit and determine College’s compliance with this Section 7.  If Hospital discovers any 
violation of this Section 7, College shall promptly remedy such violation following receipt of 
written notice describing the violation from Hospital and shall certify in writing that it cured the 
violation.  

 f. Survival.  The provisions set forth in this Section 7 shall survive 
expiration or other termination of this Agreement, regardless of the cause of such termination. 

8. Insurance.  
 a. College shall secure and maintain at all times during the Term, at their 

sole expense, workers’ compensation and employers’ liability insurance covering their respective 
employees.  Such coverage provided by College may be afforded via commercial insurance or 
self-insurance at state law limits.  

 b. College shall either provide coverage on behalf of Program Participants 
(students) or require Program Participants (students) to secure health insurance coverage.  If 
Program Participants (students) provide coverage on their own behalf, such coverage must be 
placed with an insurer approved by Hospital. 

 c. College shall secure and maintain at all times during the Term, at its sole 
expense, professional liability insurance (medical malpractice) covering College and its 
employees.  College shall either provide coverage on behalf of Program Participants (including 
students) or require Program Participants (including students) to secure such coverage. If 
Program Participants (including students) provide coverage on their own behalf, such coverage 
must be placed with an insurer approved by Hospital.  Such coverage provided by College and/or 
Program Participants may be afforded via commercial insurance, self-insurance, a captive, or 
some combination thereof at limits of at least $1,000,000 per claim/occurrence and $3,000,000 
aggregate.  Upon Hospital’s request, College shall provide a certificate of insurance evidencing 
such coverage.   

Such insurance shall not be cancelable except upon 30 days’ prior written notice to the 
Hospital.  Such coverage shall be primary and non-contributory. This coverage shall be either (1) 
on an occurrence basis or (2) on a claims-made basis.  If the coverage is on a claims-made basis, 
College hereby agrees that prior to the effective date of termination of insurance coverage, 
College shall purchase, at its sole expense, either a replacement policy annually thereafter having 
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a retroactive date no later than the Effective Date or tail coverage in the above stated amounts for 
all claims arising out of incidents occurring prior to termination of the current coverage or prior 
to termination of this Agreement. Upon Hospital’s request, College shall provide a certificate of 
insurance evidencing such coverage. 

9. Term.  The term of this Agreement (“Term”), shall be two (2) year(s) 
commencing on the Effective Date unless either party provides the other with written notice of 
termination as provided herein.   

 
10. Termination. Either party may terminate this Agreement at any time without 

cause upon at least one hundred twenty (120) days’ prior written notice, provided that all 
students currently enrolled in the Program at Hospital at the time of notice of termination who 
have complied with the requirements of this Agreement shall be given the opportunity to 
complete their clinical Program at Hospital, such completion not to exceed one hundred twenty 
(120) days’.   

 
11. Entire Agreement.  This Agreement and its accompanying Exhibits contain the 

entire understanding of the parties with respect to the subject matter hereof and supersede all 
prior agreements, oral or written, and all other communications between the parties relating to 
such subject matter.  This Agreement may not be amended or modified except by mutual written 
agreement.  All continuing covenants, duties and obligations herein shall survive the expiration 
or earlier termination of this Agreement.   

 
12. Severability.  If any provision of this Agreement is held to be invalid or 

unenforceable for any reason, this Agreement shall remain in full force and effect in accordance 
with its terms disregarding such unenforceable or invalid provision. 

 
13. Exclusion Lists Screening.  College shall screen all Program Participants and all 

of its current and prospective owners, legal entities, officers, directors, employees, contractors, 
and agents (“Screened Persons”) against (a) the United States Department of Health and Human 
Services/Office of Inspector General List of Excluded Individuals/Entities (available through the 
Internet at http://www.oig.hhs.gov), and (b) the General Services Administration’s List of Parties 
Excluded from Federal Programs (available through the Internet at http://www.epls.gov) 
(collectively, the “Exclusion Lists”) to ensure that none of the Screened Persons (y) are currently 
excluded, debarred, suspended, or otherwise ineligible to participate in Federal healthcare 
programs or in Federal procurement or nonprocurement programs, or (z) have been convicted of 
a criminal offense that falls within the ambit of 42 U.S.C. § 1320a-7(a), but have not yet been 
excluded, debarred, suspended, or otherwise declared ineligible (each, an “Ineligible Person”).  
If, at any time during the term of this Agreement any Screened Person becomes an Ineligible 
Person or proposed to be an Ineligible Person, College shall immediately notify Hospital of the 
same.  Screened Persons shall not include any employee, contractor or agent who is not 
providing services under this Agreement. 

 
14.  Indemnification.  The College shall indemnify and defend Hospital and its directors, 
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officers, employees, medical staff, and agents from and against all third-party claims, demands, 
damages, expenses or liabilities (including reasonable attorneys’ fees) solely to the extent arising 
from or in connection with the negligence or breach of contract of Program Participants or the 
College under this Agreement. Hospital shall indemnify and defend College and its directors, 
officers, employees, faculty, agents and Program Participants from and against all third-party 
claims, demands, damages, expenses or liabilities (including reasonable attorneys’ fees) solely to 
the extent arising from or in connection with the negligence or breach of contract of Hospital, its 
employees, medical staff, representatives and/or agents. 

 
15.  Miscellaneous.  This Agreement may not be assigned by either party but will be 

binding on the successors of Hospital and College.  This Agreement shall be governed by and 
construed in accordance with the law of the state of New Jersey.  The Agreement does not create 
any rights including, without limitation, any third-party rights, in any other individual (including 
any student) or entity that is not a party to the Agreement. 
 
 
 
CHRIST HOSPITAL          
  
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
       
 
 
       
HUDSON COUNTY COMMUNITY COLLEGE 
      
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
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EXHIBIT A 

STATEMENT OF RESPONSIBILITY 
 
For and in consideration of the benefit provided the undersigned in the form of 

experience in evaluation and treatment of patients of Christ Hospital (“Hospital”), the 
undersigned and his/her heirs, successors and/or assigns do hereby covenant and agree to assume 
all risks of, and be solely responsible for, any injury or loss sustained by the undersigned while 
participating in the Program operated by Hudson County Community College (“College”) at 
Hospital unless such injury or loss arises solely out of Hospital’s gross negligence or willful 
misconduct. 

 
Dated this       day of      , 20     . 
 
 
 
_______________________________ 
Program Participant 
  
 
Witness
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EXHIBIT B 

CONFIDENTIALITY STATEMENT 
 

The undersigned hereby acknowledges his/her responsibility under applicable federal law 
and the Agreement between Hudson County Community College (“College”) and Christ 
Hospital (“Hospital”), to keep confidential any information regarding Hospital patients and 
proprietary information of Hospital.  The undersigned agrees, under penalty of law, not to reveal 
to any person or persons except authorized clinical staff and associated personnel for the 
purposes of treatment any specific information regarding any patient and further agrees not to 
reveal to any third party any confidential information of Hospital, except as required by law or as 
authorized by Hospital. The undersigned has read the Agreement and understands the provisions 
applicable to the undersigned including, without limitation, the privacy and security provisions 
relating to patient Protected Health Information.  The undersigned understands that a student 
may only disclose confidential information about a Hospital patient for treatment purposes to 
other health care providers involved in the patient’s treatment or to Hospital’s workforce 
members involved in the student’s training program. The undersigned agrees to comply with any 
patient information privacy policies and procedures of the College and Hospital.  The 
undersigned further acknowledges that he or she has been educated regarding Hospital’s patient 
information privacy practices in its entirety and has had an opportunity to ask questions 
regarding Hospital’s and College’s privacy policies and procedures and privacy practices. 

 
Dated this       day of      , 20     . 
 
 
_______________________________ 
Program Participant 
  
 
Witness
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EXHIBIT C 

HEALTH AND BACKGROUND SCREENING ATTESTATION 

Hudson County Community College 
(“College”) 

Health of Program Participants.  College affirms the Program Participant(s) listed 
below  have completed the following health screenings or documented health status as 
follows: 

1. Tuberculin skin test within the past 12 months or documentation as a previous
positive reactor or a chest x-ray taken within the past 12 months; and

2. Proof of Rubella and Rubeola immunity by positive antibody titers or 2 doses of
MMR; and

3. Varicella immunity, by positive history of chickenpox or proof of Varicella
immunization; and

4. Proof of Hepatitis B immunization or completion of a certification of declination
of vaccine, if patient contact is anticipated.

5. Other:  ___________________________________________________________

Background Checks.  College has conducted a retrospective background check on all 
students assigned to the program and members of staff/faculty responsible for 
supervision and/or instruction prior to their participation in clinical activities. Unless 
Hospital is notified in writing, all background checks are negative.  The background 
check included the following: 
1. Social Security number verification.

2. Criminal Search (7 years)
3. Violent Sexual Offender & Predator registry

4. HHS/OIG/GSA
5. Other:____________________________

Attending Students: Staff: 
1. _______________________ 1. ________________________
2. _______________________ 2. ________________________

College acknowledges this information will be available to all Hospital affiliates as 
reasonably necessary.   

College: Hudson County Community College 
Name: ______________________________ 
Title: _______________________________ 
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RWJBARNABAS HEALTH, INC. 
AFFILIATION AGREEMENT 

This agreement made as of the 1st day of September in the year 2025 

Between the Hospital, CLARA MAASS MEDICAL CENTER, an affiliate  
Name of Hospital (“Hospital”) 

of RWJBarnabas Health, Inc., and the School: 

HUDSON COUNTY COMMUNITY COLLEGE 
         Name of School, College, University (“School”) 

NURSING PROGRAM (“PROGRAM”) 

In consideration of the mutual promises hereinafter contained, the Hospital and School 
agree as follows: 

1. TERM

This Agreement shall be for a period commencing on September 1st, 2025 and continuing 
Start Date 

until September 1st, 2027. 
End Date 

This Agreement shall be reviewed at the end of the term stated herein, and may be renewed 
at the end of the stated period by a new written agreement of both parties for such additional 
time as the parties determine. 

Either party hereto may, at any time during the term of this agreement, with or without 
cause, terminate this agreement upon one hundred twenty (120) days’ written notice to the 
other party.  In the event of termination by either party, students then participating in the 
Program shall be permitted to complete the semester. 

The Hospital may immediately terminate a student(s) participation in the clinical program 
established under this agreement, if the Hospital, in its sole discretion, believes that the 
continued participation of a student is unsafe, disruptive, detrimental to the Hospital or 
patient care, or otherwise not in conformity with Hospital standards, policies, procedures, 
or health requirements. The Hospital shall be responsible for its decision to terminate a 
student(s) participation in the clinical program. 

2. EXHIBITS

Attached to this agreement and made a part hereof are the following: 

• Exhibit A: Joint Commission Addendum 
• Exhibit B: School’s Certificate of Insurance 
• Exhibit C: Hospital’s Certificate of Insurance 

Item IX., Academic and Student Affairs
Attachment VI
Resolution 6
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3. SCHOOL RESPONSIBILITIES 

The School as the sponsoring agency agrees: 

a. To assume full responsibility for the planning and the execution of the 
curriculum for its students including the administration, curriculum content, 
and faculty appointments. 

b. To assure that all instructors possess a current, valid License to practice in the 
State of New Jersey and meet the academic qualifications of their academic 
role. 

c. To provide a clinical assignment schedule of dates for the affiliation periods 
throughout the academic year. 

d. That students assigned for clinical experience will receive no compensation. 

e. To maintain a student to instructor ratio not to exceed 10 to 1. 

f. To assure that students conform to the rules, regulations, and policies of the 
Hospital. These rules, regulations and policies will be available and reviewed 
with the students/faculty by the Hospital. 

g. To verify correct completion of all patient care records and co-sign all student 
documentation during the clinical experience. 

h. To assure that students engaged in observational experiences do not perform 
direct-care activities and that such students have signed Observation 
Agreements provided by the Hospital. 

i. To assure by providing written documentation from the School that a criminal 
background check has been conducted with respect to each student or faculty, 
in accordance with Hospital policy.  The criminal background check Vendor 
(“Vendor”) shall be selected by the School and shall complete all background 
checks for all students or faculties who have completed Release Forms.  The 
Clinical Liaison of the School shall review the criminal background check 
results and only students with satisfactory background check results will be 
assigned by the School for a clinical placement.  In addition, the School shall 
ensure that they or their selected Vendor shall:   

(1) The criminal background check (“CBC”) shall cover all county, state 
and federal databases that produce records of any felonies, convictions, 
subpoenas, and/or warrants.  The CBC shall in any event be in form and 
content acceptable to Hospital.  Hospital reserves the right to reject the 
CBC and to request that the CBC be redone, provided that Hospital shall 
provide the reason or reasons why such CBC was rejected.  The School 
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agrees that their choice of criminal background check vendor 
(“Vendor”) must meet the requirements stated in this section. 

(2) Only students or faculty with satisfactory background check results, 
including but not limited to stating no criminal history, will be assigned 
by the School for a clinical placement at any RWJBarnabas Health 
facility.   

(3) Background checks shall be repeated every three (3) years for students 
or faculty continuing as clinical affiliates. 

(4) If a School and/or student believes that the results of their criminal 
background check require reconsideration and an individual review by 
RWJBarnabas Health, the School shall: 

[a] Obtain the signed RWJBarnabas Health Release Form from the 
student or faculty and send the Release Form to the Hospital Director of 
Education. 

[b] Instruct the Vendor to send the original criminal background check 
findings directly to RWJBarnabas Health Corporate Security. 

[c] Obtain and send any further relevant supporting documentation 
related to the criminal history to RWJBarnabas Health Corporate 
Security. 

[d] Abide by the final determination regarding their placement from an 
Interdisciplinary Criminal Background Check Review Committee of 
RWJBarnabas Health 

j. To agree to satisfy the Joint Commission Addendum set forth on the attached 
Exhibit A. 

4. HOSPITAL RESPONSIBILITIES 

a. To participate in joint evaluation of the effectiveness of the clinical experiences 
through meetings and/or written evaluations of the students and faculty. 

b. To provide the necessary supplies, facilities (including lockers when 
available), use of the library, and supervision as may be required to insure 
quality education for the students without impairing quality patient care. 

c. To provide an orientation of its plant, facilities, policies, and procedures for 
the School’s faculty and students. 

d. To provide emergency care for students in case of illness or accident. However, 
the Hospital shall not be responsible for any further care. In no event shall the 
Hospital be responsible for a greater amount or degree of care or assistance 
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than it would reasonably provide for its paid employees. The School shall be 
promptly be notified of any such occurrence. The student shall be responsible 
for payment of any medical expenses incurred. 

e. To allow students and faculty to use the dining facilities, if available, but the 
cost of meals will be paid by the individual at established rates. 

f. The Hospital will inform the School of any withdrawal of accreditation status. 

5. MUTUAL OBLIGATIONS 

The parties hereto mutually agree that: 

a. The Hospital shall at all times retain sole responsibility for all patient care, and 
the extent of participation of the student in assisting with or observing patient 
care. 

b. Responsibility for planning the clinical experience in the Hospital will be 
jointly shared by the Hospital’s staff and the School’s instructors, subject at all 
times to the policies, rules, and regulations of the Hospital. 

c. Upon mutual consent of the Hospital and the School, a student of the School 
may be assigned to any facilities or programs within the Hospital. 

d. Student curriculum, attendance, and scheduling shall be under the direction of 
the School so long as they do not conflict with the Hospital’s policies, rules, 
and regulations. 

e. Students are not employees of either party during the hours in which they 
participate in this program. 

f. The student of the School will start his/her clinical experience program as 
determined by mutual agreement. Minor adjustments in the length of service 
and the period during which it shall be rendered may be made with the mutual 
consent of the School and the Hospital. 

g. The parties will routinely and openly discuss philosophies, identify policy and 
program needs and cooperate with each other to carry out the intent of this 
Agreement. 

6. REGULATORY COMPLIANCE 

a. The School and the Hospital agree that each shall comply with all applicable 
requirements of Municipal, County, State and Federal authorities, all 
applicable Municipal and County ordinances and regulations, and all 
applicable State and Federal statutes and regulations now or hereafter in force 
and effect to the extent that they directly or indirectly bear upon the subject 
matters of this Agreement.  These include, without limitation: regulatory and 
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statutory requirements and any and all applicable requirements under any State 
fair employment practices or similar laws declaring discrimination in 
employment based upon race, color, creed, religion, sex, sexual preference, or 
national origin as illegal and, if applicable, Title VII of the Civil Rights Act of 
1964 or any applicable rule or regulation promulgated pursuant to any such 
laws herein above described. 

b. The School shall ensure that each student and faculty member assigned to the 
Hospital shall receive, read, understand and shall abide by the RWJBarnabas 
Health Code of Conduct.  In addition, the School shall ensure that all such 
individuals agree to complete one (1) hour of general compliance training and 
one (1) hour of documentation training as required by the Hospital from time 
to time. The School shall require all such individuals to certify completion of 
such activities as requested by the Hospital.  

c. The School shall ensure that each student and faculty member assigned to the 
Hospital certifies that he or she: (i) has not been convicted of a criminal offense 
that falls within the ambit of 42 USC 1320a-7(a) (i.e., any conviction relating 
to the Medicare or Medicaid program, patient abuse, felony conviction relating 
to health care fraud or felony conviction relating to controlled substances), and 
(ii) is not currently excluded, debarred, suspended or otherwise ineligible to 
participate in the Federal health care programs or in Federal procurement or 
non-procurement programs.  

7. INSURANCE 

a. During the term of this Agreement, the School shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its students, faculty, officers, or employees with respect to any liability 
arising out of their participation in the program in amounts of not less than 
$1,000,000 per occurrence and $3,000,000 aggregate per year.  The School 
shall also provide general liability coverage in the minimum amount of 
$1,000,000 for personal injury, $500,000 for property damage and $3,000,000 
in the aggregate.  In addition, the student shall provide professional liability 
insurance in the same amounts. 

Said General Liability policies shall name the Hospital as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the Hospital thirty 
(30) days advance written notice thereof. 

The School shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
School faculty members and employees in connection with their activities 
under this agreement. 
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School shall submit to Hospital prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing School’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this agreement as 
Exhibit B. 

b. During the term of this Agreement, the Hospital shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its officers or employees with respect to any liability arising out of their 
participation in the program in amounts of not less than $1,000,000 per 
occurrence and $3,000,000 in the  aggregate per year and general liability 
coverage with limits of $1,000,000 for personal injury, $500,000 for property 
damage and $3,000,000 in the aggregate. 

Said General Liability policies shall name the School as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the School thirty 
(30) days advance written notice thereof. 

The Hospital shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
Hospital employees in connection with their activities under this agreement. 

Hospital shall submit to School prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing Hospital’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this Agreement as 
Exhibit C. 

8. INDEPENDENT CONTRACTOR 

Both the Hospital and the School are independent contractors. It is not intended that an 
employer/employee, joint venture, or partnership agreement be established hereby 
expressly or by implication between the Hospital and the School.  Rather, in discharging 
all duties and obligation hereunder, the Hospital shall at all times be in and remain an 
independent contractor relationship with the School. 

Neither the Hospital nor the School is authorized or permitted to act as an agent or 
employee of the other.  Nothing in this agreement shall in any way alter the freedom 
enjoyed by either Hospital or School, nor shall it in any way alter the control of the 
management, operation, and affairs of either Hospital or School; it being the intent of this 
agreement that Hospital and School shall maintain separate and independent management, 
and each has full, unrestricted authority and responsibility regarding its organization and 
structure. 

Neither party, by virtue of this Agreement, assumes any liability for any debts or 
obligations of either a financial or legal nature incurred by the other party to this agreement. 
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9. CONFIDENTIALITY 

Both the School and the Hospital shall at all times comply with standards of documentation 
and confidentiality mandated by state and federal regulatory agencies and accrediting 
agencies, as same may be modified and amended from time to time, including standards of 
the Joint Commission, and medical record policies and guidelines established and approved 
by the Hospital, which shall be made available to the students. 

10. NO WAIVER 

The waiver or failure of either party to exercise any right provided for herein shall not be 
deemed a waiver of any further right hereunder. 

11. ENTIRE AGREEMENT 

This agreement supersedes any and all other agreements either oral or in writing between 
the parties with respect to the services of the Hospital for School, and this agreement 
contains all of the covenants and agreements between the parties with respect to this 
agreement for services. The parties agree that no oral representations or written 
representations, other than contained herein, were relied on by the parties, or form 
additional terms of this agreement. 

12. MODIFICATION 

Hospital or School may from time to time request changes in the scope of the service to be 
performed hereunder. Such changes shall be valid only if incorporated as a written 
amendment to this Agreement. 

13. GOVERNING LAW 

This agreement shall be governed by and construed in accordance with the laws of the  
State of New Jersey. 

14. NOTICES 

All notices required or permitted under this agreement shall be in writing and shall be 
deemed delivered when delivered in person or deposited in the United States mail, postage 
prepaid, addressed as follows: 
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As to Hospital:    With a copy to: 
Clara  Maass Medical Center   David A. Mebane, Esq.  
One Clara Maass Drive   General Counsel 
Belleville, NJ 07109    RWJBarnabas Health  
Attn: President and CEO   95 Old Short Hills Road  
      West Orange, NJ 07052 
 
 
 
As to School: 
 
Hudson Community College 
70 Sip Avenue 
Jersey City, New Jersey 07306 
Attn: Catherine Sirangelo-Elbadawy 
 Dean, School of Nursing and Health Professions  
   
 

[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, each party has caused this Agreement to be executed 
by its duly authorized officers or representatives as of the date first written above. 
 
 
 
ATTEST:     HOSPITAL: 
_________________________  By:___________________________ 
      Mary Ellen Clyne, Ph.D. 
      President and CEO 
Date: ____________________ 
 
 
 
ATTEST:     SCHOOL: 
_________________________  By:___________________________ 
      Christopher M. Reber, Ph.D. 
      College President 
Date:      
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Exhibit A 

JOINT COMMISSION ADDENDUM 

In addition to the obligations set forth in the foregoing Affiliation Agreement, Hospital and 
School agree to the following as though set forth at length therein: 

1.  The Hospital will provide oversight of contractual services to ensure that care, 
treatment and services provided directly to patients is safe, effective, efficient, and of the 
same level of high quality as services provided directly by the Hospital.  School will 
cooperate with Hospital’s oversight activities.   

2.  The School shall meet the performance-based expectations, goals, objectives and 
benchmarks as set forth in the Agreement and as follows: 

(a) Ensure that students have met the Hospital’s health requirements, as stated on the 
Academic Facility Attestation Student Placement Form. 

(b) Ensure that students have met the Hospital’s criminal background check 
requirements. 

(c) Ensure that the School and their students shall at all times comply with standards 
of documentation and confidentiality mandated by state and federal regulatory agencies 
and accrediting agencies, as same may be modified and amended from time to time, 
including standards of The Joint Commission, and medical record policies and guidelines 
established and approved by the Hospital, which shall be made available to the students. 

3.  To the extent applicable to the services provided by the School, the School and its 
individual students shall comply with the National Patient Safety Goals, participate in the 
Hospital’s medical error reduction reporting process, and participate in other Hospital 
efforts related to patient safety.   

4.  The School and Hospital will establish an open line of communication.  Each party 
will appoint an individual to act as a liaison to the other party, to address such matters as 
customer service issues, patient complaints, and/or staff concerns related to quality and/or 
safety in order to improve patient care and services provided in the Hospital.  The titles of 
the initial liaison appointed by each party are _________________ and the President and 
CEO or his or her designee for the Hospital. 

5.  The School and each individual student shall disclose all actual or potential 
conflicts of interest with the Hospital, prior to execution of this agreement and thereafter 
as they arise, on forms acceptable to the Hospital.   

6.  The School will participate in the Hospital’s risk management and/or patient safety 
programs as requested by Hospital.     

7.  The School and its student(s) will cooperate with the Hospital in conducting 
performance improvement for both Hospital and School activities.  The Hospital may 
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establish performance indicators and thresholds to measure expected levels of 
performance, which will be conveyed to the School.     

8. The School will only assign qualified, competent students to provide participate
under this Affiliation Agreement.  Each individual student shall have any and all applicable
education, licenses, qualifications, training and experience necessary under the Agreement.
Individual School students shall only participate as designated by the Hospital to the
individual.  The School will provide to the Hospital, upon request, on the same business
day, any information as needed to substantiate individual student qualifications.

9. All School students will complete a Hospital orientation program prior to
commencing to provide services under the Agreement.  The School shall conduct periodic
performance evaluations of School students, and all individuals providing services under
the Agreement shall have a current, satisfactory performance evaluation and shall remain
clinically competent.  School students shall participate in annual mandatory education with
topics as required for New Jersey Department of Health and Senior Services and Joint
Commission purposes.  The School and the Hospital shall collaborate to ensure that School
students participate in all mandatory educational programs sponsored by the Hospital that
are applicable to the School student’s role and responsibility.

10. In providing services pursuant to the Agreement, the School and its individual
students shall comply with all applicable Hospital policies, procedures, rules and
regulations, as well as with all state, local and federal laws, rules and regulations.

11. This Addendum has been approved by the parties in accordance with their
respective policies and procedures.
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RWJBARNABAS HEALTH, INC. 
AFFILIATION AGREEMENT 

This agreement made as of the 1st day of September in the year 2025 

between the Hospital, COOPERMAN BARNABUS MEDICAL CENTER, an affiliate  
Name of Hospital (“Hospital”) 

of RWJBarnabas Health, Inc., and the School: 

HUDSON COUNTY COMMUNITY COLLEGE 
         Name of School, College, University (“School”) 

NURSING PROGRAM (“PROGRAM”) 

In consideration of the mutual promises hereinafter contained, the Hospital and School 
agree as follows: 

1. TERM

This Agreement shall be for a period commencing on September 1st, 2025 and continuing 
Start Date 

until September 1st, 2027. 
End Date 

This Agreement shall be reviewed at the end of the term stated herein, and may be renewed 
at the end of the stated period by a new written agreement of both parties for such additional 
time as the parties determine. 

Either party hereto may, at any time during the term of this agreement, with or without 
cause, terminate this agreement upon one hundred twenty (120) days’ written notice to the 
other party.  In the event of termination by either party, students then participating in the 
Program shall be permitted to complete the semester. 

The Hospital may immediately terminate a student(s) participation at the clinical site 
established under this agreement, if the Hospital, in its sole discretion, believes that the 
continued participation of a student is unsafe, disruptive, detrimental to the Hospital or 
patient care, or otherwise not in conformity with Hospital standards, policies, procedures, 
or health requirements. Hospital shall be responsible for its decision to terminate a 
student(s) participation at the clinical site. 

2. EXHIBITS

Attached to this agreement and made a part hereof are the following: 

• Exhibit A: Joint Commission Addendum 
• Exhibit B: School’s Certificate of Insurance 
• Exhibit C: Hospital’s Certificate of Insurance 

Item IX., Academic and Student Affairs
Attachment VII
Resolution 7
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3. SCHOOL RESPONSIBILITIES 

The School as the sponsoring agency agrees: 

a. To assume full responsibility for the planning and the execution of the 
curriculum for its students including the administration, curriculum content, 
and faculty appointments. 

b. To assure that all instructors possess a current, valid License to practice in the 
State of New Jersey and meet the academic qualifications of their academic 
role. 

c. To provide a clinical assignment schedule of dates for the affiliation periods 
throughout the academic year. 

d. That students assigned for clinical experience will receive no compensation. 

e. To maintain a student to instructor ratio not to exceed 10 to 1. 

f. To assure that students conform to the rules, regulations, and policies of the 
Hospital. These rules, regulations and policies will be available and reviewed 
with the students/faculty by the Hospital. 

g. To verify correct completion of all patient care records and co-sign all student 
documentation during the clinical experience. 

h. To assure that students engaged in observational experiences do not perform 
direct-care activities and that such students have signed Observation 
Agreements provided by the Hospital. 

i. To assure by providing written documentation from the School that a criminal 
background check has been conducted with respect to each student or faculty, 
in accordance with Hospital policy.  The criminal background check Vendor 
(“Vendor”) shall be selected by the School and shall complete all background 
checks for all students or faculties who have completed Release Forms.  The 
Clinical Liaison of the School shall review the criminal background check 
results and only students with satisfactory background check results will be 
assigned by the School for a clinical placement.  In addition, the School shall 
ensure that they or their selected Vendor shall:   

(1) The criminal background check (“CBC”) shall cover all county, state 
and federal databases that produce records of any felonies, convictions, 
subpoenas, and/or warrants.  The CBC shall in any event be in form and 
content acceptable to Hospital.  Hospital reserves the right to reject the 
CBC and to request that the CBC be redone, provided that Hospital shall 
provide the reason or reasons why such CBC was rejected.  The School 
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agrees that their choice of criminal background check vendor 
(“Vendor”) must meet the requirements stated in this section. 

(2) Only students or faculty with satisfactory background check results, 
including but not limited to stating no criminal history, will be assigned 
by the School for a clinical placement at any RWJBarnabas Health 
facility.   

(3) Background checks shall be repeated every three (3) years for students 
or faculty continuing as clinical affiliates. 

(4) If a School and/or student believes that the results of their criminal 
background check require reconsideration and an individual review by 
RWJ Barnabas Health, the School shall: 

[a] Obtain the signed RWJBarnabas Health Release Form from the 
student or faculty and send the Release Form to the Hospital Director of 
Education. 

[b] Instruct the Vendor to send the original criminal background check 
findings directly to RWJBarnabas Health Corporate Security. 

[c] Obtain and send any further relevant supporting documentation 
related to the criminal history to RWJBarnabas Health Corporate 
Security. 

[d] Abide by the final determination regarding their placement from an 
Interdisciplinary Criminal Background Check Review Committee of 
RWJBarnabas Health. 

j. To agree to satisfy the DNV Addendum set forth on the attached Exhibit A. 

4. HOSPITAL RESPONSIBILITIES 

a. To participate in joint evaluation of the effectiveness of the clinical experiences 
through meetings and/or written evaluations of the students and faculty. 

b. To provide the necessary supplies, facilities (including lockers when 
available), use of the library, and supervision as may be required to ensure 
quality education for the students without impairing quality patient care. 

c. To provide an orientation of its plant, facilities, policies, and procedures for 
the School’s faculty and students. 

d. To provide emergency care for students in case of illness or accident. However, 
the Hospital shall not be responsible for any further care. In no event shall the 
Hospital be responsible for a greater amount or degree of care or assistance 
than it would reasonably provide for its paid employees. The School shall be 
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promptly be notified of any such occurrence. The student shall be responsible 
for payment of any medical expenses incurred. 

e. To allow students and faculty to use the dining facilities, if available, but the
cost of meals will be paid by the individual at established rates.

f. The Hospital will inform the School of any withdrawal of accreditation status.

5. MUTUAL OBLIGATIONS

The parties hereto mutually agree that: 

a. The Hospital shall at all times retain sole responsibility for all patient care, and
the extent of participation of the student in assisting with or observing patient
care.

b. Responsibility for planning the clinical experience in the Hospital will be
jointly shared by the Hospital’s staff and the School’s instructors, subject at all
times to the policies, rules, and regulations of the Hospital.

c. Upon mutual consent of the Hospital and the School, a student of the School
may be assigned to any facilities or programs within the Hospital.

d. Student curriculum, attendance, and scheduling shall be under the direction of
the School so long as they do not conflict with the Hospital’s policies, rules,
and regulations.

e. Students are not employees of either party during the hours in which they
participate in this program.

f. The student of the School will start his/her clinical experience program as
determined by mutual agreement. Minor adjustments in the length of service
and the period during which it shall be rendered may be made with the mutual
consent of the School and the Hospital.

g. The parties will routinely and openly discuss philosophies, identify policy and
program needs and cooperate with each other to carry out the intent of this
Agreement.

6. REGULATORY COMPLIANCE

a. The School and the Hospital agree that each shall comply with all applicable
requirements of Municipal, County, State and Federal authorities, all
applicable Municipal and County ordinances and regulations, and all
applicable State and Federal statutes and regulations now or hereafter in force
and effect to the extent that they directly or indirectly bear upon the subject
matters of this Agreement.  These include, without limitation: regulatory and
statutory requirements and any and all applicable requirements under any State
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fair employment practices or similar laws declaring discrimination in 
employment based upon race, color, creed, religion, sex, sexual preference, or 
national origin as illegal and, if applicable, Title VII of the Civil Rights Act of 
1964 or any applicable rule or regulation promulgated pursuant to any such 
laws herein above described. 

b. The School shall ensure that each student and faculty member assigned to the 
Hospital shall receive, read, understand and shall abide by the RWJ Barnabas 
Health Code of Conduct.  In addition, the School shall ensure that all such 
individuals agree to complete one (1) hour of general compliance training and 
one (1) hour of documentation training as required by the Hospital from time 
to time. The School shall require all such individuals to certify completion of 
such activities as requested by the Hospital.  

c. The School shall ensure that each student and faculty member assigned to the 
Hospital certifies that he or she: (i) has not been convicted of a criminal offense 
that falls within the ambit of 42 USC 1320a-7(a) (i.e., any conviction relating 
to the Medicare or Medicaid program, patient abuse, felony conviction relating 
to health care fraud or felony conviction relating to controlled substances), and 
(ii) is not currently excluded, debarred, suspended or otherwise ineligible to 
participate in the Federal health care programs or in Federal procurement or 
non-procurement programs.  

7. INSURANCE 

a. During the term of this Agreement, the School shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its students, faculty, officers, or employees with respect to any liability 
arising out of their participation in the program in amounts of not less than 
$1,000,000 per occurrence and $3,000,000 aggregate per year.  The School 
shall also provide general liability coverage in the minimum amount of 
$1,000,000 for personal injury, $500,000 for property damage and $3,000,000 
in the aggregate.  School does not provide insurance for its students.  Instead, 
it requires that students provide their own professional liability insurance, on 
an occurrence basis, in the amounts of two million dollars ($2,000,000) per 
occurrence and four million ($4,000,000) in aggregate.  

Said General Liability policies shall name the Hospital as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the Hospital thirty 
(30) days advance written notice thereof. 

The School shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
School faculty members and employees in connection with their activities 
under this agreement. 
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School shall submit to Hospital prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing School’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this agreement as 
Exhibit B. 

b. During the term of this Agreement, the Hospital shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its officers or employees with respect to any liability arising out of their 
participation in the program in amounts of not less than $1,000,000 per 
occurrence and $3,000,000 in the aggregate per year and general liability 
coverage with limits of $1,000,000 for personal injury, $500,000 for property 
damage and $3,000,000 in the aggregate. 

Said General Liability policies shall name the School as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the School thirty 
(30) days advance written notice thereof. 

The Hospital shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
Hospital employees in connection with their activities under this agreement. 

Hospital shall submit to School prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing Hospital’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this Agreement as 
Exhibit C. 

8. INDEPENDENT CONTRACTOR 

Both the Hospital and the School are independent contractors. It is not intended that an 
employer/employee, joint venture, or partnership agreement be established hereby 
expressly or by implication between the Hospital and the School.  Rather, in discharging 
all duties and obligation hereunder, the Hospital shall at all times be in and remain an 
independent contractor relationship with the School. 

Neither the Hospital nor the School is authorized or permitted to act as an agent or 
employee of the other.  Nothing in this agreement shall in any way alter the freedom 
enjoyed by either Hospital or School, nor shall it in any way alter the control of the 
management, operation, and affairs of either Hospital or School; it being the intent of this 
agreement that Hospital and School shall maintain separate and independent management, 
and each has full, unrestricted authority and responsibility regarding its organization and 
structure. 

Neither party, by virtue of this Agreement, assumes any liability for any debts or 
obligations of either a financial or legal nature incurred by the other party to this agreement. 
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9. CONFIDENTIALITY 

Both the School and the Hospital shall at all times comply with standards of documentation 
and confidentiality mandated by state and federal regulatory agencies and accrediting 
agencies, as same may be modified and amended from time to time, including standards of 
the DNV, and medical record policies and guidelines established and approved by the 
Hospital, which shall be made available to the students. 

10. NO WAIVER 

The waiver or failure of either party to exercise any right provided for herein shall not be 
deemed a waiver of any further right hereunder. 

11. ENTIRE AGREEMENT 

This agreement supersedes any and all other agreements either oral or in writing between 
the parties with respect to the services of the Hospital for School, and this agreement 
contains all of the covenants and agreements between the parties with respect to this 
agreement for services. The parties agree that no oral representations or written 
representations, other than contained herein, were relied on by the parties, or form 
additional terms of this agreement. 

12. MODIFICATION 

Hospital or School may from time-to-time request changes in the scope of the service to be 
performed hereunder. Such changes shall be valid only if incorporated as a written 
amendment to this Agreement. 

13. GOVERNING LAW 

This agreement shall be governed by and construed in accordance with the laws of the  
State of New Jersey. 

14. NOTICES 

All notices required or permitted under this agreement shall be in writing and shall be 
deemed delivered when delivered in person or deposited in the United States mail, postage 
prepaid, addressed as follows: 
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As to Hospital:    With a copy to: 
Jersey City Medical Center   David A. Mebane, Esq.  
355 Grand Street    General Counsel 
Jersey City, NJ 07302    RWJBarnabas Health  
Attn: President and CEO   95 Old Short Hills Road  
      West Orange, NJ 07052 
 
 
 
As to School: 
Hudson Community College 
70 Sip Avenue 
Jersey City, NJ 07306 
Attn: Catherine Sirangelo-Elbadawy 
 Dean, School of Nursing and Health Professions  
   
 

[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, each party has caused this Agreement to be executed 
by its duly authorized officers or representatives as of the date first written above. 

 

ATTEST:     HOSPITAL: 

_________________________  By:___________________________ 

Date: ____________________  Name:      

      Title:       

 

 

ATTEST:     SCHOOL: 

_________________________  By:___________________________ 
      Christopher M. Reber, Ph.D. 
Date: ____________________  College President 
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Exhibit A 

JOINT COMMISSION ADDENDUM 

In addition to the obligations set forth in the foregoing Affiliation Agreement, Hospital and 
School agree to the following as though set forth at length therein: 

1.  The Hospital will provide oversight of contractual services to ensure that care, 
treatment and services provided directly to patients is safe, effective, efficient, and of the 
same level of high quality as services provided directly by the Hospital.  School will 
cooperate with Hospital’s oversight activities.   

2.  The School shall meet the performance-based expectations, goals, objectives and 
benchmarks as set forth in the Agreement and as follows: 

(a) Ensure that students have met the Hospital’s health requirements, as stated on the 
Academic Facility Attestation Student Placement Form. 

(b) Ensure that students have met the Hospital’s criminal background check 
requirements. 

(c) Ensure that the School and their students shall at all times comply with standards 
of documentation and confidentiality mandated by state and federal regulatory agencies 
and accrediting agencies, as same may be modified and amended from time to time, 
including standards of The Joint Commission, and medical record policies and guidelines 
established and approved by the Hospital, which shall be made available to the students. 

3.  To the extent applicable to the services provided by the School, the School and its 
individual students shall comply with the National Patient Safety Goals, participate in the 
Hospital’s medical error reduction reporting process, and participate in other Hospital 
efforts related to patient safety.   

4.  The School and Hospital will establish an open line of communication.  Each party 
will appoint an individual to act as a liaison to the other party, to address such matters as 
customer service issues, patient complaints, and/or staff concerns related to quality and/or 
safety in order to improve patient care and services provided in the Hospital.  The titles of 
the initial liaison appointed by each party are _________________ and the President and 
CEO or his or her designee for the Hospital. 

5.  The School and each individual student shall disclose all actual or potential 
conflicts of interest with the Hospital, prior to execution of this agreement and thereafter 
as they arise, on forms acceptable to the Hospital.   

6.  The School will participate in the Hospital’s risk management and/or patient safety 
programs as requested by Hospital.     

7.  The School and its student(s) will cooperate with the Hospital in conducting 
performance improvement for both Hospital and School activities.  The Hospital may 
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establish performance indicators and thresholds to measure expected levels of 
performance, which will be conveyed to the School.     

8. The School will only assign qualified, competent students to provide participate
under this Affiliation Agreement.  Each individual student shall have any and all applicable
education, licenses, qualifications, training and experience necessary under the Agreement.
Individual School students shall only participate as designated by the Hospital to the
individual.  The School will provide to the Hospital, upon request, on the same business
day, any information as needed to substantiate individual student qualifications.

9. All School students will complete a Hospital orientation program prior to
commencing to provide services under the Agreement.  The School shall conduct periodic
performance evaluations of School students, and all individuals providing services under
the Agreement shall have a current, satisfactory performance evaluation and shall remain
clinically competent.  School students shall participate in annual mandatory education with
topics as required for New Jersey Department of Health and Senior Services and Joint
Commission purposes.  The School and the Hospital shall collaborate to ensure that School
students participate in all mandatory educational programs sponsored by the Hospital that
are applicable to the School student’s role and responsibility.

10. In providing services pursuant to the Agreement, the School and its individual
students shall comply with all applicable Hospital policies, procedures, rules and
regulations, as well as with all state, local and federal laws, rules and regulations.

11. This Addendum has been approved by the parties in accordance with their
respective policies and procedures.
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This Affiliation Agreement (“Agreement”) is made on/about this 1st day of September, 
2025 by and between Hudson County Community College, located at 70 Sip Avenue, Jersey 
City, New Jersey, 07306 (“College”) and Hoboken University Medical Center located at 308 
Willow Avenue, Hoboken, NJ 07030 (“Hospital”). 

R E C I T A L S: 
A. College offers a Registered Nursing Program.
B. Hospital operates a comprehensive inpatient acute care facility licensed in the

State of New Jersey (“State”). 
C. College desires to provide to its students a clinical learning experience through

the application of knowledge and skills in actual patient-centered situations in an acute care 
facility. 

D. Hospital has agreed to undertake training activities and to make its facility
available to identified students of College for such purposes. 

Now, Therefore, in consideration of the mutual promises contained herein, the parties 
hereby agree as follows: 

1. Responsibilities of College.
a. Clinical Program.  To the extent permit by law and without waiving and

defenses, including governmental immunity, College shall be responsible for the implementation 
and operation of the clinical component of its program at Hospital (“Program”), which Program 
shall be approved in advance by Hospital.  Such responsibilities shall include, but not be limited 
to, the following (i) orientation of students to the clinical experience at Hospital; (ii) provision of 
classroom theory and practical instruction to students prior to their clinical assignments at 
Hospital; (iii) preparation of student/patient assignments and rotation plans for each student and 
coordination of same with Hospital; (iv) continuing oral and written communication with 
Hospital regarding student performance and evaluation, absences and assignments of students, 
and other pertinent information; (v) supervision of students and their performance at Hospital; 
(vi) participation, with the students, in Hospital’s Quality Assurance and related programs; and
(vii) performance of such other duties as may from time to time be agreed to between College
and Hospital.  The College warrants that each student is enrolled in the College as a nursing
student and has completed the educational prerequisites to qualify them for participation in the
rotation.

All students, faculty, employees, agents and representatives of College participating in 
the Program while on Hospital premises (“Program Participants”) shall be accountable to 
Hospital’s Administrator.  College shall be responsible for causing all Program Participants to 
comply with the terms of this Agreement; with local, state and federal laws and regulations; with 
accreditation requirements; and with all Hospital policies and procedures.  In the event of a 
conflict between the practices, policies and/or procedures of the College and the Hospital, the 
Hospital’s practices, policies and procedures will prevail. 

b. Student Statements.  College shall require each Program Participant to
sign a Statement of Responsibility in the form attached hereto as Exhibit A, and a Statement of 
Confidentiality in the form attached hereto as Exhibit B. 

Item IX., Academic and Student Affairs
Attachment VIII
Resolution 8
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c. Health of Program Participants. College shall ensure that Program
Participants meet all applicable local, state and federal health requirements.  College shall 
provide to Hospital satisfactory evidence that each Program Participant is free from contagious 
disease and does not otherwise present a health hazard to Hospital patients, employees, 
volunteers or guests prior to his or her participation in the Program.  Such evidence shall include 
without limitation the completion of a tuberculin skin test (within the last six months) or 
evidence that each Program Participant is free of symptoms of pulmonary disease if the skin test 
is positive, a chest x-ray following a positive TB test result, negative drug screening, physical 
examination, proof of rubella, and rubeola immunity by positive antibody titers or 2 doses of 
MMR, flu shot, and evidence of completion of the series of three hepatitis B vaccinations (if 
required by applicable law or Hospital policy). College and/or the Program Participant shall be 
responsible for arranging for the Program Participant’s medical care and/or treatment, if 
necessary, including transportation in case of illness or injury while participating in the Program 
at Hospital. College shall provide to Hospital proof of Health Insurance coverage for each 
program participant. In no event shall Hospital be financially or otherwise responsible for said 
medical care and treatment. 

d. Dress Code; Meals.  College shall require the students assigned to
Hospital to dress in accordance with dress and personal appearance standards approved by 
College.  Such standards shall be in accordance with Hospital’s standards regarding same. 
Program Participants shall pay for their own meals at Hospital. 

e. Performance of Services.  All faculty provided by College shall be duly
licensed, certified or otherwise qualified to participate in the Program at Hospital.  College shall 
have a specially designated staff for the performance of the services specified herein.  College 
and all Program Participants shall perform its and their duties and services hereunder in 
accordance with all relevant local, state, and federal laws and shall comply with the standards 
and guidelines of all applicable accrediting bodies and the bylaws, rules and regulations of 
Hospital and any rules and regulations of College as may be in effect from time to time.  Neither 
College nor any Program Participant shall interfere with or adversely affect the operation of 
Hospital or the performance of services therein. 

f. OSHA Compliance. College shall be responsible for compliance by
Program  Participants with the final regulations issued by the Occupational Safety and Health 
Administration governing employee exposure to bloodborne pathogens in the workplace under 
Section VI(b) of the Occupational Safety and Health Act of 1970, which regulations became 
effective March 6, 1992, and as may be amended or superseded from time to time (the 
“Regulations”), including, but not limited to accepting the same level of responsibility as “the 
employer” would have to provide all employees with (1) information and training about the 
hazards associated with blood and other potentially infectious materials, (2) information and 
training about the protective measures to be taken to minimize the risk of occupational exposure 
to bloodborne pathogens, (3) training in the appropriate actions to take in an emergency 
involving exposure to blood and other potentially infectious materials, and (4) information as to 
the reasons the employee should participate in hepatitis B vaccination and post-exposure 
evaluation and follow-up.  College’s responsibility with respect to the Regulations also shall 
include the provision of the hepatitis B vaccination or documentation of declination in 
accordance with the Regulations. 
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 g. Training.  Prior to a student’s first assignment at Hospital, the assignment 
of a College employee, agent or representative to work at Hospital or the first date of service 
(after the Effective Date) of a faculty member at Hospital, College shall require that the 
individual receive training regarding Hospital’s patient information privacy policies and 
practices, through materials or web-based training which will be provided to College by Hospital 
and achieve a passing score (as defined by Hospital from time to time) on a set of questions 
following the training.  College shall maintain training records for a minimum of six years, 
including, without limitation, the names of those students, College employees, agents, 
representatives and faculty members that participated in the training, date and time of the 
training and the score that each received on the questions at the end (“Training Records”).  
Further, College shall make the Training Records available to Hospital promptly, and without 
charge, upon Hospital’s request.  

 h. Background Verifications.  College shall provide Hospital with a 
description of its background investigation processes, shall attest to Hospital College has 
completed a background check for each Program Participant in the form attached hereto as 
Exhibit C, and disclosed to Hospital any positive findings for a Program Participant to the extent 
permitted by law and shall provide Hospital or its designee access to the background screening 
results upon reasonable notice.  A background check will be considered “completed” if it 
includes, at a minimum, all of the following elements: (1) 7 year criminal background check in 
current and previous counties of residence and employment, (2) confirmation that the Program 
Participant is not listed as sexual offender and, if requested by Hospital, in any child abuse 
registry (3) evidence that the Program Participant is eligible to participate in all federal and state 
health programs and verification that the Program Participant is not on the OIG or GSA 
exclusion list and (4) any other element required by Hospital to meet state or federal law 
requirements.  Hospital shall have the right to require the withdrawal of any Program Participant 
in the event that Program Participant fails to meet the standards established by Hospital for 
acceptable background. 

 i. Drug Screens.  Drug testing of students will only be performed in the 
event of reasonable suspicion and/or post incident.  The screen will be conducted at the facility 
in which the student is attending. 

2. Responsibilities of Hospital. 
 a. Hospital shall cooperate in the orientation of all Program Participants to 

Hospital.  Hospital shall provide the opportunities for such students, who shall be supervised by 
College and Hospital, to observe and assist in various aspects of acute care patient care.  Hospital 
shall coordinate College’s rotation and assignment schedule with its own schedule and those of 
other educational institutions.  Hospital shall at all times retain ultimate control of the Hospital 
and responsibility for patient care. 

 b. Upon the request of College, Hospital shall assist College in the evaluation 
of each Program Participant’s performance in the Program.  However, College shall at all times 
remain solely responsible for the evaluation and grading of Program Participants. 
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3. Mutual Responsibilities. The parties shall cooperate to fulfill the following 
mutual responsibilities: 

 a. Students shall be treated as trainees who have no expectation of receiving 
compensation or future employment from Hospital or College. 

 b. Any appointments to faculty or staff by either the College or Hospital in 
furtherance of this Agreement shall be without entitlement of the individual to compensation or 
benefits for the appointed party. 

4. Withdrawal of Program Participants. 
 a. Hospital may immediately remove from the premises or deny access to 

any Program Participant who poses an immediate threat or danger to personnel or patients or to 
the quality of medical services or for unprofessional or disruptive behavior. Hospital shall be 
responsible for its decision to remove and Program Participant from the premises or to deny 
access to any Program Participant. 

 b. Hospital may request College to withdraw or dismiss a Program 
Participant from the Program at Hospital when his or her clinical performance is unsatisfactory 
to Hospital or his or her behavior, in Hospital’s sole discretion, is disruptive, unprofessional or 
detrimental to Hospital and/or its patients or has violated any local, state or federal laws or 
regulations.  In such event, said Program Participant’s participation in the Program shall 
immediately cease.  Subject to the provisions of Subsection 4.a. above, it is understood that only 
College can dismiss the Program Participant from the Program at Hospital. Notwithstanding 
anything to the contrary set forth in this Agreement, Hospital shall be responsible in the event it 
exercises its sole discretion to require the withdrawal or dismissal of a Program Participant from 
the Program at the Hospital. 

5. Independent Contractor. The parties hereby acknowledge that they are 
independent contractors, and neither the College nor any of its agents, representatives, students 
or employees or Program Participants shall be considered agents, representatives, or employees 
of Hospital.  Nor shall the Hospital, not any of its agents, representatives, or employees be 
considered as agents, representatives, or employees or Hospital. In no event shall this Agreement 
be construed as establishing a partnership or joint venture or similar relationship between the 
parties hereto.  Each party shall be liable for its own debts, obligations, acts and omissions, 
including the payment of all required withholding, social security and other taxes or benefits.  No 
Program Participant shall look to Hospital for any salaries, insurance or other benefits.  The 
provisions set forth herein shall survive expiration or other termination of this Agreement 
regardless of the cause of such termination. 

6. Non-Discrimination.  There shall be no discrimination on the basis of race, 
national origin, religion, creed, sex, age, sexual orientation, veteran status, disability or other 
legally protected classification in either the selection of students, or as to any aspect of the 
clinical training; provided, however, that with respect to disability, the disability must not be 
such as would, even with reasonable accommodation, in and of itself preclude the student’s 
effective participation in the Program. 

7. Confidentiality.   
 a. Hospital Information.  College recognizes and acknowledges that, by 

virtue of entering into this Agreement and fulfilling the terms of this Agreement, College and 
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Program Participants may have access to certain information of Hospital that is confidential and 
constitutes valuable, special and unique property of Hospital.  College agrees that neither 
College nor any Program Participant will at any time, (either during or subsequent to the term of 
this Agreement), disclose to others, use, copy or permit to be copied, without Hospital’s express  

 
 
prior written consent, except in connection with the performance of College’s and Program 
Participant’s duties hereunder, any confidential or proprietary information of Hospital, including, 
without limitation, information which concerns Hospital’s patients, costs, or treatment methods 
developed by Hospital, and which is not otherwise available to the public. 

 b. Terms of Agreement. Except for disclosure to College’s legal counsel, 
accountant or financial advisors (none of whom shall be associated or affiliated in any way with 
Hospital or any of its affiliates), neither College nor any Program Participant shall disclose the 
terms of this Agreement to any person, unless disclosure thereof is required by law or otherwise 
authorized by this Agreement or consented to by Hospital in writing. Unauthorized disclosure of 
the terms of this Agreement shall be a material breach of this Agreement and shall provide 
Hospital with the option of pursuing remedies for breach, or, notwithstanding any other 
provision of this Agreement, immediately terminating this Agreement upon written notice to 
College. 

 c. Privacy of Health Information. College acknowledges that Hospital 
must comply with the applicable provisions of the Administrative Simplification section of the 
Health Insurance Portability and Accountability Act of 1996 (“HIPAA”), and the privacy and 
security provisions of  Public Law 111-005, Title XIII of Division A and Title IV of Division B 
of the American Recovery and Reinvestment Act of 2009 (“ARRA”), also known as Subtitle D 
of the Health Information Technology for Economic and Clinical Health Act (“HITECH”), and 
the requirements of any regulations promulgated thereunder, including, without limitation, the 
federal privacy regulations as contained in 45 C.F.R. Parts 160 and 164, and the federal security 
standards as contained in 45 C.F.R. Parts 160, 162 and 164 (collectively, the 
“Regulations”).Accordingly, Hospital may only disclose Protected Health Information, as 
defined in 45 C.F.R. 164.501, or Individually Identifiable Health Information, as defined in 42 
U.S.C. § 1320d(6) (collectively, “Protected Health Information”) to a student for purposes of 
providing treatment to Hospital patients or training the student to be a health care provider.  A 
student may only request or use Protected Health Information about a Hospital patient for 
treatment and Hospital training program purposes.  A student may only disclose Protected Health 
Information about a Hospital patient for treatment purposes to other health care providers 
involved in the patient’s treatment or to Hospital’s workforce members involved in the student’s 
training program for hospital’s training program purposes.  A student shall not disclose Protected 
Health Information to College or its faculty, employees, agents or representatives unless direct 
patient identifiers are removed to create a limited data set in accordance with the limited data set 
standard at 45 C.F.R § 164.514(e) and the disclosure is pursuant to a limited data set use 
agreement between Hospital and College that satisfies Hospital’s obligations under the limited 
data set standard.  A student may disclose a patient’s health information that has been de-
identified in accordance with the de-identification standard at 45 C.F.R. § 164.514(a) - (c) to 
College or its faculty, employees, agents or representatives for College’s use in evaluating the 
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student. 
College, students and other Program Participants shall not request, use, access, or further 

disclose any Protected Health Information other than for the treatment and training purposes 
specified in this Agreement.  College and Program Participants will implement appropriate 

 
 
administrative, physical and technical safeguards to prevent the request for, use or disclosure of 
Protected Health Information other than as permitted by this Agreement.  College will promptly 
report to Hospital any uses or disclosures, of which College or Program Participants become 
aware, of Protected Health Information in violation of this Agreement.  In the event that College 
contracts with any agents or independent contractors to whom College provides Protected Health 
Information, College shall include provisions in such agreements pursuant to which College and 
such agents or independent contractors agree to the same restrictions and conditions that apply to 
College with respect to Protected Health Information.  College will make its internal practices, 
books and records relating to the use and disclosure of Protected Health Information available to 
the Secretary of the United States Department of Health and Human Services to the extent 
required for determining compliance with HIPAA and the Regulations.   

In the event a Hospital patient (or the patient’s personal representative) requests access to 
Protected Health Information in a Designated Record Set (as defined in 45 C.F.R. § 164.501) of 
Hospital from College or a Program Participant, College or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  If a Hospital patient (or the patient’s personal representative) requests an 
amendment of Protected Health Information in a Designated Record Set of Hospital from 
College or a Program Participant, then College shall or the Program Participant shall 
immediately forward such request and any such Protected Health Information in its, his or her 
possession to Hospital.  Further, College or Program Participant shall incorporate any 
amendment approved by Hospital into any amended Protected Health Information in College’s 
or Program Participant’s possession.   

College will document all disclosures of Protected Health Information as may be 
reasonably necessary for the Hospital to respond to a request for an accounting of disclosures of 
Protected Health Information.  If College or a Program Participant receives a request for an 
accounting of disclosures of Protected Health Information from a Hospital patient (or the 
patient’s personal representative), then College or the Program Participant shall within five days 
forward the request to Hospital.  College shall assist Hospital to determine whether any such 
request for an accounting is a request for an accounting of Hospital’s disclosures or of College’s 
disclosures.  If Hospital determines that the request is a request for an accounting of College’s 
disclosures and College is a Covered Entity (as defined in 45 C.F.R. § 160.103), then College 
shall provide the patient with the accounting required by 45 C.F.R. § 164.528.  If Hospital 
determines that the request is a request for an accounting of Hospital’s disclosures, then College 
and Program Participants shall within 10 days forward any information in College’s or Program 
Participants’ possession that is required for Hospital to make the accounting required by 45 
C.F.R. § 164.528. 
 

College agrees that, if it or a Program Participant has a legal obligation to disclose any 
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Protected Health Information (e.g., subpoena, court order, etc.), it will notify Hospital promptly 
after it learns of such obligation.  If Hospital or the individual objects to the release of such 
Protected Health Information, College will allow Hospital and/or the individual to exercise any 
legal rights or remedies Hospital and/or the Individual might have to object to the release of the 
Protected Health Information, and College agrees to provide such assistance to Hospital and the 
individual, as they may reasonably request in connection therewith. 

 
 
No attorney-client, accountant-client or other legal or equitable privilege shall be deemed 

to have been waived by College or Hospital by virtue of this Subsection. 
 e. Audit.  College shall, within five business days of a written request from 

Hospital, make available during normal business hours at College or Hospital (location to be 
chosen by College) all records, books, agreements, systems, policies and procedures relating to 
the use or disclosure of Protected Health Information for the purpose of allowing Hospital to 
audit and determine College’s compliance with this Section 7.  If Hospital discovers any 
violation of this Section 7, College shall promptly remedy such violation following receipt of 
written notice describing the violation from Hospital and shall certify in writing that it cured the 
violation.  

 f. Survival.  The provisions set forth in this Section 7 shall survive 
expiration or other termination of this Agreement, regardless of the cause of such termination. 

8. Insurance.  
 a. College shall secure and maintain at all times during the Term, at their 

sole expense, workers’ compensation and employers’ liability insurance covering their respective 
employees.  Such coverage provided by College may be afforded via commercial insurance or 
self-insurance at state law limits.  

 b. College shall either provide coverage on behalf of Program Participants 
(students) or require Program Participants (students) to secure health insurance coverage.  If 
Program Participants (students) provide coverage on their own behalf, such coverage must be 
placed with an insurer approved by Hospital. 

 c. College shall secure and maintain at all times during the Term, at its sole 
expense, professional liability insurance (medical malpractice) covering College and its 
employees.  College shall either provide coverage on behalf of Program Participants (including 
students) or require Program Participants (including students) to secure such coverage. If 
Program Participants (including students) provide coverage on their own behalf, such coverage 
must be placed with an insurer approved by Hospital.  Such coverage provided by College and/or 
Program Participants may be afforded via commercial insurance, self-insurance, a captive, or 
some combination thereof at limits of at least $1,000,000 per claim/occurrence and $3,000,000 
aggregate.  Upon Hospital’s request, College shall provide a certificate of insurance evidencing 
such coverage.   

Such insurance shall not be cancelable except upon 30 days’ prior written notice to the 
Hospital.  Such coverage shall be primary and non-contributory. This coverage shall be either (1) 
on an occurrence basis or (2) on a claims-made basis.  If the coverage is on a claims-made basis, 
College hereby agrees that prior to the effective date of termination of insurance coverage, 
College shall purchase, at its sole expense, either a replacement policy annually thereafter having 
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a retroactive date no later than the Effective Date or tail coverage in the above stated amounts for 
all claims arising out of incidents occurring prior to termination of the current coverage or prior 
to termination of this Agreement. Upon Hospital’s request, College shall provide a certificate of 
insurance evidencing such coverage. 

9. Term.  The term of this Agreement (“Term”), shall be two (2) year(s) 
commencing on the Effective Date unless either party provides the other with written notice of 
termination as provided herein.   

 
10. Termination. Either party may terminate this Agreement at any time without 

cause upon at least one hundred twenty (120) days’ prior written notice, provided that all 
students currently enrolled in the Program at Hospital at the time of notice of termination who 
have complied with the requirements of this Agreement shall be given the opportunity to 
complete their clinical Program at Hospital, such completion not to exceed one hundred twenty 
(120) days’.   

 
11. Entire Agreement.  This Agreement and its accompanying Exhibits contain the 

entire understanding of the parties with respect to the subject matter hereof and supersede all 
prior agreements, oral or written, and all other communications between the parties relating to 
such subject matter.  This Agreement may not be amended or modified except by mutual written 
agreement.  All continuing covenants, duties and obligations herein shall survive the expiration 
or earlier termination of this Agreement.   

 
12. Severability.  If any provision of this Agreement is held to be invalid or 

unenforceable for any reason, this Agreement shall remain in full force and effect in accordance 
with its terms disregarding such unenforceable or invalid provision. 

 
13. Exclusion Lists Screening.  College shall screen all Program Participants and all 

of its current and prospective owners, legal entities, officers, directors, employees, contractors, 
and agents (“Screened Persons”) against (a) the United States Department of Health and Human 
Services/Office of Inspector General List of Excluded Individuals/Entities (available through the 
Internet at http://www.oig.hhs.gov), and (b) the General Services Administration’s List of Parties 
Excluded from Federal Programs (available through the Internet at http://www.epls.gov) 
(collectively, the “Exclusion Lists”) to ensure that none of the Screened Persons (y) are currently 
excluded, debarred, suspended, or otherwise ineligible to participate in Federal healthcare 
programs or in Federal procurement or nonprocurement programs, or (z) have been convicted of 
a criminal offense that falls within the ambit of 42 U.S.C. § 1320a-7(a), but have not yet been 
excluded, debarred, suspended, or otherwise declared ineligible (each, an “Ineligible Person”).  
If, at any time during the term of this Agreement any Screened Person becomes an Ineligible 
Person or proposed to be an Ineligible Person, College shall immediately notify Hospital of the 
same.  Screened Persons shall not include any employee, contractor or agent who is not 
providing services under this Agreement. 

 
14.  Indemnification.  The College shall indemnify and defend Hospital and its directors, 
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officers, employees, medical staff, and agents from and against all third-party claims, demands, 
damages, expenses or liabilities (including reasonable attorneys’ fees) solely to the extent arising 
from or in connection with the negligence or breach of contract  of Program Participants or the 
College under this Agreement. Hospital shall indemnify and defend College and its directors, 
officers, employees, faculty, agents and Program Participants from and against all third-party 
claims, demands, damages, expenses or liabilities (including reasonable attorneys’ fees) solely to 
the extent arising from or in connection with the negligence or breach of contract of Hospital, its 
employees, medical staff, representatives and/or agents. 

 
15.  Miscellaneous.  This Agreement may not be assigned by either party but will be 

binding on the successors of Hospital and College.  This Agreement shall be governed by and 
construed in accordance with the law of the state of New Jersey.  The Agreement does not create 
any rights including, without limitation, any third-party rights, in any other individual (including 
any student) or entity that is not a party to the Agreement. 
 
 
 
HOBOKEN UNIVERSITY MEDICAL CENTER      
      
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
       
 
 
       
HUDSON COUNTY COMMUNITY COLLEGE 
      
By: ___________________________________ 
       
Name: _________________________________ 
       
Title: __________________________________  
       
Date: __________________________________ 
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EXHIBIT A 

STATEMENT OF RESPONSIBILITY 

For and in consideration of the benefit provided the undersigned in the form of 
experience in evaluation and treatment of patients of Hoboken University Medical Center 
(“Hospital”), the undersigned and his/her heirs, successors and/or assigns do hereby covenant 
and agree to assume all risks of, and be solely responsible for, any injury or loss sustained by the 
undersigned while participating in the Program operated by Hudson County Community 
College (“College”) at Hospital unless such injury or loss arises solely out of Hospital’s gross 
negligence or willful misconduct. 

Dated this  day of , 20 . 

_______________________________ 
Program Participant 

Witness
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EXHIBIT B 

CONFIDENTIALITY STATEMENT 

The undersigned hereby acknowledges his/her responsibility under applicable federal law 
and the Agreement between Hudson County Community College (“College”) and Hoboken 
University Medical Center (“Hospital”), to keep confidential any information regarding 
Hospital patients and proprietary information of Hospital.  The undersigned agrees, under 
penalty of law, not to reveal to any person or persons except authorized clinical staff and 
associated personnel for the purposes of treatment any specific information regarding any patient 
and further agrees not to reveal to any third party any confidential information of Hospital, 
except as required by law or as authorized by Hospital. The undersigned has read the Agreement 
and understands the provisions applicable to the undersigned including, without limitation, the 
privacy and security provisions relating to patient Protected Health Information.  The 
undersigned understands that a student may only disclose confidential information about a 
Hospital patient for treatment purposes to other health care providers involved in the patient’s 
treatment or to Hospital’s workforce members involved in the student’s training program. The 
undersigned agrees to comply with any patient information privacy policies and procedures of 
the College and Hospital.  The undersigned further acknowledges that he or she has been 
educated regarding Hospital’s patient information privacy practices in its entirety and has had an 
opportunity to ask questions regarding Hospital’s and College’s privacy policies and procedures 
and privacy practices. 

Dated this  day of , 20 . 

_______________________________ 
Program Participant 

Witness
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EXHIBIT C 

HEALTH AND BACKGROUND SCREENING ATTESTATION 

Hudson County Community College 
(“College”) 

Health of Program Participants.  College affirms the Program Participant(s) listed 
below  have completed the following health screenings or documented health status as 
follows: 

1. Tuberculin skin test within the past 12 months or documentation as a previous
positive reactor or a chest x-ray taken within the past 12 months; and

2. Proof of Rubella and Rubeola immunity by positive antibody titers or 2 doses of
MMR; and

3. Varicella immunity, by positive history of chickenpox or proof of Varicella
immunization; and

4. Proof of Hepatitis B immunization or completion of a certification of declination
of vaccine, if patient contact is anticipated.

5. Other:  ___________________________________________________________

Background Checks.  College has conducted a retrospective background check on all 
students assigned to the program and members of staff/faculty responsible for 
supervision and/or instruction prior to their participation in clinical activities. Unless 
Hospital is notified in writing, all background checks are negative.  The background 
check included the following: 
1. Social Security number verification.

2. Criminal Search (7 years)
3. Violent Sexual Offender & Predator registry

4. HHS/OIG/GSA
5. Other:____________________________

Attending Students: Staff: 
1. _______________________ 1. ________________________
2. _______________________ 2. ________________________

College acknowledges this information will be available to all Hospital affiliates as 
reasonably necessary.   

College: Hudson County Community College 
Name: ______________________________ 
Title: _______________________________ 



 AFFILIATION AGREEMENT 

This Agreement is made on September 1st, 2025, by and between Hudson 
County Community College (the “College”), located at 70 Sip Avenue, Jersey City, New Jersey 
07306, and Hudson Regional Hospital (the “Hospital”), located at 55 Meadowlands Parkway, 
Secaucus, NJ 07094. 

W I T N E S S E T H: 

WHEREAS, the College has developed and established an approved Registered 
Nursing Program and desires to develop a clinical affiliation with the Hospital for purposes of 
providing clinical experience to students (the “Students”); and 

WHEREAS, the Hospital operates acute care medical facilities in Hudson County and 
is willing to enter into this Agreement with the College in order to provide the Students an 
opportunity to obtain clinical experience at one or more of its facilities. 

NOW THEREFORE, in consideration of the foregoing and the mutual promises and 
covenants set forth herein, the parties agree as follows: 

I. Term

This Agreement shall commence on September 1st, 2025 and terminate on September
1st, 2027 unless terminated earlier in accordance with this Agreement.  This Agreement may 
thereafter be renewed for additional two (2) year periods upon mutual written consent of the 
parties. 

II. Responsibilities of the College

A. The College shall assume full responsibility for Student education, including
planning and executing the clinical education programs. 

B. The College shall provide qualified faculty (“Faculty” or “Faculty Member”),
proficient in the applicable clinical area of study, who shall assume responsibility for the overall 
administration of the program, including the establishment of curricula.  A Faculty Member 
shall be available at all times, by phone or electronic means, when Students are assigned for 
clinical experience.  The Faculty and Program Director, appointed by the Hospital, will develop 
mutually agreeable protocols each semester on Faculty availability.  The student-faculty ratio 
shall not be more than ten (10) Students to one (1) Faculty Member.  Further, when a Student 
is a nursing student, the College shall provide on-site Faculty to supervise and instruct such 
nursing Student at the Hospital; and the College shall ensure that a preceptor is assigned to all 
other Students not providing direct patient care. 

C. The College shall designate one or more Clinical Coordinators (the “Clinical
Coordinators” or “Coordinators”) who shall confer annually with the Hospital’s designated 
liaison (the “Designated Liaison”) and other personnel involved in the clinical program to 
discuss, plan and evaluate the clinical program, with input from Students.  The Coordinators 
shall also be responsible for assuring that Faculty Members assigned comply with the rules and 
regulations of the Hospital, including, without limitation, the Hospital’s Corporate Compliance 
Program, to the extent applicable, and the Hospital’s Code of Ethics, and have received 
orientation to the Hospital and to their responsibilities pursuant to this Agreement. 

Item IX., Academic and Student Affairs
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Further, College hereby agrees to inform the College’s students of the additional 
terms of the Hospital’s Corporate Compliance Plan.  

D. The College shall assign qualified Students who are concurrently enrolled in the 
didactic portion of their program to the Hospital for clinical experience.  Notwithstanding the 
foregoing, the Hospital retains the sole discretion to limit the number of Students accepted 
based on the health and safety of the patients served by the Hospital. 

E. The College shall furnish to the Hospital, at least two (2) weeks prior to the 
commencement of each semester: a proposed list of assignments of Students, including 
assignment date and times; the number, names and educational levels of Students and a list of 
the Faculty Members including their names, office and home phone numbers, and their degree 
qualifications; the clinical areas of assignment requested; course syllabus and objectives to be 
met. Such lists shall be subject to the Hospital’s review and approval prior to the 
commencement of each semester. 

F. All Faculty that will be on-site at the Hospital and Students must complete all 
orientation and training requirements as determined by the Hospital and made available online 
prior to the first clinical day.  The College, in cooperation with the Hospital, shall orient all 
Students and Faculty Members to their responsibilities under this Agreement and to the rules 
and regulations of the Hospital.  The College shall endeavor to ensure that all Students and 
Faculty Members comply at all times with such rules and regulations.  Any Student or 
Faculty Member failing to comply with such rules and regulations or to otherwise meet the 
requirements set forth above, shall be reported by the Designated Liaison to the Clinical 
Coordinator.  Such problem shall be evaluated jointly in conference by representatives of 
the College and the Hospital.  Should a problem arise which, in the reasonable opinion of the 
Hospital, may adversely affect the safety and/or welfare of its patients, the Hospital may in 
its sole discretion, remove the Student or Faculty Member in question from the clinical area.  
Such removal shall, where practicable, be discussed in advance with the Faculty Member or 
Coordinator.  The Student or Faculty Member may not return to the Hospital until the 
problem is resolved to the satisfaction of the Hospital.  The Clinical Coordinator shall be 
responsible for resolving all such issues through communication with the Designated Liaison 
who, in turn, will communicate with hospital personnel and administration.  

G. The College acknowledges that the condition of the patient and patient medical 
records contain privileged and confidential information about the patient.  The College agrees 
that its Faculty and Students shall keep patient medical records and all information contained 
therein strictly confidential, and shall not disclose any such information to anyone without the 
Hospital obtaining prior written consent from the patient or the patient’s legal guardian, health 
care representative or other surrogate decision maker.  The College shall advise all Students 
and Faculty that the condition of patients and all medical records are confidential and must be 
treated as such.  The Clinical Coordinators shall specifically advise all Students and Faculty 
that breaches of confidentiality shall be sufficient cause to have that person removed from 
participation in the clinical program, in accordance with Section VIII hereof. 

H. Faculty Members shall: 1) arrange a planning meeting with the Program 
Director or Designated Liaison at least two weeks prior to the first clinical day to discuss 
objectives and the implementation of these objectives.  This discussion will include but not be 
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limited to: a) method of patient assignments, b) role of Staff/involvement with Students, c) 
specific expectations regarding student responsibilities, including exact time Students will be 
on the unit, d) method of patient status report, e) special expectations/requirements of unit; 2) 
plan assignments with the Program Director or Designee and apprise the Program Director of 
the progression of learning experiences; and 3) report to the Program Director any significant 
change in the patient’s condition as it occurs so that appropriate action may be taken.  Further, 
when applicable to the Student, Faculty Members shall assume responsibility for: a) Patients’ 
charts and medication records completed by a Student, countersigned by the Faculty Member 
responsible for overseeing the Student’s work; b) the correct completion of patient care records 
and other service documents by the Students; and c) ensuring that Student reports are given to 
the Program Director at the completion of the clinical day. 

I. Prior to permitting any Faculty Member (when on-site at the Hospital) or 
Student to begin participating in the clinical program at the Hospital, the College shall provide 
to the Hospital appropriate evidence regarding health screening of each Student and Faculty 
Member.  The College shall notify the Hospital immediately in the event that the College 
determines that a Student or Faculty Member is no longer in good health, so as to preclude 
participating in the clinical program at the Hospital, and shall remove the Student or Faculty 
Member from the Hospital.  The Hospital shall not be liable to the College, any Student or 
Faculty Member for any injury suffered by a Student or Faculty member arising out of, from, 
in connection with, or as a result of incomplete, inaccurate, false or non-disclosed information 
required by this section, and the College agrees to indemnify the Hospital and hold the Hospital 
harmless for any such injury in accordance with Section XI hereof. 

J.  Each Student submits to a background check as part of the admission 
requirement at College. 

K.  Each student submits to a drug test screening as part of the admission 
requirement at College  

L. The College shall assume any obligations that may be imposed by the State’s 
Workers’ Compensation law in connection with injuries or disabilities sustained by reason of 
accident or occupational disease arising out of, or in the course of, Faculty Member’s 
participation in the clinical program. This statement is not meant to reduce any liability or 
responsibility of Hospital for accidental or occupational disease due to Hospital’s fault. 

M. The College shall require that each Student, while in the clinical areas of the 
Hospital, wears the uniform required by the College unless a different particular dress is 
required in the clinical unit where the Student is assigned.  College shall also require that all 
Faculty Members adhere to appropriate dress code regulations of Hospital. 

N. The College shall be responsible for ensuring that each Student assigned to the 
clinical program has the personal equipment necessary to satisfactorily participate in the clinical 
program. 

O. The College shall maintain accurate and complete records and reports on each 
Student’s clinical education experience at the Hospital. 
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P. Faculty Member shall arrange to meet with Program Directors prior to the start 
of semester rotations to review the clinical guidelines, tour the unit, and to establish mutually 
agreeable protocols for communications between Students, Faculty Members and Hospital 
staff. 

Q. The College shall be responsible for the cost of repairing or replacing any of the 
Hospital’s property, which is broken or damaged solely by the negligent acts of any Student or 
Faculty Member.  The College shall not be responsible for any repair or replacement due to 
normal wear and tear. 

III. Responsibilities of the Hospital 

A. Ultimate responsibility for the care and safety of the patient will remain with 
the Hospital. 

B. When a Student is a Resident, the Hospital shall provide clinical instruction and 
supervision of the Resident Student by qualified personnel who meet the standards of 
recognized professional accrediting agencies or New Jersey State agencies and the stated 
objectives of the College.  The Hospital shall designate in writing to the College the name, 
professional and academic credentials of staff members participating in the clinical education 
program. 

C. The Hospital shall appoint a Program Director who shall assign a Designated 
Liaison who shall be responsible for the coordination and implementation of the clinical 
program with the College’s Clinical Coordinator. 

D. To the extent practicable, the Hospital shall make its clinical facilities available 
to the College, in order to assist the College in operating its clinical educational program for its 
Students, giving due consideration to the Hospital’s responsibilities to deliver quality patient 
care and to provide clinical experience to students of other educational programs. 

E. The Hospital shall make available an online orientation session for the Faculty 
Members involved in the clinical program.  This orientation will include rules, regulations and 
policies of the Hospital and information required by the Occupational Safety and Health 
Administration (“OSHA”), U.S. Department of Labor and State of New Jersey regulations 
including fire safety, infection prevention and Hazards in the Workplace. 

F. The Hospital shall provide emergency treatment in its Emergency Department 
to Students and/or Faculty Members who become ill or injured (including needle-sticks, blood 
or body fluid exposure) during the clinical experience.  The Students or Faculty Members so 
treated shall be responsible for the Emergency Department charges, and for any follow-up care 
or treatments, which are required beyond such emergency care and the charges for same. 

G. To the extent practicable, the Hospital shall permit Students and Faculty 
Members to use the Hospital’s library, cafeteria, coffee shop, locker room and other facilities 
and the visitors’ parking lot at the Students’ own expense.  Unless due to the Hospital’s 
negligence or minsconduct, the Hospital shall not be responsible for a Student’s or College 
Faculty member’s lost or stolen property, including vehicles. 
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H. The Hospital shall advise the College as soon as practicable and consistent with 
Hospital policies and regulations, if Students or Faculty Members are exposed to any 
contagious diseases while participating in the clinical program that were unknown at the time 
care was rendered by Students or Faculty. 

IV. Patient Care 

A. Every patient receiving medical care shall be treated with the understanding of 
the patient and, where necessary, of the patient’s parents or guardian that she/he will be 
involved in the clinical educational program for the Students.  The Hospital shall assume the 
responsibility of obtaining any necessary consent, and/or issuing any necessary notices to a 
patient or a patient’s parents or guardian when necessary. 

B. The patient care records and notes as recorded by Students and identified by the 
Student’s signature and the College will become part of the patient’s hospital record.  These 
entries shall be reviewed and countersigned by a Faculty Member, as applicable, or as otherwise 
required by the Hospital. 

C. The Students and/or Faculty Members shall not publish any material relative to 
the clinical experience without first obtaining the Hospital’s prior written consent, which 
consent may be withheld in the Hospital’s sole discretion.  Similarly, the Students and/or 
Faculty Members shall not conduct any research projects, data collections, or data assessments 
relative to the clinical experience, without first obtaining the Hospital’s prior written consent, 
which consent may be withheld in the Hospital’s sole discretion.  Furthermore, any such 
approved research projects, data collections, or data assessments must be conducted in 
accordance with hospital policy and procedure. 

V. Status 

No Student or Faculty Member shall be considered an employee, agent or servant of 
the Hospital, but rather such individuals shall be considered as visitors or licensees when such 
individuals are performing duties at the Hospital in connection with the clinical program or this 
Agreement.  No Student or Faculty Member is entitled to any payments from the Hospital in 
the nature of benefits under any workmen’s compensation law or disability law for any acts, 
illness, occurrence or event occurring in or relating to the Hospital or arising out of the clinical 
program. 

VI. Non-Discrimination 

The parties to this Agreement hereby agree that they shall not unlawfully discriminate 
on the basis of race, creed, color, national origin, ancestry, age, marital status, sex, handicap, 
disability, sexual orientation, Veteran status or other protected category in connection with this 
Agreement and that each shall fully comply with all applicable Federal and State statutes 
concerning discrimination in connection with their respective obligations pursuant to this 
Agreement. 
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VII. Policies and Procedures 

The Hospital and the College shall have the right to change their respective policies 
and procedures in connection with the clinical program.  In the event of such a change by either 
the College or the Hospital, the other party shall be advised in writing two (2) weeks prior to 
such change becoming effective.  Upon receipt of such notice, the Designated Liaison and the 
Clinical Coordinator shall take the necessary steps to ensure that all appropriate personnel of 
their respective institutions are advised of the change and that steps have been taken to ensure 
compliance therewith. 

VIII. Student Withdrawal or Dismissal from Program 

The College shall withdraw any Student or Faculty Member from the clinical program 
when that Student or Faculty Member is unacceptable to the Hospital, in the Hospital’s sole 
discretion, for reasons of health, performance, or other cause that is job-related. Hospital shall 
be responsible for its decision to require the removal of any Student or Faculty Member from 
the clinical program. 

IX. Insurance 

A. The College shall obtain and maintain professional liability coverage insuring 
the College and each Faculty Member involved in the clinical program by a minimum of One  
Million ($1,000,000.00) Dollars per claim, and Three Million ($3,000,000.00) Dollars in the 
aggregate and general liability on an occurrence basis by a minimum of One Millions Dollars 
($1,000,000.00) per claim and Two Millions Dollars ($2,000,000.00) in the aggregate..  Upon 
the execution of this Agreement, and prior to the start of each semester, the College shall present 
the Hospital with evidence of coverage and evidence that such coverage may not be canceled 
or materially changed without thirty (30) days’ prior written notice to the Hospital, as attached 
hereto as Exhibit B.  The above limit requirements may be satisfied with one policy or with a 
combination of policies equal to the total limits required.  In cases in which Students are 
required to provide their own insurance coverage, each Student shall be required to present 
evidence of insurance coverage prior to the start of each semester.  In cases in which the College 
provides insurance for Faculty Members, the College shall provide the Hospital with a 
certificate of insurance that expressly states that College’s insurance policy covers not only the 
College but also Faculty Members, through a self-insurance program or a third party insurer 
acceptable to the Hospital.  

B. The Hospital will provide professional and general liability coverage for 
itself, its employees, agents and officers, through the Hospital’s insurance program.  Upon 
request, the Hospital shall provide the College with a letter from its Risk Management 
Department as evidence of such coverage. 

X. Termination 

This Agreement may be terminated upon a material breach by the Hospital or the 
College of any of its obligations under this Agreement that the breaching party fails to cure 
within thirty (30) days after receipt of written notice from the other party.  In addition, either 
party may terminate this Agreement without cause upon one hundred twenty (120) days’ 
prior written notice to the other.  In the event that the Hospital terminates this Agreement 
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without cause prior to the completion of an academic semester, all Students assigned to a 
Hospital facility under this Agreement at the time of termination may continue their 
educational experience until the end of the then current semester. 

XI. Indemnification  

College agrees to indemnify, defend and hold Hudson Regional Hospital harmless 
for any third-party actions brought against Hospital, including but not limited to, any and all 
third-party claims, actions, losses, liabilities, judgements, awards, demands, causes of action, 
damages, costs and expenses (including reasonable attorneys’ fees and expenses) resulting 
from or arising out of participation, instruction, or other student interaction to the extent 
caused by the negligence of Hudson County Community College. 

 
 

Hospital agrees to indemnify, defend and hold Hudson County Community College 
harmless for any third-party actions brought against college, including but not limited to, 
any and all third-party claims, actions, losses, liabilities, judgements, awards, demands, 
causes of action, damages, costs and expenses (including reasonable attorneys’ fees and 
expenses) resulting from or arising out of participation, instruction, or other student 
interaction to the extent caused by the negligence of Hudson Regional Hospital. 

XII. Compliance with the Law 

The College in connection with the performance of the provisions of this Agreement 
shall comply with all Federal, State and local laws, rules and regulations.  The Hospital shall 
remain solely responsible for ensuring that any services provided to patients pursuant to this 
Agreement comply with all pertinent provisions of Federal, State and local statutes, rules and 
regulations.  In the event that the performance by either party hereto of any term, covenant, 
condition or provision of this Agreement should jeopardize either party’s licensure, either 
party’s participation in Medicare, Medicaid or other reimbursement or payment programs, or if 
for any other reason said performance should be in violation of any statute, regulation, 
ordinance, or be otherwise deemed illegal, this Agreement shall be re-negotiated so as to 
eliminate the violation or non-complying aspects hereof, but without altering all other rights 
and obligation of the parties hereunder. 

XIII. Intention of the Parties 

All material matters of mutual concern to the Hospital and the College in connection 
with the clinical program shall be discussed by the parties as the need to do so arises.  In 
resolving any matter, however, the parties shall be guided by the principle that the relationship 
between the Hospital and its patients and the care of such patients are of paramount concern. 

XIV. Modification 

Any modification of the terms of this Agreement shall not be effective unless in writing 
and signed by authorized representatives of both parties. 
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XV. Governing Law 

This Agreement shall be governed by and construed under the laws of the State of New 
Jersey. 

XVI. Headings 

The headings contained herein are for the convenience of reference only and are not 
intended to define, limit or describe the scope or intent of any provision of this Agreement. 

XVII. No Waiver 

Neither the failure by the parties to insist upon strict performance of any covenant, 
agreement, term or condition of this Agreement or to exercise a remedy consequent upon a 
breach thereof, nor the acceptance of full or partial performance during the continuance of any 
breach by the other shall constitute a waiver of any such breach or of such covenant, agreement, 
term or condition. 

XVIII. Notice 

All notices required or permitted to be given hereunder or which are given with respect 
to this Agreement shall be in writing and shall be delivered by hand, by confirmed courier or 
by United States registered or certified mail, return receipt requested, postage prepaid, 
addressed as follows:  

 College:     
    Dr. Christopher Reber    
    President 
    Hudson County Community College Campus 
    70 Sip Avenue 
    Jersey City, NJ 07306 
 
  

  Hospital: 
Hudson Regional Hospital 

    55 Meadowlands Parkway       
     Secaucus, NJ 07094 

    Telephone:  (201) 392-3100 
Fax: (201) 392-3218 
Attention: Felicia Karsos 

 
  

 Assignment 
This Agreement and any rights and obligations hereunder, shall not be assignable by 

either party without the prior written consent of the other party.  Any assignment entered 
into without the prior written consent of the other party shall constitute a breach of this 
contract and shall have no legal effect.  Notwithstanding the foregoing, an assignment of this 
Agreement to an affiliate organization or successor of either party hereto shall be permissible 
upon the advance written notice to the other party. 
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XIX. Corporate Compliance Addendum 

The College and the Students shall hereby agree to comply with the Corporate 
Compliance Addendum, as set forth on Exhibit C, attached hereto and made a part hereof. 

[SIGNATURES FOLLOW] 
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IN WITNESS WHEREOF, the parties have executed this Agreement the day and year 
first above written. 

 

ATTEST:     HUDSON COUNTY COMMUNITY COLLEGE 

By:       By:       

Name:      Name:      

Title:      Title:       

 

 

ATTEST:     HUDSON REGIONAL HOSPITAL 

By:       By:       

Name:      Name:      

Title:      Title:       
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RWJBARNABAS HEALTH, INC. 
AFFILIATION AGREEMENT 

This agreement made as of the 1st day of September in the year 2025 

between the Hospital, JERSEY CITY MEDICAL CENTER, an affiliate  
Name of Hospital (“Hospital”) 

of RWJBarnabas Health, Inc., and the School: 

HUDSON COUNTY COMMUNITY COLLEGE 
         Name of School, College, University (“School”) 

NURSING PROGRAM (“PROGRAM”) 

In consideration of the mutual promises hereinafter contained, the Hospital and School 
agree as follows: 

1. TERM

This Agreement shall be for a period commencing on September 1st, 2025 and continuing 
Start Date 

until September 1st, 2027. 
End Date 

This Agreement shall be reviewed at the end of the term stated herein, and may be renewed 
at the end of the stated period by a new written agreement of both parties for such additional 
time as the parties determine. 

Either party hereto may, at any time during the term of this agreement, with or without 
cause, terminate this agreement upon one hundred twenty (120) days’ written notice to the 
other party.  In the event of termination by either party, students then participating in the 
Program shall be permitted to complete the semester. 

The Hospital may immediately terminate a student(s) participation at the clinical site 
established under this agreement, if the Hospital, in its sole discretion, believes that the 
continued participation of a student is unsafe, disruptive, detrimental to the Hospital or 
patient care, or otherwise not in conformity with Hospital standards, policies, procedures, 
or health requirements. The Hospital shall be responsible for its decision to terminate a 
student(s) participation at the clinical site. 

2. EXHIBITS

Attached to this agreement and made a part hereof are the following: 

• Exhibit A: Joint Commission Addendum 
• Exhibit B: School’s Certificate of Insurance 
• Exhibit C: Hospital’s Certificate of Insurance 

Item IX., Academic and Student Affairs
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3. SCHOOL RESPONSIBILITIES

The School as the sponsoring agency agrees: 

a. To assume full responsibility for the planning and the execution of the
curriculum for its students including the administration, curriculum content,
and faculty appointments.

b. To assure that all instructors possess a current, valid License to practice in the
State of New Jersey and meet the academic qualifications of their academic
role.

c. To provide a clinical assignment schedule of dates for the affiliation periods
throughout the academic year.

d. That students assigned for clinical experience will receive no compensation.

e. To maintain a student to instructor ratio not to exceed 10 to 1.

f. To assure that students conform to the rules, regulations, and policies of the
Hospital. These rules, regulations and policies will be available and reviewed
with the students/faculty by the Hospital.

g. To verify correct completion of all patient care records and co-sign all student
documentation during the clinical experience.

h. To assure that students engaged in observational experiences do not perform
direct-care activities and that such students have signed Observation
Agreements provided by the Hospital.

i. To assure by providing written documentation from the School that a criminal
background check has been conducted with respect to each student or faculty,
in accordance with Hospital policy.  The criminal background check Vendor
(“Vendor”) shall be selected by the School and shall complete all background
checks for all students or faculties who have completed Release Forms.  The
Clinical Liaison of the School shall review the criminal background check
results and only students with satisfactory background check results will be
assigned by the School for a clinical placement.  In addition, the School shall
ensure that they or their selected Vendor shall:

(1) The criminal background check (“CBC”) shall cover all county, state
and federal databases that produce records of any felonies, convictions,
subpoenas, and/or warrants.  The CBC shall in any event be in form and
content acceptable to Hospital.  Hospital reserves the right to reject the
CBC and to request that the CBC be redone, provided that Hospital shall
provide the reason or reasons why such CBC was rejected.  The School
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agrees that their choice of criminal background check vendor 
(“Vendor”) must meet the requirements stated in this section. 

(2) Only students or faculty with satisfactory background check results, 
including but not limited to stating no criminal history, will be assigned 
by the School for a clinical placement at any RWJBarnabas Health 
facility.   

(3) Background checks shall be repeated every three (3) years for students 
or faculty continuing as clinical affiliates. 

(4) If a School and/or student believes that the results of their criminal 
background check require reconsideration and an individual review by 
RWJ Barnabas Health, the School shall: 

[a] Obtain the signed RWJBarnabas Health Release Form from the 
student or faculty and send the Release Form to the Hospital Director of 
Education. 

[b] Instruct the Vendor to send the original criminal background check 
findings directly to RWJBarnabas Health Corporate Security. 

[c] Obtain and send any further relevant supporting documentation 
related to the criminal history to RWJBarnabas Health Corporate 
Security. 

[d] Abide by the final determination regarding their placement from an 
Interdisciplinary Criminal Background Check Review Committee of 
RWJBarnabas Health. 

j. To agree to satisfy the DNV Addendum set forth on the attached Exhibit A. 

4. HOSPITAL RESPONSIBILITIES 

a. To participate in joint evaluation of the effectiveness of the clinical experiences 
through meetings and/or written evaluations of the students and faculty. 

b. To provide the necessary supplies, facilities (including lockers when 
available), use of the library, and supervision as may be required to ensure 
quality education for the students without impairing quality patient care. 

c. To provide an orientation of its plant, facilities, policies, and procedures for 
the School’s faculty and students. 

d. To provide emergency care for students in case of illness or accident. However, 
the Hospital shall not be responsible for any further care. In no event shall the 
Hospital be responsible for a greater amount or degree of care or assistance 
than it would reasonably provide for its paid employees. The School shall be 
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promptly be notified of any such occurrence. The student shall be responsible 
for payment of any medical expenses incurred. 

e. To allow students and faculty to use the dining facilities, if available, but the 
cost of meals will be paid by the individual at established rates. 

f. The Hospital will inform the School of any withdrawal of accreditation status. 

5. MUTUAL OBLIGATIONS 

The parties hereto mutually agree that: 

a. The Hospital shall at all times retain sole responsibility for all patient care, and 
the extent of participation of the student in assisting with or observing patient 
care. 

b. Responsibility for planning the clinical experience in the Hospital will be 
jointly shared by the Hospital’s staff and the School’s instructors, subject at all 
times to the policies, rules, and regulations of the Hospital. 

c. Upon mutual consent of the Hospital and the School, a student of the School 
may be assigned to any facilities or programs within the Hospital. 

d. Student curriculum, attendance, and scheduling shall be under the direction of 
the School so long as they do not conflict with the Hospital’s policies, rules, 
and regulations. 

e. Students are not employees of either party during the hours in which they 
participate in this program. 

f. The student of the School will start his/her clinical experience program as 
determined by mutual agreement. Minor adjustments in the length of service 
and the period during which it shall be rendered may be made with the mutual 
consent of the School and the Hospital. 

g. The parties will routinely and openly discuss philosophies, identify policy and 
program needs and cooperate with each other to carry out the intent of this 
Agreement. 

6. REGULATORY COMPLIANCE 

a. The School and the Hospital agree that each shall comply with all applicable 
requirements of Municipal, County, State and Federal authorities, all 
applicable Municipal and County ordinances and regulations, and all 
applicable State and Federal statutes and regulations now or hereafter in force 
and effect to the extent that they directly or indirectly bear upon the subject 
matters of this Agreement.  These include, without limitation: regulatory and 
statutory requirements and any and all applicable requirements under any State 
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fair employment practices or similar laws declaring discrimination in 
employment based upon race, color, creed, religion, sex, sexual preference, or 
national origin as illegal and, if applicable, Title VII of the Civil Rights Act of 
1964 or any applicable rule or regulation promulgated pursuant to any such 
laws herein above described. 

b. The School shall ensure that each student and faculty member assigned to the 
Hospital shall receive, read, understand and shall abide by the RWJ Barnabas 
Health Code of Conduct.  In addition, the School shall ensure that all such 
individuals agree to complete one (1) hour of general compliance training and 
one (1) hour of documentation training as required by the Hospital from time 
to time. The School shall require all such individuals to certify completion of 
such activities as requested by the Hospital.  

c. The School shall ensure that each student and faculty member assigned to the 
Hospital certifies that he or she: (i) has not been convicted of a criminal offense 
that falls within the ambit of 42 USC 1320a-7(a) (i.e., any conviction relating 
to the Medicare or Medicaid program, patient abuse, felony conviction relating 
to health care fraud or felony conviction relating to controlled substances), and 
(ii) is not currently excluded, debarred, suspended or otherwise ineligible to 
participate in the Federal health care programs or in Federal procurement or 
non-procurement programs.  

7. INSURANCE 

a. During the term of this Agreement, the School shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its students, faculty, officers, or employees with respect to any liability 
arising out of their participation in the program in amounts of not less than 
$1,000,000 per occurrence and $3,000,000 aggregate per year.  The School 
shall also provide general liability coverage in the minimum amount of 
$1,000,000 for personal injury, $500,000 for property damage and $3,000,000 
in the aggregate.  School does not provide insurance for its students.  Instead, 
it requires that students provide their own professional liability insurance, on 
an occurrence basis, in the amounts of two million dollars ($2,000,000) per 
occurrence and four million ($4,000,000) in aggregate.  

Said General Liability policies shall name the Hospital as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the Hospital thirty 
(30) days advance written notice thereof. 

The School shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
School faculty members and employees in connection with their activities 
under this agreement. 



 

#2290472v1 6 2023RWJBH 
4932-5773-5511, v. 1 

School shall submit to Hospital prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing School’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this agreement as 
Exhibit B. 

b. During the term of this Agreement, the Hospital shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its officers or employees with respect to any liability arising out of their 
participation in the program in amounts of not less than $1,000,000 per 
occurrence and $3,000,000 in the aggregate per year and general liability 
coverage with limits of $1,000,000 for personal injury, $500,000 for property 
damage and $3,000,000 in the aggregate. 

Said General Liability policies shall name the School as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the School thirty 
(30) days advance written notice thereof. 

The Hospital shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
Hospital employees in connection with their activities under this agreement. 

Hospital shall submit to School prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing Hospital’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this Agreement as 
Exhibit C. 

8. INDEPENDENT CONTRACTOR 

Both the Hospital and the School are independent contractors. It is not intended that an 
employer/employee, joint venture, or partnership agreement be established hereby 
expressly or by implication between the Hospital and the School.  Rather, in discharging 
all duties and obligation hereunder, the Hospital shall at all times be in and remain an 
independent contractor relationship with the School. 

Neither the Hospital nor the School is authorized or permitted to act as an agent or 
employee of the other.  Nothing in this agreement shall in any way alter the freedom 
enjoyed by either Hospital or School, nor shall it in any way alter the control of the 
management, operation, and affairs of either Hospital or School; it being the intent of this 
agreement that Hospital and School shall maintain separate and independent management, 
and each has full, unrestricted authority and responsibility regarding its organization and 
structure. 

Neither party, by virtue of this Agreement, assumes any liability for any debts or 
obligations of either a financial or legal nature incurred by the other party to this agreement. 
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9. CONFIDENTIALITY

Both the School and the Hospital shall at all times comply with standards of documentation 
and confidentiality mandated by state and federal regulatory agencies and accrediting 
agencies, as same may be modified and amended from time to time, including standards of 
the DNV, and medical record policies and guidelines established and approved by the 
Hospital, which shall be made available to the students. 

10. NO WAIVER

The waiver or failure of either party to exercise any right provided for herein shall not be 
deemed a waiver of any further right hereunder. 

11. ENTIRE AGREEMENT

This agreement supersedes any and all other agreements either oral or in writing between 
the parties with respect to the services of the Hospital for School, and this agreement 
contains all of the covenants and agreements between the parties with respect to this 
agreement for services. The parties agree that no oral representations or written 
representations, other than contained herein, were relied on by the parties, or form 
additional terms of this agreement. 

12. MODIFICATION

Hospital or School may from time to time request changes in the scope of the service to be 
performed hereunder. Such changes shall be valid only if incorporated as a written 
amendment to this Agreement. 

13. GOVERNING LAW

This agreement shall be governed by and construed in accordance with the laws of the  
State of New Jersey. 

14. NOTICES

All notices required or permitted under this agreement shall be in writing and shall be 
deemed delivered when delivered in person or deposited in the United States mail, postage 
prepaid, addressed as follows: 
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As to Hospital:    With a copy to: 
Jersey City Medical Center   David A. Mebane, Esq.  
355 Grand Street    General Counsel 
Jersey City, NJ 07302    RWJBarnabas Health  
Attn: President and CEO   95 Old Short Hills Road  
      West Orange, NJ 07052 
 
 
 
As to School: 
Hudson Community College 
70 Sip Avenue 
Jersey City, NJ 07306 
Attn: Catherine Sirangelo-Elbadawy 
 Dean, School of Nursing and Health Professions  
   
 

[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, each party has caused this Agreement to be executed 
by its duly authorized officers or representatives as of the date first written above. 

 

ATTEST:     HOSPITAL: 

_________________________  By:___________________________ 

Date: ____________________  Name:      

      Title:       

 

 

ATTEST:     SCHOOL: 

_________________________  By:___________________________ 
      Christopher M. Reber, Ph.D. 
Date: ____________________  College President 
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Exhibit A 

JOINT COMMISSION ADDENDUM 

In addition to the obligations set forth in the foregoing Affiliation Agreement, Hospital and 
School agree to the following as though set forth at length therein: 

1.  The Hospital will provide oversight of contractual services to ensure that care, 
treatment and services provided directly to patients is safe, effective, efficient, and of the 
same level of high quality as services provided directly by the Hospital.  School will 
cooperate with Hospital’s oversight activities.   

2.  The School shall meet the performance-based expectations, goals, objectives and 
benchmarks as set forth in the Agreement and as follows: 

(a) Ensure that students have met the Hospital’s health requirements, as stated on the 
Academic Facility Attestation Student Placement Form. 

(b) Ensure that students have met the Hospital’s criminal background check 
requirements. 

(c) Ensure that the School and their students shall at all times comply with standards 
of documentation and confidentiality mandated by state and federal regulatory agencies 
and accrediting agencies, as same may be modified and amended from time to time, 
including standards of The Joint Commission, and medical record policies and guidelines 
established and approved by the Hospital, which shall be made available to the students. 

3.  To the extent applicable to the services provided by the School, the School and its 
individual students shall comply with the National Patient Safety Goals, participate in the 
Hospital’s medical error reduction reporting process, and participate in other Hospital 
efforts related to patient safety.   

4.  The School and Hospital will establish an open line of communication.  Each party 
will appoint an individual to act as a liaison to the other party, to address such matters as 
customer service issues, patient complaints, and/or staff concerns related to quality and/or 
safety in order to improve patient care and services provided in the Hospital.  The titles of 
the initial liaison appointed by each party are _________________ and the President and 
CEO or his or her designee for the Hospital. 

5.  The School and each individual student shall disclose all actual or potential 
conflicts of interest with the Hospital, prior to execution of this agreement and thereafter 
as they arise, on forms acceptable to the Hospital.   

6.  The School will participate in the Hospital’s risk management and/or patient safety 
programs as requested by Hospital.     

7.  The School and its student(s) will cooperate with the Hospital in conducting 
performance improvement for both Hospital and School activities.  The Hospital may 
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establish performance indicators and thresholds to measure expected levels of 
performance, which will be conveyed to the School.     

8. The School will only assign qualified, competent students to provide participate
under this Affiliation Agreement.  Each individual student shall have any and all applicable
education, licenses, qualifications, training and experience necessary under the Agreement.
Individual School students shall only participate as designated by the Hospital to the
individual.  The School will provide to the Hospital, upon request, on the same business
day, any information as needed to substantiate individual student qualifications.

9. All School students will complete a Hospital orientation program prior to
commencing to provide services under the Agreement.  The School shall conduct periodic
performance evaluations of School students, and all individuals providing services under
the Agreement shall have a current, satisfactory performance evaluation and shall remain
clinically competent.  School students shall participate in annual mandatory education with
topics as required for New Jersey Department of Health and Senior Services and Joint
Commission purposes.  The School and the Hospital shall collaborate to ensure that School
students participate in all mandatory educational programs sponsored by the Hospital that
are applicable to the School student’s role and responsibility.

10. In providing services pursuant to the Agreement, the School and its individual
students shall comply with all applicable Hospital policies, procedures, rules and
regulations, as well as with all state, local and federal laws, rules and regulations.

11. This Addendum has been approved by the parties in accordance with their
respective policies and procedures.
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RWJBARNABAS HEALTH, INC. 
AFFILIATION AGREEMENT 

This agreement made as of the 1st day of September in the year 2025 

between the Hospital, NEWARK BETH ISRAEL MEDICAL CENTER, an affiliate  
Name of Hospital (“Hospital”) 

of RWJBarnabas Health, Inc., and the School: 

HUDSON COUNTY COMMUNITY COLLEGE 
         Name of School, College, University (“School”) 

NURSING PROGRAM (“PROGRAM”) 

In consideration of the mutual promises hereinafter contained, the Hospital and School 
agree as follows: 

1. TERM

This Agreement shall be for a period commencing on September 1st, 2025 and continuing 
Start Date 

until September 1st, 2027. 
End Date 

This Agreement shall be reviewed at the end of the term stated herein, and may be renewed 
at the end of the stated period by a new written agreement of both parties for such additional 
time as the parties determine. 

Either party hereto may, at any time during the term of this agreement, with or without 
cause, terminate this agreement upon one hundred twenty (120) days’ written notice to the 
other party.  In the event of termination by either party, students then participating in the 
Program shall be permitted to complete the semester. 

The Hospital may immediately terminate a student(s) participation at the clinical site 
established under this agreement, if the Hospital, in its sole discretion, believes that the 
continued participation of a student is unsafe, disruptive, detrimental to the Hospital or 
patient care, or otherwise not in conformity with Hospital standards, policies, procedures, 
or health requirements. The Hospital shall be responsible for its decision to terminate a 
student(s) participate at the clinical site. 

2. EXHIBITS

Attached to this agreement and made a part hereof are the following: 

• Exhibit A: Joint Commission Addendum 
• Exhibit B: School’s Certificate of Insurance 
• Exhibit C: Hospital’s Certificate of Insurance 

Item IX., Academic and Student Affairs
Attachment XI
Resolution 11
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3. SCHOOL RESPONSIBILITIES 

The School as the sponsoring agency agrees: 

a. To assume full responsibility for the planning and the execution of the 
curriculum for its students including the administration, curriculum content, 
and faculty appointments. 

b. To assure that all instructors possess a current, valid License to practice in the 
State of New Jersey and meet the academic qualifications of their academic 
role. 

c. To provide a clinical assignment schedule of dates for the affiliation periods 
throughout the academic year. 

d. That students assigned for clinical experience will receive no compensation. 

e. To maintain a student to instructor ratio not to exceed 10 to 1. 

f. To assure that students conform to the rules, regulations, and policies of the 
Hospital. These rules, regulations and policies will be available and reviewed 
with the students/faculty by the Hospital. 

g. To verify correct completion of all patient care records and co-sign all student 
documentation during the clinical experience. 

h. To assure that students engaged in observational experiences do not perform 
direct-care activities and that such students have signed Observation 
Agreements provided by the Hospital. 

i. To assure by providing written documentation from the School that a criminal 
background check has been conducted with respect to each student or faculty, 
in accordance with Hospital policy.  The criminal background check Vendor 
(“Vendor”) shall be selected by the School and shall complete all background 
checks for all students or faculties who have completed Release Forms.  The 
Clinical Liaison of the School shall review the criminal background check 
results and only students with satisfactory background check results will be 
assigned by the School for a clinical placement.  In addition, the School shall 
ensure that they or their selected Vendor shall:   

(1) The criminal background check (“CBC”) shall cover all county, state 
and federal databases that produce records of any felonies, convictions, 
subpoenas, and/or warrants.  The CBC shall in any event be in form and 
content acceptable to Hospital.  Hospital reserves the right to reject the 
CBC and to request that the CBC be redone, provided that Hospital shall 
provide the reason or reasons why such CBC was rejected.  The School 
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agrees that their choice of criminal background check vendor 
(“Vendor”) must meet the requirements stated in this section. 

(2) Only students or faculty with satisfactory background check results,
including but not limited to stating no criminal history, will be assigned
by the School for a clinical placement at any RWJBarnabas Health
facility.

(3) Background checks shall be repeated every three (3) years for students
or faculty continuing as clinical affiliates.

(4) If a School and/or student believes that the results of their criminal
background check require reconsideration and an individual review by
RWJ Barnabas Health, the School shall:

[a] Obtain the signed RWJBarnabas Health Release Form from the
student or faculty and send the Release Form to the Hospital Director of
Education.

[b] Instruct the Vendor to send the original criminal background check
findings directly to RWJBarnabas Health Corporate Security.

[c] Obtain and send any further relevant supporting documentation
related to the criminal history to RWJBarnabas Health Corporate
Security.

[d] Abide by the final determination regarding their placement from an
Interdisciplinary Criminal Background Check Review Committee of
RWJBarnabas Health.

j. To agree to satisfy the DNV Addendum set forth on the attached Exhibit A.

4. HOSPITAL RESPONSIBILITIES

a. To participate in joint evaluation of the effectiveness of the clinical experiences
through meetings and/or written evaluations of the students and faculty.

b. To provide the necessary supplies, facilities (including lockers when
available), use of the library, and supervision as may be required to ensure
quality education for the students without impairing quality patient care.

c. To provide an orientation of its plant, facilities, policies, and procedures for
the School’s faculty and students.

d. To provide emergency care for students in case of illness or accident. However,
the Hospital shall not be responsible for any further care. In no event shall the
Hospital be responsible for a greater amount or degree of care or assistance
than it would reasonably provide for its paid employees. The School shall be
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promptly be notified of any such occurrence. The student shall be responsible 
for payment of any medical expenses incurred. 

e. To allow students and faculty to use the dining facilities, if available, but the 
cost of meals will be paid by the individual at established rates. 

f. The Hospital will inform the School of any withdrawal of accreditation status. 

5. MUTUAL OBLIGATIONS 

The parties hereto mutually agree that: 

a. The Hospital shall at all times retain sole responsibility for all patient care, and 
the extent of participation of the student in assisting with or observing patient 
care. 

b. Responsibility for planning the clinical experience in the Hospital will be 
jointly shared by the Hospital’s staff and the School’s instructors, subject at all 
times to the policies, rules, and regulations of the Hospital. 

c. Upon mutual consent of the Hospital and the School, a student of the School 
may be assigned to any facilities or programs within the Hospital. 

d. Student curriculum, attendance, and scheduling shall be under the direction of 
the School so long as they do not conflict with the Hospital’s policies, rules, 
and regulations. 

e. Students are not employees of either party during the hours in which they 
participate in this program. 

f. The student of the School will start his/her clinical experience program as 
determined by mutual agreement. Minor adjustments in the length of service 
and the period during which it shall be rendered may be made with the mutual 
consent of the School and the Hospital. 

g. The parties will routinely and openly discuss philosophies, identify policy and 
program needs and cooperate with each other to carry out the intent of this 
Agreement. 

6. REGULATORY COMPLIANCE 

a. The School and the Hospital agree that each shall comply with all applicable 
requirements of Municipal, County, State and Federal authorities, all 
applicable Municipal and County ordinances and regulations, and all 
applicable State and Federal statutes and regulations now or hereafter in force 
and effect to the extent that they directly or indirectly bear upon the subject 
matters of this Agreement.  These include, without limitation: regulatory and 
statutory requirements and any and all applicable requirements under any State 
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fair employment practices or similar laws declaring discrimination in 
employment based upon race, color, creed, religion, sex, sexual preference, or 
national origin as illegal and, if applicable, Title VII of the Civil Rights Act of 
1964 or any applicable rule or regulation promulgated pursuant to any such 
laws herein above described. 

b. The School shall ensure that each student and faculty member assigned to the 
Hospital shall receive, read, understand and shall abide by the RWJ Barnabas 
Health Code of Conduct.  In addition, the School shall ensure that all such 
individuals agree to complete one (1) hour of general compliance training and 
one (1) hour of documentation training as required by the Hospital from time 
to time. The School shall require all such individuals to certify completion of 
such activities as requested by the Hospital.  

c. The School shall ensure that each student and faculty member assigned to the 
Hospital certifies that he or she: (i) has not been convicted of a criminal offense 
that falls within the ambit of 42 USC 1320a-7(a) (i.e., any conviction relating 
to the Medicare or Medicaid program, patient abuse, felony conviction relating 
to health care fraud or felony conviction relating to controlled substances), and 
(ii) is not currently excluded, debarred, suspended or otherwise ineligible to 
participate in the Federal health care programs or in Federal procurement or 
non-procurement programs.  

7. INSURANCE 

a. During the term of this Agreement, the School shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its students, faculty, officers, or employees with respect to any liability 
arising out of their participation in the program in amounts of not less than 
$1,000,000 per occurrence and $3,000,000 aggregate per year.  The School 
shall also provide general liability coverage in the minimum amount of 
$1,000,000 for personal injury, $500,000 for property damage and $3,000,000 
in the aggregate.  School does not provide insurance for its students.  Instead, 
it requires that students provide their own professional liability insurance, on 
an occurrence basis, in the amounts of two million dollars ($2,000,000) per 
occurrence and four million ($4,000,000) in aggregate.  

Said General Liability policies shall name the Hospital as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the Hospital thirty 
(30) days advance written notice thereof. 

The School shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
School faculty members and employees in connection with their activities 
under this agreement. 
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School shall submit to Hospital prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing School’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this agreement as 
Exhibit B. 

b. During the term of this Agreement, the Hospital shall at all times maintain 
Professional Liability Insurance including coverage for any acts of negligence 
of its officers or employees with respect to any liability arising out of their 
participation in the program in amounts of not less than $1,000,000 per 
occurrence and $3,000,000 in the aggregate per year and general liability 
coverage with limits of $1,000,000 for personal injury, $500,000 for property 
damage and $3,000,000 in the aggregate. 

Said General Liability policies shall name the School as an additional insured 
and shall provide that the insurance company will not cancel said policy of 
insurance without providing the Chief Executive Officer of the School thirty 
(30) days advance written notice thereof. 

The Hospital shall comply with any and all requirements under the Workers 
Compensation laws of the State of New Jersey with respect to coverage for 
Hospital employees in connection with their activities under this agreement. 

Hospital shall submit to School prior to the effective date of this Agreement a 
copy of a policy or a Certificate of Insurance evidencing Hospital’s compliance 
with the terms of this Agreement.  A Copy of the Certificates of Insurance 
evidencing the aforesaid coverage shall be attached to this Agreement as 
Exhibit C. 

8. INDEPENDENT CONTRACTOR 

Both the Hospital and the School are independent contractors. It is not intended that an 
employer/employee, joint venture, or partnership agreement be established hereby 
expressly or by implication between the Hospital and the School.  Rather, in discharging 
all duties and obligation hereunder, the Hospital shall at all times be in and remain an 
independent contractor relationship with the School. 

Neither the Hospital nor the School is authorized or permitted to act as an agent or 
employee of the other.  Nothing in this agreement shall in any way alter the freedom 
enjoyed by either Hospital or School, nor shall it in any way alter the control of the 
management, operation, and affairs of either Hospital or School; it being the intent of this 
agreement that Hospital and School shall maintain separate and independent management, 
and each has full, unrestricted authority and responsibility regarding its organization and 
structure. 

Neither party, by virtue of this Agreement, assumes any liability for any debts or 
obligations of either a financial or legal nature incurred by the other party to this agreement. 
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9. CONFIDENTIALITY 

Both the School and the Hospital shall at all times comply with standards of documentation 
and confidentiality mandated by state and federal regulatory agencies and accrediting 
agencies, as same may be modified and amended from time to time, including standards of 
the DNV, and medical record policies and guidelines established and approved by the 
Hospital, which shall be made available to the students. 

10. NO WAIVER 

The waiver or failure of either party to exercise any right provided for herein shall not be 
deemed a waiver of any further right hereunder. 

11. ENTIRE AGREEMENT 

This agreement supersedes any and all other agreements either oral or in writing between 
the parties with respect to the services of the Hospital for School, and this agreement 
contains all of the covenants and agreements between the parties with respect to this 
agreement for services. The parties agree that no oral representations or written 
representations, other than contained herein, were relied on by the parties, or form 
additional terms of this agreement. 

12. MODIFICATION 

Hospital or School may from time to time request changes in the scope of the service to be 
performed hereunder. Such changes shall be valid only if incorporated as a written 
amendment to this Agreement. 

13. GOVERNING LAW 

This agreement shall be governed by and construed in accordance with the laws of the  
State of New Jersey. 

14. NOTICES 

All notices required or permitted under this agreement shall be in writing and shall be 
deemed delivered when delivered in person or deposited in the United States mail, postage 
prepaid, addressed as follows: 
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As to Hospital:    With a copy to: 
Jersey City Medical Center   David A. Mebane, Esq.  
355 Grand Street    General Counsel 
Jersey City, NJ 07302    RWJBarnabas Health  
Attn: President and CEO   95 Old Short Hills Road  
      West Orange, NJ 07052 
 
 
 
As to School: 
Hudson Community College 
70 Sip Avenue 
Jersey City, NJ 07306 
Attn: Catherine Sirangelo-Elbadawy 
 Dean, School of Nursing and Health Professions  
   
 

[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, each party has caused this Agreement to be executed 
by its duly authorized officers or representatives as of the date first written above. 

 

ATTEST:     HOSPITAL: 

_________________________  By:___________________________ 

Date: ____________________  Name:      

      Title:       

 

 

ATTEST:     SCHOOL: 

_________________________  By:___________________________ 
      Christopher M. Reber, Ph.D. 
Date: ____________________  College President 
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Exhibit A 

JOINT COMMISSION ADDENDUM 

In addition to the obligations set forth in the foregoing Affiliation Agreement, Hospital and 
School agree to the following as though set forth at length therein: 

1.  The Hospital will provide oversight of contractual services to ensure that care, 
treatment and services provided directly to patients is safe, effective, efficient, and of the 
same level of high quality as services provided directly by the Hospital.  School will 
cooperate with Hospital’s oversight activities.   

2.  The School shall meet the performance-based expectations, goals, objectives and 
benchmarks as set forth in the Agreement and as follows: 

(a) Ensure that students have met the Hospital’s health requirements, as stated on the 
Academic Facility Attestation Student Placement Form. 

(b) Ensure that students have met the Hospital’s criminal background check 
requirements. 

(c) Ensure that the School and their students shall at all times comply with standards 
of documentation and confidentiality mandated by state and federal regulatory agencies 
and accrediting agencies, as same may be modified and amended from time to time, 
including standards of The Joint Commission, and medical record policies and guidelines 
established and approved by the Hospital, which shall be made available to the students. 

3.  To the extent applicable to the services provided by the School, the School and its 
individual students shall comply with the National Patient Safety Goals, participate in the 
Hospital’s medical error reduction reporting process, and participate in other Hospital 
efforts related to patient safety.   

4.  The School and Hospital will establish an open line of communication.  Each party 
will appoint an individual to act as a liaison to the other party, to address such matters as 
customer service issues, patient complaints, and/or staff concerns related to quality and/or 
safety in order to improve patient care and services provided in the Hospital.  The titles of 
the initial liaison appointed by each party are _________________ and the President and 
CEO or his or her designee for the Hospital. 

5.  The School and each individual student shall disclose all actual or potential 
conflicts of interest with the Hospital, prior to execution of this agreement and thereafter 
as they arise, on forms acceptable to the Hospital.   

6.  The School will participate in the Hospital’s risk management and/or patient safety 
programs as requested by Hospital.     

7.  The School and its student(s) will cooperate with the Hospital in conducting 
performance improvement for both Hospital and School activities.  The Hospital may 
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establish performance indicators and thresholds to measure expected levels of 
performance, which will be conveyed to the School.     

8.  The School will only assign qualified, competent students to provide participate 
under this Affiliation Agreement.  Each individual student shall have any and all applicable 
education, licenses, qualifications, training and experience necessary under the Agreement.  
Individual School students shall only participate as designated by the Hospital to the 
individual.  The School will provide to the Hospital, upon request, on the same business 
day, any information as needed to substantiate individual student qualifications.   

9.  All School students will complete a Hospital orientation program prior to 
commencing to provide services under the Agreement.  The School shall conduct periodic 
performance evaluations of School students, and all individuals providing services under 
the Agreement shall have a current, satisfactory performance evaluation and shall remain 
clinically competent.  School students shall participate in annual mandatory education with 
topics as required for New Jersey Department of Health and Senior Services and Joint 
Commission purposes.  The School and the Hospital shall collaborate to ensure that School 
students participate in all mandatory educational programs sponsored by the Hospital that 
are applicable to the School student’s role and responsibility.   

10.  In providing services pursuant to the Agreement, the School and its individual 
students shall comply with all applicable Hospital policies, procedures, rules and 
regulations, as well as with all state, local and federal laws, rules and regulations.   
 
11.  This Addendum has been approved by the parties in accordance with their 
respective policies and procedures. 

 



CLINICAL EDUCATION  
AFFILIATION AGREEMENT 

THIS CLINICAL EDUCATION AFFILIATION AGREEMENT (“Agreement”) is 
made effective as of [September 1st, 2025] (“Effective Date”), by and between University 
Hospital (“Hospital”), a body corporate and politic, and an instrumentality of the State of New 
Jersey, with offices at 150 Bergen Street, Newark, New Jersey 07103, and [Hudson Community 
College], with its principal place of business at [70 Sip Ave, Jersey City, NJ 07306] (“School”) 
for the clinical education of students in the Department of Nursing at School. Hospital and School 
are each individually a “party” and collectively the “parties.”  

WHEREAS, School has established an educational curriculum in the field of nursing 
approved by the New Jersey Board of Nursing, and desires to enter into a clinical education 
affiliation program with Hospital for purposes of providing a supervised, clinical educational 
experience to qualified students of School (“Student” or Students”); and 

WHEREAS, Hospital operates a licensed general acute care hospital and is willing to enter 
into an educational affiliation with School in order to provide Students an opportunity to obtain 
relevant, supervised experiences in clinical settings (the “Clinical Experience”);  

NOW, THEREFORE, in consideration of the foregoing and the mutual promises and 
terms and conditions contained herein, the receipt and sufficiency of which is acknowledged, the 
parties agree as follows: 

1. Requirements of School

1.1 Clinical Education; Designation of Contact

1.1.1 School shall assume full responsibility for planning and executing clinical 
education for Students including, but not limited to: administration, programming, curriculum, 
content, faculty appointments, admission, and graduation.   

1.1.2 School shall designate a liaison to Hospital who shall be the principal point of 
contact for the School. School shall provide Hospital with the names and contact information of 
the faculty of School who will be responsible for the Students, prior to the participation of each 
Students in the Clinical Experience. 

1.2 Selection of Students and On-site Clinical Evaluator(s) 

1.2.1 School shall assess and identify Students for participation in the Clinical 
Experience, and make a written request for the participation of each Student in the Clinical 
Experience to Hospital at least one month prior to the commencement of placement.  

1.2.2 School shall recommend to Hospital only qualified Students who have satisfactorily 
completed the appropriate curriculum and/or laboratory practice. School shall not recommend any 
Students or On-Site Clinical Evaluators who have been suspended, debarred and/or excluded from 
participation in any state or federally funded health care program including, without limitation, 
Medicare and Medicaid. 

1.2.3 School may designate one or more qualified faculty to serve as an On-site Clinical 
Evaluator(s). On-site Clinical Evaluator(s) shall confer at regular intervals with Hospital 
designated personnel.  If the School does not designate On-site Clinical Evaluator(s), all further 
references to such faculty in this Agreement may be disregarded.   

Item IX., Academic and Student Affairs
Attachment XII
Resolution 12



 

Page 2 of 11 
 

 
4907-0150-4087, v. 1 

1.3 Undergraduate and Graduate Degree Programs.  
 
 1.3.1 Undergraduate Programs.  Faculty of School shall be available and on-site at the 
Hospital at all times when undergraduate Students of the School are assigned to the Clinical 
Experience, unless the School and Hospital have agreed in writing to an alternate plan of 
supervision. Undergraduate Students are those Students who do not have a baccalaureate degree 
in nursing.  School shall provide qualified faculty to be on-site at Hospital for supervision and 
instruction of its students. The faculty assigned by School shall have a current license in good 
standing to practice nursing by the New Jersey Board of Nursing. School shall provide Hospital 
with the names of the faculty who will supervise Students prior to commencement of each clinical 
rotation. At no time shall the ratio of faculty to Students exceed 1:10 or otherwise exceed the 
requirements set from time to time by the New Jersey Board of Nursing.   
 
 1.3.2 Graduate Programs.  Hospital may provide clinical instruction and supervision of 
Students by personnel designated as nurse preceptors or mentors who are qualified in a nursing 
specialty and/or otherwise permitted to supervise graduate Students in the field of nursing.  
Graduate Students are Students who have previously attained a baccalaureate degree and are 
currently enrolled in the master’s or doctoral degree program in nursing at School. Licensure to 
practice as a register nurse in the State of New Jersey is required for Graduate Programs with a 
focus on direct patient care such as Advanced Practice Nursing and Nurse Anesthesia. 

 
1.4 Immunizations 
 
 1.4.1 School shall advise and direct its Students and On-site Clinical Evaluator(s), if 
applicable, that they are required to comply with Hospital policies on the immunization 
requirements of this Section. The Director of Education and Professional Development and/or 
designee of Hospital is responsible to ensure completion of Students (and On-Site Clinical 
Evaluator(s), if applicable) requirements prior to the commencement of placement.  Hospital shall 
bear no out of pocket expenses for compliance with these provisions by Students and/or On-site 
Clinical Evaluator(s) and/or faculty of School. 

 
 1.4.2 Prior to permitting an On-site Clinical Evaluator(s), if applicable, to participate in 
the Clinical Experience, Hospital shall accept evidence of compliance with the immunization and 
health standards of Hospital directly from the On-site Clinical Evaluator(s). Prior to permitting a 
Student to participate in clinical education at Hospital, School shall submit to Hospital, on behalf 
of the Student, appropriate evidence as set forth below. 

 
 1.4.3 Students and/or On-site Clinical Evaluator(s), if applicable, shall provide evidence 
of the following testing before clinical placement: 

 
 (a) Two-step TB testing (two Mantoux tests given within one to three weeks 
of each other) within the previous year, or documentation of annual TB tests within the 
previous two years (if any of the skin tests referenced in this section were positive, then 
documentation of the positive test must be provided, along with a report of a chest x-ray 
taken within the past one year indicating that the individual does not have active TB). 
Alternatively, students may submit evidence of Interferon Gamma Release Assay 
(“IGRA”) TB test.  A positive test indicates a TB infection and requires the report of a 
chest x-ray taken within the past one year.  

 
 (b) Measles titer indicating immunity to measles; or proof of two doses of live 
measles (or MMR) vaccine, at least one month apart, on or after the individual’s first 
birthday; or documentation of a physician-diagnosed case of measles (if after 1956); or 
rubella titer indicating immunity; or if individual is not immune, proof of two doses of 
live rubella (or MMR) vaccine, at least one month apart, on or after the individual’s first 
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birthday; 
 

 (c) mumps titer indicating immunity to mumps; or proof of two doses of live 
mumps (or MMR) vaccine, at least one month apart, on or after the individual’s first 
birthday; or documentation of a physician-diagnosed case of mumps (if born after 1956); 
and 

 
 (d) varicella titer indicating immunity to varicella; or proof of two doses of 
varicella vaccine, four to eight weeks apart; or documentation of a physician-diagnosed 
case of varicella. 

 
 1.4.4 Hepatitis B. Students and/or On-site Clinical Evaluator(s) shall provide 
documentation demonstrating proof of the following: (a) completion of all three doses of the 
Hepatitis B vaccine; (b) begun the Hepatitis B vaccine process; or (c) provided documentation of 
immunity to Hepatitis B as demonstrated by a positive Hepatitis Surface Antibody 

 
 1.4.5 Influenza. All Students and On-site Clinical Evaluator(s), if applicable, shall be 
vaccinated with the current seasonable influenza vaccine if Clinical Experience occurs at any time 
during any part or all of October through and including May. 
 
1.5 Criminal Background Check.   

 
 1.5.1 Each Student and/or On-site Clinical Evaluator(s) shall submit to an annual 
background check prior to commencing participation in the Clinical Experience.  The background 
check shall include, at a minimum: (a) a New Jersey State Police Criminal Background Check; 
and (b) a statewide criminal check with out-of-state check(s) as may be necessary due to prior 
out-of-state addresses and/or places of employment. County-by-county searches are required for 
states that do not have statewide searches available.   

 
 1.5.2  School shall arrange for and process the criminal background check of each 
Student and/or On-Site Clinical Evaluator(s). Each Student and On-Site Clinical Evaluator shall 
authorize the results of the criminal background check to be received directly by Hospital.  
Criminal background checks shall be reviewed by the Director of Education and Professional 
Development or designee of Hospital. Any Student and/or On-site Clinical Evaluator(s) may be 
declined placement at Hospital based upon the results of the criminal background check at the 
sole discretion of Hospital in accordance with Hospital policy.  

 
1.6 Health Insurance. Students and On-site Clinical Evaluator(s), if applicable, shall be 
required to provide their own health insurance coverage including basic hospital benefits, which 
shall be maintained at all times during participation in the Clinical Experience. School shall 
provide evidence to Hospital that health care is covered by an appropriate insurance policy prior 
to commencement in the Clinical Experience. 
 
1.7 School agrees and acknowledges that its Students are “workforce members” while they 
are studying at Hospital (as that term is defined by the United States Department of Health and 
Human Services) and, in that capacity, Students and the School shall be subject to the following 
provisions:  
 
 1.7.1 School acknowledges and agrees that it shall instruct its faculty, On-site Clinical 
Evaluator(s) and/or Students and/or other personnel of their obligation to keep all patient 
information confidential in accordance with all applicable federal and state laws and regulations 
including, but not limited to, the obligations governing the privacy and security of health 
information pursuant to the Health Insurance Portability and Accountability Act of 1996, as 
amended (“HIPAA”) and its implementing regulations (the “Privacy Rule”) and the Health 
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Information Technology for Economic and Clinical Health Act (“HITECH”). 

1.7.2 School agrees to instruct Students, On-site Clinical Evaluator(s), its faculty and 
other personnel who participate in the Clinical Experience not to use or disclose Protected Health 
Information, as that term is defined in 45 C.F.R. § 160.103, obtained in the course of the Clinical 
Experience for purposes other than those related to the Clinical Experience.  

1.7.3 School shall inform its Students, On-site Clinical Evaluator(s), and faculty and 
other personnel who participate in the Clinical Experience of the requirement of Hospital to sign 
the Confidentiality Agreement of Hospital prior to the commencement of his/her participation in 
the Clinical Experience. A copy of the Confidentiality Agreement is attached hereto as Exhibit A. 

1.7.4 School agrees and acknowledges that the School and its faculty, On-site Clinical 
Evaluator(s), Students and other personnel shall not disclose confidential and/or proprietary 
information of Hospital at all times including, but not limited to, after the expiration or other 
termination of this Agreement. The School shall instruct Students, its faculty, On-site Clinical 
Evaluator(s) and other personnel involved in the Clinical Experience that any violation of 
confidentiality shall be sufficient cause to have that person removed from participation in the 
Clinical Experience and may subject the School to legal penalties. 

1.8 Official Application.  

1.8.1 School is responsible together with the Student and/or On-site Clinical 
Evaluator(s) to assemble the official application of the Student and/or On-site Clinical 
Evaluator(s) and to provide it to the Office of Medical Staff Affairs and Education of Hospital 
reasonably in advance of commencing clinical education at Hospital, with evidence of compliance 
with the terms of this Agreement including, but not limited to: (a) executed Confidentiality 
Agreement, the current form of which is attached hereto as Exhibit A; and (b) the government 
issued photo identification of each Student and/or On-site Clinical Evaluator. 

1.8.2 The application shall be reviewed by the Director of Education and Professional 
Development or designee of Hospital. No Student and/or On-site Clinical Evaluator(s) shall 
commence participation in the Clinical Experience until the file is complete and approved by 
Hospital. School agrees and acknowledges that a complete file must be submitted reasonably in 
advance to allow sufficient time for Hospital to review. 

1.9 Additional Clinical Experience Requirements. 

1.9.1 School shall maintain accurate and complete records of each Student that 
participates in the Clinical Experience.   

1.9.2 School shall instruct Students and On-site Clinical Evaluator(s) to comply at all 
times with the policies and procedures of Hospital. 

1.9.3 Student and/or On-site Clinical Evaluator may request access to view or document 
in the Electronic Health Records of Hospital. Such request shall be subject to review of Hospital 
and may only be approved upon written consent of Hospital.  The Preceptor for the Student is 
responsible for reviewing and timely co-signing Student notations. 

1.9.4 School shall be responsible for the cost of repairing or replacing any Hospital 
property which is broken or damaged by any Student and/or On-Site Clinical Evaluator during 
participation in the Clinical Experience. 
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1.9.5 School shall be responsible for advising its Students and/or On-site Clinical Evaluator(s) 
of their responsibilities under this Agreement.   

 
 1.9.6. School shall be solely responsible for facilitating any arrangements necessary for 
Students who request accommodations for a qualifying disability.  School shall inform Hospital 
about any such accommodations. 
 
2. Rights and Obligations of Hospital 
 
2.1 Hospital shall make its facilities available to the Students and faculty of School in the 
Clinical Experience to the extent practicable, with consideration to the continuing need of 
Hospital to deliver quality patient care and educational programs.   
 
2.2 Hospital shall not assume responsibility for travel, incidental or other expenses of the 
Students, faculty and/or On-site Clinical Evaluator(s), if applicable. Hospital shall not be 
responsible for providing housing, clothing, transportation, parking, meals, uniforms, laundry 
services, or other related services. 
 
2.3 Hospital shall provide orientation to Students, faculty and/or On-site Clinical Evaluator(s), 
if applicable, and shall make available the policies, rules and regulations of Hospital with which 
they are expected to comply. 
 
2.4 Hospital shall appoint designated liaison(s) who shall be responsible to provide clinical 
instruction and supervision of Students, and for the coordination and implementation of the 
Clinical Experience with the School.  Hospital may consult with faculty of School to plan and 
evaluate the clinical experience. 
 
2.5 Removal of Student.  Hospital has the sole right to suspend and/or remove any Student, 
faculty, and/or On-site Clinical Evaluator(s), if applicable, for any reason that Hospital, in its sole 
discretion, deems appropriate including, but not limited to, for actions and/or inactions that may 
impair the safety and/or welfare of Hospital patients, staff, or employees, or otherwise violates 
applicable law, regulation, or Hospital policy. Where practicable, Hospital will notify School in 
advance of taking any such action. The decision of Hospital shall be final and non-appealable. 
Hospital shall be responsible for its decision to suspend and/or remove any Student, faculty, 
and/or On-site Clinical Evaluator. 
 
2.6 Maintenance of Patient Services.  Hospital maintains ultimate responsibility for the care 
of its patients. Hospital will, at all times, provide staff to be responsible for the development, 
maintenance and provision of these services to Hospital patients. Hospital shall provide clinical 
instruction and supervision of Students by qualified personnel who meet the standards of 
recognized professional accrediting agencies or state agencies and the stated objectives of the 
educational program. 
 
3. General Clinical Experience Requirements 
 
3.1 Clinical Experience Term. The Clinical Experience Term of each Student and/or On-site 
Clinical Evaluator shall be determined by mutual written agreement of the parties. In the event 
that a Clinical Experience extends beyond one consecutive 12-month calendar year, Student 
and/or On-site Clinical Evaluator(s) shall re-certify to all requirements set forth in this Agreement. 
 
3.2 Number of Students. The number of Students eligible to participate in the Clinical 
Experience at Hospital shall be determined by mutual written agreement of the parties. 
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3.3 The parties acknowledge that School is not an Affiliated Provider, Health Care Provider, 
Hybrid Entity, or Provider (as those terms are defined by the United States Department by Health 
and Human Service). Accordingly, School agrees that it shall not render any bill to any patient or 
third party for any service provided by its Student(s). To the extent any billable service is provided 
hereunder, the School and its faculty, Students and other personnel, hereby irrevocably assign to 
Hospital any and all rights to bill patients and/or third-party payors (governmental or otherwise) 
for such service(s) and nothing further shall be required by the parties to complete this assignment. 
 
3.4 All records of patient services while training at Hospital provided under this Agreement 
by Students and/or faculty during the Clinical Experience shall belong to Hospital, provided that 
the School shall be entitled, upon written request, to a copy of such de-identified patient records, 
except that such request shall only be authorized for the Student to evidence satisfactory 
completion of his/her clinical education at Hospital. Such access shall be in accordance with New 
Jersey and federal law, including HIPAA and HITECH.   
 
3.5 Student Records and Information.  Hospital shall keep and use all Student information it 
may acquire for the sole purpose of fulfilling its obligations under this Agreement in accordance 
with all applicable federal and state law. 
 
3.6  Student identification badges provided by School must be worn at all times while 
participating in the Clinical Experience.  
 
4. Insurance 
 
4.1 School.  School shall obtain and maintain at its own expense during the term of this 
Agreement, and any renewal thereof, professional liability malpractice insurance and 
comprehensive commercial general liability insurance covering the School and its faculty, 
Students, employees, staff and agents against any and all claims for bodily injury or death and 
property damage resulting from the performance of services by School, its Students, faculty, 
employees, staff, and agents under this Agreement. Such insurance shall protect School, its 
faculty, Students, employees, staff, and agents against claims arising against School, its faculty, 
Students, employees, staff, and agents providing limits of coverage of not less than One Million 
Dollars ($1,000,000) on an occurrence type basis and Three Million Dollars ($3,000,000) in the 
aggregate. Should such policy or policies be made on a claim made basis, School agrees and 
acknowledges to and shall assume liability for all future claims presented with regard to the 
performance of services by School, its faculty, Students, employees, staff, and agents in 
accordance with this Agreement. School shall maintain workers’ compensation insurance for 
School employees with coverage not less than that required by applicable law.   
 
A certificate(s) of such insurance, naming Hospital as a certificate holder for professional 
malpractice and for commercial general liability, shall be provided to Hospital. Any failure to 
maintain such insurance during the term of this Agreement shall constitute cause for immediate 
termination of this Agreement. The Certificate of Insurances of School must be submitted to the 
Director of Education and Professional Development or designee of Hospital no less than 30 days 
prior to the commencement of a Student rotation, and annually thereafter. 
 
4.2 Hospital.  Hospital shall, at all times during the term of this Agreement, secure and 
maintain professional and general liability coverage for itself and its employees against any claims 
or losses arising out of the performance of their duties providing both professional and general 
liability coverage with a minimum limit of liability of One-Million Dollars ($1,000,000) per 
occurrence and Three-Million Dollars ($3,000,000) in annual aggregate, subject to the New Jersey 
State Tort Claims Act, N.J.S.A. 59:1-1 et seq. Hospital further assumes any and all obligations 
for its employees that are required pursuant to the Workers’ Compensation and Disability Laws 
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of the State of New Jersey.  
 
 
5. Compliance Responsibilities of the Parties  
 
 In the performance of their obligations under this Agreement, the parties will comply with 
all applicable laws and regulations. Without limiting the generality of the foregoing, the parties 
will observe and comply with the provisions relating to the federal anti-kickback statute, set forth 
at 42 U.S.C. § 1320a-7b(b) (“Anti-Kickback Statute”), and the federal prohibition against 
physician self-referrals, set forth at 42 U.S.C. § 1395nn (“Stark Law”).  
 
6. Term; Termination  
 
6.1 Term. The Term of this Agreement begins as of the Effective Date September 1st, 2025 
and ends September 1st, 2027.  
 
6.2 Termination. Notwithstanding any provision or language in this Agreement to the 
contrary, either party has the right to terminate this Agreement, prior to the expiration of the Term, 
without cause, by providing the other party one hundred twenty (120) days’ written notice. Both 
parties retain the right to terminate this Agreement immediately “for cause.” In the event of early 
termination of this Agreement, any student currently participating in the Clinical Experience shall 
be a permitted to complete the Clinical Experience to the extent practicable, provided that School 
continues to fulfill all of its obligations hereunder including, without limitation, obligations 
regarding insurance, indemnification and day-to-day operation of the Clinical Experience. 
 
7. Notices.   
 
 Whenever notice must be given under the provisions of this Agreement, such notice must 
be in writing and will be deemed to have been duly given to the parties at their respective addresses 
listed below by (a) hand-delivery (with written confirmation of receipt); or (b) certified mail, 
return receipt requested, postage prepaid, and addressed to the parties at their respective addresses 
set forth on the signature page of this Agreement; or (c) overnight delivery service; provided that 
a copy is mailed by registered mail, return receipt requested. Any party may change its address 
for notices by providing the other Parties with written notice complying with the requirements of 
this Section. 
 

To Hospital: 
University Hospital 
150 Bergen Street 
Administrative Suite Level D 
Newark, NJ 07103 
Attention: Office of the President and 
Chief Executive Officer 

 
With a Copy to: 
University Hospital 
150 Bergen Street, B-239 
Newark, NJ 07101 
Attention: Director, Education and 
Professional Development 

 

To the School: 
Hudson County Community 
College 
70 Sip Avenue 
Jersey City, NJ 07306 
Attention: Office of the President 

 
 

 
With a Copy to: 
Hudson County Community 
College / Nursing Program 
870 Bergen Avenue, 3rd Floor 
Jersey City, NJ 07306 
Attention: Catherine Sirangelo, Dean 
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8. General Provisions

8.1 Non-Discrimination; Compliance with Laws. The parties agree that there shall be no 
discrimination against any Student on the basis of age, race, color, creed, religion, gender, sexual 
orientation, ancestry, national origin, marital status, pregnancy status, veteran status, disability or 
membership in any other protected class in violation of any law applicable to the School and/or 
Hospital in connection with this Agreement. 

8.2. Change in Law.  The parties acknowledges and agree that if, as a result of a change in law 
or regulation or a judicial or administrative decision or interpretation, the performance by either 
party of any provision of this Agreement should jeopardize the licensure of Hospital, its 
participation in Medicare, Medicaid or other public or private reimbursement or payment 
programs, its exemption from taxation under Internal Revenue Code Section 501(c)(3) or its full 
accreditation by the Joint Commission on Accreditation of Healthcare Organizations, or if it should 
constitute a violation of any statute, regulation or ordinance, or be deemed unethical by any 
recognized agency or association in the medical or hospital field, Hospital may request that this 
Agreement be renegotiated to eliminate the jeopardy and, if agreement is not reached within seven 
(7) calendar days, Hospital shall terminate this Agreement effective immediately.

8.3 Indemnification.  Each party agrees that it will indemnify and hold harmless the other, 
including its officers, directors/trustees, employees, and agents from any and all third-party 
liability and claims for damages or injury caused by, or resulting from, the negligent acts or 
omissions of the indemnifying party, its officers, directors/trustees, employees, and agents arising 
out of this Agreement and its performance hereunder, except to the extent such damage or injury 
is caused by the negligent acts or omissions of the other party and/or its officers, directors/trustees, 
employees, and/or agents.  Each party shall: (1) give prompt notice to the other of any claims 
threatened or made, or suits instituted against it which could result in a claim or right to 
indemnification as provided herein; (2) cooperate in the defense of any such claim or action; and 
(3) not settle such action or claim without the prior consent of the other party, which consent shall
not be unreasonably withheld.  This provision shall survive termination of this Agreement.

8.4 Independent Contractor. It is acknowledged and agreed by the parties that School, Students, 
faculty, On- site Clinical Evaluator(s), if applicable, employees and other personnel are 
“independent contractors” with respect to Hospital and that nothing in this Agreement is intended 
to or shall be construed to create any employer/employee relationship or any relationship other 
than that of independent contractors. Hospital shall in no event have any obligations to School, 
Students, faculty, On-site Clinical Evaluator(s), if applicable, employees or other personnel, 
including payment of any compensation, any withholding, social security, or any other employee-
related obligations. School shall be responsible at all times for the actions and omissions of its 
Students, faculty, employees and other personnel.  

8.5 Non-Exclusivity. School agrees and acknowledges that its placement of Students at 
Hospital is not exclusive and that Hospital has agreements with and accepts students from other 
schools. 

8.6 Entire Agreement. The parties agree that they are not relying upon any promises, 
understanding, warranties, circumstances, conduct, negotiations, expectations, representations, or 
agreements, oral or written, express or implied, other than those expressly set forth herein; that 
this Agreement is a complete integration and constitutes the entire Agreement of the parties with 
respect to the subject matter hereof; that upon and after the Effective Date, this Agreement shall 
supersede any and all writings in effect between the parties regarding the subject matter of the 
terms and conditions set forth in this Agreement; that no amendments or other modifications of 
this Agreement shall be valid unless in writing and signed. 
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8.7 Governing Law. This Agreement shall be deemed to have been executed in the State of 
New Jersey, and shall be governed by and construed in accordance with the laws of the State of 
New Jersey without giving effect to its principles of conflicts of laws. The parties further agree 
that any and all claims arising under this Agreement, or related thereto, shall be heard and 
determined either in the courts of the United States with venue in New Jersey, or in the courts of 
the State of New Jersey. 
 
8.8 Severability. If any provision of this Agreement is held by a court of competent 
jurisdiction, or determined under applicable federal or New Jersey state law, to be invalid, void or 
unenforceable, the remaining provisions will continue in full force and effect. 
 
8.9 Assignment.  Except as otherwise provided in this Agreement, the parties hereto may not 
assign their rights, duties or obligations, either in whole or in part, without receiving the prior 
written consent of the other party.  
 
8.10 Non-Waiver. The failure of either party to enforce a breach of any provision of this 
Agreement or to insist on strict performance of any provision of this Agreement shall not be 
construed as a waiver of the breach for the remaining Term of this Agreement. 
 
8.11 Counterparts.  This Agreement may be executed in one or more counterparts, each of which 
shall be deemed an original, but all of which together shall constitute one and the same instrument. 

 
 
 
 
 

[Remainder of Page Left Intentionally Blank; Signature Page to Follow] 
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IN WITNESS WHEREOF, the parties hereto agree to the above as written. 
 
 
 
University Hospital    Hudson County Community College 
 
By:      By:      
 
Name: Robert C. Iannaccone, MBA, JD Name: Christopher M. Reber, Ph.D. 
 
Title: Executive Vice President  Title: President, College   
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EXHIBIT A 
 

AGREEMENT OF CONFIDENTIALITY 
 

 University Hospital (“Hospital”) has a legal and ethical responsibility to safeguard the 
privacy of all patients and protect the confidentiality of their personal health information.  In the 
course of my participation in the educational Clinical Experience at Hospital (“Clinical 
Experience”), I may come into the possession of confidential patient information. 
 
 I understand that such information must be maintained in the strictest confidence in my 
capacity as a faculty member or Student, and even after my participation in the Clinical Experience 
is terminated or concluded.  As a condition of my participation in the Clinical Experience, I hereby 
acknowledge and agree that I will not at any time during or after such participation disclose any 
patient or other confidential information whatsoever and any breach or violation or failure of this 
legal duty, whether intentional, unintentional or negligent, may result in the termination of my 
participation in the Clinical Experience, and may subject me to fines, penalties, damages and other 
legal actions. 
 
 When patient or other confidential information must be discussed with any health care 
practitioners in my capacity as a Student or the School’s faculty in the course of my work, I will 
use all reasonable care and discretion to assure that such conversations are not overheard by others 
who are not involved in the patient’s care. 
 
 I understand the user ID/password assigned for access to any Hospital computer system is 
unique to me and for my use only and in connection with authorized functions related to the 
Clinical Experience.  I acknowledge and agree that I will be held accountable for system access 
and entries performed by me.  If issued a password, I agree not to release it to anyone else. I will 
not post, share or otherwise distribute my password. I will contact the University Hospital 
Department of Information Services and Technology immediately if I have reason to believe the 
confidentiality of my password has been compromised.   
 
 By signing below, I acknowledge that I have read the above and accept the responsibility 
associated with these statements. I understand that any violation of this Agreement of 
Confidentiality may be cause for immediate termination of my participation in the Clinical 
Experience. 
 
 
 
 
_________________________ 
Faculty or Student Name 
 
 
_________________________    ____________________ 
Faculty or Student Signature     Date 
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AFFILIATION AGREEMENT 
BETWEEN 

HUDSON COUNTY COMMUNITY COLLEGE 
AND 

BAYONNE MEDICAL CENTER 

This affiliation agreement (“Agreement”), effective September 1, 2025, is between Hudson 
County Community College (“College”), located at 70 Sip Avenue, Jersey City, New Jersey 
07306, and Bayonne Medical Center (“Bayonne Medical Center”), located at 29 E 29th Street 
Bayonne, NJ 07002 (collectively, the “parties”), for the College’s Practical Nursing (PN) 
Program. The parties agree as follows: 

1. TERM
This contract shall be for a period commencing September 1, 2025, and continuing through
August 31, 2027.

This agreement shall be reviewed at the end of the term and may be renewed by a new
written agreement of the parties.

Either party may at any time during the term of this agreement, with or without cause,
terminate this agreement upon one hundred twenty (120) days written notice to the other
party. In the event of termination, students enrolled in the PN Program shall be allowed
to complete the applicable program.

Bayonne Medical Center may immediately terminate a student(s) participation at the
clinical site  if Bayonne Medical Center believes that the continued participation of the
student(s) is unsafe, disruptive, detrimental to resident care, or otherwise not in
conformity with Bayonne Medical Center’s standards, policies, procedures, or health
requirements. Bayonne Medical Center shall be responsible for its decision to terminate a
student from the clinical site.

2. COLLEGE RESPONSIBILITIES
The College as the sponsoring agency agrees:
a. To assume full responsibility for the planning and the execution of the curriculum for

its students including the administration, curriculum content, and Faculty
appointments.

b. To assure that all instructors possess a current, valid license to practice nursing in the
State of New Jersey and meet the academic qualifications of their academic role.

c. To provide a clinical assignment schedule of dates for the affiliation periods
throughout the academic year.

d. That students assigned for clinical experience will receive no compensation.

e. To maintain a student to instructor ratio not to exceed 10 students to 1 instructor.

Item IX., Academic and Student Affairs
Attachment XIII
Resolution 13
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f. To require that students conform to the rules, regulations, and policies of Bayonne 
Medical Center. These rules, regulations and policies will be available and reviewed 
with the students/Faculty by Bayonne Medical Center. 

 
g. To require student’s statement of health screening to include: 

a. Physical exam 
b. Proof of negative reaction to two (2) consecutive Mantoux tests given within three 

(3) weeks, or if positive reaction, negative chest x-ray result or a negative result 
on the QuantiFERON-TB-Gold test on file 

c. Submission of a criminal background check and fingerprinting prior to 
certification 

d. Completion of drug screening before clinical rotation: 
Ten-panel drug test 
• Marijuana (THC) 
• Cocaine 
• Amphetamines 
• Opiates 
• Phencyclidine (PCP) 
• Barbiturates 
• Benzodiazepines 
• Methadone 
• Methaqualone (Quaaludes) 
• Propoxyphene 

e. Most recent COVID-19 test results 
f. Proof of annual Flu vaccine 

 
h. To provide medical documentation of any special physical needs of students and to 

provide for any special allergic needs of the students. 
 

i. To verify correct completion of all resident care records and co-sign all student 
documentation during the clinical experience. 

 
3. BAYONNE MEDICAL CENTER HEALTH RESPONSIBILITIES 

Bayonne Medical Center agrees: 
a. To participate in joint evaluation of the effectiveness of the clinical experiences 

through meetings and/or written evaluations of the students and Faculty. 
 

b. To provide necessary supplies, facilities, and supervision as may be required to 
ensure quality education for the students without impairing quality client care. 

 
c. To provide an orientation of its facilities, policies, and procedures for the College’s 

Faculty and students. 
 

d. Bayonne Medical Center shall at all times retain sole responsibility for all client care, 
and the extent of participation of the student in assisting with or observing client care. 
(However, the foregoing statement is not meant to address the issue of ultimate legal 
liability in the event of a claim.) 
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4. MUTUAL OBLIGATIONS 
 

a. Responsibility for planning the clinical experience with Bayonne Medical Center will 
be jointly shared by Bayonne Medical Center’s staff and the College’s instructors, 
subject at all times to the policies, rules, and regulations of Bayonne Medical Center. 

 
b. A student of the College may be assigned to any facilities or programs within the 

Bayonne Medical Center’s system. 
 

c. Student curriculum, attendance, and scheduling shall be under the direction of the 
College as long as they do not conflict with Bayonne Medical Center’s policies, rules, 
and regulations. 

 
d. Students are not employees of either party during the hours in which they participate 

in this program. 
 

e. Students of the College will start their clinical experience program as determined by 
mutual agreement. Minor adjustments in the length of service and the period during 
which it shall be rendered may be made with the mutual consent of the College and 
Bayonne Medical Center. 

 
f. College and Bayonne Medical Center shall at all times be independent contractors. 

Nothing in this Agreement is intended, or shall be construed, to create an 
employer/employee relationship, joint venture, partnership or other relationship 
between the College and Bayonne Medical Center. 

 
5. INSURANCE 

During the term of this Agreement, the College shall at all times maintain Professional 
Liability Insurance including coverage for any acts of negligence of its students, Faculty, 
officers, or employees with respect to any liability arising out of their participating in the 
program in amounts of not less than $1,000,000 per occurrence and $3,000,000 aggregate 
per year. The College shall also provide general liability coverage in the minimum 
amount of $1,000,000 for personal injury, or property damage and $3,000,000 in the 
aggregation. 

 
6. CONFIDENTIALITY 

Both the College and Bayonne Medical Center shall at all times comply with standards 
mandated by state and federal law of regulatory agencies and accrediting agencies, 
including those pertaining to confidentiality and documentation regarding both patient 
records, student records and personally identifiable information. 

 
7. INDEMNIFICATION 

The College shall indemnify and defend Bayonne Medical Center and its directors, officers, 
employees, medical staff, and agents from and against all third-party claims (including 
reasonable attorneys’ fees) to the extent caused by the negligence or breach of this 
Agreement of Program Participants or the College. 
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Bayonne Medical Center shall indemnify and defend the College and its trustees, directors, 
officers, employees, faculty, staff, students and agents from and against all third-party 
claims (including reasonable attorneys’ fees) to the extent caused by the negligence or 
breach of this Agreement by the Hospital or its directors, officers, employees, medical staff 
and/or agents. 

8. EMERGENCY MEDICAL CARE
Bayonne Medical Center agrees that College personnel, including students, assigned to
Bayonne Medical Center in conjunction with their participation in this agreement shall
have access to emergency medical care in the event of illness or injury requiring medical
attention. However, the cost of such medical care shall be at the individual’s own expense
to the extent not covered by insurance.

9. REGULATORY REQUIREMENTS
Both parties agree to meet and fulfill all applicable standards as outlined by the State
Department of Health and all applicable regulatory requirements.

10. CHOICE OF LAW/DISPUTE RESOLUTION
All disputes between the parties shall be governed by New Jersey law regardless of New
Jersey’s choice of law principles. The parties agree that the Superior Court of New
Jersey venue in Hudson County shall be the exclusive jurisdiction for all matters and
claims between the parties.

Hudson County Community College 

Name: 
Title: 
Signature: 
Date: 

Bayonne Medical Center 

Name:   

Title: Chief Hospital Executive 

Signature:       Date: 



CLINICAL AFFILIATION AGREEMENT 

This Agreement is made on September 1, 2025 by and between Hudson County 
Community College (the "college"), located at 70 Sip Avenue, Jersey City, New Jersey 07306, 
and Peace Care St. Ann's (the "Nursing Home"), located at 198 Old Bergen Road, Jersey City, 
NJ 07305. 

WHEREAS, the College has developed and established an approved Practical Nursing 
Program and desires to develop a clinical affiliation with the Nursing Home for purposes of 
providing clinical experience to students (the "Students"); and 

WHEREAS, the Nursing Home operates long-term care facilities in Hudson County and 
is willing to enter into this Agreement with the College in order to provide the students an 
opportunity to obtain clinical experience at one or more of its facilities. 

NOW THEREFORE, in consideration of the foregoing and the mutual promises and 
covenants set forth herein, the patties agree as follows: 

I. Term

This Agreement shall commence on September 1, 2025 and terminate on August 31,
2027 unless terminated earlier in accordance with this Agreement. This Agreement may 
thereafter be renewed for additional two (2) year periods upon mutual written consent of the 
parties. 

II. Responsibilities of the College

A. The College shall assume full responsibility for Student education, including
planning and executing the clinical education programs. 

B. The College shall provide qualified faculty ("Faculty" or "Faculty Member"),
proficient in the applicable clinical area of study, who shall assume responsibility for the overall 
administration of the program, including the establishment of curricula. A Faculty Member shall 
be available by phone or electronic means during the times when Students are assigned for 
clinical experience. The Faculty and Program Director, appointed by the Nursing Home, will 
develop mutually agreeable protocols each semester on Faculty availability. The student-faculty 
ratio shall not be more than ten (10) Students to one (1) Faculty Member. Further; when a 
Student is a nursing student, the College shall provide on-site Faculty to supervise and instruct 
such nursing Student at the Nursing Home; and the College shall ensure that a preceptor is 
assigned to all other Students not providing direct patient care. 

C. The College shall designate one or more Clinical Coordinators (the "Clinical
Coordinators" or "Coordinators") who shall confer annually with the Nursing Home's 
designated liaison (the "Designated Liaison") and other personnel involved in the clinical 
program to discuss, plan and evaluate the clinical program, with input from Students. The 
Coordinators shall also be responsible for requiring assigned Faculty Members to comply with the 
rules and regulations of the Nursing Home, including, without limitation, the Nursing Home's 
Corporate Compliance Program, to the extent applicable, and the Nursing Home's Code of 
Ethics, and have received orientation to the Nursing Home and to their responsibilities pursuant 
to this Agreement. 

Item IX., Academic and Student Affairs
Attachment XIV
Resolution 14
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Further, College hereby agrees to inform the College's students of the additional 
terms of the Nursing Home's Corporate Compliance Plan. 

D. The College shall assign qualified Students who are enrolled in the didactic 
portion of their program to the Nursing Home for clinical experience. Notwithstanding the 
foregoing, the Nursing Home retains the sole discretion to limit the number of Students accepted 
based on the health and safety of the patients served by the Nursing Home. 

E. The College shall furnish to the Nursing Home, at least two (2) weeks prior to 
the commencement of each semester: a proposed list of assignments of Students, including 
assignment date and times; the number, names and educational levels of Students; a list of the 
Faculty Members including their names, office and home phone numbers, and their degree 
qualifications; the clinical areas of assignment requested; course syllabus and objectives to be 
met. Such lists shall be subject to the Nursing Home's review and approval prior to the 
commencement of each semester. 

F. All Faculty that will be on-site at the Nursing Home and Students must 
complete all orientation and training requirements as determined by the Nursing Home and made 
available online prior to the first clinical day. The College, in cooperation with the Nursing 
Home, shall orient all Students and Faculty Members to their responsibilities under this 
Agreement and to the rules and regulations of the Nursing Home. The College shall endeavor 
to ensure that all Students and Faculty Members comply at all times with such rules and 
regulations. Any Student or Faculty Member failing to comply with such rules and 
regulations or to otherwise meet the requirements set forth above, shall be reported by the 
Designated Liaison to the Clinical Coordinator. Such problem shall be evaluated jointly in 
conference by representatives of the College and the Nursing Home. Should a problem arise 
which, in the opinion of the Nursing Home, may adversely affect the safety and/or welfare 
of its patients, the Nursing Home may in its sole discretion, remove the Student or Faculty 
Member in question from the clinical area. Such removal shall, where practicable, be 
discussed in advance with the Faculty Member or Coordinator. N u r s i n g  H o m e  s h a l l  
b e  r e s p o n s i b l e  f o r  a n y  d e c i s i o n  m a d e  i n  i t s  s o l e  d i s c r e t i o n  t o  
r e m o v e  a  S t u d e n t  o r  F a c u l t y  M e m b e r  f r o m  t h e  c l i n i c a l  a r e a .  The 
Student or Faculty Member may not return to the Nursing Home until the problem is 
resolved to the satisfaction of the Nursing Home. The Clinical Coordinator shall be 
responsible for resolving all such issues through communication with the Designated Liaison 
who, in turn, will communicate with Nursing Home personnel and administration. 

G. The College acknowledges that the condition of the patient and patient medical 
records contain privileged and confidential information about the patient. The College agrees 
that its Faculty and Students shall keep patient medical records and all information contained 
therein strictly confidential, and shall not disclose any such information to anyone without the 
Nursing Home obtaining prior written consent from the patient or the patient's legal guardian, 
health care representative or other decision maker. The College shall advise all Students and 
Faculty the condition of patients and all medical records are confidential and must be treated as 
such. The Clinical Coordinators shall specifically advise all Students and Faculty that breaches 
of confidentiality shall be sufficient cause to have that person removed from participation in the 
clinical program, in accordance with Section VIII hereof. 

H. Faculty Members shall: 1) arrange a planning meeting with the Program 
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Director or Designated Liaison at least two weeks prior to the first clinical day to discuss 
_ objectives and the implementation of these objectives. This discussion will include but not be 

limited to: a) method of patient assignments, b) role of Staff/involvement with Students, c) 
 

specific expectations regarding student responsibilities, including exact time Students will be on 
the unit, d) method of patient status report, e) special expectations/requirements of unit; 2) plan 
assignments with the Program Director or Designee and apprise the Program Director of the 
progression of learning experiences; and 3) report to the Program Director any significant change 
in the patient's condition as it occurs so that approp1iate action may be taken. Further, when 
applicable to the Student, Faculty Members shall assume responsibility for: a) Patients' charts 
and medication records completed by a Student, countersigned by the Faculty Member 
responsible for overseeing the student’s work; b) the correct completion of patient care records 
and other service documents by the students; and c) ensuring that Student reports are given to 
the Program Director at the completion of the clinical day. 

I. Prior to permitting any Faculty Member (when on-site at the Nursing Home) or 
Student to begin participating in the clinical program at the Nursing Home, the College shall 
provide to the Nursing Home appropriate evidence regarding health screening of each Student 
and Faculty Member. The College shall notify the Nursing Home immediately in the event that 
the College determines that a Student or Faculty Member is no longer in good health, so as to 
preclude participating in the clinical program at the Nursing Home, and shall remove the Student 
or Faculty Member from the Nursing Home. The Nursing Home shall not be liable to the 
College, any Student or Faculty Member for any injury suffered by a Student or Faculty member 
arising out of, from, in connection with, or as a result of incomplete, inaccurate, false or non-
disclosed information required by this section, and the College agrees to indemnify the Nursing 
Home and hold the Nursing Home harmless for any such injury to the extent arising from the 
Student’s or Faculty Member’s disclosure of incomplete, inaccurate, false or non-disclosed 
information required by this section in accordance with Section XI hereof. 

J. Each Student submits to a background check as part of the admission 
requirement at College. 

K. Each student submits to a drug test screen as part of the admission requirement 
at College 

L. The College shall assume any obligations that may be imposed by the State's 
Workers' Compensation law in connection with injuries or disabilities sustained by a Faculty 
Member by reason of accident or occupational disease arising out of, or in the course of, a 
Faculty Member's participation in the clinical program. 

M. The College shall require that each Student, while in the clinical areas of the 
Nursing Home, wears the uniform required by the College unless a different particular dress is 
required in the clinical unit where the student is assigned. College shall also require that all 
Faculty Members adhere to appropriate dress code regulations of Nursing Home. 

N. The College shall be responsible for ensuring that each Student assigned to the 
clinical program has the personal equipment necessary to satisfactorily participate in the clinical 
program. 

0.  The College shall maintain accurate and complete records and reports on each 
Student's clinical education experience at the Nursing Home. 

P. Faculty Member shall arrange to meet with Program Directors prior to the start 
of semester rotations to review the clinical guidelines, tour the unit, and to establish mutually 
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agreeable protocols for communications between Students, Faculty Members and Nursing Home 
staff. 

Q. The College shall be responsible for the cost of repairing or replacing any of the 
Nursing Home's property, which is broken or damaged solely by the acts of any Student or 
Faculty Member. 

 
A.  

the  Nursing Home.

Responsibilities of the Nursing Home 
 

Ultimate responsibility for the care and safety of the patient will remain with 

B. When a Student is a guest, the Nursing Home shall provide clinical instruction 
and supervision of the student by qualified personnel who meet the standards of recognized 
professional accrediting agencies or New Jersey State agencies and the stated objectives of the 
College. The Nursing Home shall designate in writing to the College the name, professional and 
academic credentials of staff members participating in the clinical education program. 

C. The Nursing Home shall appoint a Program Director who shall assign a 
Designated Liaison who shall be responsible for the coordination and implementation of the 
clinical program with the College's Clinical Coordinator. 

D. To the extent practicable, the Nursing Home shall make its clinical facilities 
available to the College, in order to assist the College in operating its clinical educational 
program for its Students, giving due consideration to the Nursing Home's responsibilities to 
deliver quality patient care and to provide clinical experience to students of other educational 
programs. 

E. The Nursing Home shall make available an online orientation session for the 
Faculty Members involved in the clinical program. This orientation will include rules, 
regulations and policies of the Nursing Home and information required by the Occupational 
Safety and Health Administration ("OSHA"), U.S. Department of Labor and State of New 
Jersey regulations including fire safety, infection prevention and Hazards ii1 the Workplace. 

F. The Nursing Home shall provide emergency treatment in its Emergency 
Department to Students and/or Faculty Members who become ill or injured (including needle-
sticks, blood or body fluid exposure) during the clinical experience. The Students or Faculty 
Members so treated shall be responsible for the Emergency Department charges, and for any 
follow-up care or treatments, which are required beyond such emergency care and the charges 
for same. 

G. To the extent practicable, the Nursing Home shall permit Students and Faculty 
Members to use the Nursing Home's library, cafeteria, coffee shop, locker room and other 
facilities and the visitors' parkingg lot at the students’ own expense. The Nursing Home shall not 
be responsible for Student's or College Faculty member's lost or stolen property, including 
vehicles, except to the extent caused by the negligent or intentional acts of Nursing Home, or 
anyone for whom the Nursing Home is responsible. 

H. The Nursing Home shall advise the College as soon as practicable and consistent 
with Nursing Home policies and regulations, if Students or Faculty Members are exposed to any 
contagious diseases while participating in the clinical program that were unknown at the time 
care was rendered by Students or Faculty. 
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I. Patient Care 

A. Every patient receiving medical care shall be treated with the understanding of 
the patient and, where necessary, of the patient's parents or guardian that she/he will be involved 
in the clinical educational program for the students. The Nursing Home shall assume the 
responsibility of obtaining any necessary consent, and/or issuing any necessary notices to a 
patient or a patient's parents or guardian when necessary. 

B. The patient care records and notes as recorded by Students and identified by the 
Student's signature and the College will become part of the patient's Nursing Home record. 
These entries shall be reviewed and countersigned by a Faculty Member, as applicable, or as 
otherwise required by the Nursing Home. 

C. The students and/or Faculty Members shall not publish any material relative to 
the clinical experience without first obtaining the Nursing Home's prior written consent, which 
consent may be withheld in the Nursing Home's sole discretion. Similarly, the Students and/or 
Faculty Members shall not conduct any research projects, data collections, or data assessments 
relative to the clinical experience, without first obtaining the Nursing Home's prior written 
consent, which consent may be withheld in the Nursing Home's sole discretion. Furthermore, 
any such approved research projects, data collections, or data assessments must be conducted in 
accordance with Nursing Home policy and procedure. 

V. Status 

No Student or Faculty Member shall be considered an employee, agent or servant of the 
Nursing Home, but rather such individuals shall be considered as visitors or licensees when such 
individuals are preforming duties at the Nursing Home in connection with the clinical program 
or this Agreement. No Student or Faculty Member is entitled to any payments from the Nursing 
Home in the nature of benefits under any workmen's compensation law or disability law for any 
acts, illness, occurrence or event occurring in or relating to the Nursing Home or arising out of 
the clinical program. 

VI. Non-Discrimination 

The parties to this Agreement hereby agree that they shall not unlawfully discriminate 
on the basis of race, creed, color, national origin, ancestry, age, mutual status, sex, handicap, 
disability, sexual orientation, Veteran status or other protected category in connection with this 
Agreement and that each shall fully comply with all applicable Federal and State statutes 
concerning discrimination in connection with their respective obligations pursuant to this 
Agreement. 

VII. Policies and Procedures 

The Nursing Home and the College shall have the right to change their respective 
policies and procedures in connection with the clinical program. In the event of such a change 
by either the College or the Nursing Home, the other party shall be advised in writing two (2) 
weeks prior to such change becoming effective. Upon receipt of such notice, the Designated 
Liaison and the Clinical Coordinator shall take the necessary steps to ensure that all appropriate 
personnel of their respective institutions are advised of the change and that steps have been taken 
to ensure compliance therewith. 
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VIII. Student Withdrawal or Dismissal from Program 

The College shall withdraw any Student or Faculty Member from the clinical program 
site when that Student or Faculty Member is unacceptable to the Nursing Home, in the Nursing 
Home's sole discretion, for reasons of health, performance, or other cause that is job-related. 
Nursing Home shall be responsible for its decision to require the College to withdraw any 
Student or Faculty Member. 

IX. lnsurance 
--v-- 

A. The College shall obtain and maintain professional liability coverage ensuring 
the College and each Faculty Member involved in the clinical program by a minimum of One 
Million ($1,000,000.00) Dollars per claim, and Three Million ($3,000,000.00) Dollars in the 
aggregate and general liability on an occurrence basis by a minimum of One Million Dollars 
($1,000,000.00) per claim and Two Million Dollars ($2,000,000.00) in the aggregate. Upon the 
execution of this Agreement, and prior to the start of each semester, the College shall present the 
Nursing Home with evidence of coverage and evidence that such coverage may not be canceled 
or materially changed without thirty (30) days' prior written notice to the Nursing Home, as 
attached hereto as Exhibit B. The above limit requirements may be satisfied with one policy or 
with a combination of policies equal to the total limits required. In cases in which Students are 
required to provide their own insurance coverage, each Student shall be required to present 
evidence of insurance coverage prior to the start of each semester. In cases in which the College 
provides insurance for Faculty Members, the College shall provide the Nursing Home with a 
certificate of insurance that expressly states that College's insurance policy covers not only the 
College but also Faculty Members, through a self-insurance program or a third party insurer 
acceptable to the Nursing Home. 

B. The Nursing Home will provide professional and general liability coverage 
for itself, its employees, agents and officers, through the Nursing Home's insurance 
program. Upon request, the Nursing Home shall provide the College with a letter from its 
Risk Management Department as evidence of such coverage. 

X. Termination 

This Agreement may be terminated upon a material breach by the Nursing Home or the 
College of any of its obligations under this Agreement that the breaching party fails to cure 
within thirty (30) days after receipt of written notice from the other party. In addition, either 
party may terminate this Agreement without cause upon ninety (90) days prior written notice to 
the other. In the event that the Nursing Home terminates this Agreement without cause prior 
to the completion of an academic semester, all Students assigned to a Nursing Home facility 
under this Agreement at the time of termination may continue their educational experience 
until the end of the then current semester. 

XI. Indemnification 

College agrees to defend, indemnify and hold harmless Nursing Home and its 
directors, trustees, officers and employees from and against any and all third-party claims, 
liabilities and expenses, including but not limited to reasonable attorneys' fees, relating to 
personal injury or property damage, to the extent arising out of the negligent acts or 
omissions of College and/or its employees or Students. 
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Nursing Home agrees to defend, indemnify and hold harmless College and its 
regents, trustees, officers, employees and Students from and against any and all third-party 
claims, liabilities and expenses, including but not limited to reasonable attorneys' fees, relating 
to personal injury or property damage, to the extent arising out of the negligent acts or 
omissions of Nursing Home and/or its employees or agents. 

XII. Compliance with the Law 

Each party in connection with the performance of the provisions of this Agreement shall 
comply with all Federal, State and local laws, rules and regulations. The Nursing Home shall 
remain solely responsible for ensuring that any services provided to patients pursuant to this 
Agreement comply with all pertinent provisions of Federal, State and local statutes, rules and 
regulations. In the event that the performance by either party hereto of any term, covenant, 
condition or provision of this Agreement should jeopardize either party's licensure, either party's 
participation in Medicare, Medicaid or other reimbursement or payment programs, or if for any 
other reason said performance should be in violation of any statute, regulation, ordinance, or be 
otherwise deemed illegal, this Agreement shall, if practicable, be re-negotiated so as to eliminate 
the violation or non-complying aspects hereof, but without altering all other rights and obligation 
of the parties hereunder. 

XIII. Intention of the Parties 

All material matters of mutual concern to the Nursing Home and the College in 
connection with the clinical program shall be discussed by the parties as the need to do so arises. 
In resolving any matter, however, the parties shall be guided by the principle that the relationship 
between the Nursing Home and its patients and the care of such patients are of paramount 
concern. 

XIV. Modification 

Any modification of the terms of this Agreement shall not be effective unless in wiiting 
and signed by authorized representatives of both parties. 

XV. Governing Law 

This Agreement shall be governed by and construed under the laws of the State of New 
Jersey. All disputes between the parties shall be subject to the exclusive jurisdiction of the Superior 
Court of New Jersey, venued in Hudson County, New Jersey. 

XVI. Headings 

The headings contained herein are for the convenience of reference only and are not 
intended to define, limit or describe the scope or intent of any provision of this Agreement. 

XVII. No Waiver 

Neither the failure by the parties to insist upon stiict performance of any covenant, 
agreement, term or condition of this Agreement or to exercise a remedy consequent upon a 
breach thereof, nor the acceptance of full or partial performance during the continuance of any 
breach by the other shall constitute a waiver of any such breach or of such covenant, agreement, 
term or condition. 
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XVIII. Notice 

All notices required or permitted to be given hereunder or which are given with respect 
to this Agreement shall be in writing and shall be delivered by hand, by confirmed courier or 
by United States Practical or certified mail, return receipt requested, postage prepaid, addressed 
as follows: 

 

College:  
Dr. Christopher Reber, 
President 
Hudson County Community College Campus 
70 Sip Avenue 
Jersey City, NJ 07306 

 
 

Nursing Home: Peace Care St. Ann's  
 198 Old Bergen Road  
 Jersey City, New Jersey 

07305 

XIX. Assignment 

This Agreement and any rights and obligations hereunder, shall not be assignable by 
either party without the prior written consent of the other party. Any assignment entered 
into without the prior written consent of the other party shall constitute a breach of this 
contract and shall have no legal effect. Notwithstanding the foregoing, an assignment of this 
Agreement to an affiliate organization or successor of either party hereto shall be permissible 
upon the advance written notice to the other patty. 

XX. Corporate Compliance Addendum 

The College and the Students are required to comply with the Corporate Compliance 
Addendum, as set forth attached hereto and made a part hereof. 

[SIGNATURES FOLLOW] 
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IN WITNESS WHEREOF, the parties have executed this Agreement the day and year 
first above written. 

ATTEST: HUDSON COUNTY COMMUNITY 
COLLEGE 

 

By:  
 

Name:  

By: Dr. Christopher Reber 
 

 

Name:  

Executive Secretary Title: President 

 
 

 

ATTEST: 
 

By:   
Name: 

 

PEACE CARE ST. ANN'S 

 I 
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AFFILIATION AGREEMENT 
BETWEEN 

HUDSON COUNTY COMMUNITY COLLEGE 
AND 

ALARIS HEALTH AT JERSEY CITY 

Affiliation agreement, effective September 1, 2025, by and between Hudson County Community 
College (“College”), located at 70 Sip Avenue, Jersey City, New Jersey 07306, and Alaris Health 
at Jersey City (“Alaris Health”), located at 198 Stevens Avenue, Jersey City, New Jersey 07305, 
for the Practical Nursing Program. 

1. TERM
This contract shall be for a period commencing September 1, 2025, and continuing until
August 31, 2027.

This agreement shall be reviewed at the end of the term and may be renewed by a new
written agreement of both parties.

Either party may at any time during the term of this agreement, with or without cause,
terminate this agreement upon one hundred twenty (120) days written notice to the other
party.

Alaris Health may immediately terminate a student(s) participation at the program site
for the program established under this agreement, if Alaris Health believes that the
continued participation of the student(s) is unsafe, disruptive, detrimental to resident
care, or otherwise not in conformity with Alaris Health’s standards, policies, procedures,
or health requirements. Alaris Health shall be responsible for its decision to terminate a
students participation.

2. COLLEGE RESPONSIBILITIES
The College as the sponsoring agency agrees:
a. To assume full responsibility for the planning and the execution of the curriculum for

its students including the administration, curriculum content, and Faculty
appointments.

b. To assure that all instructors possess a current, valid License to practice nursing in the
State of New Jersey and meet the academic qualifications of their academic role.

c. To provide a clinical assignment schedule of dates for the affiliation periods
throughout the academic year.

d. That students assigned for clinical experience will receive no compensation.

e. To maintain a student to instructor ratio not to exceed 10 students to 1 instructor.

f. To require that students conform to the rules, regulations, and policies of Alaris
Health. These rules, regulations and policies will be available and reviewed with the
students/Faculty by Alaris Health.

Item IX., Academic and Student Affairs
Attachment XV
Resolution 15
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g. To require student’s statement of health screening to include: 
a. Physical exam 
b. Proof of negative reaction to two (2) consecutive Mantoux tests given within three 

(3) weeks, or if positive reaction, negative chest x-ray result or a negative result 
on the QuantiFERON-TB-Gold test on file 

c. Submission of a criminal background check and fingerprinting prior to 
certification 

d. Completion of drug screening before clinical rotation: 
Ten-panel drug test 
• Marijuana (THC) 
• Cocaine 
• Amphetamines 
• Opiates 
• Phencyclidine (PCP) 
• Barbiturates 
• Benzodiazepines 
• Methadone 
• Methaqualone (Quaaludes) 
• Propoxyphene 

e. Most recent COVID-19 test results 
f. Proof of annual Flu vaccine 

h. To provide medical documentation of any special physical needs of students and to 
provide for any special allergic needs of the students. 

i. To verify correct completion of all resident care records and co-sign all student 
documentation during the clinical experience. 

 
3. ALARIS HEALTH RESPONSIBILITIES 

Alaris Health agrees: 
a. To participate in joint evaluation of the effectiveness of the clinical experiences 

through meetings and/or written evaluations of the students and Faculty. 
 

b. To provide necessary supplies, facilities, and supervision as may be required to 
ensure quality education for the students without impairing quality resident care. 

c. To provide an orientation of its facilities, policies, and procedures for the College’s 
Faculty and students. 

 
4. MUTUAL OBLIGATIONS 

a. Alaris Health shall at all times retain sole responsibility for all resident care, and the 
extent of participation of the student in assisting with or observing resident care. 
(However, the foregoing statement is not meant to address the issue of ultimate legal 
liability in the event of a claim.) 

b. Responsibility for planning the clinical experience with Alaris Health will be jointly 
shared by Alaris Health’s staff and the College’s instructors, subject at all times to the 
policies, rules, and regulations of Alaris Health. 
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c. A student of the College may be assigned to any facilities or programs within the 
Alaris Health system. 

 
d. Student curriculum, attendance, and scheduling shall be under the direction of the 

College as long as they do not conflict with Alaris Health’s policies, rules, and 
regulations. 

 
e. Students are not employees of either party during the hours in which they participate 

in this program. 
 

f. The student of the College will start his/her clinical experience program as 
determined by mutual agreement. Minor adjustments in the length of service and the 
period during which it shall be rendered may be made with the mutual consent of the 
College and Alaris Health. 

 
g. College and Alaris Health shall at all times be independent contractors. Nothing in 

this Agreement is intended, or shall be construed, to create an employer/employee 
relationship, joint venture, partnership or other relationship between the College and 
Alaris Health. 

 
5. INSURANCE 

During the term of this Agreement, the College shall at all times maintain Professional 
Liability Insurance including coverage for any acts of negligence of its students, Faculty, 
officers, or employees with respect to any liability arising out of their participating in the 
program in amounts of not less than $1,000,000 per occurrence and $3,000,000 aggregate 
per year. The College shall also provide general liability coverage in the minimum 
amount of $1,000,000 for personal injury, or property damage and $3,000,000 in the 
aggregation. 

 
6. CONFIDENTIALITY 

Both the College and Alaris Health shall at all times comply with standards mandated by 
state and federal law of regulatory agencies and accrediting agencies, including those 
pertaining to confidentiality and documentation. 

 
7. INDEMNIFICATION 

The College agrees to protect, indemnify, and hold harmless Alaris Health, and its 
respective officers, trustees, employees, Faculty, students, house staff, and attending 
physicians from and against any and all third-party claims, demands, causes of action, 
damages and judgments (including, but not limited to, such on behalf of a resident or that 
resident’s agent or family) which may be imposed upon, incurred, or brought against 
Alaris Health as a result of any negligent acts of omission or commission by the College 
or its officers, directors, employees, students or Faculty committed in connection with 
this Agreement, except that such indemnity shall not apply to the extent that a third-party 
claim, demand, cause of action, damage or judgment arises out of the negligent or 
wrongful acts or omissions of Alaris Health. 



 

4899-9559-9959, v. 1 

Alaris Health agrees to protect, indemnify, and hold harmless the College and its officers, 
trustees, employees, Faculty, students, house staff, and attending physicians from and 
against any and all third-party claims, demands, causes of action, damages, and 
judgments (including, but not limited to such on behalf of a resident or that resident’s 
agent or family), which may be imposed upon, incurred, or brought against the College 
as a result of any negligent acts of omission or commission by Alaris Health or its 
officers, directors, employees, or Faculty committed in connection with this agreement, 
except that such indemnity shall not apply to the extent that a third-party claim, demand, 
cause of action, damage or judgment arises out of the negligent or wrongful acts or 
omissions of the College, its officers, directors, employees, students or Faculty. 

 
8. EMERGENCY MEDICAL CARE 

Alaris Health agrees that College personnel, including students, assigned to Alaris Health 
in conjunction with their participation in this agreement shall have access to emergency 
medical care in the event of illness or injury requiring medical attention. However, such 
medical care shall be at the individual’s own expense. 

 
9. REGULATORY REQUIREMENTS 

Both parties agree to meet and fulfill all applicable standards as outlined by the State 
Department of Health and all applicable regulatory requirements. 

 
10. CHOICE OF LAW/DISPUTE RESOLUTION 

All disputes between the parties shall be governed by New Jersey law. The parties agree 
that the Superior Court of New Jersey venued in Hudson County shall be the exclusive 
jurisdiction for all matters and claims between the parties. 

 
 

Hudson County Community College 

 
Name: Dr. Christopher Reber 

Title: President 

Signature:   Date: 
 
 

Alaris Health 
 

Name: Linda Dooley, RN 
 

Title: Chief Operating Officer, Alaris Health 
 
Signature:  Date:  
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STUDENT TRAINING AGREEMENT 

This Student Training Agreement (“Agreement”) is made and entered into on/about 
this _____ day of _____, 2025 by and between Hudson County Community College 
(“Sponsoring Institution”) and Optum Medical Care of New Jersey, P.C. and its subsidiaries 
and affiliates (collectively “Company”). 

WHEREAS, Sponsoring Institution represents and warrants that it has established an 
approved professional training program (“Program”) for the education of Radiography 
Students (“Students”), which Program is accredited by the State of New Jersey and JRCERT; 
and 

WHEREAS, Sponsoring Institution desires to have its Students obtain clinical experience 
in patient care at Company; and 

WHEREAS, Company operates primary care and multi-specialty out-patient physician 
offices and clinics, and its administrative office is located at 201 Route 17, 12th Floor, Rutherford, 
NJ 07070 (“Facility” or “Facilities”); and 

WHEREAS, the parties desire to establish their respective rights, responsibilities, and 
obligations in the Program. 

NOW, THEREFORE, in consideration of the agreements herein contained, it is hereby 
mutually agreed between Sponsoring Institution and Company as follows: 

1. RESPONSIBILITIES OF SPONSORING INSTITUTION:
Sponsoring Institution will perform the following acts, duties, and services:

a. Sponsoring Institution will assign Students who have successfully completed
appropriate clinical education and training experience as Program participants to the Facility. 

b. If required by law, Sponsoring Institution will provide workers’ compensation or
other liability insurance for Students, and Students will be responsible for providing for their own 
health insurance. Sponsoring Institution will advise Company of the arrangement and Sponsoring 
Institution, or Students will provide Company with evidence of the required insurance. 

c. On or before commencement of the Initial Term of this Agreement, Sponsoring
Institution will designate a representative to work with Facility’s representative to coordinate the 
administrative and academic aspects of the Program. Sponsoring Institution will not assign any 
faculty member to Facility in connection with the operation of the Program who is not 
appropriately licensed or certified, and will keep evidence of the licensure or certification of all 
assigned faculty on file with Facility at all times. 

d. Sponsoring Institution will inform each Student that he or she is responsible for:
(i) respecting the confidentiality of Company’s or Facility’s patients and

Facility’s patient records (and enabling Facility’s compliance with) the requirements of regulations 
at 45 Code of Federal Regulations (“C.F.R.”) Parts 160 and 164, subparts A and E (the “Privacy 
Rule”) and 45 C.F.R. Part 164, subparts A and C (the “Security Rule”) for the Administrative 
Simplification provisions of Title II, Subtitle F of the Health Insurance Portability and 
Accountability Act of 1996, as amended by any other statute, rule and/or regulation, including 

Item IX., Academic and Student Affairs
Attachment XVI
Resolution 16
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Division A, Title XIII of the American Recovery and Reinvestment Act of 2009 (Pub. L. No., 111-
5), otherwise known as the Health Information Technology for Economic and Clinical Health Act 
(“HITECH”) (collectively “HIPAA”); 

(ii) complying with all applicable rules, regulations, policies, and procedures of 
Company; 

of Students; 

 
(iii) complying with all state laws and regulations regarding the scope of practice 

 
(iv) providing uniforms as required; 

(v) complying with all policies concerning universal precautions, including 
wearing personal protective equipment; 

(vi) paying all applicable expenses, including, without limitation, meals, 
laundering of uniforms, medical expenses, transportation, and books; 

(vii) providing Company with records of each Student’s physical examinations, 
immunization statuses, and other medical tests as requested by Company and consistent with 
Company’s policies; 

(viii) obtaining written permission from Company and Sponsoring Institution 
before publishing any material related to the Program experience; and 

(ix) providing Company with any information it needs, including, without 
limitation, signing all requisite forms, to allow Company to conduct a background check on the 
Student (the background check will not include a report on the Student’s credit capacity or credit 
history) and a drug test if such background check or drug test is deemed necessary by Company. 

e. Sponsoring Institution will obtain, upon request of Company, any authorization 
from Students necessary for the release of confidential records, including, without limitation, 
Students’ medical records and educational records. 

f. Sponsoring Institution shall advise Students that they are not to receive wages from 
Company during this Program, that they are not deemed employees of Company, that they are not 
covered by Company’s workers’ compensation insurance in case of injury, and that they should 
have no expectation of employment upon the conclusion of the Program.  

g. Sponsoring Institution shall remove and bar any Students from participation in the 
Program at the Facilities upon Company’s request for any reason deemed reasonable and sufficient 
by Company or Facility, in its sole discretion, provided that Company or Facility will exercise said 
removal rights in a nondiscriminatory manner. Company shall be responsible for its decision to 
require the removal or barring of any Student from Company’s Facilities. 

h. Sponsoring Institution shall be responsible for maintaining all records and reports 
concerning or in any way related to the participation of all Students in the Program and the 
Program. At no time shall the protected health information (as defined at 45 C.F.R. § 160.103) 
(“PHI”) of any of Facility’s patients appear in these records or reports, or in any other 
communication (written or oral) to the Sponsoring Institution by either Facility or any Student. 
Sponsoring Institution shall require each Student to sign a Statement of Responsibility in the form 
attached hereto as Exhibit A, and a Confidential Information Agreement in the form attached 
hereto as Exhibit B. 
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i. Sponsoring Institution will provide personal protection equipment (PPE) for 
Students including: 

(i) PPE kits; 
(ii) PPE training; and 

(iii) Mask fit testing and N95 masks. 
2. RESPONSIBILITIES OF FACILITY: 

Facility, acting by and through its site administrator, will perform the following acts, duties, 
and services: 

a. Facility will designate an employee who will act as a liaison between it and 
Sponsoring Institution. 

b. Facility will provide Students and faculty with an orientation to Facility. The 
orientation shall include, but will not be limited to, instructions concerning Facility’s rules, 
regulations, policies, procedures, universal precautions, and confidentiality. 

c. Facility shall provide Students with a structured Program and supervision 
commensurate with the Program. Facility shall also provide personnel and related resources to 
implement the Program. 

d. Facility shall permit Students to use equipment at Facility, as Facility determines 
appropriate, and Facility shall provide Students with access to its break room. 

e. The Student shall be responsible for paying the Student’s medical expenses as may 
be necessary for any illness or injury arising from any activity the Student was engaged in as part of 
the Program. Nothing in this Agreement shall be construed as an assumption of liability by 
Company or Facility for any injury suffered by a Student during his or her experience at Facility. 
Facility shall not be responsible for providing emergency medical care for any Student. 

f. Company and Facility retain the right to request removal of, and bar, any Student 
from participation in the Program at the Facilities who, for any reason deemed sufficient by 
Company or Facility, in its sole discretion, is not complying with the terms and conditions of this 
Agreement or Facility’s policies and procedures; is disruptive; is behaving in a manner detrimental 
to the Program and/or Facility’s patients, including drug or alcohol use; or is not participating in 
the Program at a level which will permit the Student to achieve the benefits of his/her experience; 
provided; however, that Company or Facility exercises said privilege in a nondiscriminatory 
manner. Company shall be responsible for its decision to require the removal or barring of any 
Student from Company’s Facilities. 

g. Facility shall provide Sponsoring Institution with periodic reports, in the format 
reasonably requested by Sponsoring Institution, concerning the progress of Students. However, 
Sponsoring Institution shall at all times remain solely responsible for the evaluation and grading 
of Students. 

h. Sponsoring Institution acknowledges that Facility is not responsible for the design 
or implementation of the Program but is merely affording Students an opportunity to secure an 
observational and/or clinical experience in a work setting different from that maintained by 
Sponsoring Institution. 

3. MUTUAL RESPONSIBILITIES: 
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Sponsoring Institution and Facility, in cooperation and collaboration with each other, agree 
as follows: 

a. The parties agree to meet, at reasonably noticed and scheduled meetings, to plan 
and implement the learning experiences of Students. 

b. Both parties shall agree on the period of time for each Student’s experience prior 
to the beginning of the Program. 

c. Both parties shall agree on the number of Students, necessary qualifications, and 
experience for the Program participants subject to space, time, and needs limitations. 

4. CONFIDENTIALITY: 

a. Sponsoring Institution and its agents, students, faculty, representatives and employees 
agree to keep strictly confidential and hold in trust all confidential information, unless otherwise 
required by law, of Company, Facility and/or its patients, and Optum Medical Care of New Jersey, 
P.C. and its subsidiaries and affiliates, and not disclose or reveal any confidential information to 
any third party without the express prior written consent of Company or Facility. Sponsoring 
Institution shall not disclose the terms of this Agreement to any person who is not a party to this 
Agreement except as required by law or as authorized by Company or Facility. 

 
b. Sponsoring Institution, and its agents, Students, faculty, representatives, and 

employees, and Company, Facility, and its agents and employees, mutually agree to comply with 
the relevant provisions of HIPAA. Both parties acknowledge and agree that, from time to time, 
HIPAA may require modification to this Agreement for compliance purposes. Both parties further 
acknowledge and agree to comply with requests by either party related to HIPAA. 

 
c. Unauthorized disclosure of confidential information or of the terms of this Agreement 

shall be a material breach of this Agreement and shall provide Company and Facility with the 
option of pursuing remedies for breach, or, notwithstanding any other provision of this 
Agreement, immediately terminating this Agreement upon written notice to Sponsoring 
Institution. Sponsoring Institution acknowledges and recognizes that the unauthorized disclosure 
of confidential information, Protected Health Information (“PHI”), as defined by HIPAA, or the 
terms of this Agreement, unless specifically required by federal, state, or other law, shall be a 
material breach and Company or Facility may seek immediate injunctive relief and elect to 
institute and prosecute proceedings in any court of competent jurisdiction, either in law or equity, 
to enforce specific performance of Sponsoring Institution, to enjoin any threatened or actual 
breach of this Agreement by Sponsoring Institution, its agents, Students, faculty, representatives, 
and employees, as appropriate. 

 
5. TERM AND TERMINATION: 

a. This Agreement shall be for an initial term of one (1) year commencing on the last 
date of execution by the parties as indicated on the signature page to the Agreement (“Initial 
Term”), and will thereafter automatically renew for one (1) year successive terms (each renewal 
included with the Initial Term collectively referred to as the “Term”), unless terminated sooner by 
either party in accordance with this Agreement. 
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b. This Agreement may be terminated by either party, with or without cause, following 
thirty (30) days advance written notice by certified, registered mail to the other party. No 
termination shall be effective until the completion of the Program by those Students participating 
in the Program at the time the notice is given, unless Facility, in its absolute and sole discretion, 
discovers that the performance of this Agreement exposes Facility’s patients and/or employees to 
harm or potential harm. 

6. INDEMNIFICATION: 
To the extent permitted by law, each party agrees to indemnify and hold harmless the other 

party for and on account of any and all third-party claims, liabilities, causes of action, damages, 
suits, judgments, and expenses, including, without limitation, reasonable attorneys’ fees, arising 
out of, related to, or in any way connected with the negligent, reckless, or intentional wrongful acts 
or omissions of the indemnifying party, its faculty, employees, officers, or Students while in the 
conduct of the Program. 
7. REMUNERATION: 

No pay or remuneration will be given to either party for participation in the Program under 
this Agreement. 

8. COMPLIANCE: 
Sponsoring Institution and Company agree and certify that this Agreement is not intended 

to generate referrals for services or supplies for which payment may be made in whole or in part 
under any federal health care program. Sponsoring Institution and Company will comply with 
statutes, rules, and regulations as promulgated by federal and state regulatory agencies or 
legislative authorities having jurisdiction over the parties. 

9. INSURANCE: 
a. Sponsoring Institution’s Insurance Requirements. During the term of this 

Agreement, Sponsoring Institution hereby agrees to maintain with commercial carriers or maintain 
through a self funded insurance program, as applicable, at all times and at Sponsoring Institution’s 
own expense (i) General and Professional Liability insurance with a minimum annual coverage 
limitation of One Million Dollars ($1,000,000) per occurrence and Three Million dollars in the 
annual aggregate ($3,000,000), naming Company as an additional insured to the General Liability 
policy; (ii) Statutory Workers’ Compensation insurance, other personal injury insurance for 
Students; and (iii) Automobile Liability insurance with coverage of One Million Dollars 
($1,000,000) per occurrence. 

b. Company’s Insurance Requirements. During the term of this Agreement, Company 
hereby agrees to maintain with commercial carriers or maintain through a self funded insurance 
program, as applicable, at all times and at Company’s own expense (i) General and Professional 
Liability insurance with a minimum annual coverage limitation of One Million Dollars 
($1,000,000) per occurrence and Three Million dollars in the annual aggregate ($3,000,000); and 
(ii) Statutory Workers’ Compensation insurance and unemployment insurance covering all 
employees, in accordance with applicable state statutory limits for workers’ compensation. 

c. Certificates of Insurance. Company and Sponsoring Institution shall provide upon 
execution of this Agreement hereunder or at any time upon request, certificates of insurance or 
other documents in the case of a self insured programs evidencing the coverage required hereby, 
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and shall notify the other party immediately (within at least 30 days) of the cancellation, 
termination, or non-renewal of, or material change in, such insurance coverage. Company and 
Sponsoring Institution ‘s coverage may be carried through a self funded insurance program(s). 
10. GENERAL PROVISIONS: 

a. Status of Parties. The parties agree that the staff and Students of Sponsoring 
Institution participating in the Program are independent contractors, and, as such, are not the 
employees or agents of Company or Facility and are not entitled to any benefits from Company, 
including, but not limited to, workers’ compensation, unemployment compensation, medical 
treatment, insurance, or any other benefits provided by Company to its employees, except as 
specifically required by law, and, in such case, only to the extent and for the purposes so required. 
Sponsoring Institution shall be liable for its own debts, obligations, acts, and omissions, including, 
without limitation, the payment of all required withholding, social security, and other taxes or 
benefits. In no event shall this Agreement be construed as establishing a partnership, joint venture, 
joint employment, or similar relationship between the parties hereto. 

b. Entire Agreement. This Agreement constitutes the entire agreement of the parties 
with respect to the subject matter hereof, and all prior discussions, understandings, negotiations, 
and representations concerning the subject matter of this Agreement not expressly set forth herein 
are void and of no force or effect whatsoever. 

c. Captions.  The captions contained herein are used solely for convenience and shall 
not be deemed to define or limit the provisions of this Agreement. 

d. No Waiver. Any failure of a party to enforce that party’s right under any provision 
of this Agreement shall not be construed or act as a waiver of said party’s subsequent right to 
enforce any of the provisions contained herein. 

e. Notices. Any notice or communication required or permitted to be sent to the 
parties shall be in writing and shall be deemed to have been sufficiently and effectively given if 
mailed by certified or registered mail, return receipt requested, addressed to: 

 
If to Company: Optum Medical Care of New Jersey, P.C. 

1 Harmon Plaza, 10th Floor 
Secaucus, NJ 07094 
Attention: Legal Department 

 
If to Sponsoring Hudson County Community College 
Institution: 870 Bergen Avenue 
 Jersey City, NJ 07306 
 Attention: Cheryl Cashell, Program Director, Radiography  

 
f. Governing Law; Jurisdiction. This Agreement shall be governed and interpreted 

according to the laws of the State of New Jersey. Any dispute or other legal action concerning this 
Agreement must be resolved by a Court located in Hudson County, New Jersey. The parties agree 
to submit to the personal jurisdiction of the Courts located within Hudson County, New Jersey for 
the purpose of litigating any and all such claims or disputes. 
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g. Severability. Should any portion of this Agreement be declared invalid by a court 
of competent jurisdiction, then, and in that event, it is the intention of the parties that the remainder 
of said Agreement shall remain in full force and effect. 

h. Nonexclusive Agreement. This Agreement is nonexclusive. Either party reserves 
the right to participate in other clinical training programs. 

i. Nondiscrimination. Neither the Sponsoring Institution nor the Company will 
discriminate against any person because of race, color, religion, sex, national origin, age, disability, 
sexual orientation, marital status, veteran status, Vietnam-era veteran status, or any other protected 
class status. 

j. Assignment. Neither party may assign this Agreement to any party or entity without 
the prior written consent of the other party. This Agreement inures solely to the benefit of the 
parties hereto and any permitted assigns, and does not, and will not, be construed to create any 
third-party rights, including, without limitation, any third-party beneficiary rights to Students. 
Notwithstanding the foregoing, Company may assign this Agreement to any of its affiliates or 
subsidiaries without the consent of Sponsoring Institution. This Agreement will be binding upon 
and inure to the benefit of the successors, permitted assigns, heirs, and representatives of Company. 
Any attempted assignment of this Agreement in violation of the provisions of this section is void. 

k. Amendment. This Agreement shall not be amended or modified, except by an 
instrument in writing duly executed by the parties hereto. 

l. Name or Logo. Neither party shall use the other’s name or logo in any descriptive 
or promotional literature or communication of any kind without the other’s prior written approval, 
which approval shall not be unreasonably withheld. 

m. Counterparts. This Agreement may be executed simultaneously in one or more 
counterparts, each of which will be deemed an original, but all of which together will constitute 
one and the same instrument. Copies of signatures sent by facsimile transmission will be deemed 
to be originals. 

 
[Signatures appear on the following page.] 
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IN WITNESS WHEREOF, the parties hereto have signed and delivered this Agreement 
as of the date indicated next to their signature below to be effective as set forth in paragraph 5 of 
this Agreement. 

 
Sponsoring Institution: 

  Hudson County Community College 
 
By:     
Name:  Christopher M. Reber, Ph.D  Date 
Title:   President  

 

 
Company: 
Optum Medical Care of New Jersey, P.C. 

 

 
By:     
Name:    Date 
Title:   



 

4906-1802-9144, v. 1 

EXHIBIT A 
 

STATEMENT OF STUDENT’S RESPONSIBILITIES 
 

I acknowledge that I voluntarily agree to participate in a Student training program centered 
around the delivery of patient care delivery in primary care and multispecialty out-patient 
physician o f f i c e s  a n d  c l i n i c s  t o  p a t i e n t s   at  - 
  (“Company”) Facilities and/or the patient’s home, which will be administered 
under the laws and regulations of the state where I complete the Program. I understand that more 
information on Program state laws and restrictions is available through my site administrator at 
the Program facility. 

 
I also acknowledge and agree that in order to participate in the Program and observe 

Company patients, I agree to act within the scope of instructions given to me, and I will always 
conduct myself in a safe and prudent manner. I also acknowledge that I have discussed and will 
continue to discuss the Facility operations with the appropriate members of the care team and/or 
faculty members of  (“Sponsoring 
Institution”), and have learned about the various risks and dangers that I may be exposed to when 
I enter the Facility. The risks we have discussed include, without limitation, the risk of exposure 
to blood products and fluids, which could result in exposure to and infection with the AIDS virus 
or hepatitis, as well as the risk of exposure to other infectious diseases, such as tuberculosis and 
other airborne diseases or pathogens and other inherent risks associated with interacting with the 
public and patients at the Facility. 

 
I also understand I will not be asked to, and should not, enter information into the medical 

record or submit any billing or reimbursement information under heath care programs. All billing 
and patient information is entered by Company employees. 

 
It is the intention of the Company that my Program experience and activities be pleasant 

and rewarding. In the event that any Program experience or observation I see which is 
questionable, objectionable or if I am uncomfortable with a task I am asked to do, I am urged to 
seek out Facility or Company management to voice my concerns privately with a Company 
manager. I am also free to call 800-561-0861 in the event I feel my concerns are not properly 
addressed in the Facility. 

 
For and in consideration of the benefit provided to me in the form of observing, monitoring 

and assisting with appropriate administrative and clinical tasks detailed to me by the Facility 
manager or the mentor assigned to me, I and my heirs, successors, and/or assigns do hereby 
covenant and agree to assume all risks and be solely responsible for any injury or loss sustained 
by me while participating in the Program operated by Sponsoring Institution at the Facility. 

 
In addition to the foregoing, I and my heirs, successors, and/or assigns hereby covenant 

and agree to indemnify and hold harmless Company and Facility for any injury or loss sustained 
by me while participating in the Program operated by Sponsoring Institution at Facility, or any 
injury or loss arising from my actions while participating in the Program or being at the facility. 
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Any capitalized terms not otherwise defined herein this Exhibit A have the meaning 
ascribed to them in the Student Training Agreement between Company and Sponsoring Institution. 

 
By signing below, I acknowledge and agree that my participation in the Program at 

Company is completely voluntary; I shall not be entitled to any compensation for my participation; 
my attendance shall occur on my own time and at my own expense; and my attendance shall not 
give rise to any rights or claims against Company, including but not limited to rights or claims 
relating to: any employee benefit plans; workers compensation; or any purported employment or 
consulting relationship. 

 
 
Dated this   day of , 20 . 

 
 

 
Student’s Signature 

 
 

Student (Print Name) 
 
 

Witness 
 
 

Witness (Print Name) 
 
 
 
Student was given a copy of this form:   (Company employee initials) 
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EXHIBIT B 
 

CONFIDENTIAL INFORMATION AGREEMENT (“Agreement”) 
 

I understand the importance of preserving the confidential nature of the information of 
Optum Medical Care of New Jersey, P.C. (“Optum”) and its subsidiaries and affiliates (collectively 
“Company”). This includes, but is not limited to, Company’s and Facility’s data and records 
relative to business interests, computer systems and programs, projections, business plans, 
inventions, trade secrets, know-how, as well as information wherein Company or Facility has an 
obligation of confidentiality to a third party and information concerning any patient, employee, 
physician, independent contractor, student, program resident, fellow, or volunteer. I understand 
the necessity that such information not be compromised for any reason other than necessary 
business or medical communications and treatment needs. 

I further understand that patient information, including but not limited to Protected Health 
Information, as defined by the HIPAA Privacy Rule at 45 C.F.R. 160.103 (“PHI”), is confidential 
and not to be discussed with or disseminated to anyone, either inside or outside Company, except 
on an as-needed basis for the treatment of the individual, payment related thereto, or for 
Company’s healthcare operations in compliance with federal and state regulations. Unauthorized 
dissemination may be a violation of federal and state laws. My obligations with regard to this PHI 
include, but are not limited to, the following: 

(a) I agree to not use or disclose PHI other than as permitted or required by this Agreement or 
as permitted or required by law. 

(b) I agree to use appropriate physical and technical safeguards to prevent the use or disclosure 
of Company’s PHI for any purpose other than pursuant to Sponsoring Institution’s underlying 
Student Training Agreement. 
(c) I shall implement and maintain safeguards that reasonably and appropriately protect the 
confidentiality, integrity, and availability of the electronic Protected Health Information (“e-PHI”) 
that I create, receive, maintain or transmit on behalf of Company. 

(d) I agree that that no PHI has been or will be removed from the Facility. To the extent that 
any PHI has been removed from the Facility pursuant to a business associate agreement or 
consistent with HIPAA, upon termination of this Agreement, Sponsoring Institution’s Student 
Training Agreement, or the expiration or termination of my internship with Company, I will return 
or destroy all PHI received from or created or received on behalf of Company. In the event that 
Company determines that return or destruction is not feasible, I will extend the protections required 
in this Subsection (d) to the PHI and limit further uses and disclosures to those purposes that make 
the return or destruction of the information infeasible. 

(e) Company and I agree to comply with all applicable rules and regulations promulgated 
under HIPAA in effect. 

(f) I will report to Company, within a reasonable time period of discovery, any (i) Security 
Incident, or (ii) Security Breach as defined at 45 C.F.R. Part 164, Subpart D. My report will 
include: 
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(i) The nature of the non-permitted use or disclosure including how such use 
or disclosure was made; 

(ii) The unsecured PHI used or disclosed; 
(iii) If possible and applicable, the identity of the person/entity who received the 

unsecured PHI; 
(iv) What corrective action I took (if applicable); 
(v) What I did to mitigate any deleterious effect (if applicable); and 
(vi) Such other information as Company may request. 

(g) At all times during the term of this Agreement, I will comply with all applicable 
federal, state and local laws, rules and regulations pertaining to patient records and the 
confidentiality of patient information, including Company’s PHI. 

I am also aware and fully understand that any violation of this Agreement is grounds for 
corrective action, up to and including immediate termination from the Program and of any 
agreement between Company and any of their subsidiaries and/or related organizations by which 
I am bound. 

 
(Any capitalized terms not defined in this Agreement will have the meaning given to them 

in the underlying Student Training Agreement between Sponsoring Institution and Company.) 
 
 
Student Name Printed   

 
Signature   

 
Sponsoring Institution   

 
Date   



MEMORANDUM OF UNDERSTANDING 
Between	

Hudson	County	Community	College	

And	

Save	Latin	America,	Inc.	

This	Memorandum	of	Understanding	(MOU)	is	made	and	entered	into	this	___	day	of	
__________,	2025,	by	and	between	Hudson	County	Community	College,	located	at	[Address],	
hereinafter	referred	to	as	"the	College,"	and	Save	Latin	America,	Inc.,	located	at	138	39th	St,	
Union	City,	NJ	07087,	hereinafter	referred	to	as	"the	Agency."	

1. Purpose
The	purpose	of	this	MOU	is	to	establish	a	collaborative	partnership	between	the	College	and	
the	Agency	to	provide	comprehensive	support	services	and	programs	for	students	and	
community	members	that	enhance	educational	outcomes,	well-being,	and	access	to	social	
services.	

2. Scope of Collaboration
Under	this	agreement,	both	parties	agree	to	work	together	to	provide	the	following:	

• a.	Agency	Responsibilities:

• Deliver	workshops/seminars	related	to	health,	mental	health,	housing	assistance,
financial	literacy,	employment	services,	or	other	relevant	topics.

• Provide	internship	or	field	placement	opportunities	for	eligible	students	(if
applicable).

• Participate	in	joint	outreach	events	and	initiatives.

• b.	College	Responsibilities:

• Provide	access	to	appropriate	space	(physical	or	virtual)	for	the	Agency	to	meet
with	students.

• Promote	Agency	services	and	programs	through	campus	communication	channels.
• Offer	academic	support	and	supervision	for	student	interns,	where	applicable.
• Collaborate	on	outreach	and	engagement	strategies	to	reach	target	student

populations.

Item IX., Academic and Student Affairs
Attachment XVII
Resolution 17



3. Term and Renewal 
This	MOU	shall	commence	on	__________,	2025	and	shall	remain	in	effect	until	__________,	2026,	
unless	terminated	earlier	pursuant	to	Section	6.	This	MOU	may	be	renewed	upon	mutual	
written	agreement	by	both	parties.	

4. Confidentiality 
Both	the	College	and	the	Agency	agree	to	adhere	to	all	applicable	federal,	state,	and	local	
privacy	laws,	including	the	Family	Educational	Rights	and	Privacy	Act	(FERPA)	and	the	
Health	Insurance	Portability	and	Accountability	Act	(HIPAA),	as	applicable.	No	confidential	
information	shall	be	disclosed	without	proper	written	consent.	

5. Liability 
Each	party	shall	be	responsible	for	its	own	acts	and	omissions	and	the	acts	and	omissions	of	
its	employees,	officers,	and	agents.	This	MOU	does	not	create	any	employment,	partnership,	
or	joint	venture	relationship	between	the	parties.	

6. Termination 
This	MOU	may	be	terminated	by	either	party	with	thirty	(30)	days'	written	notice	to	the	
other	party.	Any	services	or	commitments	underway	at	the	time	of	termination	shall	be	
concluded	as	mutually	agreed	upon.	

7. Evaluation and Reporting 
The	College	and	the	Agency	agree	to	periodically	review	the	effectiveness	of	this	
partnership.	Each	party	will	collect	and	share	relevant	(non-confidential)	data	and	feedback	
to	evaluate	services,	identify	needs,	and	improve	collaborative	efforts.	

8. Non-Discrimination 
Both	parties	agree	to	provide	services	without	discrimination	on	the	basis	of	race,	color,	
religion,	gender,	sexual	orientation,	national	origin,	age,	disability,	or	any	other	
characteristic	protected	by	law.	



 

 

9. Points of Contact 
For	the	purposes	of	this	agreement,	each	party	designates	the	following	contact	person(s):	

For	the	College:	
Name:	___________________________	
Title:	____________________________	
Email:	___________________________	
Phone:	___________________________	

For	the	Agency:	
Name:	___________________________	
Title:	Executive	Director	
Email:	hacosta@savelatinamerica.org	
Phone:	201-271-7474	

	
IN	WITNESS	WHEREOF,	the	parties	hereto	have	executed	this	Memorandum	of	
Understanding	as	of	the	date	first	written	above.	
	

Hudson	County	Community	College	

By:	___________________________	
Name:	
Title:	
Date:	

Save	Latin	America.	Inc.	

By:	___________________________	
Name:	Henry	Acosta,	MSW,	MSW,	LSW	
Title:	Executive	Director	
Date:	
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Memorandum of Understanding (MOU) 

Westcliff University and Hudson County Community College5 

This Memorandum of Understanding (“MOU”) is made and entered into as of [Date], by and between: 

Westcliff University, a private institution of higher education organized and existing under the laws of 
the State of California, with its principal place of business located at 17877 Von Karman Ave, Suite 400, 
Irvine, California 92614 (“Westcliff”), 

AND 

Hudson County Community College, a public institution of higher education organized and existing 
under the laws of the State of New Jersey, with its principal campus located at 70 Sip Avenue, Jersey City, 
NJ 07306 (“HCCC”). 

Collectively referred to herein as the “Parties.” 

1. Purpose

The purpose of this MOU is to establish a cooperative relationship between Westcliff University and 
Hudson County Community College to facilitate the use of HCCC’s classroom and instructional facilities 
by Westcliff for the delivery of Westcliff’s academic programs at the HCCC campus. This collaboration 
aims to expand educational access while maintaining high academic and operational standards. 

2. Scope of Collaboration

Under this MOU, the primary activities shall include: 

● Westcliff’s use of HCCC classroom space and supporting facilities to conduct in-
person instruction for Westcliff academic programs.

● Coordination between both institutions to ensure facility scheduling, classroom availability,
and mutual understanding of operational logistics.

● Alignment with all applicable accreditation, state, and local regulatory requirements.

3. Responsibilities of the Parties

3.1 Westcliff agrees to: 

● Coordinate with HCCC’s designated point of contact to reserve classroom space on a
schedule mutually agreed upon in advance.

● Maintain appropriate insurance, including liability coverage, and indemnify HCCC from
any liability arising from Westcliff’s use of the facilities.

Item IX.,  Academic and Student Affairs
Attachment XVIII
Resolution 18
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● Ensure all students, faculty, and staff comply with HCCC’s campus safety, conduct, 
and operational rules and policies while on-site. 

 
3.2 HCCC agrees to: 

 
● Make reasonable efforts to accommodate Westcliff’s requested dates and times, subject to 

HCCC’s own instructional scheduling priorities and HCCC’s calendar. 
 
●  Provide access to classroom facilities and, as agreed upon, additional campus spaces, 

during agreed upon specified times and dates. 
 

● Designate a liaison to coordinate with Westcliff regarding scheduling, access, and support needs. 
 

● Maintain all facilities in good working condition and ensure that Westcliff has the 
necessary access (e.g., keys, ID badges, technical support) for effective program delivery. 

 
● Provide access to technical infrastructure and support to ensure faculty are able to engage 

with classroom technology..  
 
 

● Notify Westcliff promptly of any scheduling conflicts, closures, or operational issues 
affecting facility availability. 

 

4. Facility Use and Fees 
 

● The Parties agree that classroom use will be governed by a 12-month Rental Room 
Contract, to be provided by HCCC and effective at the beginning of each calendar year, 
outlining Westcliff’s projected classroom needs, estimated room sizes, and associated 
fees. Westcliff shall not be entitled to use any space at HCCC until such time as 12-month 
Rental Room Contract is signed by both parties. 

 
● Standard room rental rates will be as follows: 

 
○ $500 per room per day (50-student capacity) 

 
○ $450 per room per day (35-student capacity 

 
○ $375 per room per day (25-student capacity) 

 
● Westcliff may adjust dates, increase or reduce room counts and sizes (subject to availability), 

and cancel reservations without penalty if notice is provided to HCCC in writing at least as long 
as notification is provided 60 days in advance of the affected dates. Westcliff shall be 
responsible for payment for any classroom reserved that is not cancelled at least 60 days in 
advance of the scheduled use date. 

 
● All financial terms shall be documented in writing prior to commencement of classroom 

use, and shall be fair, transparent, and mutually agreed upon. 
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5. Term and Termination 
 

● This MOU shall become effective upon signature by both Parties and remain in effect for an 
initial term of one (1) year; 

 
● This MOU may be renewed for additional one-year terms upon mutual written agreement or 

may be renewed automatically unless either party gives notice of non-renewal in writing at 
least sixty days prior to expiration of the current term.  

 
● Either Party may terminate this MOU at any time, with or without cause, by providing 

ninety (90) days’ written notice to the other Party. 
 

● In the event of termination, the Parties agree to cooperate in good faith to minimize disruption to 
any active programs, scheduled classes, or enrolled students. 

 

6. General Provisions 
 

● ADA Compliance. HCCC attests that all facilities it provides are ADA-compliant.  
 
● Binding Nature: This MOU is intended be legally binding with respect to the specific terms 

stated in Sections 3 – 5, including facility use, fees, indemnification, and term. The parties 
acknowledge that this document does not create a partnership or joint venture.  

 
● Compliance with Laws: Both Parties agree to comply with all applicable federal, state, and 

local laws, rules, and regulations, including those related to higher education, health, and safety. 
 

● Modification: This MOU may be amended only by mutual written agreement signed 
by authorized representatives of both Parties. 

 
● Entire Agreement: This document represents the entire understanding between the Parties 

with respect to the subject matter herein and supersedes all prior discussions or agreements. 
 
● This MOU shall be governed by, and construed in accordance with, the laws of the State of 

New Jersey without regard to any choice of law rules or provisions. The parties agree that all 
disputes between them arising out of this MOU, the breach thereof, or any of the terms therein, 
shall be subject to the exclusive jurisdiction of the Superior Court of New Jersey venued in 
Hudson County, New Jersey. 

 
● The parties may not assign their rights under this MOU without the prior written consent ot the 

other party, such consent not to be unreasonably withheld. 

 

7. Signatures 
 
IN WITNESS WHEREOF, the Parties have executed this Memorandum of Understanding as of the 
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date first written above 
 
WESTCLIFF UNIVERSITY 

 
By:   
Name: [Name] 
Title: [Title] 
Date:   

 
HUDSON COUNTY COMMUNITY COLLEGE 

 
By:   
Name: [Name] 
Title: [Title] 
Date:   



HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025          
 
 

X.  NEW BUSINESS 
 

None 
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HUDSON COUNTY COMMUNITY COLLEGE 
 

BOARD OF TRUSTEES MEETING 
 

Tuesday, August 12, 2025          
 
 

XI.  ADJOURNMENT 
 

RESOLUTION: 
 
NOW, THEREFORE, BE IT RESOLVED that the August 12, 2025 meeting of the Hudson County 
Community College Board of Trustees be adjourned at  5:20  P.M. 
 
INTRODUCED BY:    Stacy Gemma   
 
SECONDED BY:    Roberta Kenny   
 
DATE:     August 12, 2025         
 
DeFazio, Edward    AYE   
Doria, Joseph     ABSENT  
Gargiulo, Frank     ABSENT  
Gemma, Stacy     AYE   
Kenny, Roberta     AYE   
Lombardo, Vincent    ABSENT  
Rodriguez, Silvia    ABSENT  
Stahl, Harold     AYE   
Teabout, Frances    AYE   
Peña, Jeanette, Chair    AYE   
 

 
6    Aye    0     Nay 

 
***RESOLUTION ADOPTED*** 

 
________________________     08/12/2025   
Signature of Recorder        Date 
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